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 Newsletter of Wisbech, March & District TUC                                                                          Issue 37 March 2017 

A new union branch is born in Wisbech  

Following the screening of I Daniel Blake last month a new group of Unite 
Community Membership has been formed. At a meeting on March 11th in the 
Oasis Centre around 15 people came together and decided to form a new 
Branch of Unite Community Union for Wisbech and North Fenland. 

Three officers were elected and this new Branch will hold its first official meeting on April 10 at 6pm 
in the Oasis Centre. Membership is open to anyone who is unemployed, retired, a carer, student or 
apprentice. The formation of this group is an initiative of the Trades Council and we encourage everyone 
who is eligible to join this group and make it a success. Membership costs just 50p per week, come along 
to the next meeting to find out more. 
 

UNISON wins landmark case on holiday pay.  

The Supreme Court at the beginning of the month sided with the union in the case of 
British Gas vs Joe Lock, refusing the company's right to appeal against a previous 
decision by the Court of Appeal that a worker's normal commission must be taken 
into account when paying annual leave. Thousands of people will now be entitled to 
higher holiday pay as a result of the decision. 

Until now, many whose wages included commission lost a lot of money whenever 
they took a holiday. Many simply couldn’t afford to go away. Today’s decision puts 
right that wrong. General Secretary of Unison Dave Prentis said: "It's taken nearly five years to get here, 
but now all employees who earn commission will see that reflected in their holiday pay”. 

However, the union warned that the decision could be overturned when the UK leaves the EU, as it is 
based upon the Working Time Directive – an EU employment law. If you have work colleagues or 
friends/family who receive commission, as part of their pay, please ensure they know about this decision 
and seek union support and advice quickly. As the case goes back nearly 5 years some people could be in 
line for a healthy back pay award. 
 

How and Why you should support this event   

On average 3 people leave home every week to go to 
work and never return. Thousands are seriously 
injured, many with life changing injuries and 
thousands die every year from diseases contracted at 
work.  

Yet there are no memorials to them. The situation would be a lot worse if it wasn’t for the trade unions 
constantly working to improve health and safety at work. It is no surprise that two industries that are 
anti-union, agriculture and construction, have the highest levels of death and injury. 

With Brexit looming and a distinctly anti-union government in charge, the gains we have made have 
never been more under threat. If you are not at work on Friday 28th April in the morning come and join 
us in Wisbech Market Place between 11am and 12.30pm, where we will be giving out purple ribbons to 
wear and talking to shoppers about the need for health and safety at work. 

Even if you are at work on 28th please do address this in your workplace on the day by wearing a purple 
ribbon. Arrange a meeting to discuss health and safety and if there is no union safety rep at your 
workplace why not elect one. Also, why not ask your employer to help mark the day? You could carry out 
a safety inspection jointly with your employer or ask if there could be a minute’s silence, at an 
appropriate time, in memory of those killed at work. 

Most of all commit to doing something on Friday 28th April – remember the dead & fight 
for the living.  

The Workers’ Herald 
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Rail Strikes Support Rights of Disabled and Older People 

Peter Rayner, a former British Rail senior operating 
manager and now Chairman of the Accessibility and 
Inclusion Forum of the Chartered Institute of Logistics and 
Transport, argues that in today’s circumstances Driver Only 
Operation of trains ignores customer needs, including 
discriminating against disabled travellers and the growing 
number of older people. 

I believe a particularly key issue now is the question of who is going to 
look after vulnerable people in a world of unstaffed stations. That person (and I do not give a damn what 
he or she is called) should be competent, trained, have contact with the train driver, be present on all 
trains going to any unstaffed station, and get out onto the platform each time the train stops. 

So how did we get into the present muddle and locked into a dispute? I suppose it is my fault, or the men 
of my generation’s fault (I say men since we were predominately a male organisation at the time, which 
was perhaps part of the trouble). My present stance to defend the presence of Guards (or "on train 
competent people") for the customer is really because I have seen the foolishness of our “savings at any 
price” approach.   Former colleagues of mine are saying "But we have had DOO for years." “Yes,” I point 
out, "But we used to hang people, it doesn't make it right". 

The practice had its resurrection in Sir Roy McNulty’s 2011 so-called ‘Value for Money’ report, which 
stated DOO is 'a safe method of operation and improves performance' and that DOO should be ‘the 
default position ... with a second member of train crew only being provided where there is a 
commercial, technical or other imperative'.   Well, I believe the needs of older and disabled people on 
trains, and getting on and off trains, to be exactly such an imperative, otherwise they are discriminated 
against.  

It seems no one in government or railway management is prepared to accept McNulty got it wrong. It is 
beginning truly to look as if the driving force is politics and a desire to face down the trade unions’ 
influence that has existed within the railway for years – and mostly as a force for good. It saddens me 
that trade unions are often seen as the enemy within rather than as constructive partners. 

Quite recently a young rail manager spoke to me, when I raised a problem regarding the positioning of 
wheelchair ramps, of the need “to find ways to solutionise".  Invented jargon, perhaps, but what that 
young manager has to understand in his "solutionising" world is simply this: If a train with no staff calls 
at a station with no staff, Persons with Problems of Maneuverability (PRM) cannot access the train. 

Tory duplicity on workers’ rights (courtesy IER)    

On Wednesday 01 March 2017, the Trade Union Act 2016 came 
into effect, bringing into force a raft of new laws that threaten trade 
union freedoms and the ability of workers to resist exploitation in 
the workplace. 

This Act reveals the Tories' true colours at a time it is attempting to 
recast itself as the "party of workers". Regardless of what comes 
out of the Taylor Review or any other tokenistic nod towards workers' rights heralded by the current 
administration, without repealing their Trade Union Act this government can make no substantial 
headway towards protecting vulnerable workers. They have already undermined the very goal they claim 
to seek in the Taylor Review - to prevent exploitation in the workplace. 

Then on 16th March the Brexit Bill received royal assent allowing the EU exit negotiations to begin. While 
most interest has focused on the issues facing migrant workers, for non-migrant workers, too, the exit 
from the EU could pose a risk to conditions in the workplace. Last autumn, research by the House of 
Commons Library warned that workers' rights won in European courts could be overturned after Brexit 
unless the government enshrines these rights into primary legislation. 

Elsewhere, international trade deals could lead to further degradation of workers' rights, with the 
government likely to be under pressure from other nations to provide a "flexible" workforce for foreign 
business. It is imperative, therefore, that the labour movement unites to campaign for the protection of 
workers' rights after Brexit. 
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Are you working for no pay? (courtesy TUC) 

The TUC finds UK workers put in 2.1 billion hours for completely free last year, saving their 
employers a total of £33.6 billion. These figures put into context the fallback rhetoric of the Tory 
camp that Britain needs a "flexible" workforce, particularly in light of where that "flexibility" leads for 
the average worker. The TUC reports that the typical person working unpaid overtime loses out on 
£6,301 a year, at a time when real wages have stagnated and are expected to remain that way for 
years to come. 

Furthermore, 3.4 million UK employees are now regularly working more than 48 hours per week, 
with more than two-thirds of them working unpaid hours. Given that persistently working long hours 
is associated with an increased risk of developing serious health issues like heart disease, diabetes, 
stress and depression, long hours are bad news for workers and employers alike. 

Trades Council Meeting Report  

A Special General Meeting had been called to precede the general meeting by the Secretary and 
President to address the issue of the quorum for meetings. The frequent inquoracy of meetings 
prevents decisions being taken. The meeting agreed to amend the rules so that business could be 
transacted if 5 delegates or 3 branches were present at the meeting. Of course if more delegates 
attended meetings the pressure on those who do regularly attend would be less. 

The General Meeting heard from Sue Marshall about the local elections. The Labour Party could do with 
help delivering leaflets in Wisbech East, March North, Whittlesey North and Chatteris. It is time we had 
some Labour Councillors again, so please be willing to give some time even if you could only spend a few 
minutes posting leaflets in your road. We will be circulating you all with details of who to contact shortly. 

Phil Pilbeam reported that he had 2 copies of Tony Benn Will and Testament DVDs which can be 
borrowed. If you are interested please contact me on wmdtuc@gmail.com and I will forward your details.  

Help is needed to staff the Trades Council stall at the March Festival on June 10. If you are able to help 
please let me know and I will forward your details to Martin Field. Promoting trade unionism has never 
been more important than at this time, please try and help. 

The Bridges not Walls demo in January resulted in a new young recruit to the Labour Party. Tory 
councillor Steve Tierney mocked us on social media for only spending 20 minutes on the bridge. Well for 
those 20 minutes we got 2 half page articles in the Citizen, an article in the Standard, a slot on the 
evening Anglia news and a recruit to the Labour Party. Not bad for 20 minutes, perhaps we will go for 25 
next time when we mark the EU referendum result in June. How we mark the occasion will be discussed 
at the next meeting on April 18th. Please make every effort to attend.  

The Trades Council is being very effective given its size and has achieved a lot over the last few years, 
with some more help we could do more. Meetings are not boring administrative affairs, most of the time 
we are planning campaigns and other activities to promote trade unionism, defend local services etc. 

Book Review 

I make no apology for reviewing another book by Thomas Frank on US politics 
which relates to UK politics too. Thomas Frank's Listen Liberal is an analysis of 
how a party of the working class was changed by Bill Clinton, Obama and Hilary, 
how it abandoned its roots to support a new class of university educated 
professionals and lost to Trump. It is a warning to the Democrats to remember 
their historic purpose and win back the working class. It could just as easily be a 
warning to the UK Labour Party and the left generally. 

Just as the Democratic party ignored their hard-core support as it became the 
New Democrats, representing a wealthier, highly educated liberal metropolitan 
elite, so did Blair and Brown who capitulated to Thatcherism in creating New 
Labour. Both parties have received the shock they deserve by taking their 
traditional support for granted. 

Frank concludes; “the course of the party and the course of the country can both be changed, but only 
after we understand that the problem is us”. I hope the supporters of Bernie Saunders can convince the 
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remainder of rank and file democrats of the need for that change. Corbyn in the UK gives us a head start. 
Nevertheless, the left must unite effectively around the course Corbyn & McDonnell are promoting if the 
party is not to be recaptured by those former leaders whose values so conflict with those of the party and 
its core supporters. 

May Day events in our region  

* Bedford May Day - Monday 1 May 2017 
* Chelmsford Workers’ Memorial Day - Friday 28 April 2017 
* Chelmsford May Day Celebration - Wednesday 3 May 2017  
* Ipswich May Day Festival - Sunday 30 April 2017   
* London (Central) March and Rally - Monday 1 May 2017 
* Southend May Day Celebration - Monday 1 May 2017 
* Waltham Forest Workers’ Memorial Day - Friday 28 April 2017 
   More information: sertucevents@tuc.org.uk 
 

News in Brief  

Levellers Day 2017 
     Friday 19 May 2017 Levellers Night at the CWU’s education centre and Alvescot 
     Saturday 20 May 20117 Levellers Day commemoration, march and debate at the Burford 
Recreation Ground 

Burston Strike School Rally 2017 
Sunday 3 September 2017 – note the date now! First confirmed speaker: John Hendy QC 

New advice for H&S reps on workplace stress 
A TUC/HSE publication  
https://www.tuc.org.uk/sites/default/files/tacking%20workplace%20stress%20without%20edits.pdf 

3 Day course for TU admin and support staff  
Monday 3 to Wednesday 5 April Manchester. To provide support staff with the understanding and 
skills required to effectively support their union’s organising strategies and campaigns  
https://www.tuc.org.uk/events/tuc-organising-academy-award-supporting-organising-course 

Unionlearn ULR survey 
Complete the short survey so unionlearn has a better idea of what you’re up to!        
https://www.unionlearn.org.uk/news/2017-union-learning-survey-now-open 
 
 
The "laureate of American lowlife". 
 
I think of the men 
I’ve known in  
Factories 
with no way to  
get out- 
choking while living 
choking while 
laughing 
 

by Charles Bukowski 
 
Henry Charles Bukowski ( August 16, 1920 – March 9, 1994) was a German-born American poet, 
novelist, and short story writer. His work addresses the ordinary lives of poor Americans.  Bukowski 
wrote thousands of poems, hundreds of short stories and six novels, eventually publishing over 60 
books.  
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Our chance to see a play about Sylvia Pankhurst at the Rosmini on May Day weekend 
 
With no other events planned for the May Day weekend in 
Wisbech why not pop down to the Rosmini Centre on 
Saturday 29th April to watch the Lynx Theatre production 
of Sylvia which starts at 7pm. 

The play is a one woman show about the life of Sylvia 
Pankhurst, suffragette, socialist and friend of Keir Hardie, 
played against a backdrop of 250 slides. This production is 
an updated version of the 1987 original and has received 
critcal acclaim. The Wisbech performance is part of a 
national tour of the show.  

The story of Sylvia Pankhurst is very apt for a May Day weekend. It was Sylvia who organised working 
class women into the suffrage movement. However, winning the vote was not enough, and her own work 
would continue long after that. After leaving the Women's Social & Political Union in 1913, Sylvia went to 
work for the Labour Party, to drum up more support in the East End of London. She also became 
involved in the international women’s peace movement.  

In 1918 Sylvia was invited to Moscow by Lenin, who had become leader of the Russian Communist Party 
after the 1917 Revolution. When World War I ended she turned her hopes towards the new Russia. Sylvia 
remained active in politics throughout her life, taking on specific causes that moved her including anti-
racism.  

The performance is followed by an audience discussion led by Jacqueline Mulhallen, the author and 
actress. Tickets are just £5 and available from lynxtheatre@btinternet.com    Advisable to book 
early as tickets are selling fast.  

ORGREAVE – HILLSBOROUGH JUSTICE 
 
Just eight miles separates the patch of ground on the outskirts of Sheffield where Orgreave coking plant 
once stood from Hillsborough stadium, where 96 people were unlawfully killed on 15 April 1989. To 
those of us involved in the miners’ strike in South Yorkshire in the 1980s, the so-called “Battle of 
Orgreave” and Britain’s worst football disaster have always been linked. ( Ken Capstick) 

                      

                                        1984                                                                                     1989 
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Just as at Hillsborough the S*n ran lies about the miners on its front page. They had a picture from 
below of Arthur Scargill waving at miners, but the wave looked a bit like a Hitler salute. The S*n's editors 
wanted to headline Scargill's picture "Mine Führer", but at the last minute the paper's printers refused to 
print the cover. 

 

April 15th is the date for this year’s FA Cup semi-final between Chelsea and Manchester Utd. On this date 
a special edition of the Herald will appear about Hillsborough with a second part to follow on 18th June 
about Orgreave. Thanks to the tremendous campaign by the Hillsborough families who lost loved ones, 
and who refused to give up their fight for justice, the miners have the chance to discover the truth about 
what happened at Orgreave too. Let’s help them.  

 

The Tory view of Democracy 

The recent Tory newsletter for Wisbech East constituency is a right 
good read. In it Councillor Sam Hoy complains that having 4 different 
parties on the council makes meetings too political. Even worse they 
insist on debating issues and taking a vote before decisions are made, 
which is not in the interests of Cambridgeshire residents, according to 
Sam. Sam urges everyone to vote Tory to stop democracy breaking out 
in Cambridgeshire. No doubt if re-elected she will be seeking that 
Cambridgeshire changes its name to North Korea. 

She also claims that Steve Barclay was responsible for saving the 
MIUs. Of course, the Trades Council, who got the campaign started 
and organised meetings which forced the CCG to consult, didn’t get a 
mention. Thanks Sam. 


