
A regional breakdown of the effect of the financial 
crisis on wages shows that London, the East Mid-
lands and the south-west of England have been 
worst hit.

The IFS said that the financial crisis of a decade 
ago sparked the deepest recession since the Sec-
ond World War and had been remarkable for the 
“persistence of its effects”.

www.bbc.co.uk/news/business-45487695

Punishment for attacks 
on emergency staff 
Individuals who assault or attack emergency 
workers face longer jail terms as a new law comes 
into force.

A new offence under the Assaults on Emergency 
Workers (Offences) Act 2018 will double the max-
imum sentence from six to 12 months in prison 
for assaulting an emergency worker. This covers 
police, prison officers, custody officers, fire ser-
vice personnel, search and rescue services and 
paramedics.

The new law will also mean that judges must 
consider tougher sentences for a range of other 
offences — including GBH and sexual assault — if 
the victim is an emergency worker.

Workers worse off 10 
years on from crisis
Workers are £800 a year poorer post-crisis and the 
substantial impact of the financial crisis has left 
people’s wages 3% below what they were a decade 
ago, new research reveals.

An analysis by the Institute for Fiscal Studies (IFS) 
for the BBC shows that on average people’s real 
annual wages are £800 lower.

And that people who are aged between 30 and 39 
now are earning £2,100 a year less than people of 
the same age group in 2008 — a drop of 7.2%.

For those in their 20s, the decline is 5%, compared 
with the drop for the over-60s in work of 0.7%, or £130.

At the time of the financial crisis in 2008, the aver-
age wage was £24,100. In 2017, it was £23,300.

Paul Johnson, director of the IFS, said: “The average 
earnings of those in their 20s and 30s fell especially 
sharply in the immediate aftermath of the recession, 
perhaps as employers were able to cut starting 
wages more than wages of those already in work.”

While this age group has seen earnings grow in 
recent years, it has not been “enough to make up 
for initial losses,” he said.

F A C T
S E R V I C E

LABOUR RESEARCH DEPARTMENT
 Published weekly by LRD Publications Ltd, 78 Blackfriars Road, London SE1 8HF. 020 7928 3649 www.lrd.org.uk

149 Workers worse off 10 years on from crisis
 Punishment for attacks on emergency staff

150 Dearer travel pushes inflation higher

151 Parents get right to bereavement leave
 Crystal balls a little cloudier on economy

152 Progress — but more to do on equality

Annual Subscription £93.50 (£78.75 for LRD affiliates)  Volume 80, Issue 38, 20 September 2018



150 Fact Service Volume 80 Issue 38

Recent years have seen an increase in assaults 
on emergency workers, with 26,000 assaults on 
police officers in the past year and over 17,000 on 
NHS staff. Assaults on prison officers rose by 70% 
in the three years to 2017, with an 18% increase 
experienced by firefighters in the past two years.

There is already a specific offence for assaulting a 
police officer, but for the first time similar protection 
will be extended to anyone carrying out the work of 
an emergency service. The law also provides extra 
protection to unpaid volunteers who support the 
delivery of emergency services.

Kevin Brandstatter, national officer at the GMB, 
said: “It is difficult to put into words what this will 
mean for the hundreds of thousands of emergency 
service workers who have been assaulted in the 
line of duty.

“Action is long overdue. At least eight ambulance 
workers are attacked every day, and the threat of 
violence is forcing many experienced professionals 
out of the NHS.”

Kim Sunley, national officer at the Royal College of 
Nursing (RCN), said: “The RCN has campaigned 
tirelessly for this law. Our negotiations have ensured 
it covers as many healthcare workers as possible, 
including community and district nurses, and along-
side other emergency workers’ representatives 
we successfully expanded the scope of the bill to 
include sexual assault.”

www.gov.uk/government/news/jail-time-to-double-for-assaulting-an-emergency-worker

www.gmb.org.uk/newsroom/royal-assent-protect-protectors.html

Dearer travel pushes 
inflation higher
The retail price inflation rate was at a six-month 
high, official figures show.

In August 2018, the Retail Prices Index (RPI) stood 
at 284.2 and the annual rate of inflation on the 
measure favoured by union negotiators was up to 
3.5% against 3.2% the previous month. The latest 
rate is the highest since February 2018.

Dearer clothing and higher travel costs were the 
main contributors to the increase. 

In August, inflation under the new Consumer Pric-
es Index Housing (CPIH) increased to 2.4% from 
2.3%. Meanwhile, inflation under the CPI — which 
is used by the Bank of England's Monetary Policy 

Committee in its deliberations on interest rates — 
increased to 2.7% from 2.5%.

Price inflation

% increase on a year earlier

RPI 1 RPI RPIX 2 CPIH

June 2017 272.3 3.5 3.8 2.6

July 272.9 3.6 3.9 2.6

August 274.7 3.9 4.1 2.7

September 275.1 3.9 4.1 2.8

October 275.3 4.0 4.2 2.8

November 275.8 3.9 4.0 2.8

December 278.1 4.1 4.2 2.7

January 2018 276.0 4.0 4.0 2.7

February 278.1 3.6 3.6 2.5

March 278.3 3.3 3.4 2.3

April 279.7 3.4 3.4 2.2

May 280.7 3.3 3.4 2.3

June 281.5 3.4 3.4 2.3

July 281.7 3.2 3.3 2.3

August 284.2 3.5 3.4 2.4

1 January 1987=100 2 RPI except mortgage interest payments

Six of the 14 groups that make up the basket of 
goods used to calculate the RPI increased by more 
than overall increase of 3.5% in August.

There was an overall increase of 6.8% in the fuel 
and light group, which included a 26.9% increase 
in the cost of domestic oil and a 7.4% increase in 
electricity prices.

The 6.3% increase in the clothing and footwear 
group, included increases of 7.4% and 7.0% respec-
tively in women’s and men’s clothing.

Overall, motoring costs increased by 5.1% on the 
back of an 11.7% increase in petrol and oil prices. 
Meanwhile, car prices increased by 3.7%.

Leisure services posted an increase of 5.3% on 
the back of dearer foreign holidays, which were 
up by 6.5%. 

There was a 4.9% increase in fares and other 
travel costs group, including a 7.0% rise in bus 
and coach fares.

Food prices have been moving higher over the 
past few months and there was an overall rise of 
2.4% in August, against 2.3% for July. There were 
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double-digit percentage rises for lamb, which was   
up by 10.9% and for butter, which was up by 15.2%.

More than 3.5% % Less than 3.5% %

Tobacco 7.2 Housing 2.9

Fuel & light 6.8 Catering 2.8

Clothing & footwear 6.3 Food 2.4

Leisure services 5.3 Leisure goods 2.2

Motoring expenditure 5.1 Alcoholic drink 2.0

Fares etc 4.9 Household services 1.8

Personal goods & services 1.7

Household goods 1.4

www.ons.gov.uk/releases/ukconsumerpriceinflationaug2018

Parents get right to 
bereavement leave
Working parents who lose a child will soon be 
entitled to bereavement leave.

A new workplace right to paid leave for bereaved 
parents is now law as the Parental Leave and Pay 
Bill achieves Royal Assent.

The first law of its kind in the UK will support those 
affected by the tragedy of childhood mortality and 
is expected to come into force in 2020.

The new Parental Bereavement Leave and Pay Act 
will give all employed parents a day-one right to 
two weeks’ leave if they lose a child under the 
age of 18, or suffer a stillbirth from 24 weeks of 
pregnancy. Employed parents will also be able 
to claim pay for this period, subject to meeting 
eligibility criteria.

This new law honours a 2017 election manifesto 
commitment to introduce a new entitlement to 
parental bereavement leave.

The government-backed bill was introduced to 
parliament in July 2017 as a private member’s bill 
by Kevin Hollinrake, MP for Thirsk and Malton.

Hollinrake said: “Losing a child is the most dread-
ful and unimaginable experience that any parent 
could suffer and it is right that grieving parents 
will now be given time to start to come to terms 
with their loss.”

Campaign groups welcomed the new right. Fran-
cine Bates, chief executive of The Lullaby Trust 

said: “At The Lullaby Trust we know how devastat-
ing the sudden and unexpected death of a baby 
or a child is for parents.

“This new law is a big step forward in recognising 
the needs of bereaved families in our society and 
will help to ensure that parents are not unduly 
pressurised to return to work immediately follow-
ing the death of their child.”

Emergency leave Employees at Coventry Build-
ing Society are being given up to three days’ addi-
tional paid leave to deal with life-changing events 
relating to their family or someone they care for.

Under the 1996 Employment Rights Act, employ-
ees have the right to take a reasonable amount of 
time off to deal with family emergencies. However, 
there is no requirement for paid leave in such cir-
cumstances, and the amount of leave is subject to 
agreement by the employer and employee.

Under Coventry Building Society’s carers’ flexibil-
ity initiative, launched in July 2018, its 2,500 mem-
bers of staff can now claim the three days’ paid 
leave, in addition to their annual holiday leave. 

www.gov.uk/government/news/uk-first-parents-who-lose-a-child-entitled-to-bereave-
ment-leave

https://www.employeebenefits.co.uk/issues/september-2018/coventry-building-fam-
ily-emergencies/

Crystal balls a little 
cloudier on economy
Nine months into the year and forecasters are more 
pessimistic about 2018 economic growth.

In the Treasury’s September issue of Forecasts for 
the economy, the median GDP growth figure from 
around 40 City or academic forecasters is 1.3%; 
six months earlier the median forecast was for a 
1.5% increase.

The range of the forecasts has narrowed also and 
is now between 1.2% and 1.5% against the March 
range of 0.6% up to 2.6%.

Forecasters still expect workers’ living standards 
to be hit — with earnings lagging behind inflation. 
September’s median forecast for 2018 average 
earnings is 2.6%, while in March the median fore-
cast rise was 2.7%. 

Meanwhile, the median forecast rise for retail price 
inflation in the final quarter of 2018 is now 3.1% 
against 3.3%. 
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The range for average earnings growth has nar-
rowed to 2.2% up to 2.9% for September’s forecasts, 
against the March range of 2.3% up to 3.2%.

For inflation in the final quarter of the year, Sep-
tember’s range was 2.9% up to 3.8%, while back in 
March the range was 2.7% up 4.5%.

www.gov.uk/government/collections/data-forecasts 

Progress — but more to 
do on equality 
The 2018 TUC Equality Audit shows that unions 
are making progress in the fight for equality — but 
there’s still more work to do  

Tackling all forms of discrimination and fighting 
for equality is at the heart of the union movement.

Over the years, unions have been leading the way 
in fighting for equal pay, protection from discrimi-
nation, sick pay, paid holiday leave and much more.

The 2018 TUC Equality Audit analyses the steps 
that unions are taking to promote equality in their 
membership, structures and processes to ensure 
they reflect the diversity of their membership.

It also looks at the extent to which unions as employ-
ers provide equal opportunities for their own staff.

The good news in the report is the positive actions 
that unions have delivered to win equality.

The findings show how unions are combatting all 
forms of harassment, discrimination and prejudice 
within union structures and as employers.

Unions have reported that nearly all members are 
now protected by robust rules or procedures on 
harassment and discrimination.

Disabled members are also well represented in 
union positions, and a higher proportion of unions 
are now offering trade union training specifically 
aimed at BME, LGBT, disabled and young workers 
than four years ago.

Despite these successes, the findings show that 
unions still face many challenges.

These include the under-representation of BME 
workers among union members and the fact that 
young workers are much less likely to be in a union 
or in union positions.

And while most unions collect data on the number 
of women members, fewer monitor the number of 
members in other equalities groups. This is just as 
true for large unions as for small ones.

There has also been a reduction in the number 
of unions employing equality officers for specific 
equality strands, with officers now more likely to 
have other responsibilities.

Unions need to do more to monitor membership 
among BME, disabled, LGBT and young workers, 
says Natasha Owusu, policy and campaigns sup-
port officer in the TUC’s Equalities and Strategies 
Department.

And more needs to be done to encourage women, 
BME and young workers into union positions.

www.tuc.org.uk/sites/default/files/TUC%20Equality%20Audit%202018%20
%284%29.pdf

www.tuc.org.uk/blogs/we-still-have-long-way-go-achieve-equality-all
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