
Northfield (63%), and well over half of women in 
Kingswood (60%) and East Yorkshire (59%) take 
home less than the Living Wage. And over half of 
women working in Heywood and Middleton (54%), 
Dwyfor Meirionnydd (53%) and Blackpool South 
(51%) earn less than £7.85 an hour.

TUC general secretary Frances O’Grady said: 
“Extending the Living Wage is a vital step towards 
tackling the growing problem of in-work poverty 
across Britain.

“Working families have experienced the biggest 
squeeze on their living standards since Victorian 
times, and these Living Wage figures show that 
women are disproportionately affected. Pay has 
been squeezed at all levels below the boardroom, 
and the government’s mantra about ‘making work 
pay’ is completely out of touch with reality.”

www.tuc.org.uk/economic-issues/labour-market-and-economic-reports/britain-needs-
pay-rise/fair-pay-fortnight-2015

Firefighter deaths
The Scottish Fire and Rescue Service has admitted 
health and safety breaches in connection with the 
death of an Edinburgh firefighter. Ewan Williamson 
died in July 2009 after becoming trapped while 
tackling a blaze in Scotland’s capital.

The fire service had faced three charges under 
the Health and Safety at Work etc Act, including 

Missing a Living Wage
Half the jobs in some parts of Britain are paying less 
than the Living Wage, the TUC said at the start of 
the second week of the TUC’s Fair Pay Fortnight.

A TUC analysis of official figures from the House 
of Commons Library shows that nationally one in 
five jobs pays under the Living Wage — currently 
set at £9.15 in London and £7.85 across the rest of 
Britain. But in some parliamentary constituencies 
more than half of the people working there earn 
less than this.

Across Britain, more than five million people get 
paid less than the Living Wage. Birmingham North-
field tops the list of Living Wage blackspots with 
53% of people working there earning less than £7.85 
an hour, followed by Kingswood, near Bristol and 
Dwyfor Meirionnydd in north Wales (both 51%).

In other parts of Britain, including the outskirts of 
London, a substantial number of workers also get 
paid less than the Living Wage — in Harrow West in 
north west London (49%), Chingford and Woodford 
Green in north east London (48%), East Yorkshire 
(42%), Blackpool South (42%), South East Cornwall 
(40%), Heywood and Middleton, Greater Manches-
ter (40%) and Rhondda in south Wales (39%).

For working women the picture is even bleaker. 
Nearly two-thirds of women working in Birmingham 
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a failure to prioritise the 35-year-old’s rescue. The 
charges also covered failures of the fire service 
communications system.

Williamson was the only firefighter in the history of 
the Lothian and Borders Fire Service to die tackling 
a blaze. Scottish Fire and Rescue took over from 
the eight regional fire services in 2013.

At the High Court in Edinburgh, the Scottish Fire 
and Rescue Service pleaded guilty to a single 
charge arising from the incident. It admitted failing 
to provide firefighters, including Williamson, with 
a system of work that was, so far as reasonably 
practicable, safe and without risks to health.

It failed to have in place effective systems of radio 
communication and implementation of procedures 
for firefighters using breathing apparatus on the 
date of the incident.

It also admitted failing to adequately monitor 
and ensure attendance by firefighters at training 
courses and adequately training them to ensure 
that close personal contact was maintained during 
firefighting and search and rescue operations in 
the year leading up to Williamson’s death.

As Fact Service went to press the courts had yet to 
decide on the sentencing of the fire service.

Ten-year analysis Williamson’s death was one of 
14 firefighters from across Britain to die at work 
between 2004 and 2013.

The background to the deaths of firefighters, 
countrywide, over the 10 year-period has been 
analysed in new research commissioned by the 
Fire Brigades Union (FBU).

The report, Firefighter fatalities at fires in the UK 
2004-2013: voices from the fireground, was written 
by Professor Andrew Watterson of the University of 
Stirling’s Occupational and Environmental Health 
Research Group. 

Watterson found that “unnecessary deaths hap-
pened in avoidable circumstances. Risks were 
sometimes taken to save property that should not 
have been”. He makes a number of recommenda-
tions including:
 calls for more positive action in the roles of 
central and senior local government and brigade 
managers when dealing with firefighter fatalities;
 a demand to address structural and functional 
failures that threaten firefighter health and safety; 
and 

 suggested action to improve risk assessment, 
risk management and training.

FBU general secretary Matt Wrack said the union 
recognises that “its members work in a dangerous 
environment”, but that “firefighters should expect 
to be able to go home to their families after their 
day’s work. They do not go to work to die”.

He fears that radically squeezed budgets across 
the service will lead to more unnecessary deaths. 
Watterson’s report demonstrates a need for in-
vestment, not cuts to the fire and rescue service. 
However, budget cuts mean reductions in training, 
staffing, equipment and fire stations and continued 
operational duties of older firefighters. 

“This will lead inevitably to further fatalities in the 
future,” said Wrack. He called on the coalition gov-
ernment to treat the report with the same urgency 
that it would if 14 MPs were not going home to their 
loved ones.

www.bbc.co.uk/news/uk-scotland-edinburgh-east-fife-31587543

www.fbu.org.uk/wp-content/uploads/2015/01/Concise-report-on-fire-fighter-fatalities-
at-fires-2015.pdf

Party donations in 2014
Conservative Party headquarters received almost 
two and a half times the sum the Labour Party re-
ceived at its HQ in 2014, according to a Fact Service 
analysis. Payments in kind and donations to con-
stituency parties are not included in the analysis.

Total cash donations to the Tories came to £24.63 
million last year, according to the analysis based 
on party filings with the political watchdog, the 
Electoral Commission. Three-quarters of their cash 
came from 268 rich individuals who gave a total of 
£18.6 million. In addition, 86 companies donated 
over £5 million — accounting for 20p in every £1 
received at its HQ. Just over £1 million was received 
from eight other sources, including £802,000 from 
the lucrative national Tory draw.

Thirty of the rich individuals bankrolling the party 
gave over £100,000 each. Last year, the average 
annual salary of a full-time worker was just £27,195, 
so this elite 30 were each giving over at least three 
and a half times the average worker’s salary as a 
gift to the rich person’s party.

The individuals include Mike Gooley, founder of 
the Trailfinders travel firm, who gave £1 million last 
year and hedge fund boss Sir Michael Hintze who 
gave £1.5 million. The third person to have given 
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over £1 million last year was corporate adviser 
James R Lupton.

Fifteen out of the 86 companies donating to the 
Tories gave over £100,000 each in 2014. They are 
headed by long-time donor, construction equip-
ment group JC Bamford through two subsidiaries 
JCB Research and JCB Sales with donations total-
ling £803,500 last year.

In 2014, mobile phone group Lycamobile gave 
£398,870 in total, while Tony Gallagher’s property 
group Countrywide Developments gave £305,000.

The Labour Party received £10.1 million at its 
headquarters. Fourteen trade unions gave a total 
of £6.54 million, which accounted for 65p in every 
£1 received. Three unions gave over £1 million 
each: general union Unite gave £1.76 million in af-
filiation fees and donations; shop and distribution 
workers’ union Usdaw gave £1.54 million; and the 
GMB general union £1.34 million.

Fifty six individuals gave the party a total of £2.61 
million in 2014, accounting for 26 pence in every £1 
received. Property developer Sir David Garrard do-
nated £629,570; another developer Andrew Rosen-
feld, who died this February, gave £200,000.

Well down the financial pecking order, the Liberal 
Democrats received £4.83 million in cash dona-
tions last year from two main sources. Donations 
from individuals totalled £2.77 million. The largest 
sum of £950,000 came from the academic George 
G Watson who died in 2013 and bequeathed the 
money to the party in his will.

The Lib Dems received just over £2 million from 
19 corporate sources, but three donors accounted 
for the lion’s share of the total. Rumi Verjee, who 
brought Domino pizzas to the UK gave £522,500 
through Brompton Capital; the political reform 
group, the Joseph Rowntree Reform Trust £491,800; 
and Ferring Pharmaceuticals £476,537. The latter 
company is owned by the Dr Frederic Paulsen 
Foundation through intermediate holding compa-
nies in Switzerland and Curacao. It suggests that 
Nick Clegg and the Lib Dems have been taking 
a leaf out of the Conservative’s book of creative 
party funding.

Outside of the three main parties, UKIP received 
£1.6 million from individual and corporate dona-
tions. Its largest cash donation last year of £300,000 
came from Daily Express owner Richard Des-
mond through his Northern and Shell company. 
Disaffected Tories giving to UKIP include Stuart 
Wheeler — £231,000, hedge fund manager Crispin 

Odey — £22,000, and Yorkshire industrialist Paul 
Sykes — £21,266.

Cash donations to party HQs in 2014

Number Total cash donations

Conservative Party

Individuals 268 £18,596,189

Companies 86 £5,005,847

Other 8 £1,025,500

Total 362 £24,627,536

Labour Party

Individuals 56 £2,608,613

Companies 14 £929,919

Trade unions 14 £6,544,844

Other 3 £27,025

Total 87 £10,110,401

Liberal Democrats

Individuals 47 £2,774,251

Companies 19 £2,043,537

Other 1 £7,500

Total 67 £4,825,288

www.electoralcommission.org.uk/

Low paid could get 3% 
rise in autumn 2015
The Low Pay Commission (LPC) has recommended 
a 3% increase in the National Minimum Wage.

Such a rise would see the adult rate of the National 
Minimum Wage, which applies to workers aged 21 
and over, rise by 20p from £6.50 to £6.70 an hour 
from October 2015.

If the recommendation is accepted by the govern-
ment, it would be the largest real-terms increase in 
the minimum wage since 2007. However, it would 
still leave the estimated real value of the minimum 
wage at three-quarters of its highest ever level. 

Other recommendations to the government from 
the LPC are:
 an increase of 3.3% to £5.30 in the youth develop-
ment rate, which applies to 18-20-year-olds;
 an increase of 2.2% to £3.87 in the 16-17-year-old 
rate; and 
 an increase of 2.6% to £2.80 in the apprentice 
rate, which applies to all apprentices in year one of 
an apprenticeship, and 16-18-year-old apprentices 
in any year of an apprenticeship. 
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In addition, the LPC has recommended a 27p in-
crease in the accommodation offset to £5.35 a day. 
The offset is the one benefit-in-kind that can count 
towards the minimum wage. This is the maximum 
daily sum employers who provide accommodation 
can deduct towards those costs. 

TUC general secretary Frances O’Grady said: “It is 
good that the minimum wage is set to go up more 
than average earnings, but if the recovery is really 
as strong and sustained as the chancellor claims, 
the commission could have been braver and given 
Britain’s lowest paid workers a bigger boost.”

She also reiterated the TUC’s call for the crea-
tion of “new modern wages councils to set higher 
minimum rates in industries where employers can 
afford to pay more”.

Named and shamed A further 70 employers who 
failed to pay their workers the National Minimum 
Wage have been named and shamed, bringing the 
overall total to 162.

Between them, these 70 employers owed workers 
a total of over £157,000 in arrears and have been 
charged financial penalties totalling over £70,000.

The highest sum owed to an individual worker was 
£11,732, which was owed by CCTV equipment and 
services firm Delcom Systems, Salisbury.

The highest sum owed was by East Midlands Cross-
roads, Nottingham. The care firm had neglected to 
pay £37,594 to 184 workers.

A large number of care sector cases are currently 
being investigated and three employers have been 
publically named, for failing to pay the minimum 
wage. HM Revenue and Customs has also launched 
proactive investigations into six of the largest em-
ployers in the care sector.

Care and support minister Norman Lamb said 
that the 100 care companies being investigated 
were “just the tip of the iceberg” in the care sector 
and that the coalition government was "absolutely 
committed to getting back the wages people have 
worked so hard for".

About 160,000 care workers are paid less than the 
minimum wage, research by Resolution Foundation 
suggests. The think tank said they are missing out 
on £815 a year on average, while the “wage theft” 
totalled £130 million a year. And with employers fail-

ing to meet legal requirements to pay employees 
the minimum wage, those employers were depriv-
ing the exchequer of an additional £9 million of 
employer National Insurance contributions.

The GMB general union has called for directors of 
the named and shamed companies to be placed 
on a “wage offender's register” at Companies 
House and that they be deemed an unfit person 
to hold any further directorships.

The union also wants the enforcement rules 
changed so that a trade union can make complaints 
to HMRC on behalf of its members.

www.gov.uk/government/news/low-pay-commission-recommends-3-increase-in-the-
national-minimum-wage-to-670

www.tuc.org.uk/economic-issues/britain-needs-pay-rise/fair-pay-fortnight-2015/work-
place-issues/minimum-wage

www.gov.uk/government/news/government-names-and-shames-largest-ever-number-
of-national-minimum-wage-offenders

www.resolutionfoundation.org/media/press-releases/failure-to-pay-minimum-wage-
leaves-care-workers-130m-out-of-pocket/

www.gmb.org.uk/newsroom/firms-named-and-shamed

Factory output slows at 
end of 2014
The slowdown in the growth in manufacturing 
output continued into December, latest official 
figures show.

Factory output in the three months to December 
was only up 0.2% against a 0.4% rise in the No-
vember period.

Output increased in six of the 13 subsectors. The 
biggest increases in output were 6.1% in coke and 
refined petroleum products and 3.3% in computer 
and related equipment. The car industry saw out-
put up by 2.8% on the previous three months.

On the downside, textiles, wearing apparel and 
leather products saw output down by 3.9% and 
machinery and other equipment not classified 
elsewhere by 3.3%.

Factory output for the latest three months was up 
by 2.4% on the same period a year ago.

The wider measure of industrial output (manufac-
turing, mining and utilities) saw growth of just 0.1% 
in the three months to December and 0.8% growth 
on the same period a year earlier.

www.ons.gov.uk/ons/dcp171778_394544.pdf
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