
In 2015, single people need to earn at least £17,100 
a year before tax to achieve MIS. Couples with two 
children need to earn at least £20,000 each.

Incomes for households on out-of-work benefits 
rose slightly relative to MIS in the past year. In 2015, 
an out-of-work single person achieves 40% of what 
the public says they need.

Incomes of those on the National Minimum Wage 
(NMW) have risen slightly relative to MIS, helped 
by above-inflation rises in the NMW and an in-
creased personal tax allowance. In 2015, single 
people on the NMW achieve 70% of what the public 
says they need.

The JRF study looks at pre-recession incomes 
and incomes now and found that since 2008, the 
incomes of households on benefits have fallen sub-
stantially relative to MIS, particularly families with 
children. For lone parents with one child, benefits 
provide nearly 60% of MIS compared with nearly 
70% in 2008. Their shortfall has increased by £44 
a week (2015 prices).

Since 2008, net incomes of households earning the 
NMW have also fallen further below MIS. In 2008, 
families with children came close to MIS if they 
worked full-time on the NMW, but are now 15% 
short. For single people, the shortfall has grown 
from 15% to 30%, or by £27 a week (2015 prices).

Families struggle to 
close income gap
The gap between the income of many families 
and the cost of a decent standard of living is still 
much wider than before the recession, the poverty 
campaign group, the Joseph Rowntree Founda-
tions (JRF), says in its 2015 report on the Minimum 
Income Standard.

The cost of the Minimum Income Standard (MIS) 
basket of goods and services stayed stable in 
2015, as there was no overall inflation. However, 
prices are projected to start rising again in late 
2015; the slight reduction in income shortfalls may 
prove temporary.

The MIS is the income that people need in order 
to reach a minimum socially acceptable standard 
of living in the UK, based on what members of the 
public think. It is calculated by specifying baskets 
of goods and services required by different types 
of household in order to meet these needs and 
to participate in society. MIS is not a measure of 
poverty, nor does it represent the poverty line. 
MIS is about more than survival alone. It covers 
needs, not wants; necessities, not luxuries: items 
that the public think people need in order to be 
part of society.
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JRF chief executive Julia Unwin said: “After seven 
years of declining living standards, the pause in 
rising costs is a very welcome respite. But many low 
income households are still much worse off than in 
2008, leaving them struggling to make ends meet 
and reliant on benefits to top up their incomes.”

TUC general secretary Frances O’Grady said: 
“This report reveals the living standards crisis is 
far from over. Wages have fallen in real terms, with 
vital benefits reduced and public services scaled 
back. Too many of those in work cannot afford an 
acceptable standard of living.

“This research shows why Britain needs a pay rise 
not tax credit cuts. Unless we see stronger real wage 
increases and more decent jobs, the recovery will 
remain out of reach for many working families.”

www.jrf.org.uk/publications/minimum-income-standard-uk-2015

www.tuc.org.uk/social-issues/poverty-social-exclusion/welfare-and-benefits/jrf-re-
port-reveals-living-standards

Midwives join TUC
The Royal College of Midwives (RCM) has formally 
become an affiliate to the TUC. It is the first Royal 
College to be a member of the TUC. 

Welcoming the RCM, TUC general secretary 
Frances O’Grady said: “The trade union move-
ment takes its strength from its members, and we 
look forward to working more closely with them. 

"Together with our other affiliates, we will con-
tinue to defend and champion our NHS and pub-
lic services, which are the bedrock of a strong 
economy and a just society … All unions have a 
very important role to play.”

RCM chief executive Cathy Warwick said affilia-
tion “will bring many benefits to the RCM, but most 
importantly to our members, such as access to an 
even wider range of educational, learning and 
training opportunities”.

www.tuc.org.uk/about-tuc/britains-unions/royal-college-midwives-joins-tuc

Time off for antenatal 
appointments
Pregnant employees are entitled to reasonable time 
off with pay for antenatal care made on the advice 
of a registered medical practitioner, says guidance 
from the employment relations service Acas. 

This time off may include relaxation classes and 
parent-craft classes. Except for the first appoint-
ment, employees should show the employer (if 
requested), an appointment card or other docu-
ments showing that an appointment has been 
made. For a first baby women can expect to have 
up to 10 antenatal appointments and seven for any 
subsequent babies.

Fathers, partners and civil partners of a pregnant 
woman are entitled to unpaid time off during 
working hours to accompany her to two ante-natal 
appointments.

There is no legal right to paid time off for antenatal 
appointments. However, employers may allow this 
time off with pay under the terms and conditions 
of employment, or allow employees to take annual 
leave, swap shifts or make up time.

If a couple are adopting, the main adopter will 
be able to take paid time off for up to five adop-
tion appointments. The secondary adopter will 
be entitled to take unpaid time off for up to two 
appointments.

The right to two unpaid antenatal appointments 
will also extend to those who will become parents 
though a surrogacy arrangement, if they expect to 
satisfy the conditions for, and intend to apply for a 
Parental Order for the child.

www.acas.org.uk/index.aspx?articleid=5343

Health and safety for 
schoolchildren
A series of occupational safety and health educa-
tion toolkits for teachers, aimed at introducing 
health and safety topics to primary school children 
are now available.

The toolkits, use the Napo clips and creative 
activities, and have been produced in a joint ven-
ture between EU-OSHA, the European Agency for 
Safety and Health at Work, together with the Napo 
Consortium. 

There a two target ages: seven to nine-years-old 
and nine to 11-years-old.

The education toolkits feature full instructions, 
suggested activities and accompanying download-
able resources, to provide teachers and educators 
support and guidance on incorporating occupation 
safety and health messages into the curriculum. 
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The flexible lessons are designed to fit alongside 
current curriculum subjects to reinforce and assist 
in their teaching. These include:
 personal health and social education;
 science;
 road safety;
 language learning; and
 arts.

Each study pack outlines the key messages and 
learning objectives, offering teachers full details on 
suggested activity ideas and the resources required, 
alongside a sample lesson plan that can be readily 
incorporated into a typical 40-minute lesson.

www.napofilm.net/en/napo-for-teachers/?utm_source=pr_pdf&utm_
medium=paper&utm_campaign=napo2012

Healthy workplaces
Promoting a culture that improves the health and 
wellbeing of employees is good management and 
leads to healthy and productive workplaces, says 
the National Institute for Health and Care Excel-
lence (NICE).

Workplace health is a significant public health is-
sue. Each year more than a million working people 
in the UK experience a work-related illness. This 
leads to around 27 million lost working days costing 
the economy an estimated £13.4 billion.

The reasons for poor workplace health are wide-
spread and include long irregular hours, lack of 
control over work and discriminatory practices.

New NICE guidance on workplace policy and 
management provides advice on how to develop 
the culture of an organisation to create a positive 
environment.

The guidance is aimed at employers, managers 
and employees and covers a range of areas from 
organisational commitment to the leadership style 
of line managers.

Mental wellbeing at work is among the topics 
highlighted. The guidance says that all those with a 
remit for workplace health should develop policies 
that support workplace culture, such as ensuring 
respect for work-life balance.

The guidance recommends that, if possible and 
within the needs of the organisation, line managers 
should be flexible about work scheduling, giving 
employees control and flexibility over their own 
working time.

Senior leaders should act as role models for lead-
ership and proactively challenge behaviour and 
actions that may adversely affect employee health 
and wellbeing. Line managers should receive 
training to improve their awareness of health and 
wellbeing issues.

The guidance also calls for managers to adopt a 
positive style of management, encouraging work-
ers to be creative and explore new opportunities 
that may come their way.

http://www.nice.org.uk/news/article/healthy-workplaces-make-happy-and-effective-
employees

Thumbs up for 
pensions but ...
Workplace pension schemes are now seen as 
the safest way to save for retirement, according 
to the latest research from the Office for National 
Statistics (ONS).

The Wealth and assets survey found that confi-
dence has increased with 40% of individuals citing 
a workplace pension as the safest option to save in 
the period from July 2012 to June 2014.

This is in comparison to 35% in the period between 
July 2010 to June 2012, and 37% from July 2008 to 
June 2010.

But despite this increased confidence in pen-
sions, the survey highlighted that, in the period 
between July 2012 and June 2014, 59% of people 
were not confident of having enough income in 
retirement to maintain the standard of living they 
were hoping for.

The report also showed that knowledge around 
a number of workplace pension reforms, such as 
auto-enrolment, increased over the same period.

It found that from July to September 2012, 40% of 
people said they had not heard of any reforms, com-
pared to just 8% between April and June 2014.

A fifth (20%) of UK employees are not saving 
anything towards their retirement, according to 
research by Scottish Widows.

On the plus side, the 11th annual Scottish Widows 
retirement report, based on responses from 5,191 
UK adults, also found that retirement savings have 
reached a record high, with 56% of respondents 
now saving adequately.

http://www.nice.org.uk/news/article/healthy-workplaces-make-happy-and-effective-employees
http://www.nice.org.uk/news/article/healthy-workplaces-make-happy-and-effective-employees
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The average proportion of earnings being put to-
wards retirement each month now stands at 12%, 
up from 6% on 2006 and 9% in 2013.

www.ons.gov.uk/ons/dcp171766_407959.pdf

www.scottishwidows.co.uk/extranet/working/about/reports/pension-report

Financial pain of Child 
Benefit freeze
The government’s decision to freeze Child Benefit 
until 2018 will cost households who claim the ben-
efit more than £2,000 by the next election — regard-
less of any further cuts still to be announced in the 
Budget — a TUC report reveals.

After freezing Child Benefit for all families in April 
2011, the government only increased it by 1% — de-
spite significant increases in the cost of living — in 
2014-15 and 2015-16, and has announced a further 
two-year freeze for 2016-17 and 2017-18.

As a result of this policy, families with two children 
under 16 have seen the amount they receive in 
Child Benefit for their first child stall at £20.70 a 
week, and the amount they receive for their second 
child remain set at £13.70 a week until 2018.

In Eroding Child Benefit, the TUC says that, due to 
this second freeze, a two-child family will suffer a 
real-terms cut in Child Benefit of £6.35a  week and 
over £330 over 12 months in 2016-17, rising to £9.05 
a week and over £470 over 12 months by 2020-21 
— adding up to a cumulative loss of £2,017 over the 
five-year period.

Prime minister David Cameron has recently said 
he will not “cut Child Benefit”. This leaves open 
the possibility that he may extend the freeze to the 
end of the parliament. This would mean two-child 
families will suffer a real terms annual cut of £572 
in 2020-21 — adding up to a cumulative loss of £2,212 
over the five-year period.

The TUC is concerned about the impact this will 
have on middle-earner families who have recently 
experienced the longest decline in living standards 
since Queen Victoria was on the throne. Freezing 
Child Benefit for so long severely damages one of 
the most popular and successful elements of the 
welfare state.

TUC general secretary Frances O’Grady said: 
“Freezing the value of Child Benefit for a second 

time is a huge blow for millions of families who rely 
on this money to feed and clothe their children.

“It’s astonishing that many Conservatives are al-
ready calling for tax cuts for the wealthiest again. 
They really need to get their priorities in order 
and give all the help they can to families who have 
seen their living standards suffer so much. It will 
also strengthen the fragile economic recovery if 
families have more cash to spend in their local 
shops and services.”

www.tuc.org.uk/social-issues/child-poverty/poverty-social-exclusion/welfare-and-
benefits/child-benefit-freeze-will

Relax dress codes at 
work in heatwave
With thermometers set to hit 30°C in the South 
East, and the mid to high 20°Cs in other parts of 
England and Wales, the TUC is calling on employ-
ers to temporarily relax workplace dress codes 
to help their staff work through the heatwave as 
comfortably as possible. 

The sudden increase in temperatures means that 
many workplaces may become unbearably hot, 
warns the TUC. While there is a legal limit below 
which workplace temperatures should not fall 
(16°C), most people may be unaware that there is 
no upper limit.

The TUC has been pushing for many years for a 
change in safety regulations to introduce a new 
maximum temperature of 30°C — or 27°C for those 
doing strenuous work — with employers obliged 
to adopt cooling measures when the workplace 
temperature hits 24°C.

TUC general secretary Frances O’Grady said: 
“It’s no fun working in a baking office or factory.... 
Extreme heat can be as unpleasant to work in 
as extreme cold, and ... many workers will be 
working in conditions that are not just person-
ally unpleasant, but will also be affecting their 
productivity.

“Making sure that everyone has access to fans, 
portable air conditioning units and cold drinking 
water should help reduce the heat in offices, fac-
tories, shops, hospitals, schools and other work-
places across the country.”

www.tuc.org.uk/workplace-issues/health-and-safety/relax-workplace-dress-codes-
help-staff-cope-week%E2%80%99s-heatwave-says
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