
million people received at least three days’ emer-
gency food from the charity’s food banks in the last 
12 months, more than in any previous year.

Chris Mould, chair of Trussell trustees, said: “The 
differences between the UK and the EU average go 
some way to explaining the phenomenon our food 
bank network has experienced and to validate our 
claim that short-term interventions are valid and 
truly help people in poverty.” 

The UK fared better than the EU average when it 
came to persistent poverty, defined as being in 
income poverty both in the current year and at 
least two of the three preceding years, according 
to the ONS.

The proportion of people in persistent income 
poverty in the UK in 2013 was 7.8%, equivalent to 
4.6 million people, compared with 9.6% in the EU 
as a whole.

The ONS said: “Although this means that poverty 
persists only for a relatively small minority, with the 
burden of poverty being shared among a larger 
section of the population, evidence suggests that 
those who have already been in poverty are more 
likely to experience poverty again in the future than 
those who have never been in poverty.”

The ONS found that over the period 2009-12 the UK 
had the highest exit rate out of poverty, but also one 
of the highest entry rates. 

Persistent poverty in 
UK and Europe
Almost a third of the UK population experienced 
income poverty in at least one year between 2010 
and 2013, official figures show. 

Approximately 19.3 million people had a dispos-
able income of below 60% of the national median 
at some point during the four-year period. 

Nigh on four in 10 of those aged 65 years and over 
in the UK experienced poverty at least once be-
tween 2010 and 2013, compared with around 30% 
of those under 65.

Six in 10 (60%) of those living in single parent 
households and almost half (46%) of those in 
single adult households experienced poverty at 
least once in the four years between 2010 and 2013 
compared with less than a third of those living in 
households with two or more adults.

EU-wide, at almost a third, the proportion of the UK 
population that experienced income poverty was 
higher than that across the EU as a whole, where 
the figure was a quarter, the Office for National 
Statistics (ONS) said.

In April, figures published by the anti-poverty 
campaigners Trussell Trust showed that over one 
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The coalition government, which came to power 
in May 2010, has been accused of contributing to 
poverty by targeting those struggling to get by with 
its austerity programme. 

The five EU countries with the highest persistent 
poverty rates in 2013 were: Romania, Greece, Italy, 
Bulgaria and Spain, with rates above 10%.

www.ons.gov.uk/ons/dcp171776_403629.pdf

www.trusselltrust.org/resources/documents/Press/Trussell-Trust-foodbank-use-tops-
one-million.pdf

‘Union effect’ in training
Workers who are union members are much more 
likely to receive job-related training compared to 
workers who don’t belong to a union, a new report 
reveals.

The report, Skills and training: the union advantage, 
analyses data for the period 2001-13 and shows that 
the “union effect” on training is very significant and 
has strengthened in recent years.

The analysis, commissioned by the TUC’s educa-
tion arm unionlearn, finds that during and after 
the recent recession the advantage of being in a 
trade union for job-related training was even more 
pronounced. Between 2008 and 2013 the proportion 
of union members accessing regular training went 
up from 36.8% to 38.9%, while the opposite trend 
occurred for non-unionised employees —down from 
23.4% to 22.9%. 

This meant that in 2013 nearly four in 10 union 
members received job-related training compared 
to just over two in 10 non-union members.

The gap between union and non-union member 
widened from 13.4 percentage points in 2008 to 16 
percentage points in 2013.

The report also found the added benefit of a boost 
to wage levels and job security in those workplaces 
where a union advantage on training could be 
identified. 

Employers also reported an overall improvement 
in employee performance in such workplaces.

TUC general secretary Frances O’Grady said: “The 
evidence shows it is possible to have a win-win 
situation for both employers and employees, and 
that unions are playing a hugely positive role in 
boosting skills and productivity.

“The bounce back in training in unionised work-
places in recent years is further evidence of the 
positive role unions have played in negotiating with 
employers to minimise layoffs and to safeguard 
skills since the recession hit the UK economy.

“It also shows that unions can play to their strengths 
in those workplaces with active union learning rep-
resentatives and where the union negotiates directly 
with the employer about learning and skills.”

www.tuc.org.uk/sites/default/files/Skils_and_training.pdf

University lecturers hit 
by casualisation
More than two out five university and college 
lecturers on casual contracts, such as zero-hours 
contracts, have struggled to pay household bills.

This finding, published in Making ends meet: the 
human cost of casualisation in education, is based a 
UCU lecturers’ union survey of over 2,500 academic 
and academic-related staff in further and higher 
education who are on casual contracts.

Over a third (35%) reported that they struggled to 
meet rent or mortgage demands and an alarming 
one in five (21%) said that they struggled to put 
food on the table. 

A third (34%) reported they have had problems 
getting a mortgage because of their contracts. The 
real extent of the problem is likely to be far bigger 
though. Many who said they had not had a problem 
trying to get a mortgage reported that this was 
because they had never even tried, as they knew 
there would be little point while they remained on 
a casual contract.

Overall, a quarter (24%) of people surveyed said 
they were on zero-hours contracts. The most popular 
type of contract in universities is a fixed-term con-
tract (55%), probably reflecting the high numbers 
of researchers in the sector. A third of staff (32%) in 
further education are on a zero-hours contract.

The union said the report exposed the human 
cost of zero-hours and other forms of casualised 
contracts.

The report also looked at the number of hours staff 
work and how much they earn. Two-fifths of staff 
(41%) on casual contracts in universities work 30 
hours or less a week and three in 10 (30%) earn 
less than £1,000 a month. 
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The situation is even worse in the further educa-
tion sector where almost two-thirds (64%) of people 
work 30 hours or less a week and two-fifths (39%) 
earn less than £1,000 a month. 

Around 10% of those quizzed said they could not 
give an accurate figure on hours worked or money 
earned each month because it varied too much. 

Sally Hunt, general secretary of UCU, said: “People 
on exploitative contracts such as the controversial 
zero-hours are unable to plan their lives month-by-
month or even week-by-week. One in 10 people 
cannot even estimate how many hours they work 
on average each month or what they might earn. 
That is no way for anyone to live their life. 

“Ministers and employers must stop trying to de-
fend these practices as flexible. Any flexibility is 
not a two-way street and people who want security 
and a proper contract should be able to get one.” 

www.ucu.org.uk/media/pdf/1/9/ucu_makingendsmeet_may15.pdf

Safety probes at schools
The health and safety watchdog has launched nearly 
300 investigations at schools in the past three years, 
according to the Schools Week website.

Health and Safety Executive (HSE) inspectors have 
investigated 293 incidents at schools since April 
2011, including nine fatalities.

Of those, 150 were into major incidents requiring 
a heightened response because of the potential 
of death, serious injuries or extensive property 
damage.

More than 100 enforcement notices have been is-
sued as a result of the visits, which require schools, 
or the council, as the employer, to urgently address 
health and safety failings or face court action.

However, while the notices are published on the 
watchdog’s website, there is no legal requirement 
for schools to inform parents of the breaches.

Schools have paid a total of £410,215 in fines due to 
failings on their premises. These include children 
losing fingers in school gates or doors, exposure to 
asbestos and a pupil falling down a lift shaft.

The Freedom of Information figures obtained by 
Schools Week showed 102 enforcement notices 
have been issued in the past three financial years, 
23 related were asbestos-related.

Nine were prohibition notices requiring an activity 
to be immediately stopped.

The remaining 93 were improvement notices, 
where remedial action has to be completed by a 
set date. Inspectors follow up to check the schools 
have complied.

The notices remain on the HSE’s website for five 
years. However, there is often a delay of at least 
nine weeks between a notice being issued and 
published, to allow for appeals to be lodged.

There have been 28 prosecutions for health and 
safety breaches at schools in the past three years.

The largest fine was £100,000 issued to the private 
school Stonyhurst College in Clitheroe, Lancashire, 
after a stonemason developed silicosis.

He could have been exposed to silica dust in excess 
of 80 times the workplace limit during a 21-month 
project to repair the building, the HSE said.

The City of Salford Council was fined £20,000 in 
April last year. A six-year-old boy with autism and 
learning difficulties lost his index finger after his 
hand got stuck in a school gate.

http://schoolsweek.co.uk/watchdog-checks-out-safety-faults-in-300-schools/

Exclusivity banned in 
zero-hours contracts
The government has finally outlawed the use of 
exclusivity clauses in zero-hours contracts from 26 
May. But unions are unimpressed. 

This and other employment law-related measures 
are contained in the first commencement order 
made under the Small Business, Enterprise and 
Employment Act 2015. 

Section 153 of the Act bans on the use of exclusivity 
clauses in zero-hours contracts. 

This means that: “Any provision of a zero hours 
contract which (a) prohibits the worker from do-
ing work or performing services under another 
contract or under any other arrangement, or (b) 
prohibits the worker from doing so without the 
employer’s consent, is unenforceable against the 
worker.”

Further regulations dealing with the anti-avoidance 
aspects are awaited.
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Steve Turner, assistant general secretary of the Unite 
general union, said: “Banning exclusivity clauses is 
a joke. It misses the key point that zero hours con-
fer fear and misery of those forced into them — no 
security, no protection and little dignity. 

“Token measures like this do little to address the 
misery of hand-to-mouth, wait by the phone jobs 
which are a curse for the people relying on them 
and their families.”

Section 152 of the Act increases the penalty which 
can be imposed on an employer that underpays its 
workers in breach of the National Minimum Wage 
law. The maximum penalty of £20,000 can now be 
calculated on a per worker basis rather than on a 
per employer notice basis.

www.legislation.gov.uk/uksi/2015/1329/made

www.legislation.gov.uk/ukpga/2015/26/section/153/enacted

www.unitetheunion.org/news/unite-statement-on-zero-hours-exclusivity/

Growth and divide in 
weekly earnings
The growth in weekly earnings in 2014 was the low-
est reported for 17 years, according to an analysis 
from the Office of National Statistics (ONS).

Growth in full-time median weekly earnings for all 
employees was just 0.1% in the 2014 Annual Survey 
of Hours and Earnings (ASHE) — the lowest rise 
since 1997. 

TUC general secretary Frances O’Grady said: 
“With full-time wage growth the weakest it’s been 
since 1997 there is something very wrong with our 
recovery. Many of those who put in the hard work 
are simply not getting their fair share of growth. 
These official figures suggest the economy is slid-
ing towards lower quality jobs with lower pay.”

From 2008, when the recession had yet to have its 
effect on earnings the lowest rise after 2014 was 
in 2011 when the rise was 0.4%.

The ONS also provides a figure for employees who 
were continuously employed — that is, appeared 
in consecutive samples and in the same job for at 
least 12 months.

For this group, the annual percentage rise was 4.1% 
in 2014. And in the 2007-14 period the rises have 
ranged from between 3.4% in 2013 up to 6.8% in 
2008 just before the recession took effect.

The analysis also shows that the gap between the 
earnings of the continuously employed and all 
employees between 2007 and 2014 was widest last 
year at 108.7%. That’s a recovery on the 106.5% for 
2013 when the gap was at its smallest.

The ONS analysis does not examine how average 
earnings for the two groups have fared in compari-
son to inflation over the 2007-14 period. 

Between April 2007 and April 2014 inflation under 
the Retail Prices Index rose by 24.5%, but the rise 
in median full-time weekly earnings was just 13.1%, 
while for employees in continuous employment it 
was only 14.7%. It means both sets of employees 
have seen their living stands cut substantially over 
the 2007-14 period.

Full-time weekly earnings — a comparison

All employees Continuous 
employment

Earnings (1) % rise Earnings (2) % rise (2) as % of (1)

2007 £457.60 3.2 £490.50 4.6 107.2

2008 £479.10 4.7 £515.30 6.8 107.5

2009 £488.50 1.9 £524.70 4.0 107.4

2010 £498.50 2.1 £533.70 4.0 107.0

2011 £500.70 0.4 £539.20 3.7 107.7

2012 £506.10 1.6 £540.40 3.6 106.8

2013 £517.40 2.2 £550.90 3.4 106.5

2014 £518.00 0.1 £562.90 4.1 108.7

www.ons.gov.uk/ons/dcp171766_404125.pdf

www.tuc.org.uk/economic-issues/labour-market/economic-analysis/weakest-full-
time-wage-growth-1997-shows-recovery
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