
the Czech Republic and Malta (both -4.1 pp) and 
Cyprus (-3.7 pp). 

In contrast, the gender pay gap has risen between 
2008 and 2013 in nine EU states, with the most sig-
nificant increases seen in Portugal (from 9.2% in 
2008 to 13.0% in 2013, or +3.8 pp), Spain (+3.2 pp), 
Latvia (+2.6 pp), Italy (+2.4 pp) and Estonia (+2.3 
pp). Eurostat’s gender pay gap represents the dif-
ference between average gross hourly earnings 
of male paid employees and of female paid em-
ployees as a percentage of average gross hourly 
earnings of male paid employees. 

The briefing paper also examines other differ-
ences between men and women in the labour 
market including a breakdown between selected 
occupations.

http://ec.europa.eu/eurostat/documents/2995521/6729998/3-05032015-AP-EN.pdf/
f064bb11-e239-4a8c-a40b-72cf34f1ac6f

Factory output up, but 
below pre-crisis peak
Manufacturing output increased at the start of 
2014, but is still below its first quarter of 2008 peak, 
official figures show.

Factory output was up by 0.4% in the three-month 
period ending January 2015 compared with the 
previous three-month period. 

Gender pay gap across 
EU member states
The UK had the sixth widest gender pay gap 
across the 28 European Union (EU) member states 
in 2013.

Figures released by Eurostat on International Wom-
en’s Day put the UK gender pay gap at 19.7%, while 
the widest gap was in Estonia with a 29.9% gap. The 
other four countries with wider pay gaps than the 
UK were: Austria (23.0%), Czech Republic (22.1%), 
Germany (21.6%) and Slovakia (19.8%).

In five of the six countries, including the UK, the gap 
had closed since 2008; the exception was Estonia 
where it had widened by 2.3 percentage points.

In 2013, the lowest gender pay gaps were in Slov-
enia (3.2%), Malta (5.1%) and Poland (6.4%).

The overall gender pay gap stood at 16.4% for the 
28 EU states in 2013, a slight contraction of 0.9 
percentage points on the 17.3% gap in 2008 for 27 
states (Croatia joined the EU in 2013).

Compared with 2008, the gender pay gap has 
dropped in 2013 in a majority of EU states. The most 
noticeable decreases between 2008 and 2013 were 
recorded in Lithuania from 21.6% in 2008 to 13.3% 
in 2013, or -8.3 percentage points), Poland (-5.0 pp), 
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There were increases in output of 3.8% in the electri-
cal equipment and 3.6% in coke and refined prod-
ucts.  There was a contraction of 4.8% in machinery 
and equipment not classified elsewhere.

Manufacturing output was up by 2.6% on the same 
three-month period a year ago.

The more volatile monthly figures showed a con-
traction for January of 0.5% on December 2014.

The wider measure of industrial output (manufac-
turing, mining and utilities) saw no growth in the 
three months to January, but 1.1% growth on the 
same period a year earlier.

In the three months to January, production and 
manufacturing were 10.4% and 4.8% respectively 
below their figures reached in the pre-downturn 
GDP peak of the first quarter of 2008.

www.ons.gov.uk/ons/dcp171778_397842.pdf

Poor mental health of 
'blue light' staff
Nine in 10 emergency services staff and volunteers 
surveyed have experienced stress, low mood and 
poor mental health at some point while working for 
the emergency services, the mental health charity 
Mind has found.

An online survey of over 3,500 emergency services 
personnel also revealed that more than half (55%) 
had experienced mental health problems at some 
point. This is in sharp contrast to findings of the 
general workforce from the Chartered Institute of 
Personnel and Development (CIPD) which reveal 
around a quarter (26%) of respondents had expe-
rienced a mental health problem — indicating that 
working in emergency services is associated with 
a greater risk of developing poor mental health.

Mind’s research also indicated that emergency 
workers are less likely to take time off sick. Just 
43% of emergency service workers and volunteers 
surveyed said they have taken time off work due 
to poor mental health. 

The CIPD has found that this figure is much higher 
among the general workforce, with nearly three in 
five (57%) saying they had needed time off for poor 
mental health. This suggests that emergency serv-
ice workers find it harder than other professions to 
say when they’re not at their best and keep coming 
to work regardless. It could be that personnel are 

fearful of talking about mental health at work or 
don’t believe their employers view mental health 
problems as valid reasons for sickness absence.

Staff and volunteers in the emergency services have 
already been identified as at higher risk of develop-
ing a mental health problem, due to the unique set 
of difficulties these challenging roles present.

Mind has received £4 million funding to deliver a 
programme supporting “blue light” personnel with 
their mental health.

Chief executive Paul Farmer said: “Not only are 
many of our blue light personnel struggling with 
their mental health, but they’re less likely to seek 
support or have time off sick than the general 
workforce. 

"The programme we’ll be delivering over the next 
year aims to ensure that the estimated quarter of 
a million people working and volunteering within 
police, ambulance, fire and search and rescue di-
visions are able to talk openly about their mental 
health and access the support they need to stay 
well, recover and continue doing the vital and chal-
lenging roles they do serving the community.”

www.mind.org.uk/news-campaigns/news/mind-research-finds-stress-affect-nine-in-
ten-emergency-services-personnel/

Pay and expenses for 
top university job
Vice-chancellors of UK universities earn over 
£260,000 on average and are spending thousands 
on luxury flights and hotel accommodation, ac-
cording to figures compiled by the university and 
college lecturers’ union UCU.

The report, Transparency at the top? Senior pay 
and perks in UK universities, also revealed that 18 
vice-chancellors enjoyed a salary hike of over 10%, 
despite overseeing a bitter pay dispute that saw 
staff take strike action to secure a 2% pay deal. 

In 2013-14, the average salary for vice-chancellors 
was £260,290; the table below details the top 20 
earners. On average, vice-chancellors were paid 
6.4 times more than an average member of staff, 
UCU said.

Eighteen vice-chancellors enjoyed a pay increase 
of more than 10%. The two largest increases were 
distorted by accrued bonuses and a golden hand-
shake. However, in third place, professor Graham 
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Galbraith of the University of Portsmouth got an 
unadulterated 19.8% rise, taking him to £271,558. 
Professor John Freeman-Atwood of the Royal acad-
emy of Music got a sweet 18.0% rise to take him 
to £251,737 a year, while Dame Julia Goodfellow 
of the University of Kent saw her remuneration 
package increase by 16.2% to £265,000.

In addition, universities have been picking up the 
tab for vice-chancellors’ travel arrangements. In 
2013-14 the average vice-chancellor in a UK uni-
versity spent £9,706 on flights, of which over two-
thirds (68%) was on first or business class travel. 
They racked up an average hotel bill of £3,202 and 
claimed expenses of £3,113. 

Leading the way on flight expenditure was pro-
fessor Craig Calhoun of the London School of 
Economics who spent £59,812 on first or business 
class flights. Professor Pamela Gillies at Glasgow 
Caledonian University was the largest spender on 
hotels, running up bills totalling £27,271 in 2013-14, 
while professor Gavin Henderson of London’s Roy-
al Central School for Speech and Drama boasted 
the largest expense account of £33,526.

UCU’s report also exposes how UK universities 
adopt hugely varying levels of transparency around 
vice-chancellors’ pay and perks. Seven simply did 
not respond the union’s freedom of information 
(FoI) request and 17 used various FoI exemptions 
to avoid releasing the information. The majority of 
institutions responded to some of the requests for 
information and used exemptions on others, or said 
they did not keep the information.

In an attempt to understand the rationale for setting 
higher salaries, UCU also requested a copy of the 
most recent minutes of the remuneration commit-
tee — the committee tasked with determining its 
vice-chancellor’s pay — and if the vice-chancellor 
sat on that committee.

Only half of the institutions (50%) provided a copy of 
the minutes. Of those minutes provided (51%) had 
been redacted to obscure key information. Over two-
thirds of vice-chancellors (71%) are either members 
of the remuneration committee or can attend.

UCU general secretary Sally Hunt said: “Many staff 
and students will be amazed at the size of vice-
chancellors’ salaries, and at the largesse displayed 
by some university leaders when it comes to first 
class flights, hotels and other expenses. That this is 
happening in public institutions, which are largely 
funded by the taxpayer and students, makes the 
lack of transparency and accountability surround-
ing senior pay and perks a national scandal.”

In light of the report’s findings, UCU is calling for:
 minutes of remuneration committees to be made 
publicly available, including detailed reasoning for 
pay increases;
 staff and student representatives on every re-
muneration committee; and
 the publication of an annual list of the pay and 
benefits of vice-chancellors in all institutions who 
receive public funding.

Top 20 remuneration packages

Vice-chancellor University Remu-
neration

Prof Neil Gorman1 Nottingham Trent University £623,000

Prof Malcolm Gillies2 London Metropolitan University £453,000

Prof Andrew Hamilton University of Oxford £442,000

Prof Sir Andrew Likierman London Business School £419,000

Martin Bean The Open University £412,000

Prof Sir David Eastwood University of Birmingham £410,000

Prof Steve Smith3 University of Exeter £400,000

Prof Glynis M Breakwell University of Bath £395,000

Prof Craig Calhoun London School of Economics £394,000

Sir Christopher Snowden University of Surrey £392,000

Prof Michael Arthur4 University College London £391,660

Prof Alice Gast Imperial College London £389,000

David Latchman Birkbeck, University of London £388,000

Prof Sir Keith Burnett University of Sheffield £378,000

Prof David Greenaway University of Nottingham £374,000

Sir Howard Newby University of Liverpool £368,000

Prof Nigel Thrift University of Warwick £348,000

Prof Paul Curran City University London £346,000

Prof Leszek Borysiewicz University of Cambridge £344,000

Prof Sir Jim McDonald University of Strathclyde £343,167

1 Bonuses accrued over five years paid in 2013-14 (vice-chancellor retired in 
August 2014); 2 Accrued payment in lieu of notice of £159,000; 3 incudes £58,000 
performance-related remuneration; 4 Two incumbents — Arthur received 
£330,750 and professor M Grant £60,910 during 2013-14. 

www.ucu.org.uk/media/pdf/k/9/ucu_transparencyatthetop_mar15.pdf

NHS members' links to 
private healthcare
Over a quarter of the governing members of 
the Tory designed NHS Clinical Commissioning 
Groups (CCGs), which have responsibility for a 
budget of £65 billion, have links to a private com-
pany involved in healthcare.

A comprehensive study carried out by Unite, has 
uncovered how financial interests are “running 
amok” threatening the trust between GP and patient 
and the NHS following the introduction of provisions 
contained in the Health and Social Care Act 2012.
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The Act gave CCGs responsibility for commis-
sioning services and in doing so opened the door 
to conflicts of interest on a massive scale. CCGs 
are clinically led groups with GP representatives 
from their geographical area, managers and lay 
persons.

Of the 3,392 CCG board members, 932 or 27% were 
found to have a link to a private company involved 
in healthcare including: 513 company directors, 
140 business owners, 105 external work, 17 part-
ners, 15 chairs, 10 company secretaries, five chief 
executives, one trustee, one financial officer and 
125 others, including consultants.

The study also found 409 (12%) board members 
are shareholders in such companies; a combina-
tion of businesses they own and external private 
companies, including providers of “Out of Hours 
Services”.

http://www.unitetheunion.org/news/quarter-of-clinical-commissioning-group-board-
members-linked-to-private-healthcare/

Mergers and takeovers 
at record low
In 2014, merger and acquisition activity involving 
UK companies fell to lower levels than experienced 
during the depth of the 2008-09 economic downturn 
and was at its lowest level since 1987, when ONS first 
published overall merger and acquisition data. 

There were a total of 376 domestic and cross border 
acquisitions which were completed during 2014 
compared with 437 in 2013, a reduction of 61.

Last year, the total number of takeovers in the 
UK by foreign companies fell by almost a third 
(30.5%) from 141 in 2013 to 98. The value of these 
takeovers plummeted by 57.1% from £31.8 billion 
to £13.7 billion.

Mergers and takeovers of UK companies by other 
UK firms also fell in number — by 27.3% — from 238 
to 173. However, the value of such activity rose by 
4.5% from £7.7 billion to just over £8 billion.

The number of takeovers abroad by UK companies 
increased by 81% to 105 from 58, but comparisons 
on value could not be made as no figure was dis-
closed for 2013. The value of such takeovers in 2014 
was £20.3 billion.

www.ons.gov.uk/ons/dcp171778_397409.pdf

Jobs growth for women 
is in lower paid jobs 
Around half of the net growth in female employment 
in 2014 came from women moving in to lower-paid 
part-time jobs, according to a TUC analysis. 

For women full-time employment accounted for just 
47% of net female jobs growth last year.

And over four-fifths of the net growth in women’s 
part-time employment in 2014 was in jobs like cleri-
cal, caring and cleaning work.

The average hourly pay for women working part-
time in administrative and clerical occupations 
in 2014 was £9.34 an hour. And for those working 
part-time in caring and elementary occupations, 
such as cleaning, it was just £8.12 and £6.70 an hour 
respectively.

In contrast, just over half of the net jobs growth 
in female full-time employment was in manage-
rial and professional occupations where average 
hourly pay for full-time women was £17.73 and 
£18.28 respectively.

The TUC said the contrast in pay rates between 
full-time and part-time work highlights the lack of 
well-paid jobs for women who do not work full-time, 
and that across the economy new jobs for women 
are still far too concentrated in low-paid sectors.  

While many women choose to work part-time, there 
has been a marked increase in the number of wom-
en moving into part-time jobs since the recession 
because they couldn’t find full-time employment, 
the TUC said.

There are still 300,000 more women working part-
time who would like a full-time job than there were 
at the end of 2007. The number of involuntarily part-
time workers has begun to fall, but it fell at a much 
faster rate for men (-11.5%) than it did for women 
(-5.5%) in 2014.

TUC general secretary Frances O’Grady said: “Un-
less we create better-paid part-time and flexible 
work opportunities, far too few women will see any 
real benefit from the recovery.”

www.tuc.org.uk/equality-issues/gender-equality/equal-pay/tuc-warns-low-paid-jobs-
recovery-women
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