
Parents of children aged 12 or over, families who 
live in rural areas and those with disabled children 
face the biggest gaps in provision. Some 88% of 
local authorities in England and all local authorities 
in Wales lacked sufficient holiday childcare for 
disabled children.

Despite recent government efforts to make child-
care more affordable, the average price of one 
week’s full-time holiday childcare is now £123.49, 
up 7.8% in the last 12 months. 

Over the last five years, prices of public sector 
childcare have increased by a third (32.9%) and 
private and not-for-profit provision by a fifth (20.6%). 
When ownership patterns are taken into account, 
the prices of holiday clubs have increased by a 
quarter (24.3%) over the last five years. 

Stephen Dunmore, chief executive at the Family and 
Childcare Trust, said: “These are worrying findings 
at a time when the government is pushing through 
its ambitious and welcome plans to make childcare 
more affordable for parents. It is time for action on 
the Cinderella service that is holiday childcare, 
otherwise many parents will struggle to hold down 
a job or find their summer plans in tatters.

“Local authorities must be supported in their mar-
ket management to stop the decline in childcare 
places so that all parents have the access to child-
care that they so desperately need."

Challenge of finding 
holiday childcare
Families are set to face a challenging summer 
attempting to find childcare as the number of avail-
able places across the country drops significantly.

The annual Holiday childcare survey, the 14th in 
the series, published by the Family and Childcare 
Trust, highlights a lack of childcare and sheds light 
on the struggle parents will have in juggling work, 
school holidays and summer childcare.

The report shows that the vast majority of local 
authorities — 87% of local authorities in England 
and 95% in Wales — admit that they simply do not 
have enough holiday childcare to meet demand. In 
Scotland, just three local authorities had enough 
holiday childcare for working parents, and over a 
third did not even have relevant data to analyse the 
position in their areas.

The gaps in holiday childcare provision are increas-
ing significantly, with a rising number of English 
local authorities lacking sufficient childcare for 
working parents. There are now 28 local authorities 
in England, 13 in Wales and four in Scotland where 
there are severe shortages of childcare — affecting 
an estimated 1.5 million children.
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The Trust has called on the government to make 
sure there are no further delays in the roll out of 
Tax Free Childcare so that this vital support is 
available to parents as soon as possible.

www.familyandchildcaretrust.org/britons-face-trying-summer-childcare-availabili-
ty-plummets

Jobless total rises for 
second month in a row
Unemployment rose the second consecutive 
month, the latest official figures show.

Under the Labour Force Survey count, unemploy-
ment increased by 25,000 to 1.85 million in the 
three months to June. The increase follows on from 
a 15,000 increase during the three months to May.

The unemployment rate was up to 5.6% from 5.% 
in the previous three-month period ending March..

Women accounted for most of the rise. There was 
a 17,000 increase taking their total to 838,000 and 
their unemployment rate was up to 5.5% from 5.3%.

The increase in unemployed men was 8,000, taking 
their total to 1.01 million, and their unemployment 
rate was up to 5.8% from 5.7%.

Len McCluskey, general secretary of the Unite 
general union, said: “For the first time in two years 
there have been two consecutive monthly rises in 
the jobless figures. This is the first crack in the ed-
ifice of post-election Tory economic triumphalism.

“Outside London and the South East, the benefits 
of the so-called recovery are not being felt. There 
is a real issue that most of the jobs being created 
are in the lower paid sectors and there is a prolif-
eration of those working as self-employed, when 
they want full-time and permanent jobs.

“Fragility and insecurity in the jobs market are 
the hallmarks of George Osborne’s economic 
programme. There is a real fear that the jobs mar-
ket is levelling off with little in the way of ideas 
on the creation of decent jobs coming from this 
government.”

The new claimant count includes claimants of Job-
seeker’s Allowance and those on the means-tested 
Universal Credit.

In July, unemployment under this new claimant 
count was 792,400 — a fall of 4,900 on the revised 
total for June of 797,300. The decrease was not 
enough to impact on the joblessness rate which 
was remained at 2.3%.

Male claimant numbers were down by just 700 
to 512,500, but their joblessness rate remained at 
2.8%. Women claimant numbers were down by 
4,200 to 279,900 and their joblessness rate fell to 
1.7% from 1.8%. 

Regions The LFS unemployment count increased 
in seven of the 12 regions/countries in the three-
month period ending June. There were increases 

Unemployment seasonally adjusted 

Claimants 1  LFS 3 

 (000s) % 2  (000s) %

May 2014  1,083 3.1  2,125 6.5

June  1,044 3.0  2,074 6.3

July  1,010 2.9  2,021 6.2

August  975 2.8  1,972 6.0

September  956 2.8  1,959 6.0

October  935 2.7  1,958 6.0

November  909 2.6  1,914 5.8

December  881 2.6  1,862 5.7

January 2015  846 2.5  1,856 5.7

February  821 2.4  1,838 5.6

March  806 2.3  1,827 5.5

April  798 2.3  1,813 5.5

May  797 2.3  1,853 5.6

June (r)  797 2.3 1,852 5.6

July (p) 792 2.3

 1 Jobseeker’s Allowance and Universal Credit claimants 2 Percentage of working 
population — the employees, unemployed, self-employed and the armed forces.  
3 The Labour Force Survey definition of unemployment — the number of unem-
ployed people who want a job and are ready to start work in two weeks, and have 
looked for work in the past four weeks. Each figure is the average of the past 
three months — a rolling average. (p) provisional (r) revised

Region July  
claimants

LFS  
Apr — June

Number % Number %

North East 46,800 3.8 103,000 8.1

North West 109,700 2.9 213,000 6.0

Yorkshire & the Humber 81,900 3.1 174,000 6.5

East Midlands 48,300 2.1 112,000 4.7

West Midlands 78,700 2.7 167,000 6.0

East of England 49,100 1.6 146,000 4.7

London 113,100 2.0 307,000 6.7

South East 59,800 1.3 207,000 4.5

South West 38,800 1.3 124,000 4.4

Wales 45,400 3.1 90,000 5.9

Scotland 77,300 2.8 155,000 5.6

Northern Ireland 43,500 4.9 56,000 6.5

www.familyandchildcaretrust.org/britons-face-trying-summer-childcare-availability-plummets 
www.familyandchildcaretrust.org/britons-face-trying-summer-childcare-availability-plummets 
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of 22,000 in London and 11,000 in both the North 
West and South East. 

Scotland and Wales recorded falls of 13,000 and 
9,000 respectively.

The unemployment rate was above the UK average 
of 5.6% in seven out of the 12 regions/countries. 
The highest rates were 8.1% in the North East and 
6.7% in London. 

In July, the new claimant count fell nine of the 12 
region/countries. The claimant count rate was 
above the UK average of 2.3% in seven regions/
countries. The highest rates were 4.9% in Northern 
Ireland and 3.8% in the North East.

www.ons.gov.uk/ons/dcp171778_412021.pdf

www.unitetheunion.org/news/august-jobless-figures-highlight-fragile-nature-of-recovery-says-unite/

Average earnings 
growth down again
Earnings growth was down for a third month in a 
row, official figures show. 

The rise in average weekly earnings for the whole 
economy was provisionally 1.9% in June against 
the revised figure of 2.7% in May, according to the 
Office for National Statistics. 

Some workers will have seen their living stand-
ards improve. Inflation as measured by the Re-
tail Prices Index was running at 1.0% in June, so 
average earnings have shown real growth of 0.9 
percentage points.

In June, the manufacturing sector posted a rise 
of 1.1% against a 1.0% rise the previous month. In 
services, growth fell back to 2.1% from 2.9% in May, 
while in the private sector as a whole, growth was 
fell to 2.1% from 3.2%.

Growth in the public sector, excluding financial ser-
vices, was down to 1.1% in June from 1.2% in May.

Headline earnings growth (the rolling three-month 
average) for the whole economy was down to 2.4% 
in the period ending June from 3.2% in the period 
ending May.

Manufacturing growth fell to 1.3% from 1.6%, and 
service sector growth was down to 2.6% from 3.4%.

For the private sector as a whole, growth was down 
to 2.8% against 3.9% the previous month. 

For the public sector excluding financial services, 
growth was down to 1.1% from 1.2%.

The regular pay figures strip out bonuses and also 
exclude arrears of pay. These show that growth for 
the whole economy in June was unchanged on the 
previous two months at 2.8%.

The percentage rises in the year to June for various 
sectors, along with the previous month’s rises in 
brackets, were: manufacturing 1.2% (1.2%); servic-
es 3.0% (3.0%); the private sector 3.2% (3.3%); and 
the public sector, excluding financial services, 
1.3% (1.2%).

In June, the three-monthly average rise for regular 
pay in the whole economy was unchanged at 2.8%. 
The sectoral increases were: manufacturing 1.3% 
(1.2%); services 3.0% (3.0%); the private sector 3.3% 
(3.4%); and the public sector, excluding financial 
services, 1.3% (1.4%).

The table below is based on the mean average 
earnings figures published in the Annual Survey 
of Hours and Earnings (ASHE) 2014. The original 
figures have been “uprated” by the 1.9% increase 
in average weekly earnings for the whole economy 
between April 2014 and June 2015 to give a rough 
estimate of earnings now.

Average weekly earnings1

£ a week Whole 
economy

Manufa 
cturing

Services Private 
sector

Public 
sector2

April 2014 (r) 479 562 464 475 485

May (r) 479 564 463 475 484

June (r) 479 567 464 480 485

July 478 564 462 476 487

August 479 563 464 477 485

September 482 566 466 480 487

October 485 565 469 483 487

November 484 565 469 482 487

December 488 571 473 486 489

January 2015 485 565 471 483 489

February 484 563 470 482 491

March 494 571 478 492 491

April (r) 492 572 476 489 490

May (r) 492 569 476 490 490

June (p) 488 573 474 490 490

% annual change

Single month 1.9 1.1 2.1 2.1 1.1

3-month average3 2.4 1.3 2.6 2.8 1.1

1 Average weekly earnings in Great Britain, seasonally adjusted, including 
bonuses, but excluding arrears. 2 Excludes financial services. 3 Average of the 
seasonally adjusted data for the latest three months compared with three months 
a year earlier. (p) provisional (r) revised
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www.ons.gov.uk/ons/dcp171778_412021.pdf

Pay rises to average 2% 
in coming year
Employers are expecting to hand out average pay 
rises of 2% in the coming year.

Excluding bonuses, respondents planning a pay re-
view over the year to June 2016 expect to give a me-
dian pay award of 2%, according to the Chartered 
Institute of Personnel and Development (CIPD).

Its quarterly Labour market outlook report, which 
surveyed 931 employers, also found that one in five 
plan to give a basic pay increase of 3% or more in 
their next pay awards.

The report’s main findings are:
l respondents in the private sector anticipate 
median pay increases of 2% in the year to June 
2016, while rises of 1% and 1.5% are expected in 
the public and voluntary sectors, respectively;
l the 2% median increase is up from 1% forecast 
in the CIPD’s Labour market outlook report, pub-

lished in May;
l seven out of 10 (71%) had conducted a basic pay 
review in the 12 months to June 2015, but around a 
quarter (24%)  had not done so;
l 39% of respondents cite the ability to pay more 
as a key reason for the expected 2% pay award, 
while 30% list movement in market rates as a key 
factor; and
l around a quarter (26%) say that employee pro-
ductivity and performance are key factors behind 
employers’ decision to award a pay increase of 2% or 
more, and 26% cite recruitment and retention issues.  

www.cipd.co.uk/hr-resources/survey-reports/labour-market-outlook-summer-2015.
aspx

Interest rates held but 
rise on horizon
The Bank of England has announced that interest 
rates will remain on hold at 0.5%. UK interest rates 
have remained unchanged since March 2009. How-
ever, there were indications from Mark Carney, the 
governor of the Bank of England, of a hike in the 
rate in 2016. 

The Bank's Monetary Policy Committee (MPC), 
which sets rates, was split for the first time this year, 
with eight members voting to keep it unchanged 
and one calling for a rise — Ian McCafferty voted 
to increase the Bank Rate by 0.25%. 

His view was that demand growth and wage pres-
sures were likely to be greater, and the margin 
of spare capacity smaller, than embodied in the 
MPC's collective August projections

All the MPC members are agreed that, given the 
likely persistence of the headwinds weighing on 
the economy, when Bank Rate does begin to rise, it 
is expected to do so more gradually and to a lower 
level than in recent cycles.

www.bankofengland.co.uk/publications/Pages/news/2015/008.aspx
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Full-time average weekly earnings by occupation

£ a week

All employees 632.00

All male 685.80

All female 549.40

Managers 989.90

Professionals 806.20

Associate professionals 683.30

Admin & secretarial 459.80

Skilled/craft 533.10

Services 368.40

Sales 377.90

Operatives 490.10

Other manual jobs 373.70

www.cipd.co.uk/hr-resources/survey-reports/labour-market-outlook-summer-2015.aspx
www.cipd.co.uk/hr-resources/survey-reports/labour-market-outlook-summer-2015.aspx

