
The overall cost of a child, including rent and child-
care, fell from £155,100 to £150,800 for a couple and 
from £187,100 to £183,300 for a lone parent. This 
fall is due to the calculations taking account of the 
new 30-hour subsidy for childcare for three- and 
four-year olds. 

However, Hirsch says it is important to note that 
there have been difficulties with this policy’s imple-
mentation, and for many families it is not accessible 
— including those not working, those with limited 
hours of work and those in the half of local author-
ities where there are not enough 30-hour places to 
cover all working families.

The estimated overall cost of a child for a family 
using childcare without this subsidy, rises to 
around £156,000 with the previous 15-hour subsidy 
or £162,000 with no subsidy in the case of parent 
couples, and to £189,000 or £194,000 respectively 
without it. 

Even for those who have gained from the introduc-
tion of the 30-hour childcare policy, the overall cost 
of bringing up a child has risen by 6% for couples 
and 18% for lone parents in the past six years.

But the drop in expenditure, linked to additional 
help with childcare for some families, has not 
made most families’ lives any easier. A combi-
nation of rising prices, benefits and tax credits 
freezes, the introduction of the benefit cap and 
two-child limit, the bedroom tax, cuts to housing 

Eye-watering cost of 
raising a child 
The cost of bringing up a child until they are 18 
has fallen over the past two years, but many par-
ents are still struggling to cope with the outlay, 
according to campaigners, the Child Poverty 
Action Group. (CPAG)

Since 2012, a series of calculations supported 
by the CPAG have systematically monitored the 
minimum cost of a child. In its seventh report, The 
cost of a child in 2018, author Professor Donald 
Hirsch of the Centre for Social Policy Research at 
Loughborough University, highlights the growing 
significance of the benefit cap and the “two-child 
limit” on means-tested benefits, together with the 
increasingly complex situation determining the 
childcare costs parents face.

The report publishes a scorecard on the cost of 
a child based on two indicators. The basic cost 
of child, excluding rent and childcare costs, from 
birth to age 18 and the full cost for such a child, 
which includes estimate for housing, council tax 
and childcare but excluding government help such 
as housing benefit.

The basic cost for a parent couple is now £75,233 
— a 0.3% decrease on the 2017 figure, while for a 
single parent the figure is down by 0.7% to £101,883.
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benefits and the rolling out of universal credit 
have hit family budgets hard. 

"Life has been getting progressively tougher for 
families on low or modest incomes over the past 
10 years, with families on in-work and out-of-work 
benefits hardest hit,” the report warns.

“The cumulative effect of cuts, frozen benefits 
and new punitive measures hit lone parents par-
ticularly hard.”

For a lone parent, even a reasonably paid job on 
median earnings will leave them 15% or £56 week 
short of an adequate income because of the high 
cost of childcare.

A lone parent working full-time on the National Liv-
ing Wage will be 20% or £74 a week short of what 
they need to achieve a minimum standard of living.

However, a lone parent relying solely on benefits 
will be left 40% short of the sum they need for a 
socially acceptable minimum.

www.cpag.org.uk/sites/default/files/uploads/CostofaChild2018_web.pdf

We’re watching you — 
surveillance at work
The TUC is calling for new protections to prevent 
excessive and intrusive surveillance at work.

Six in 10 working people fear that greater work-
place surveillance through technology will fuel 
distrust (65%) and discrimination (66%), according 
to its new study, I’ll be watching you.

The report reveals that a majority of workers (56%) 
believe they are currently monitored at work. 

The monitoring can take a variety of forms such as: 
monitoring internet use, keystrokes and through 
webcams; location tracking by handheld or weara-
ble devices; recording time away from work tasks, 
such as timing toilet breaks; and the use of facial 
recognition software to assess workers’ moods.

Workers worry that this surveillance data will be 
used by bosses to set unfair targets, micromanage 
them and take away control and autonomy.

Most workers (70%) think workplace monitoring 
will become more common in the future. But only a 
minority (38%) say they feel able to challenge forms 
of surveillance that they feel uncomfortable about.

Three-quarters (74%) of workers say bosses 
should be banned from monitoring them outside 
of working hours. 

The study says that while proper enforcement 
of the new general data protection regulations 
(GDPR) may help, new safeguards are needed to 
ensure that employers respect workers’ rights to 
privacy and prevent employers using excessive or 
intrusive surveillance at work.

The TUC is calling for new protections to prevent 
excessive and intrusive surveillance. These in-
clude tougher enforcement to ensure all workers 
in all workplaces are informed of any monitoring 
arrangements and the reasons for their use.

Meanwhile, employers should only use surveillance 
for legitimate reasons that protect the interests of 
workers, such as ensuring people can work safely.  

In addition, where unions are recognised, their 
agreement must be reached for any use of work-
place surveillance.

TUC general secretary Frances O’Grady said: 
“New technologies should not be used to whittle 
away our right to privacy, even when we’re at work. 
Employers should discuss and agree workplace 
monitoring policies with their workforces — not 
impose them upon them. 

“Unions can negotiate agreements that safeguard 
workers’ privacy while still making sure the job 
gets done. But the law needs to change too, so that 
workers are better protected against excessive and 
intrusive surveillance.”

www.tuc.org.uk/research-analysis/reports/i%E2%80%99ll-be-watching-you

Survey finds pay rises 
based on staff retention
More than half (55%) of employers who are expe-
riencing difficulties in retaining employees over 
the past 12 months have increased staff salaries, 
according to research by HR professionals the 
Chartered Institute for Personnel and Development 
(CIPD) and The Adecco Group.

The Labour market outlook report, which surveyed 
2,001 employers, also found that around a third 
(30%) of respondents struggling with staff retention 
in the past year have raised salaries for the majority 
of staff, compared to a quarter (25%) who are only 
raising wages for key employees. Around two in 
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five (42%) of respondents have not raised salaries 
at all despite rising retention difficulties.

The research also found that employers’ median 
basic pay increase expectations in the 12 months 
up to June 2019 are 2% and the mean basic pay rise 
expectation has risen from 2.1% to 2.2% in the last 
three months.

Almost a half of respondents (47%) cite inflation as 
a key factor behind their ability to at least match 
the Bank of England’s inflation rate target of 2% in 
their basic pay award. This compares to drivers 
such as the going rate of pay elsewhere (41%), the 
ability to pay more (30%), recruitment and retention 
pressures (26%), union and staff pressure (23%) 
and other labour costs (22%).

Gerwyn Davies, senior labour market analyst at the 
CIPD, said: “Despite the declining unemployment 
rate, it seems that the downward pressure of per-
sistently weak productivity growth is dominating 
any upward pressure on pay from labour and skills 
shortages. The battle for productivity growth and 
higher wages in the UK will be won or lost in our 
workplaces.

“Poor skills development, skills mismatches, lack of 
[employee] autonomy and inadequate management 
all have a significant impact on people’s produc-
tivity at work, which affects organisational perfor-
mance and employers’ ability to increase wages. 

"To help address this ongoing challenge, the gov-
ernment needs to ensure its industrial strategy 
has a much greater emphasis on supporting im-
provements in leadership, people management 
capability and skills development, particularly 
through the provision of better support for small 
businesses at a sector and local level.”

www.employeebenefits.co.uk/issues/august-2018/55-increased-salaries-retention/

www.cipd.co.uk/Images/lmo-survey-summer2018_tcm18-45850.pdf

'Feeble' economic growth
The economy grew in the second half of the year, 
but the TUC called the increase “feeble”.

The Office for National Statistic’s in its first estimate 
for the economy in the April-June quarter said the 
economy grew by 0.4% — up from 0.2% growth in 
the first quarter of the year.

The services industries and construction increased 
in second quarter, by 0.5% and 0.9% respectively on 
the first quarter; while production shrank by 0.8%.

Manufacturing, which is part of up production, 
shrank by 0.9% after a first quarter fall of 0.1%.

The economy grew by 1.3% on the corresponding 
quarter of 2017.

Geoff Tily, senior economist at the TUC, said that 
the “feeble" GDP figures still fall far short of long-
term averages. "After enduring the most dismal dec-
ade on record, workers deserve so much better”.

Tily said the latest figures might be "dismal", but they 
pale into insignificance when we take a longer view.

The second quarter figure completes a full dec-
ade since the global recession began the second 
quarter of 2008. 

Over the decade from the second quarter 2008 to 
the same quarter 2018, GDP has grown by only 1.1% 
a year on average — far short of all other decades.

“In fact, when we compare all decades from this 
point,” said Tily, “growth in the decade … was only 
half as strong as the previous weakest decade.”

www.ons.gov.uk/economy/grossdomesticproductgdp/bulletins/gdpfirstquarterlyes-
timateuk/apriltojune2018

www.tuc.org.uk/blogs/workers-have-suffered-most-dismal-decade-growth-record

Yorkshire NHS trust 
drops subsidiary plan
Industrial action by members of the public services 
union UNISON has been called off in what is the 
latest success in its campaign against the creation 
NHS trust subsidiaries.

A three-day strike at the Mid Yorkshire NHS 
Hospitals Trust was called off after the trust’s 
management lifted the threat of creating a  
wholly-owned subsidiary.

The trust had intended to set up the company and 
transfer the contracts of cleaners, maintenance 
workers, IT staff and canteen staff to it. The subsidi-
ary could have then been sold to a private company.

However, trust director Mark Braden confirmed 
with UNISON reps that the trust has stopped all 
work, on forming a wholly-owned subsidiary, with 
an agreed short statement clarifying that this was 
for “both now and in the future”.

Branch secretary Adrian O’Malley said that the 
hospital trust knew that “the strike was going to 
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be solid” after experiencing a tough reception at 
staff meetings.

Earlier in August, UNISON members at the Univer-
sity Hospitals of Leicester were celebrating after 
being told that they won’t be transferred to a wholly 
owned subsidiary company.

The proposal in Leicester would have seen mem-
bers who currently provide services in-house being 
transferred to a separate company (subco).

Dave Prentis, general secretary of UNISON, said 
that subcos were the “slippery slope towards back-
door privatisation”.

www.unison.org.uk/news/article/2018/08/yorkshire-hospitals-strike-called-off-trust-
hats-privatisation-plan/

www.unison.org.uk/news/article/2018/08/another-subco-stopped-started/

Auditors and partner 
slated over BHS
PwC, one of the “Big Four” accountancy firms, 
has been heavily criticised by the City watchdog, 
the Financial Reporting Council (FRC), over its 
“incomplete, inaccurate and misleading” audit of 
the collapsed retailer BHS. 

BHS, which had 163 stores and employed 11,000 
people, entered liquidation on 25 April 2016 with 
a pension scheme deficit of £571 million.

The FRC’s report said that PwC and a former part-
ner Steve Denison failed on numerous occasions to 
comply with the standards “reasonably expected”, 
while auditing the group.

Furthermore, Denison and PwC charged a contin-
gency fee for a pensions incentive exercise despite 

the threat of “significant self-interest threats to the 
auditor’s objectivity and independence” as they may 
hold an “interest in the outcome of the non-audit 
service”.

In July, Denison, the auditor for BHS from 2009 until 
2015 when it was sold to Dominic Chappell, was 
given a £500,000 fine, and has been banned from 
undertaking any audit work for 15 years. Meanwhile, 
PwC was handed a £10 million fine and told to 
monitor and support its Leeds Audit Practice and 
provide detailed annual reports to the FRC for the 
next three years. 

Frank Field, chair of the House of Common’s work 
and pensions committee, said: “At long last, the 
FRC has published its devastating report on the 
BHS audit. The report describes the most incredi-
ble example of complacent audit rubber-stamping 
one could fear to imagine.”

The report highlighted how Tevata Group, Sir Philip 
Green’s holding company, argued that the audit 
was simply “very optimistic” about BHS’s prospects 
as a “going concern”. 

“If Sir Philip and his fellow directors really do 
believe they had proper evidence that BHS was a 
going concern, then surely they will be happy to 
put that evidence in the public domain so that BHS 
employees, pensioners and creditors can judge for 
themselves,” Field added. 

In 2014, Taveta Group submitted a draft Regulat-
ed Apportionment Arrangement to The Pensions 
Regulator, as a possibility for the restructuring of 
its pension scheme, but decided to pause their 
application until January 2015 in order to “consider 
their options”. 

www.pensionsage.com/pa/FRC-slams-PwC-in-devastating-BHS-audit-report.php

www.frc.org.uk/news/august-2018/settlement-documents-in-relation-to-the-2014-audit
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