
with a 3.3% increase against the previous month’s 
2.5% increase.

Average Weekly Earnings Indices 1

2000= 100 Whole economy

 annual  
change

Manu-
factur-

ing

Serv 
ices

Private 
sector 

Public 
sec-
tor2

May 2017 (r) 161.0 2.2% 160.9 164.8 161.0 162.5

June (r) 162.4 3.6% 161.3 166.3 162.9 161.5

July (r) 161.0 1.3% 162.2 164.3 161.2 161.9

August 162.0 2.4% 162.3 165.6 162.2 163.2

September 162.6 2.8% 162.8 166.2 163.0 162.2

October 162.8 2.4% 163.8 166.5 163.1 163.5

November 163.3 2.4% 164.1 166.9 163.6 163.5

December 163.6 3.1% 164.3 167.3 164.0 163.6

Jan 2018 163.7 2.8% 164.3 167.2 164.0 164.3

February 163.8 2.6% 163.9 167.4 164.0 164.8

March 164.5 2.5% 164.9 168.0 164.7 164.9

April 164.7 2.6% 165.6 168.2 164.9 165.0

May 165.1 2.6% 164.9 168.7 165.4 165.3

June (r) 165.7 2.0% 164.8 169.3 166.0 165.5

July (p) 166.0 3.1% 166.0 169.6 166.3 167.2

% annual rise for July 2.3% 3.2% 3.1% 3.3%

% rise — July headline 
rate 3

2.6% 2.3% 2.5% 2.6% 2.5%

1 Average weekly earnings in Great Britain seasonally adjusted 2 Excluding 
financial services 3 Annual increase in rolling three-month average (p) provisional 
(r) revised

Headline earnings growth (the rolling three-month 
average) for the whole economy in July was up to 

Earnings growth puts 
on summer spurt
Earnings showed faster growth in July, the latest 
official figures show.

In July 2018, average total weekly earnings were 
estimated to have risen by 3.1%, against the revised 
increase of 2.0% in June.

Nevertheless, as retail price inflation rose by 3.2% 
in July and 3.4% in June, there were real-terms cuts 
in earnings of 0.1 percentage points and 1.4 per-
centage points respectively. 

TUC general secretary Frances O’Grady said: 
“Workers have suffered the longest pay squeeze in 
200 years. Families can’t make ends meet without 
being forced into the red. And the May government 
has done nothing to get wages rising or to tackle 
the epidemic of insecure work." 

The sectoral figures for July show that earnings 
growth in manufacturing was up to 2.3% from 2.2% 
the previous month. Meanwhile, growth in services 
put on a spurt with a 3.2% increase against the June 
increase of 1.8%.

In the private sector as a whole, growth increased 
to 3.1% from 1.9%. And, in the public sector, exclud-
ing financial services, growth was given a boost 
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2.6% from 2.4%, according to the Office for National 
Statistics (ONS). 

In manufacturing, growth was down to 2.3% from 
2.6%, while in services it was up to 2.5% from 2.2%. 

In the private sector as a whole, growth was up to 
2.6% from 2.4%, while in the public sector, excluding 
financial services, growth was up to 2.5% from 2.2%.

The ONS also produces regular pay figures which 
strip out bonuses. In July, earnings growth for the 
whole economy was provisionally up to 3.1% from 
2.8% in June.

The annual increases in the year to July for various 
sectors (previous month’s rises in brackets), were: 
manufacturing 2.6% (2.3%); services 3.1% (2.7%); 
private sector 3.2% (2.9%); and public sector,  
excluding financial services, 3.1% (2.6%).

The rolling three-month average increase in regu-
lar pay in the whole economy for the period ending 
July was up to 2.9% from 2.7% in June. 

The three-monthly sectoral increases were: manu-
facturing 2.4% (2.4%); services 2.8% (2.6%); private 
sector 3.0% (2.8%); and public sector, excluding 
financial services, 2.5% (2.3%).

The following table is based on the median average 
earnings figures for April 2017 published in the 
Annual Survey of Hours and Earnings. The figures 
have been uprated by the 3.4% increase in average 
weekly earnings, including bonuses, for the whole 
economy between April 2017 and July 2018 to give 
a rough estimate of earnings now in the various 
occupational groups.

Full-time average weekly earnings by occupation

All employees £569.10

All male £611.60

All female £510.40

Managers £852.10

Professionals £758.00

Associate professionals £626.20

Admin & secretarial £446.30

Skilled/craft £527.10

Services £373.70

Sales £383.00

Operatives £488.60

Other manual jobs £382.20

www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandem-
ployeetypes/bulletins/uklabourmarket/september2018 

Employers need to 
become age-friendly
Employers should be more age-friendly and inclu-
sive of those over 50, including doing more to tackle 
age discrimination in the workplace, the Centre for 
Ageing Better says.

Significant numbers of older employees feel they 
are being discriminated against at work because 
of their age, including believing they have been 
turned down for jobs (9%) and being offered fewer 
opportunities for training and progression (32%), 
according to the charity.

The findings from a YouGov poll of more than 1,100 
employees over the age of 50, commissioned by 
the charity, are detailed in a new report launched 
to help employers better support older workers. 

The centre's report, Becoming an age-friendly 
employer, published in partnership with Business 
in the Community, sets out practical steps for em-
ployers to create a more supportive, age-positive 
culture and boost the candidate pool of older 
workers.

The survey shows that, since turning 50, 14% of 
over-50 employees believe they have been turned 
down for a job due to their age and nearly one in 
five (18%) have or have considered hiding their age 
in job applications. Nearly half (46%) think their age 
would disadvantage them in applying for a job and 
one in five think people see them as less capable 
due to their age.

While 40% of employees over the age of 50 think 
their workplace has a policy related to preventing 
age discrimination, nearly half of these people 
(47%) say it has made no difference.

The Centre for Ageing Better is urging employers 
to adopt five steps to an age-friendly workplace to 
ensure they are ready for the ageing workforce:
l be flexible about flexible working, manage it 
well and help people know their options;
l hire age-positively by actively targeting candi-
dates of all ages to minimise age bias in recruitment 
processes;
l ensure everyone has the health support they 
need. Enable early and open conversations, and 
early and sustained access to support for workers 
with health conditions;
l encourage career development at all ages. 
Provide opportunities for people to develop their 

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/september2018
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/september2018
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careers and plan for the future at mid-life and be-
yond; and
l create an age-positive culture. Equip HR profes-
sionals and managers to promote an age-positive 
culture, and support interaction and networking 
among staff of all ages.

https://www.ageing-better.org.uk/publications/being-age-friendly-employer

Fifth consecutive fall 
in factory output
Factory output is in the doldrums, latest official 
figures show.

Manufacturing output fell by 0.1% in the three 
months to July on the previous three months.

The fall in manufacturing was the fifth consecutive 
three-monthly decrease within the sector since 
February 2018. 

Six of the 13 sub-sectors posted decreases in out-
put, with electrical equipment down by 5.8% and 
machinery and equipment by 5.3%.

Manufacturing output was 1.5% higher than the 
same three-month period a year ago.

The more volatile monthly figures for July show a 
0.2% increase on June 2018, but a 1.1% increase 
on a year ago.

Output of the production industries — mining, 
manufacturing and utilities — was down by 0.5% 
in the three months to July compared with the pre-
vious three months, but up by 1.1% on the same 
period 2017.

On a monthly basis, production in July was up by 
0.1% on the previous month and by 0.9% on a year 
earlier.

Pertinently, the ONS points out that production and 
manufacturing output remain 6.1% and 2.1% lower, 
respectively, in the three months to July 2018 than 
the pre-downturn gross domestic product (GDP) 
peak in the first quarter of 2008.

The weak three-monthly production figures fed into 
the rolling three three-monthly GDP figures, which 
the ONS now publishes every month.

The latest data shows that GDP grew by 0.3% in the 
three months to July compared with the previous 
three-month period.

The dominant service sector posted three-month 
growth of 0.6% ,while construction growth was 3.3%.

Rob Kent-Smith, head of GDP at the ONS, said: 
“Growth in the economy picked up in the three 
months to July. Services grew particularly strongly, 
with retail sales performing well, boosted by warm 
weather and the World Cup. The construction 
sector also bounced back after a weak start to 
the year.

“However, production fell back, with manufacturing 
again slipping a little, while energy generation and 
supply fell due to reduced demand.”

www.ons.gov.uk/economy/economicoutputandproductivity/output/bulletins/indexof-
production/july2018

www.ons.gov.uk/economy/grossdomesticproductgdp/bulletins/gdpmonthlyestima-
teuk/july2018

Unemployment down 
for over 50s and overall 
A fall in the number of unemployed older people 
accounted for much of the latest fall in unemploy-
ment, official figures reveal.

The number of unemployed people aged 50 and 
over fell by 26,000 in the three-month period end-
ing July 2018. That contributed to an overall fall in 
unemployment of 55,000 to 1.36 million compared 
with 1.43 million for the previous three-month peri-
od, according to the Office for National Statistics. 

The overall fall in numbers was enough to cut the 
unemployment rate to 4.0% from 4.2%. 

The number of unemployed men fell by 47,000 to 
719,000, cutting their unemployment rate to 4.0% 
from 4.3%.

Meanwhile, the fall in the number of unemployed 
women was just 8,000, cutting their total to 641,000 
and their unemployment rate to 4.0% from 4.1%.

There was increase in the other main official 
unemployment measure — the claimant count — 
which only includes claimants receiving Jobseek-
er’s Allowance and those on the means-tested 
Universal Credit.

In August 2018, unemployment under this count 
increased by 8,700 to 918,800 from the revised 
figure for July of 910,100. The increase in numbers 
was enough to push joblessness rate up to 2.6% 
from 2.5%.

www.ons.gov.uk/economy/economicoutputandproductivity/output/bulletins/indexofproduction/july2018
www.ons.gov.uk/economy/economicoutputandproductivity/output/bulletins/indexofproduction/july2018
www.ons.gov.uk/economy/grossdomesticproductgdp/bulletins/gdpmonthlyestimateuk/july2018
www.ons.gov.uk/economy/grossdomesticproductgdp/bulletins/gdpmonthlyestimateuk/july2018
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Male claimant numbers increased by 3,100 to 
556,500, but their joblessness rate was unchanged 
at 2.9%. 

The number of female claimants increased by 
5,600 to 362,300, but their joblessness rate was 
steady at 2.1%.

Unemployment seasonally adjusted 

Claimants 1  LFS 3 

 (000s) % 2  (000s) %

June 2017 801 2.2 1,484 4.4

July 798 2.2 1,455 4.3

August 800 2.2 1,443 4.3

September 805 2.2 1,425 4.3

October 812 2.3 1,429 4.3

November 823 2.3 1,439 4.3

December 836 2.3 1,470 4.4

January 2018 833 2.3 1,453 4.3

February 850 2.4 1,423 4.2

March 866 2.4 1,425 4.2

April 894 2.5 1,416 4.2

May 891 2.5 1,411 4.2

June 900 2.5 1,360 4.0

July (r) 910 2.5 1,361 4.0

August (p) 919 2.6

 1 Jobseeker’s Allowance and Universal Credit claimants 2 Percentage of working 
population — the employees, unemployed, self-employed and the armed forces.  
3 The Labour Force Survey definition of unemployment — the number of unem-
ployed people who want a job and are ready to start work in two weeks, and have 
looked for work in the past four weeks. Each figure is the average of the past 
three months — a rolling average. (p) provisional (r) revised

Regions In the three-month period to July 2018, 
unemployment decreased in eight of the UK’s 12 
regions/countries. 

Unemployment was down by 24,000 in London and 
by 22,000 in the South West.

Three regions to post an increase were the North 
West (+18,000), South East (+16,000) and Northern 
Ireland (+6,000).

There was no change in the East Midlands figure.

The unemployment rate was at or above the UK 
average of 4.0% in eight of the 12 regions/countries. 
The highest rates were 4.7% in London and 4.6% in 
the West Midlands.

In August, the claimant count increased in 11 of 
the 12 regions/countries while Northern Ireland 
posted a fall.

The claimant count rate was above the UK average 
of 2.6% in seven regions/countries. The highest 
rate of 4.9% was in the North East.

Region August  
claimants

LFS  
May — July

Number % Number %

North East 60,200 4.9 56,000 4.4

North West 128,200 3.4 164,000 4.5

Yorkshire & the Humber 86,400 3.1 118,000 4.4

East Midlands 52,200 2.1 96,000 4.1

West Midlands 102,300 3.3 134,000 4.6

East 60,400 1.9 100,000 3.1

London 130,200 2.2 235,000 4.7

South East 77,400 1.5 177,000 3.7

South West 55,500 1.9 74,000 2.6

Wales 44,700 2.8 59,000 3.8

Scotland 93,400 3.2 113,000 4.1

Northern Ireland 28,000 3.1 35,000 4.0

www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandem-
ployeetypes/bulletins/uklabourmarket/september2018
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