
Nevertheless, the message is pretty clear.The 
researchers find that higher union density is par-
ticularly linked to a more equal distribution of net 
incomes, indicating union’s strong impact on re-
distributive policies. According to their results the 
decline of union density explains on average 40% 
of the increase of the top 10% income share over 
the period under consideration (broadly, 1980-2010). 

There are two key ways in which lower union den-
sity has allowed top people’s remuneration to leap 
ahead of the rest of the workforce. Firstly, if unions 
are less able to secure wage rises for the mass 
of the workforce, there is more left over for the 
people at the top. Wage restraint for one group of 
stakeholders in a company means good news for 
the people at the top.

Secondly, although much more difficult to quantify, 
the researchers accept that weaker unions mean 
that the political pressure for more redistributive ac-
tion — such as progressive taxation, stronger public 
services, higher benefits for the unemployed and 
disabled and so on — is reduced. Rich people get 
to keep more of their income because unions are 
less able to press governments to take it and use it 
for measures which benefit the mass of the people.

Florence Jaumotte, one of the authors of the paper, 
said in an interview at the end of last week that: 
“We find that the decline in unionisation is strongly 
associated with the rise of the income share of the 

Top pay and decline of 
union influence
The decline in union influence has helped bosses’ 
pay balloon.

Owen Tudor, head of the TUC’s European Union 
and international relations department, reveals on 
Touchstone blog that the that the unlikely source 
for this bombshell is the International Monetary 
Fund (IMF).

The ballooning inequality that results from rampag-
ing top people’s pay is not, as previously thought, 
an unfortunate by-product of technological process 
or increasing world trade, according to an IMF staff 
discussion note.

 At least 40% of the increase in bosses’ pay is down 
to the decline in union influence. And a further 
increase in inequality results from reductions in 
the level of minimum wages. 

The IMF note is quick to point out that this doesn’t 
mean they support blanket measures to increase 
unionisation, promote collective bargaining or 
raise minimum wages. Decisions need to be taken 
on a country by country basis to avoid such meas-
ures increasing unemployment, the note said.
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top 10% of earners (to the detriment of middle- and 
low-income workers) in advanced economies. This 
holds even after controlling for other established 
determinants of inequality, such as technological 
progress, globalisation, political and social factors, 
financial deregulation, and declining top marginal 
tax rates.

“Moreover, the weakening of unions appears to be 
associated with less income redistribution, likely 
through a reduced influence of unions on public 
policy. Although causality is always difficult to 
establish, the decline in unionisation appears to 
explain about half of the observed increase in top 
income shares. 

“In some countries, the erosion of minimum wages 
(relative to median wages) is also correlated with 
considerable increases in overall inequality.”

http://touchstoneblog.org.uk/2015/07/want-to-reduce-inequality-new-imf- 
research-says-unionisation-is-key/

IKEA now a Living 
Wage employer
Ikea, the Swedish-owned multinational, has be-
come the first major retailer in the UK to commit 
to becoming a Living Wage accredited employer.

The retail store's accreditation will see all employ-
ees across the UK receive a basic rate of pay of at 
least £7.85 an hour while employees in the capital 
will be paid the London Living Wage rate, currently 
£9.15 an hour.

Rhys Moore, director of the Living Wage Founda-
tion, said: “This is a huge step in the life of the Liv-
ing Wage movement and sends out a clear marker 
to the sector that businesses that can, should pay 
the voluntary rate, which is calculated according 
to the cost of living.”

The Living Wage is a mark of responsible business-
es, with accredited Living Wage companies choos-
ing to go above and beyond the legal minimum.

The numbers of accredited employers is growing 
at some pace. The Living Wage Foundation said 
there are now over 1,600 accredited businesses, 
including nearly a quarter of the FTSE 100 and 
well-known companies, such as Nestlé, Nationwide 
and British Gas.

It was only in early June that OVO Energy became 
the 1,500th accredited employer.

As the Living Wage Foundation has pointed out the 
Living Wage remains key to tackling in-work pover-
ty in the UK, despite chancellor George Osborne’s 
introduction of a higher National Minimum Wage 
for workers aged 25 and over.

http://www.livingwage.org.uk/

New ideas needed on 
older workers 
Existing employment policies are failing to ad-
dress the biggest challenges facing older workers, 
according to a new study. 

The report, Ageing workforce policy briefing note, 
identified four key areas that need further consid-
eration as a matter of urgency:
l the complex relationship between employment, 
finances, health and care;
l regional inequalities in health and employment 
opportunities;
l a labour market that is not working for older 
employees; and
l a business environment that doesn’t support 
older workers

The study noted that career guidance tends to be 
focused on younger workers rather than continuing 
throughout a person’s life. Matt Flynn, director of 
the Centre for Research into the Older Workforce 
at Newcastle University Business School, said that 
businesses often fail to recognise that older work-
ers can be just as ambitious as recent graduates.

“There is an urgent need for more learning and 
career development opportunities for older peo-
ple, especially for the 126,000 jobseekers aged 
over 50 who have been out of work for more than 
a year,” he said.

“Much is being made of government figures show-
ing that 44% of people signing up for apprentice-
ships are over 25. However, the government should 
be expanding rather than reigning in opportunities 
for older jobseekers to get back into work, learn 
new things, and apply their skills and experiences 
to new challenges.”

The report also provided a series of recommenda-
tions. These are:
l improve enforcement of employment regulation 
by, for example, tackling age discrimination by 
businesses and recruitment agencies;
l create a more effective labour market for older 
workers;
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l devolve power to regional authorities so they 
can provide appropriate interventions;  
l integrate employment, pension, health and care 
policies; and
l a review of the guidelines around flexible 
working to help organisations understand how to 
promote it to older workers, and robustly.

Louise Robinson, director of the Newcastle Univer-
sity Institute for Ageing and professor of primary 
care and ageing, said that although companies 
are starting to recognise the commercial benefits 
of having older employees, this tends to focus on 
staff remaining in current roles. 

“People no longer have just one job or even one 
career throughout their life, but there are still con-
siderable barriers facing older workers trying to re-
train to start a new career or return to employment 
after time out of the workforce,” she said. 

“The government and business groups need to 
work together to challenge the cultural prejudices 
that cause recruiters to be sceptical of older job 
applicants.”

http://www.hrmagazine.co.uk/hro/news/1152727/employment-policies-failing-old-
er-workers

http://www.ncl.ac.uk/ageing/about/news/documents/NUIA-ageing-workforce-policy.
pdf

Review heralds end to 
pay progression 
There will be a four-month wait before the full 
pain is revealed, but chancellor George Osborne 
has ordered government departments to find an 
additional £20 billion worth of cuts over the next 
five years.

The Spending Review for 2015 is due to be pub-
lished at the end of November, but the government 
must “take a step back and think about the shape of 
the state”, finding ways to “deliver more with less”, 
the chancellor said.

Letters will be sent to the head of every department 
that does not have ring-fenced funding, asking 
them to model two scenarios of 25% and 40% of 
real-terms savings by 2019-20, the same levels of 
reduction requested before the 2010 Spending 
Review. 

In his summer Budget, Osborne announced a 1% 
pay cap for public sector workers for the next four 
years. The Spending Review preview promises 
more pain.

The Treasury said: “The government will continue 
to examine pay reforms and modernise the terms 
and conditions of public sector workers. As part 
of this, the government has agreed proposals with 
all departments to abolish contractual progression 
pay across the Civil Service.”

The Treasury has published guidance for depart-
ments on the review process, saying that the next 
few months would provide an “opportunity to review 
the role of government”.

This will be music to the ears of right wing groups 
such as the Taxpayers Alliance, which wants trans-
parency over public finances and pay, but which is 
less than forthcoming over its own funding.

Earlier this year in The spending plan, it called for 
the abolition of the four government departments 
— business, innovation and skills, environment and 
climate change, culture media and sports, and 
international development.

The Taxpayers Alliance obviously doesn’t like pen-
sioners as they want to abolish the triple lock on 
the state pension, free TV licences, the Christmas 
Bonus, and means testing for winter fuel payments 
and free bus passes.

It’s a given that they hate trade unions so they want 
to scrap unions’ “subsidies of facility time, grants 
and office space” as well as national pay bargaining. 

Oh and while we’re at it, let’s repeal the 2010 
Equality Act.

http://www.gov.uk/government/uploads/system/uploads/attachment_data/
file/447101/a_country_that_lives_within_its_means.pdf

http://www.taxpayersalliance.com/spending_plan

Council targets rep 
over privatisation
Conservative-controlled Bromley council is ratch-
eting up the pressure on opponents of its privati-
sation programme by suspending a union rep in a 
bid to silence critics of its privatisation programme, 
the Unite general union has claimed.

Unite said that “a curtain of secrecy and fear was 
descending” over the council’s plans to become 
a commissioning council with a reduction in the 
number of council employees from 4,000 to 300.

The union said the council had suspended Unite 
representative Alan Brown on 17 July. And Unite 
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branch secretary Kathy Smith has had her trade 
union facility time removed. She is now not being 
invited to trade union liaison meetings that the 
employer is setting up. 

In privatisation initiatives, the council is consid-
ering handing 14 libraries over to charities and 
replacing staff with unpaid volunteers. 

The remainder of the parks service was trans-
ferred to the Landscape Group, which announced 
that immediately after the transfer on 1 June, it 
would be making redundancies. But it’s the coun-
cil not Landscape that will be footing the bill for 
the redundancies. 

The council has also made the decision to start the 
process of transferring services for disabled adults 
to a private company, Certitude, which could lead 
to more job losses.

www.unitetheunion.org/news/bromley-council-accused-of-targeting-un-
ion-reps-in-bid-to-silence-privatisation-critics/

Increase in number of 
deaths at work
One death at work is one too many, so the fact that 
the overall number of workers fatally injured at 
work rose last year, according to the latest annual 
figures, makes for dismal reading.

The number of workers fatally injured at work in the 
year to March 2015 rose to a provisional figure of 142 
against the revised figure of 136 the year before, 
according to the Health and Safety Executive (HSE).

Hugh Robertson, head of health and safety at the 
TUC, said the figures “once again demonstrate that 
the steady fall in fatalities that we have seen since 
1974 has stopped and may even be beginning to 
reverse" and pointed out that the "rate of deaths has 

been almost unchanged over the past five years at 
0.46 fatalities per 100,000 workers”. 

He added: “Clearly the policies of the past five 
years have done nothing to help prevent workers 
being injured or killed and need a big change, with 
more emphasis on inspection and enforcement.”

A breakdown by main industry and the previous 
year’s figures from the HSE shows: 
l there were 33 fatal injuries to workers in agri-
culture, compared to 27 the previous year and an 
average of 33 for the previous five years. The rate 
of fatal injury in 2014-15 is 9.12 per 100,000 workers, 
compared to the previous year’s average of 8.68; 
l in mining and quarrying one worker was killed, 
compared to three in 2013-14 and an average of five 
deaths for the previous five years to 2014; 
l there were 16 fatal injuries to workers in manu-
facturing, against the revised figure of 14 for 2013-
14 and lower than the five-year average of 24. The 
latest rate of fatal injury is 0.55, compared to an 
average rate of 0.53 for 2013-14 and 0.84 over the 
five-year period 2009-10 to 2013-14;
l there were six deaths in the utilities and waste 
and recycling industries, the same figure for 2013-
14 and down on the fiver year average of eight;
l there were 35 workers’ deaths in construction, 
against 44 in 2013-14 and the five-year average of 
44. The latest rate of fatal injury is 1.62 per 100, 000 
workers, compared to 2.06 last year and 2.07 for the 
five-year average; and 
l there were 51 fatal injuries in services, compared 
with 41 the previous year and a five-year average 
of 42. The latest rate of 0.21 deaths compares last 
year’s rate of 0.17 and the five-year average of 0.18.

These HSE figures are a gross understatement 
as around 13,000 people a year die through 
work-related ill-health — 100 times the annual work 
fatalities toll. 

http://www.hse.gov.uk/statistics/pdf/fatalinjuries.pdf

https://www.facebook.com/TUChealthandsafety
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