
therefore calling for a full-scale review of existing 
dog control strategies.”

Around 3,000 postal workers are attacked by dogs 
and injured every year while delivering mail and 
parcels, and some are savagely injured and disa-
bled and forced into medical retirement.

CWU national health and safety officer Dave Joyce 
welcomed the committee’s report.

He said: “The government must now stop ducking 
the issue and living in denial of the facts that con-
front society in the UK with dangerous dogs, which 
is problem spiralling out of control.”

“The government should now accept the EFRA 
select committee’s recommendations in full and 
get to work without delay in putting the report into 
action and into law.

“As the select committee states, the government’s 
current approach to dog control is failing to protect 
people.”

Joyce pointed to the fact that section 10 of the 
Dangerous Dogs Act is causing confusion in the 
courts. And that the Act, along with 20 pieces of 
various dog law currently on the statue books, 
needs to be reviewed and consolidated into an 
easily understood law. “As the Select committee 
concluded — the present approach to dog control 
is plagued with deep structural problems.”

Call for review of dog 
control laws and policy
The CWU communication workers’ union has 
welcomed a call for a full-scale review of current 
dog control legislation and policy to better protect 
the public after a committee of MPs reported on 
dangerous dogs.

The inquiry by the Environment, Food and Rural 
Affairs (EFRA) select committee was launched to 
investigate breed specific legislation (BSL) and 
wider dog control, amid concerns that the current 
approach was not protecting the public adequately.

The committee’s report found that the focus on BSL 
is misguided. The government should undertake 
a comprehensive review of dog control legislation 
and policy. This should support the development 
of an alternative dog control model that focuses on 
prevention though education, early intervention, 
and consistently robust sanctions for offenders.

Neil Parish, chair of the committee, said: “The gov-
ernment’s current strategy for tackling dangerous 
dogs is well intentioned but misguided. Existing 
laws and the breed ban have not stemmed the ris-
ing tide of injuries and deaths from dog attacks. 
Children and adults are suffering horrific injuries, 
many of them avoidable. This is unacceptable. The 
public must be properly protected, and we are 
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The CWU wants to see effective preventative 
measures introduced, one of which is Dog Control 
Notices that can be served on dog owners, impos-
ing legally enforceable requirements to train and 
control their animals and so avoid attacks, with 
legal sanctions for non-compliance.

The union also wants to see consistency from the 
courts with full range of penalties, sentences and 
ancillary order fully utilised which is at present 
sadly lacking. Prison sentences and unlimited fines 
are available for aggravated offences, but these 
are rarely used, according to Joyce. 

https://www.parliament.uk/business/committees/committees-a-z/commons-select/
environment-food-and-rural-affairs-committee/news-parliament-2017/danger-
ous-dogs-report-publication-17-19/

www.cwu.org/wp-content/uploads/2018/10/Dangerous-Dogs-Press-Release.pdf

'Complacency' over 
older workers
MPs on the Women and Equalities Committee have 
taken both the government and the Equality and 
Human Rights Commission (EHCR) to task over 
their “disappointing” and “complacent” responses 
to its report on age discrimination in employment.

And the committee has decided to follow up with 
a new inquiry into enforcement of the Equality Act 
2010, to ensure that it gets “the change that is so 
desperately needed”.

“Without effective intervention from the govern-
ment and EHRC, we cannot see how discriminatory 
practices against older people in employment, 
that we know are rife, will be tackled,” commented 
committee chair Maria Miller.

“That’s why I find the responses we have received 
today disappointing as we had hoped they would 
have worked together to agree specific enforce-
ment actions across both the public and private 
sectors.”

The committee’s report concluded that both gov-
ernment and the EHRC were failing to enforce 
the law on age discrimination even though the UK 
was facing acute challenges over recruitment and 
retention of an experienced, skilled workforce in 
key public services, as well as in the private sector. 

“It is unacceptable that the nation is wasting the 
talents of more than one million people aged over 
50 who are out of work, but would be willing to work 
if the right opportunity arose,” MPs said. “People 
in later life are often playing many different roles 

in society, but those who wish to work should not 
face the current barriers of discrimination, bias 
and outdated employment practices.”

The committee suggested that discrimination was 
the root cause of the problem and called on the 
government to make it clear that prejudice, uncon-
scious bias and casual ageism in the workplace are 
all unlawful under the Equality Act 2010. 

“Too little is being done to enforce the law. Neither 
the government nor the EHRC, with its consider-
able enforcement powers, are intervening in the 
recruitment sector where so much of the evidence 
demonstrates unlawful ways of working.”

The committee described the responses from the 
government and EHRC to its findings as “mixed”. 
Although the government does not specifically 
reject any of the committee’s recommendations, 
neither does it fully accept any of them. Where it 
does commit to action, it does not go into detail 
about how it will go about achieving it.

The EHRC, meanwhile, said that it would not be 
taking up the committee’s recommendation that it 
should “develop a clear plan to tackle age discrim-
ination in employment”.

It pointed out that it was not in a position to devel-
op particular enforcement projects as it was in 
the process of setting its strategic priorities and 
consulting on a draft strategic plan.

https://economia.icaew.com/news/october-2018/government-must-stop-complacen-
cy-over-ageism-at-work

https://publications.parliament.uk/pa/cm201719/cmselect/cmwomeq/1585/1585.pdf

Firms fail to report on 
modern slavery
The Home Office is writing directly to chief exec-
utives of 17,000 businesses warning them to report 
on modern slavery in their supply chains, or risk 
being named as in breach of the law.

Businesses with a turnover of more than £36 mil-
lion must publish annual transparency statements, 
known as a Modern Slavery Statement, setting out 
what they are doing to stop modern slavery and 
forced labour practices occurring in their business 
and supply chains.

The Home Office estimates that only 60% of com-
panies in scope have published a statement. And 
while there are many examples of good practice, 

https://www.parliament.uk/business/committees/committees-a-z/commons-select/environment-food-and-rural-affairs-committee/news-parliament-2017/dangerous-dogs-report-publication-17-19/
https://www.parliament.uk/business/committees/committees-a-z/commons-select/environment-food-and-rural-affairs-committee/news-parliament-2017/dangerous-dogs-report-publication-17-19/
https://www.parliament.uk/business/committees/committees-a-z/commons-select/environment-food-and-rural-affairs-committee/news-parliament-2017/dangerous-dogs-report-publication-17-19/
www.cwu.org/wp-content/uploads/2018/10/Dangerous-Dogs-Press-Release.pdf
https://economia.icaew.com/news/october-2018/government-must-stop-complacency-over-ageism-at-work
https://economia.icaew.com/news/october-2018/government-must-stop-complacency-over-ageism-at-work
https://publications.parliament.uk/pa/cm201719/cmselect/cmwomeq/1585/1585.pdf
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some of these statements are poor in quality or fail 
to even meet the basic legal requirements.

Home Office minster Victoria Atkins said: “Some 
businesses are already leading the way in taking 
action by being open and transparent about what 
they are doing to identify, tackle and prevent forced 
labour in their supply chains, but too many are still 
failing to meet their basic legal obligations.

“It is horrible to think some of the goods and servic-
es we buy could have been produced by someone 
forced into modern slavery. This is abhorrent and 
as global leaders in the fight against modern slav-
ery, we will not tolerate it.”

According to the Home Office’s annual report on 
modern slavery, in 2017, among 5,143 potential adult 
victims, the most common reported exploitation 
type was labour exploitation (2,352 cases) followed 
by sexual exploitation (1,746). Among potential 
child victims, the most common reported exploita-
tion type was also labour exploitation (1,026), fol-
lowed by sexual exploitation (564).

However, these figures are just part of the horrific 
picture. Under the duty to notify provisions of the 
2015 Modern Slavery Act, between November 2015 
and June 2018 the government received notifica-
tions of a further 3,306 potential victims of modern 
slavery identified in England and Wales. The ma-
jority were adults, but there were also 233 cases 
of child exploitation. 

The most common reported exploitation type was 
labour exploitation which accounted for one in 
three cases.

www.gov.uk/government/news/home-office-tells-business-open-up-on-modern-slavery-
or-face-further-action

www.gov.uk/government/publications/2018-uk-annual-report-on-modern-slavery

Civil service pay 
challenge fails
A joint legal challenge by three civil service 
unions has failed, but evidence heard in court has 
exposed the government’s dishonest handling of 
civil service pay.

Following the publication of the 2018 Treasury pay 
remit guidance, the document that determines the 
pay of workers in the civil service and its related 
areas, PCS, along with the FDA and Prospect un-
ions, launched a Judicial Review application of the 
process followed by the government.

To their disappointment, the court has held that 
there was not a clear and unambiguous representa-
tion that there would be consultation but the judi-
cial review application has failed.

The unions have accused the Cabinet Office of 
bad faith.

The Cabinet Office’s evidence to the court re-
vealed that ministers accept that they did not 
carry out their intention of revealing the pay remit 
figure claiming, disgracefully and without any jus-
tification, that they were concerned that the unions 
would not respect confidentiality.

It came out in evidence that departmental perma-
nent secretaries met in February and March and 
decided that the pay remit figure would be 1% to 
1.5%. The unions were never told this and the em-
ployer hid that fact from them during four months 
of talks, claiming, laughably given the detrimental 
impact on industrial relations now that this fact has 
been revealed, that it was simply an exercise in 
maintaining relations. The fact that the permanent 
secretaries collectively made the decision on the 
pay remit figure makes a mockery of any pretence 
of national or delegated bargaining on pay. 

The unions said it also makes a mockery of the 
consistent, hand-wringing protestations from de-
partments that, while they claim to value their staff, 
the government sets the pay remit figure and they 
are unable to do anything about it. 

On two occasions during the process, the minister 
for the Cabinet Office David Lidington raised the 
question of revisiting the guidance in negotiations. 
He appears to have twice been advised by civil 
servants not to do so.

The PCS said it is now clear from the Cabinet Of-
fice’s evidence to the court that they have never 
had any intention of consulting the unions on the 
pay remit figure. Instead, they have been engaged 
in a smoke and mirrors exercise. That bad faith 
is unacceptable on any issue affecting union 
members and it is particularly disgraceful for the 
Cabinet Office and for departments to engage in 
such skulduggery on an issue as important to our 
members as pay. Staff have suffered from pay re-
straint for the last 10 years and they are struggling 
to make ends meet. “To have their employer treat 
their struggle with such contempt is a scandal,” 
said PCS.

In an email to members Prospect deputy general 
secretary Gerry Graham said: “The process set 
out by the Cabinet Office in their 'defence' stands 

www.gov.uk/government/news/home-office-tells-business-open-up-on-modern-slavery-or-face-further-action
www.gov.uk/government/news/home-office-tells-business-open-up-on-modern-slavery-or-face-further-action
www.gov.uk/government/publications/2018-uk-annual-report-on-modern-slavery
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in sharp contrast to the processes followed in the 
NHS, local government and pay under the auspic-
es of the Scottish Government where officials and 
ministers have been supportive of positive and 
meaningful engagement with the unions.” 

www.pcs.org.uk/news/high-court-judgement-confirms-the-face-of-delegation%C2%A0

https://prospecttradeunion.cmail20.com/t/ViewEmail/d/9A408F8BAC32BA922540E-
F23F30FEDED

Need for more mental 
health resources
Mental illness is estimated to cost the UK econo-
my between £74 billion and £99 billion a year, yet 
mental health services are failing to meet rising 
demand, according to the TUC.

A TUC report — which features new analysis by the 
NHS Support Federation — shows that in the last 
five years the number of patients accessing mental 
health services in England has risen by a third or 
540,000 people. However, over the same period the 
number of mental health nurses, doctors and beds 
in the country has fallen.

The research reveals that:
l in 2013 there was one mental health doctor for 
every 186 patients accessing services, but in 2018 
this ratio had worsened to one for every 253 patients;
l in 2013 there was one mental health nurse for 
every 29 of patients accessing services, but in 2018 
this had worsened to one for every 39 patients; and
l the number of beds for mental health patients 
in England has slumped by 13% or nearly 3,000 
bed since 2013.

The picture varies across English regions. Howev-
er, in every part of the country patient demand is 

outstripping available beds and staff, leaving ser-
vices overstretched. Outside of London, the West 
Midlands has seen the greatest change. 

The TUC says the unprecedented squeeze on 
health service funding and health workers’ pay are 
key reasons behind the fall in capacity. 

NHS mental health trusts have seen their income 
cut by more than a £100million in real-terms since 
2012. 

Meanwhile, the clampdown on pay in the NHS has 
hit staffing levels, with more than one in 10 mental 
health posts currently vacant.

Unions are calling on the chancellor Philip Ham-
mond to use this month’s Budget to:
l increase Department of Health and Social 
Care spending to 5% — the amount the Institute 
for Fiscal Studies and the Health Foundation say 
is required to achieve significant improvements 
in health outcomes; and
l reverse the cuts to local authority and school 
funding that have also impacted on local mental 
and public health services, particularly for children.

TUC general secretary Frances O’Grady said: 
“The prime minister promised to tackle the ‘burn-
ing injustice’ of inadequate treatment for mental 
illness. But years of underfunding has created a 
staffing crisis in mental health services and a huge 
shortage of beds.

“This month’s Budget must provide urgent funding 
to the NHS, schools and councils. They desperately 
need more resources to help people struggling 
with their mental health.”
www.tuc.org.uk/news/mental-health-services-are-failing-meet-rising-demand-new-tuc-
report-reveals 
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