
Finally, one in four (23%) of reps cite violence and 
threats as a problem at work.

TUC general secretary Frances O’Grady said: “It’s 
easy to make light of ‘health and safety culture’. But 
it’s no joke lying awake at night from stress, falling 
ill through working long hours, or being subjected 
to bullying in the office.

“Employers and managers need to do more to 
identify and reduce risks and to provide support 
to employees struggling to cope.

“Unionised workplaces are safer workplaces. I’d 
advise anyone worried about health and safety at 
work to join their union, to get their concerns raised 
and their voices heard.”

Other key findings of the 2018 survey are:
l managing health and safety: eight in 10 safety 
representatives (80%) say their employer has 
conducted formal risk assessments — the same 
proportion as in 2016;
l safety reps’ rights: there has been a small de-
cline in the proportion of safety representatives 
attending TUC/union stage I and stage II training 
since 2014, but an increase in attendance at unions’ 
own introductory courses and joint-union-employer 
courses; and
l enforcement: the 2018 survey indicates that 
inspections by health and safety enforcement 
agencies remain low, and are perhaps worsening. 
Over half (52%) of safety reps say their workplace 

Stress is top concern — 
TUC safety reps survey 
Stress is the top concern in UK workplaces, ac-
cording to the TUC’s 12th biennial survey of trade 
union health and safety reps.

Seven in 10 (70%) of the reps taking part in the 
survey said that stress is one of the main concerns 
they have to deal with at work. Concern over stress 
is higher in the public sector than the private sec-
tor. It’s especially common in central government 
(90% of reps cited it as a top-five concern), health 
services (85%), and education (84%). 

Bullying and harassment was cited by 45% of safety 
reps who put it in their top five concerns. It’s most 
common in local and central government. And is 
more of a problem in larger workplaces — those 
with 100 or more employees — than smaller ones.

Overwork is in third place. Concern around work-
loads is much more widespread in the public 
sector (with 43% of reps citing it) than the private 
sector (27%). It’s a major problem in central gov-
ernment, health services education.

Next comes slips, trips and falls, where concern 
over the issue is much more prevalent in the private 
sector (43%), where it is the third most common 
concern, than the public sector (23%).
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has never, as far as they know, been inspected by 
a health and safety inspector, compared with 46% 
in 2016.

www.tuc.org.uk/sites/default/files/Safety%20Reps%20report%202018.pdf

www.tuc.org.uk/news/stress-top-concern-work-union-reps-warn

Launch of civil service 
apprenticeships
The government has launched the first ever civil 
service economics apprenticeship.

People as young as 17 will be able to apply for an 
apprenticeship with successful candidates offered 
a starting salary of more than £20,000 (£22,000 in 
London). Around 75 new starters will take up their 
posts across government from autumn 2019.

The apprenticeship is part of the government’s 
drive to open up opportunity — and follows the new 
T-levels which aim to create a world-class techni-
cal education system to help people succeed in 
the economy of the future.

HM Treasury, the Department for Work and 
Pensions, Department for Business, Energy and 
Industrial Strategy, Department for Education and 
the Department for Environment, Food and Rural 
Affairs will offer the apprenticeships, which will 
be based around the country.

The Government Economic Service Degree 
Apprenticeship Programme (GES-DAP) will be 
delivered in partnership with the University of 
Kent and will be open to candidates with GCSE 
maths at grade B (6) or above and 96 UCAS points 
— equivalent to CCC at A-level or MMM/DD BTEC 
Diploma/Certificate.

At the launch of the programme, Clare Lombardel-
li and Sam Beckett, joint heads of the Government 
Economics Service, said: “Creating this new op-
portunity for talented young people from all over 
the country will bring a wider and more diverse 
group of people into the Government Economic 
Service.”

The programme is open to eligible young people 
aged 17 and over and the application process 
will open in December 2018. For information on 
the programme and how to apply visit the gov.uk 
website.

https://www.gov.uk/government/news/new-civil-service-economics-apprentice-
ship-offers-young-people-job-route-into-government

Change in attitudes 
post-#MeToo 
One year on from the outpouring of #MeToo sto-
ries, there has been a significant shift in attitudes 
to sexual harassment, finds new research from 
campaigning group the Fawcett Society.

The majority of people (53%) say that since 
#MeToo what is seen as acceptable has changed. 
The biggest change has taken place in the 18-34 
age group with over half of young people saying 
they are now more likely to speak up against sex-
ual harassment, including 58% of young men. 

Older people are significantly less likely to call out 
inappropriate behaviour or have a conversation 
about sexual harassment — but they do think the 
boundaries have changed. Well over half of men 
(56%) aged 55+ say that what other people think “is 
and isn’t acceptable” has shifted in the last year. 

Key findings of the report are:
l overall over a quarter of men (28%) and a third 
of women (34%) have had a conversation with 
someone of the same sex about sexual harass-
ment;
l only on in seven men (16%) aged over 55 have 
had a conversation with someone of the same sex 
about sexual harassment compared with over half 
of men (54%) aged 18-34;
l awareness of the #MeToo hashtag was high, 
with 43% of women and men saying they had heard 
of it, and 85% of those who had heard of it able to 
identify the hashtag; and
l knowledge of the movement has an impact – 
people who are aware of #MeToo are one and a 
half times more likely to say that the boundaries 
of acceptable behaviour have changed with seven 
out of 10 (69%) of those who were aware of #MeToo 
agreeing compared to just less than half (46%) who 
were unaware.

Sam Smethers, chief executive of the Fawcett So-
ciety, said the survey “confirms that we have had 
a year of disruptive attitudinal and behavioural 
change and that was long overdue”. 

She said: “Other evidence shows we are also still 
seeing significant numbers of women being sex-
ually harassed at work. Now it is time for tougher 
legislation and real, lasting culture change.

“We need to bring back section 40 of the Equality 
Act which would outlaw harassment from custom-

www.tuc.org.uk/sites/default/files/Safety%20Reps%20report%202018.pdf
www.tuc.org.uk/news/stress-top-concern-work-union-reps-warn
https://www.gov.uk/government/news/new-civil-service-economics-apprenticeship-offers-young-people-job-route-into-government
https://www.gov.uk/government/news/new-civil-service-economics-apprenticeship-offers-young-people-job-route-into-government
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ers and clients. But we also need to go further and 
place a new duty on large employers to prevent 
discrimination and harassment. Employers have to 
take responsibility for their own workplace culture.”

The report recommends that the government: 
l reintroduces “third party harassment” laws, so 
that employers have a duty to protect women from 
clients, contractors, or patients who harass;
l ensures that forthcoming Relationships and 
Sex Education guidance refers to gender-based 
violence like sexual harassment; and
l delivers on a recent commitment to review 
hate crime legislation and make misogyny a hate 
crime; and
l introduce a new duty on large employers to 
prevent discrimination and harassment in their 
workplaces.

https://www.fawcettsociety.org.uk/metoo-one-year 

Apprentices let down 
by quality of training
Too many apprentices are not getting the 
high-quality training they deserve and many 
people, particularly the disadvantaged, are not 
being given the support they need to pursue an 
apprenticeship and get on in life, says a report 
from a committee of MPs.

The Education Committee’s report, The appren-
ticeships ladder of opportunity: quality not quan-
tity, focuses on the twin challenges of improving 
apprenticeship quality and promoting social 
justice. 

The committee recognises the good work being 
done by many further education (FE) colleges and 
independent training providers. 

However, it calls for clearer oversight of appren-
ticeship training and assessment and a tougher 
approach to poor quality training. Amid a tripling 
in the number of approved providers, the report 
recommends an expanded role for Ofsted inspec-
tions and a cap on the amount of training that new 
providers can offer until they have proved their 
provision is of sufficient quality.

The report calls for redoubled efforts to recruit 
apprentices from disadvantaged backgrounds and 
help them climb the ‘ladder of opportunity’. The 
committee recommends a range of measures, in-
cluding the creation of more bursaries, increases to 
the apprenticeship minimum wage, and increased 

incentives for small and medium-sized businesses 
and social enterprises to take on apprentices.

The committee calls for stronger enforcement 
and more severe sanctions for employers who fail 
to pay the apprentice minimum wage. The report 
says that it is vital the government also introduces 
a kitemark system for good apprentice employers 
to encourage best practice and help apprentices 
choose the best employer for them. 

The report recommends that the Social Mobility 
Commission conduct a study into how the benefits 
system helps or hinders apprentices and that the 
government acts upon its findings. 

Addressing the need for young people to have 
clearer routes into apprenticeships, the report 
calls on the government to get tough on schools 
that evade “the Baker clause”. Since last year 
schools have been required to allow colleges 
and training providers to talk to their pupils about 
apprenticeships and technical education (“the 
Baker clause”).

Yet some schools are flouting their obligations — 
in January 2018, FE Week found only two of the 10 
large multi-academy trusts it investigated were fully 
compliant with the new rules. 

The committee also wants the government to set up 
a proper UCAS-style portal for technical education, 
skills, FE and apprenticeships.

Chair of the committee Robert Halfon said: “Ap-
prenticeships can play a crucial role in achieving 
social justice. But those from disadvantaged back-
grounds still find too many barriers to undertaking 
an apprenticeship.

“Only by boosting the quality of apprenticeships, 
and breaking down barriers to entry, can we ensure 
that apprenticeships genuinely offer a ladder of 
opportunity for the disadvantaged and the chance 
for all to get the skills to get on in life.”

https://publications.parliament.uk/pa/cm201719/cmselect/cmeduc/344/344.pdf

Ethnicity pay reporting
The government has published a consultation 
which seeks views on ethnicity pay reporting by 
employers. 

The consultation document sets out options and 
asks questions on:

https://www.fawcettsociety.org.uk/metoo-one-year
https://publications.parliament.uk/pa/cm201719/cmselect/cmeduc/344/344.pdf
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l what ethnicity pay information should be report-
ed by employers to allow for meaningful action;
l who should be expected to report; and
l the next steps.

The objective of the consultation is to enable 
government and employers to move forward in a 
consistent and transparent way.

David Isaac, chair of the Equality and Human Rights 
Commission (EHRC), said: “Extending mandatory 
reporting beyond gender will raise transparency 
about other inequalities in the workplace and give 
employers the insight they need to identify and re-
move barriers to ethnic minority staff joining and pro-
gressing to the highest level in their organisations.”

In August, the EHRC published a report calling for 
the publication of ethnic and disability pay gaps.

www.gov.uk/government/consultations/ethnicity-pay-reporting?utm_
source=ad6296f3-8799-484d-a5cd-1dc7dbaa2d09&utm_medium=email&utm_cam-
paign=govuk-notifications&utm_content=daily

www.equalityhumanrights.com/en

Factory output rise a 
boost for economy
Manufacturing output has seen a reversal of fortunes 
for the better, latest official figures show.

Factory output increased by 0.8% in the three 
months to August compared with the previous 
three months. And output increased by 0.2% in 
the three-months ending July rather than the fall 
initially reported.

There was widespread strength throughout the 
sector with 10 of the 13 sub-sectors increasing. 
There were particularly strong performances 
from pharmaceutical products (3.3%), rubber and 

plastic products (2.1%) and food, beverages and 
tobacco (1.5%).

Manufacturing output was 1.5% higher than the 
same three-month period a year ago, according to 
the Office of National Statistics (ONS).

The more volatile monthly figures for August show 
a 0.2% decrease on July, but a 1.1% increase on 
July 2017.

The strong performance from manufacturing helped 
push output of the production industries — which 
also includes mining and utilities — up by 0.7% in the 
three months to August compared with the previous 
three months, and by 1.0% on a year earlier.

On a monthly basis, production in August was up 
by 0.2% on the previous month and by 1.3% on the 
same month a year ago.

Nevertheless, the ONS points out that production 
and manufacturing output remain 5.7% and 1.5% 
lower, respectively, in the three months to August 
2018 than the pre-downturn gross domestic product 
(GDP) peak in the first quarter of 2008.

The improved three-monthly production figures fed 
into the rolling three-monthly GDP figures, which 
the ONS now publishes every month.

The latest data shows that GDP grew by by 0.7% in 
the three-months to August 2018, the same rate of 
growth as in July 2018, where the figure has been 
revised upwards. 

The service sector posted growth of 0.5%, while 
construction growth was 2.9%.

www.ons.gov.uk/economy/economicoutputandproductivity/output/bulletins/indexof-
production/august2018 

www.ons.gov.uk/economy/grossdomesticproductgdp/bulletins/gdpmonthlyestima-
teuk/august2018
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