
go into negative inflation “briefly”, before moving 
back into positive territory. 

Price inflation

% increase on a year earlier

RPI RPI RPIX1 CPI

Jan 
1987=100

2014

April 255.7 2.5 2.6 1.8

May 255.9 2.4 2.5 1.5

June 256.3 2.6 2.7 1.9

July 256.0 2.5 2.6 1.6

August 257.0 2.4 2.5 1.5

September 257.6 2.3 2.3 1.2

October 257.7 2.3 2.4 1.3

November 257.1 2.0 2.0 1.0

December 257.5 1.6 1.7 0.5

2015

January 255.4 1.1 1.2 0.3

February 256.7 1.0 1.0 0.0

March 257.1 0.9 0.9 0.0

April 258.0 0.9 0.9 -0.1

1 RPI except mortgage interest payments

Eight of the 14 groups used to calculate the RPI 
increased by more than the overall rise of 0.9%.

The annual rate of inflation in the clothing and 
footwear group was 7.3% in April.  There was a 
small downward effect on the all items 12-month 
rate change due to footwear, where prices overall 
rose this year by less than a year ago.

Retail price inflation 
stays under 1%
Cheaper air travel, offset by dearer motoring, 
kept the rate of inflation steady last month, official 
figures show. 

In April, the annual rate of inflation — as measured 
by the Retail Prices Index (RPI) — was unchanged 
at 0.9%, according to the Office for National Statis-
tics. RPI inflation remains at its lowest rate since 
November 2009 when inflation was 0.3%.

Inflation under the Consumer Prices Index CPI 
moved into negative territory in April. It fell by 0.1% 
from 0.0% in March.

TUC general secretary Frances O’Grady said the 
first period of negative CPI inflation could be a 
warning, “signalling that there’s something very 
wrong with the recovery”. 

She said: “We need a better plan for growth if we 
are going to have a recovery built to last with a firm 
foundation for improving living standards. Stagnat-
ing prices are not a sound foundation for the strong 
and sustained pay rises that workers have been 
waiting years for.”

Earlier, Mark Carney, governor of the Bank of Eng-
land, had said that the UK economy was likely to 
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The fares and other travel costs group had the 
largest downward effect on the all items 12-month 
rate change due to other travel costs, such as air 
fares, and, to a lesser extent, bus and coach fares. 
The group’s rise was 0.9%.

Food prices had a small upward effect on the an-
nual inflation rate, but there was an overall fall in 
the group of 2.6%. Sugar and preserves were down 
by 12.3%, oils and fats by 9.5% and eggs by 8.5%.  

The fuel and light group had a small upward effect 
on the all items 12-month rate change, although the 
3.7% fall in the group included a 22.6% decrease 
in oil and other fuels. 

The motoring group’s overall fall of 4.5% included 
a 12.4% fall in petrol and oil.

More than 0.9% % 0.9% or less %

Clothing & footwear 7.3 Fares etc 0.9

Tobacco 6.3 Personal goods & services 0.8

Household services 3.2 Leisure goods -1.5

Housing 3.2 Food -2.6

Leisure services 2.5 Fuel & light -3.7

Catering 1.8 Motoring expenditure -4.5

Alcoholic drink 1.0

Household goods 1.0

www.ons.gov.uk/ons/rel/cpi/consumer-price-indices/april-2015/index.html

www.tuc.org.uk/economic-issues/labour-market-and-economic-reports/labour-mar-
ket/economic-analysis/deflation-threat

www.bankofengland.co.uk/publications/Pages/inflationreport/2015/may.aspx

Increasing pressure on 
older carers 
Older people are struggling through their later 
years caring in increasing numbers for a loved 
one, according to a new report.

Figures from the Carers UK and Age UK charities 
show the number of carers aged 85 and over in 
England has risen by a staggering 128% in 10 years 
to over 87,000.

Over half (55%) of these over 85s are caring for 50 
or more hours each week, according to the report, 
Caring into later life.

The research reveals new insights into the make-up 
of older carers showing that six in 10 (59%) carers 
age 85 and over are men, in sharp contrast to the 
carer population as a whole where only 42% of all 
carers are men.

Overall, there are 1.2 million people in England 
aged 65 and over who are providing unpaid care to 
a disabled, seriously ill or older relative or friend.

Many of these carers are also juggling this with 
childcare responsibilities, sometimes from a dis-
tance if their loved one does not live close by, and a 
rising State Pension age means they are often also 
working into later life. And many older carers are 
managing their own health problems and disabili-
ties as well, and perhaps have care and support 
needs themselves.

If carers are to have healthy and fulfilling lives in 
older age, more must be done to ensure that there 
is adequate support in place from health and care 
services both for older carers and for the people 
they care for, the report says.

Other research published by Carers UK in its State 
of caring 2015 report, reveals that nearly half (48%) 
of carers are struggling to make ends meet. Based 
on the experiences of 4,500 carers, two out of five 
(40%) of carers want increasing financial support 
for families providing unpaid care to be govern-
ment’s top priority.

The research found that four in five carers sur-
veyed (82%) say that looking after a disabled, 
older or seriously-ill relative or friend has had 
a negative impact on their health, with three-
quarters (74%) struggling to get enough sleep 
and three-quarters (76%) expressing concerns 
about the impact of caring on their health in the 
future. A third (29%) of carers are calling on the 
government to make increased practical support 
services a top priority.

www.carersuk.org/for-professionals/policy/policy-library/caring-into-later-life

www.carersuk.org/news-and-campaigns/press-releases/carers-call-for-more-support-
as-new-figures-reveal-worrying-impact-of-caring

Reform of executives' 
performance pay 
There should be wide-ranging reforms to perform-
ance-related executive pay, a report from the High 
Pay Centre says. 

The report, No routine riches: reforms to perform-
ance-related pay, is the result of a year-long inquiry 
conducted by a committee of independent experts 
from business, academia and the media.

The report argues for the abolition of so-called 
“long-term incentive plans” (LTIPs), which awards 
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shares to executives, claiming they have driven 
up executive pay to unwarranted levels without 
delivering a corresponding increase in company 
performance.

Research for the High Pay Centre suggests that 
LTIP payments to FTSE 350 Directors increased by 
over 250 per cent between 2000 and 2013, roughly 
five times as fast as returns to shareholders. The 
report found a negligible link between LTIP pay-
ments to executives and shareholder returns.

The committee warns in the report that the evi-
dence on performance-related pay bringing bet-
ter performance from executives is weak and that 
targets based on company profits or share price 
can create perverse incentives that are damag-
ing to businesses and the wider economy in the 
long-term.

The criticisms from committee members, including 
Institute of Directors (IoD) director-general, Simon 
Walker and former fund manager David Pitt-Watson 
will create growing pressure for reform of execu-
tive pay practices

High Pay Centre founding director Deborah Har-
greaves said: “Performance-related pay has failed 
on its own terms. It doesn’t encourage or reward 
good business performance. The only effect it has 
is to make executive pay packages more complex, 
less aligned with the interests of the company and 
much, much bigger.”

There is too much emphasis on short-term share 
price gains, which does not incentivise executives 
to build sustainable companies and causes dam-
age to the economy, the report says in its call for 
the abolition of LTIPs.

No doubt the remuneration committee of advertis-
ing and PR group WPP would argue differently, as 
they reward chief executive Sir Martin Sorrell with 
LTIPs. And the sums are huge. 

WPP’s 2014 annual report shows that Sorrell had a 
total remuneration package of £42.98 million last 
year or an obscene £826,500 a week, and of that 
£36.04 million or £693,069 a week was in LTIPs. 

Sorrell’s 2013 package came to £29.84 million, of 
which £22.67 million was in LTIPs.

Perhaps the WPP remuneration committee can 
answer this question — take away the 121,000 plus 
worldwide workforce and how much profit for WPP 
and its shareholders does Sir Martin generate?

The High Pay Centre’s report also says that for the 
payment of any annual bonus to be made in cash, 
not shares, to prevent executives from benefiting 
from sudden increases in the share price caused 
by external factors such as a takeover bid

So-called "golden hello" payments to entice exter-
nal executives should not be offered unless the 
position has been advertised as part of an open 
recruitment process.

Finally, the remuneration committees that set 
executive pay should be diversified, to ensure 
committee membership reflects a wider range of 
professional backgrounds.

http://highpaycentre.org/files/No_Routine_Riches_FINAL.pdf

www.wpp.com/annualreports/2014/downloads-and-financials/2014-annual-report-pdf-
and-financial-statements/

Crown Estate to pay 
Living Wage
The Crown Estate has become the first national 
property business and landowner to achieve ac-
creditation as a Living Wage employer.

The Crown Estate was set up to manage the 
Sovereign’s land and the surplus revenue goes 
to the Treasury. In return, the Queen receives a 
fixed annual payment through what is called the 
Civil List.

The Estates portfolio has a value of over £7.3 billion, 
from beef farms in the north of Scotland to Portland 
stone mining in Dorset, Windsor Great Park and 
prime parts of London, including Regent Street.

The Living Wage commitment will ensure that 
everyone working for The Crown Estate, regard-
less of whether they are permanent employees or 
contractors, receives a minimum hourly wage of 
£9.15 an hour in London and £7.85 an hour outside of 
London, significantly above the National Minimum 
Wage of £6.50 an hour.

Alison Nimmo, chief executive of the Crown Estate, 
said: “We want to underline our commitment to our 
talented employees who work across a diverse 
range of sectors — from London’s West End and re-
gional retail through to offshore wind and strategic 
land — and work with our supply chain to encourage 
them to follow our lead.”

Royal Parks Members of the GMB general union 
employed by OCS to maintain Hyde Park, Kensing-
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ton Gardens, St James’s Park, The Green Park, 
Grosvenor Square, Downing Street and Brompton 
Cemetery in London will take strike action on 26 
May over OCS’ move from weekly to monthly pay 
in a manner detrimental to staff without agree-
ment. The members also want to be paid the 
Living Wage.

www.livingwage.org.uk/news/crown-estate-becomes-first-national-property-company-
be-living-wage-accredited

www.gmb.org.uk/newsroom/royal-parks-strike

Co-op Group to continue 
political support
The future of the Co-operative Group’s member-
ship of the Co-operative Party has been secured 
after a vote at the group’s AGM in Manchester.

A motion, which asked members to approve the 
group continuing to make subscriptions to the Co-
operative Party, was passed by 55%.

Co-op Group chair Allan Leighton confirmed that 
although the vote was “advisory”, the board had 
received the message from members and will 
continue working with the Co-operative Party.

A motion on whether the society should make 
any donations to political parties received 37% of 
votes in support whereas another on whether to 
only make donations to the Co-op Party received 
48% and a third, which asked whether to make 
donations to a range of political parties, received 
just 24%.

Co-operative Party general secretary Karin Chris-
tiansen said: “It was a brilliant outcome for the 
Co-operative Party.

“Considering the poor phrasing of [the motions] 
and the failure of the Co-op Group to send even 
basic information to voters about the Co-op Party, 
this is a massively positive result.

“If this had been an informed and engaged proc-
ess it is very likely that this support for involvement 
in politics and the Co-operative Party would have 
been even higher."

www.unison.org.uk/news/co-op-party-wins-continued-support-from-co-op-group?

Tories won donations 
battle in election run-up
The Conservatives received around £140,000 more 
in donations than the Labour Party in the run-up to 
general election day.

Figures from the political finance watchdog, the 
Electoral Commission show the Tories received 
donations totaling £6.1 million to Labour’s £5.97 
million between 30 March and 7 May.

UKIP received a total of £1.68 million and the Lib-
eral Democrats £601,000.

Nine unions made donations to the Labour Party. 
The Unite and GMB general unions gave £1.6 mil-
lion and £1.1 million respectively, while public 
service union UNISON gave over £800,000.

The CWU communications workers’ union gave 
over £591,070 and shop and distribution workers’ 
union Usdaw £400,480. Rail unions Aslef and TSSA 
gave £61,362 and £38,590 respectively, industrial 
union Community £24,242 and construction work-
ers’ union UCATT £25,000.

While these unions were making donations on 
behalf of millions of workers, the £366,850 given 
to the Conservative Party in three tranches by Mrs 
Fitriani Hay, co-owner of the luxury goods group 
JMH, was on behalf on one rich family.

http://search.electoralcommission.org.uk/Search/Donations?currentPage=1&rows=10
&sort=Value&order=desc&tab=2&closed=criteria&et=pp&date=Received&from=2015-
03-30&to=2015-05-07&prePoll=true&postPoll=false

 Designed and printed by RAP Spiderweb Limited, Clowes Street, Hollinwood, Oldham OL9 7LY Telephone 0161 947 3700

Law at work 2015 — OUT SOON
Completely revised and fully updated to include all new and current employment legislation, as well as the 
most up-to-date case law examples, Law at Work 2015 clearly explains the key areas of employment law 
enabling reps and individuals to identify their legal rights. It examines the law from the perspective of trade 
unions and workers. Law at work is the LRD annual best-selling employment law booklet.

Copy price only £32.00 — discounts available on mul�ple copy orders.
Call 020 7928 3649 to your copy/copies


