
scheme) families are still being left with huge 
childcare bills. 

Looking at parents with a three-year-old and a 
one-year-old:
l a family on average earnings (with a parent work-
ing full-time and a parent working part-time) has to 
stump up more than £4,700 a year to cover fees; 
l a low-income working family (with a parent 
working full-time and a parent working part-time) 
needs to find nearly £2,000 a year; and
l a single parent on average earnings (working 
full-time) pays just over £6,000. Meanwhile, a single 
parent on average earnings (working part-time) has 
to fork out £1,900.

Ellen Broomé, chief executive of Coram Family and 
Childcare, said: “Successive governments have 
rightfully invested in childcare but, while this invest-
ment has been welcomed, many parents remain 
frozen out of work because of high childcare costs. 

“We know that high quality childcare boosts 
children’s outcomes, benefits the economy and 
allows parents to make genuine choices about 
work and care. But in the last year alone, childcare 
costs have risen by 7%. Urgent action is needed 
to make sure all parents are better off working 
after paying for childcare.”

To address this increasing pressure on working 
families, the TUC would like to see subsidised, 
affordable childcare from as soon as maternity 

Childcare costs outpace 
wage growth
Working parents with children under five have 
seen nursery fees rise three times faster than their 
wages over the past decade, according to a TUC 
analysis.

The study shows that childcare costs have rocketed 
by 52% a week since 2008 for families with a full-
time and a part-time working parent. Over the same 
period their wages have gone up by just 17%.

The situation is even worse for lone parents. Child-
care costs for a single mum or dad working full 
time have risen seven times faster than earnings.  

Fees in England are now on average: £236 a week for 
a child under two years of age in nursery, compared 
to £159 in 2008; and £232 a week for a child over two 
in nursery, compared to £149 in 2008.

Over the past 10 years the growth in nursery fees 
for families with a full-time and a part-time work-
ing parent has outstripped wages the most in the 
West Midlands, followed by the South East and the 
North East. 

The analysis shows that despite government 
support (including free nursery hours for some 
working families and the new tax-free childcare 
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leave finishes. This would enable parents to con-
tinue working and mean mums don’t continue to 
have to make that choice between having a family 
and a career. There is currently a real gap in child-
care support for one-year-olds until government 
assistance kicks in at age two or three. 

There should be more government funding for lo-
cal authorities to provide nurseries and childcare, 
says the TUC.

Meanwhile, a greater role for employers in fund-
ing childcare, either through direct subsidy to 
employees or the provision of on-site childcare 
facilities would also help.

And the TUC would like to see an increase in the 
childcare support provided by tax credits and Uni-
versal Credit (UC), including by reversing cuts to 
the UC work allowance, scrapping the unfair “two 
child” policy and lifting the cap on benefit uprating.

www.tuc.org.uk/news/childcare-fees-have-risen-three-times-faster-wages-2008-tuc-
analysis-reveals

More battles against 
NHS subsidiaries
Public services union UNISON has called on Tees, 
Esk and Wear Valley NHS Trust to halt its plans 
to tranfser hundreds of NHS staff over to a wholly 
owned subsidiary company.

The demand came as union members made their 
“anger, worry and disappointment” clear in a 
meeting with the union and Middlesbrough MP 
Andy McDonald.

The trust’s plans involve transferring around 600 
members of staff, including maintenance workers, 
porters, housekeepers and caterers, to a private 
company it has set up, called Tees, Esk and Wear 
Valleys Estates FM Ltd.

However, at a standing-room only meeting, the 
workers said the plans leave them feeling under-
valued and worried about their future. Many of the 
workers who face being transferred out of direct 
NHS employment have worked for the health ser-
vice for more than 20 years. 

“Listening to the anger, worry and disappointment 
of staff today really sent home a loud message that 
the trust needs to halt these plans immediately,” 
said UNISON Northern regional secretary Clare 
Williams.

The union has, along with local Labour MPs from 
the Tees Valley, written to the trust calling for an 
end to the proposals.

The letter warned that privatisation does not work 
in the interest of patients or staff, and cited the 
recent collapse of facilities group Carillion.

The letter also asked what message the trust was 
sending to some of the most lowest paid staff if it 
was prepared to cast them out of the NHS family?

The union has launched a petition urging the trust 
not to go ahead with the privatisation, which has 
already been signed by staff and local people.

Further meetings with staff will take place in the 
next few weeks ahead of a trust board meeting on 
25 September.

“Staff should remain as part of the NHS One Team 
and not be hived off,” said Williams. “We have 
heard their views and UNISON will give our full 
support to this campaign. We call on the trust to 
urgently reconsider.”

McDonald told a packed meeting: “I am pleased 
to be able to show support to the staff and, along 
with fellow Labour MPs, will continue to urge the 
trust to abandon these plans as they are not good 
for patient care or the staff providing services.”

John Malcolm, UNISON branch secretary for Tyne, 
Esk and Wear Valley health, summed up the meet-
ing as “a clear indication of members’ anger and 
upset. We welcome the support of local Labour 
MPs to our campaign and call on the trust to listen 
to the strongly held views of their staff”.

Unions are also fighting against plans by York 
Teaching Hospital to hive off staff and facilities to 
a subsidiary.

Unite, the country’s largest union, is balloting its 
more than 200 estates and maintenance members 
employed by York Teaching Hospital NHS Founda-
tion Trust for industrial action over plans to transfer 
them to a wholly-owned subsidiary.

Unite lead officer for health in Yorkshire Chris Daly 
said: “We are strongly against the formation of these 
entities which, we believe, could lead to a Pandora’s 
Box of Carillion-type meltdowns — with the adverse 
knock-on effects on patient services and jobs." 

Unite members consider that the identity of their 
employer is a condition of their contract of employ-

www.tuc.org.uk/news/childcare-fees-have-risen-three-times-faster-wages-2008-tuc-analysis-reveals
www.tuc.org.uk/news/childcare-fees-have-risen-three-times-faster-wages-2008-tuc-analysis-reveals
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ment and do not wish that being changed unilater-
ally, as is proposed by the teaching hospital.  

“They have a strong desire to remain employed by 
the trust and not to be employed by this subsidiary 
— York Teaching Hospital Facilities Management 
LLP — which has been set up with the purpose to 
avoid tax,” added Daly.

“We are seeking an undertaking from York Teach-
ing Hospital NHS Foundation Trust that it agrees to 
continue to employ all our members and not trans-
fer them to this new subsidiary with all the negative 
connotations that will flow from that decision.”

www.unison.org.uk/news/article/2018/08/tees-subco/

www.unitetheunion.org/news/york-nhs-trust-in-row/

Fall in value of inward 
company takeovers 
The value of inward merger and acquisitions 
(M&A) fell sharply in the second quarter of 2018, 
while the value of outward M&A was at its lowest 
level since the third quarter of 2013, according to 
the Office for National Statistics (ONS).

The total value of inward M&A — takeovers of UK 
firms by foreign companies — was £6.5 billion in 
the second quarter, that's a 71% decrease on the 
first quarter total of £22.3 billion. During the latest 
quarter there were fewer successfully completed 
acquisitions with values above £1.0 billion.

One major deal was the £1.3 billion takeover of 
Fenner, the manufacturer of industrial belting and 
other polymer-based products by the French tyre 
manufacturer Michelin.

Overall, there were 182 completed inward M&A 
deals in the second quarter. And while this rep-
resents an increase of 106 transactions compared 
to the previous quarter, the increase is mainly as 
a result of the new methods used for compiling 
and producing the M&A statistics.

Meanwhile, outward M&A — UK companies buying 
abroad — fell by £0.9 billion on the first quarter to 
£1.9 billion — the lowest value recorded since the 
third quarter 2013. 

One of the largest deals was the £396 million take-
over of US shoe chain The Finish Line by JD Sports.

The total number of outward M&A deals was 75 
in the second quarter — an increase of 35 trans-

actions on the number of deals reported in the 
previous quarter.

Domestic M&A fell by a third in value to £4 billion 
from first quarter total of £6 billion.

One of the major deals was the Co-ops £143 million 
takeover of the Nisa chain of food stores.

The number of completed domestic M&A deals 
in the second quarter reached 244 deals. The 
sizeable increase in the number of deals when 
compared with first quarter total of 91 deals is again 
largely down to the new method of compiling and 
producing M&A statistics.

Data collection In March 2018, the ONS changed 
the processes used to identify and collect data on 
M&A involving UK companies. Part of this change 
was to review available commercial data sources 
to identify M&A deals. 

Bureau van Dijk’s Zephyr database is now used as 
the starting point for ONS' M&A deal identification, 
replacing the previous labour-intensive “press scru-
tiny” process, while also reducing the reliance on 
survey questionnaires. 

Analysis of this new data source revealed that, 
compared with ONS, Bureau van Dijk identifies 
more M&A deals involving British companies. 
Utilising this data therefore is expected to result 
an increase in the number of deals reported.

https://www.ons.gov.uk/businessindustryandtrade/changestobusiness/mergersandac-
quisitions/bulletins/mergersandacquisitionsinvolvingukcompanies/apriltojune2018

GMB fights Arco over 
derecognition
The GMB union is in a battle with an employer in the 
North West over its union-busting plan.

Arco, who sew logos on work uniforms for compa-
nies, such as BAE Systems, from their factory in 
Preston, served notice of derecognition following 
a ballot over a pay offer, which GMB members 
rejected.

The figures were presented to the company, which 
then took advantage of the fact that GMB members 
made up less than 50% of the workforce.

Management subsequently intimidated workers 
by questioning them one by one if they wanted 
continued union recognition.

www.unison.org.uk/news/article/2018/08/tees-subco/
www.unitetheunion.org/news/york-nhs-trust-in-row/
https://www.ons.gov.uk/businessindustryandtrade/changestobusiness/mergersandacquisitions/bulletins/mergersandacquisitionsinvolvingukcompanies/apriltojune2018
https://www.ons.gov.uk/businessindustryandtrade/changestobusiness/mergersandacquisitions/bulletins/mergersandacquisitionsinvolvingukcompanies/apriltojune2018
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The union said that in recent years Arco's man-
agement style has become aggressive and many 
members at the firm have suffered disciplinary 
action as a result.

Regional organiser Karen Lewis said: “This is noth-
ing more than bully boy tactics meant to intimidate 
and put fear amongst those less able to speak up 
for themselves.

“Without GMB recognition, terms and conditions can 
be driven down and pay rises in line with inflation 
will become a thing of the past."

The union called on non-members working at the 
site to join the union and so increase the pressure 
on the company over recognition.

www.gmb.org.uk/newsroom/gmb-arco-protest

Power to the people
Achieving better wages and working conditions as 
part of a new growth model will require a renais-
sance of collective bargaining and a growth in union 
membership, argues a discussion paper, Power to 
the people, from the IPPR think tank.

The paper, authored by Joe Dromey, sets out six 
propositions.

The first is that trade unions and collective bargain-
ing are good for workers and good for the economy. 
The decline of union density and collective bargain-
ing has led to a power imbalance in our economy, 
contributing to a decline in the labour share of 
national income and a rise in inequality.

Secondly, workers who could most benefit from 
union membership are least likely to join and 
membership is set to decline further still. Density 

and collective bargaining have fallen particularly 
rapidly in the UK, and membership is lowest among 
low-skilled, low-paid workers. Membership is set to 
continue falling as unions struggle to recruit young 
workers to replace retiring members.

Thirdly, public policy has contributed to the decline 
of trade unions, says Dromey, so public policy must 
be part of the solution. The decline of union mem-
bership and collective bargaining coverage was 
in large part due to a deliberate and ideologically 
driven assault on the union movement. This hostile 
environment must now be reversed.

To that end, government should promote a renais-
sance of collective bargaining to improve wages 
and working conditions. This should be delivered 
through sectoral collective bargaining in low pro-
ductivity, low pay sectors, accompanied by more 
widespread firm-level bargaining.

The fifth proposition is that trade unions should 
be supported to recruit members and to innovate. 
There should be stronger rights for unions to ac-
cess workplaces and a requirement for employers 
to inform workers of their right to join a union.

Auto-enrolment into trade unions should be trialled 
in the gig economy, and a WorkerTech Innovation 
Fund should be introduced to support unions to 
harness digital technology.

Finally, in the face of growing artificial intelligence 
and automation in the workplace, unions should be 
seen as social partners in industrial strategy and 
for the managed acceleration of automation. 

Unions should be key partners in delivering a 
managed acceleration of automation, and in en-
suring that it benefits working people.

www.ippr.org/files/2018-06/cej-trade-unions-may18-.pdf
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