
Male claimant numbers fell by 12,500 to 491,400 and 
their joblessness rate was down to 2.7% from 2.8%.
Women claimant’s numbers fell by 8,200 to 281,000, 
but their joblessness rate was steady at 1.8%.

Unemployment seasonally adjusted

Claimants LFS 2

(000s) % 1 (000s) %

2014

March 1,142 3.4 2,212 6.8

April 1,113 3.3 2,162 6.6

May 1,081 3.2 2,126 6.5

June 1,041 3.1 2,074 6.3

July 1,004 3.0 2,021 6.2

August 971 2.9 1,972 6.0

September 952 2.8 1,959 6.0

October 927 2.8 1,958 6.0

November 897 2.7 1,914 5.8

December 862 2.6 1,862 5.7

2015

January 822 2.5 1,856 5.7

February (r) 793 2.4 1,838 5.6

March (p) 772 2.3

1 Percentage of working population — the employees, unemployed, self-em-
ployed and the armed forces. 2 The Labour Force Survey definition of unemploy-
ment — the number of unemployed people who want a job and are ready to start 
work in two weeks, and have looked for work in the past four weeks. Each figure 
is the average of the past three months — a rolling average. (p) provisional (r) 
revised

Unemployment dips 
below 1.84 million
Unemployment has continued to fall in the early 
months of 2015, the latest official figures show.

Under the Labour Force Survey (LFS) count, unem-
ployment fell by 76,000 to 1.84 million in the three 
months period December to February compared 
with the previous three-month’s total of 1.91 million 
between September to November. 

The unemployment rate fell to 5.6% from 5.8%, the 
Office for National Statistics said. 

Around three-quarters of the fall was due to a fall 
in male unemployment. The number of unem-
ployed men was down by 56,000 to 1.01 million 
and their unemployment rate was down to 5.8% 
from 6.1%.

The number of unemployed women fell by 20,000 
to 825,000 and their unemployment rate was down 
to 5.4% from 5.5%.

In March, unemployment under the claimant count 
was down by 20,700 to 772,400. This count only 
includes those people claiming Jobseeker’s Al-
lowance. The joblessness rate was down to 2.3% 
from 2.4%.

F A C T
S E R V I C E

LABOUR RESEARCH DEPARTMENT
 Published weekly by LRD Publications Ltd, 78 Blackfriars Road, London SE1 8HF. 020 7928 3649 www.lrd.org.uk

61 Unemployment dips below 1.84 million

62 Turbans in workplace
 CWU gets new gen sec
 Earnings data provide little relief

63 Black and Asians hit by casualisation of work

64 Whistleblowing case — public interest ruling
 2010 and now

Annual Subscription £84.50 (£71.50 for LRD affiliates)  Volume 77, Issue 16, 23 April 2015



62 Fact Service Volume 77 Issue 16

Regions The LFS unemployment count fell in eight 
of the 12 regions/countries in the three months 
ending February. The largest falls were 20,000 in 
the North West and 17,000 in in Yorkshire and the 
Humber. 

There were rises of 9,000 in Scotland, 7,000 in the 
South West, 3,000 in Northern Ireland and 1,000 in 
the East of England. 

The unemployment rate was above the UK average 
of 5.6% in eight regions/countries. The North East 
has the highest rate of 7.7%. 

In March, the claimant count was down in every 
region/country. However, the claimant count rate 
was above the UK average of 2.3% in six regions/
countries. The highest rates were 5.1% in Northern 
Ireland and 4.0% in the North East.

Region March claimants LFS Dec — Feb

Number % Number %

North East 47,800 4.0 100,000 7.7

North West 76,800 2.2 209,000 5.9

Yorkshire & the Humber 85,100 3.2 166,000 6.2

East Midlands 49,700 2.2 116,000 4.9

West Midlands 82,600 3.0 172,000 6.2

East of England 48,600 1.6 154,000 5.0

London 116,100 2.1 287,000 6.2

South East 60,200 1.3 195,000 4.2

South West 37,100 1.3 126,000 4.6

Wales 44,800 3.2 92,000 6.2

Scotland 78,400 2.9 167,000 6.0

Northern Ireland 45,200 5.1 53,000 6.0

www.ons.gov.uk/ons/dcp171778_399544.pdf

Turbans in workplace
A new employment law that enables Sikhs to wear 
turbans in all workplaces has come into force.

It follows a decade-long campaign by Sikh groups 
to address a loophole in the law, which led to turban-
wearers facing discrimination in the workplace. 

Employment laws had exempted turban wearers 
from the requirement to wear a safety helmet on 
construction sites. However, the exemption did 
not apply to less hazardous environments, such as 
factories and warehouses.

The Sikh Council UK, which is the largest repre-
sentative body of British Sikhs, said the 1989 Em-
ployment Act created an anomaly which allowed 
Sikhs to wear turbans, in place of safety helmets, 

in environments where there was a high risk of 
head injuries, but the exemption did not extend to 
relatively safer environments. 

The Council said the rules led to a number of 
cases where Sikhs faced disciplinary hearings 
and were dismissed from longstanding employ-
ment for their refusal to remove their turban and 
wear a safety helmet. 

There are limited exceptions where safety hel-
mets will still be required, such as for specific 
roles in the armed forces and emergency re-
sponse situations.

www.bbc.co.uk/news/business-32118832

CWU gets new gen sec
Members of the CWU communications workers’ 
union have elected a new general secretary.

Dave Ward, the deputy general secretary (postal) 
will replace the incumbent, Billy Hayes, from the 
1 June for a five-year period.

The votes for the two candidates were: Dave Ward 
(20,353 or 55%) and Billy Hayes (16,851 or 45%). 

Ward said: "I will continue the fight against auster-
ity and ensure that protection and enhancement of 
jobs, pay and terms and conditions is at heart of 
everything CWU does.”

www.cwu.org/news/archive/national-cwu-election-results.html

Earnings data provide 
little relief
Average weekly earnings growth appears to have 
started the year from a low point, given the predic-
tions that workers’ living standards will improve 
during 2015. 

In February, earnings growth for the whole econo-
my was provisionally just 1.3% against the revised 
1.4% rise in January, according to the Office for 
National Statistics. 

The sectoral figures show a 0.5% decrease in manu-
facturing in February, where growth was just 0.2% in 
January and 2.1% in December. In services, growth 
was down to 1.6% from 1.8%; and in the private sector 
as a whole growth was down to 1.5% from 1.6%.
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Growth in the public sector, excluding the nation-
alised banks, was 1.4% in February against 1.1% 
in January. If the nationalised banks are included, 
growth in the public sector was 0.9% against 0.7% 
in January.

Headline earnings growth (the rolling three-month 
average) for the whole economy was down to 1.7% 
in the period to February from 1.9% in the period 
ending January.

Manufacturing growth fell to 0.6% from 1.1%, while 
in services growth was down to 1.9% from 2.0%.

And for the private sector as a whole, growth was 
2.0% against 2.2% the previous month. 

For the public sector excluding the nationalised 
banks, growth was unchanged at 1.3% and it was 
also unchanged — at 0.8% — if the nationalised 
banks are included.

Average weekly earnings1

Whole 
econo-

my

Manu-
factur-

ing
Serv-

ices
Private 
sector

Public 
sector2

£ a week

2013

December (r) 477 559 462 473 482

2014

January (r) 478 564 462 474 484

February (r) 478 563 463 475 484

March 475 560 462 472 484

April 482 563 464 475 485

May 479 563 463 476 485

June 477 568 462 477 484

July 478 564 462 476 487

August 479 563 464 477 485

September 482 566 466 480 487

October 485 565 469 483 487

November 484 565 469 482 487

December (r) 488 571 473 486 489

Jan 2015 484 565 470 482 489

February (p) 485 560 470 482 491

% annual change

Single month 1.3 -0.5 1.6 1.5 1.4

3-month 
average3 1.7 0.6 1.9 2.0 1.3

1 Average weekly earnings in Great Britain, seasonally adjusted, including 
bonuses, but excluding arrears. 2 Excludes financial services. 3 Average of the 
seasonally adjusted data for the latest three months compared with three months 
a year earlier. (p) provisional (r) revised

The regular pay figures strip out the distorting 
effect of the City bonuses and also exclude ar-
rears of pay. These show that growth for the whole 

economy was up to 2.2% in February from 1.6% the 
previous month.

The percentage rises in the year to February for 
various sectors, along with the previous month’s 
rises in brackets, were: manufacturing 0.0% (0.6%); 
services 2.6% (2.1%); the private sector 2.6% (1.9%); 
and the public sector, excluding the nationalised 
banks, 1.3% (1.1%).

The three-monthly average rise for regular pay in 
the whole economy in February was 1.8% against 
1.6% for the period ending January. The sectoral 
increases were: manufacturing 0.5% (0.8%); serv-
ices 2.1% (1.8%); the private sector 2.2% (2.0%); 
and the public sector, excluding the nationalised 
banks, 1.3% (1.2%).

The table below is based on the mean average 
earnings figures published in the Annual Survey 
of Hours and Earnings (ASHE) 2014. The original 
figures have been “uprated” by the 0.6% increase 
in average weekly earnings for the whole economy 
between April 2014 and February 2015 to give an 
updated estimate of earnings.

Full-time average weekly earnings by occupation

£ a week

All employees 623.90

All male 677.00

All female 542.40

Managers 977.20

Professionals 795.90

Associate professionals 674.60

Admin & secretarial 453.90

Skilled/craft 526.30

Services 363.70

Sales 373.10

Operatives 483.90

Other manual jobs 368.90

www.ons.gov.uk/ons/dcp171778_399544.pdf

Black and Asians hit by 
casualisation of work
Over the past four years black and Asian workers 
have been disproportionately affected by the rise 
in casual work, according to a new report from 
the TUC.

The report — Living on the margins — says that 
number of black and Asian workers in low-paid jobs 
increased by 12.7% between 2011 and 2014, while 
over the same period the number of white workers 
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employed in low-paying industries increased at a 
much slower rate of 1.8%.

In 2014, nearly two-fifths (37.6%) of black and Asian 
workers worked in low-paid industries, such as 
cleaning, care work and catering, compared to 
three in 10 (29.6%) white employees.

The report also reveals that black and Asian workers 
are twice as likely to be trapped in temporary jobs 
as white workers. One in 23 (4.3%) black and Asian 
workers was in involuntary temporary employment in 
2014, compared to one in 48 (2.1%) white workers.

Between 2011 and 2014 the number of black and 
Asian workers stuck in temporary work because 
they couldn’t find a permanent job increased by 
20%, while for white workers it fell by 8%.

The TUC says that black and Asian workers on 
temporary contracts typically earn £30 a week 
less than white workers in the same situation 
and nearly £200 a week less than employees on 
permanent contracts.

Other key findings from the report include that in 
2014 nearly half a million (470,000) black and Asian 
workers were underemployed — an increase of 
11,000 (2.4%) on 2011. By contrast the number of 
underemployed white workers fell by 96,000 (3.4%) 
between 2011 and 2014.

Black and Asian workers are also more than twice 
as likely to be in agency work. The number of black 
and Asian employees doing agency jobs increased 
by nearly two-fifths (38%) in 2011-14 period, com-
pared to a 16% rise for white workers.

TUC general secretary Frances O’Grady said: 
“For all the talk of a recovery, our economy still 
isn’t creating enough well-paid, permanent jobs 
to meet demand.”

www.tuc.org.uk/economic-issues/equality-issues/black-workers/number-black-and-
asian-workers-low-paid-jobs-13-cent

Whistleblowing case 
— public interest ruling
A landmark ruling as to what constitutes public 
interest in whistleblowing cases has been given 
by the Employment Appeal Tribunal (EAT). 

The public interest test, incorporated into the 1998 
Public Interest Disclosure Act in 2013, is a ques-

tion of belief not fact, the EAT said. Therefore, 
a disclosure need not actually be in the public 
interest as long as the whistle-blower reasonably 
believes it is. 

It also found that the "public” can be defined as 
a relatively small group, can include the whistle-
blower, and can all work for the same employer. 

The case in question concerned a claim brought by 
a director of estate agents Chestertons that accounts 
were being manipulated to his and a further 100 sen-
ior managers’ detriment. Repercussions included 
substantially reduced commission payments.  

An employment tribunal ruled that the 100 manag-
ers affected along with the claimant, Mohamed 
Nurmohamed, constituted a “public”. 

Chestertons appealed. It criticised the tribunal for 
not considering whether Nurmohamed’s disclo-
sures were in the public interest as a question of 
fact. But the EAT has now confirmed that the test 
is not whether the disclosure was actually in the 
public interest, but whether it was in the reason-
able belief of the whistle-blower. 

The EAT also disagreed with Chesterton’s argu-
ment that 100 senior managers was not a sufficient 
group to constitute the "public", and the fact they 
all worked for the company added to this. 

David von Hagen, the partner in Winckworth 
Sherwood representing Nurmohamed, said: “If 
the public interest test is too tough whistle-blow-
ers might be discouraged from bringing claims, 
particularly if their own interests are involved 
because they form part of the affected group. The 
EAT has established a low bar in a sensible and 
pragmatic decision."

www.hrmagazine.co.uk/hro/news/1150785/landmark-whistleblowing-verdict-delivered

2010 and now
Official figures show that in  April 2010, the month 
before the last general election, average weekly 
earnings were £448 and by February 2015 had risen 
to £485 — a increase of 8.3%. 

In the same period, inflation under the Retail 
Prices Index rose by 15.2%, leaving the aver-
age worker over £30 a week worse off (ignoring 
changes in taxation).

www.ons.gov.uk/ons/index.html
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