
Most night workers — 1.39 million — are aged be-
tween 30 and 49, but increased employment in 
social care and the trend towards working past 65 
have spread the age profile of night working. 

The TUC says the number of night workers over 50 
has risen by 114.5%. 

There are now 674,000 people aged 50-59 working 
at night — an increase of 94.8% in the last five years. 
Meanwhile, there are now 197,000 night workers 
aged 60 plus — a 392.7% increase on 2013.

Three industries have accounted for most of the 
increase in night working in the past five years. 
Wholesale and retail, transport and distribution, 
and health and social care have added 136,000 
extra night workers between them. 

On a regional basis, the biggest increase in night 
working has been in the West Midlands (+49,000), 
followed by the East of England (+48,000) and the 
East Midlands (+28,000). However, night working 
in Scotland has declined sharply (-55,000) and has 
also fallen in the South East (-21,000). 

However, the South East and London still tie for the 
highest number of night workers (378,000 each) 
even though they also have the lowest percentage 
of employees working nights (9.9% each). The 
highest percentage is still found in the North East 
(14.9% of employees), followed by Wales (14.2%) 
and Yorkshire and the Humber (13.1%).

TUC says shift workers 
need more protection 
Workers who regularly work through the nights 
deserve greater protection, says, the TUC.

The negative health impacts of night work are 
already well-documented and include heightened 
risks of cardiovascular disease and diabetes.

Yet a new analysis published by the TUC shows 
that the number of people who work night shifts 
has increased by 151,000 (5%) since 2013 to over 
three million (3,138,000). Britain’s night workers now 
account for around one in nine (11.5%) employees.

According to the TUC, women accounted for two-
thirds (66.8%) of the increase, with 101,000 more 
women working at night than five years ago. While 
male night workers still outnumber women night 
workers (1,891,000 compared to 1,247,000), the grow-
ing employment in health and social care is a key 
reason behind more women working night shifts.  

The two most common professions for female night 
workers are care work and nursing, which together 
account for 561,000 women employees working at 
night. The number of men working at night has 
been boosted by an extra 259,000 road transport 
drivers and 17,000 social care assistants.
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TUC general secretary Frances O’Grady said: 
“Night work is hard and can disrupt family life. So, 
we should show our appreciation for the sacrifices 
night workers make by ensuring they have good 
rights and protections at work.

“Employers must play fair and play safe, or public 
safety will be put at risk and the families of night 
workers will suffer.”

To provide fairness and safety for night-workers, the 
TUC recommends that night working is only intro-
duced where necessary and shift patterns should 
be negotiated between unions and employers.

Where night working is introduced into a workplace, 
no existing workers should be forced to work nights 
and workers should have some element of control 
over their rotas, so that the shifts they work are best 
suited to their individual circumstances.

The TUC says that pay for those working nights 
should properly reflect the likely additional costs 
of childcare and inconvenience that night shifts 
can entail.

www.tuc.org.uk/news/number-people-working-night-shifts-more-150000-5-years

Annual survey of hours 
and earnings 2018
Headline figures show that full-time average week-
ly earnings increased nominally and in real-terms, 
but the gender breakdown of the figures show a 
loss in real-terms. 

The Annual survey of hours and earnings (ASHE) 
for 2018, published by the Office for National Statis-
tics, reveals that in April 2018, median gross weekly 
earnings for full-time employees were increased 
by 3.5% to £569.00.

As inflation under the Retail Prices Index rose by 
3.4% in the year to April 2018, there was marginal 
increase in workers’ living standards,

When the government’s preferred CPI measure is 
used, earnings were 1.1 percentage points (pps) 
higher, as CPI inflation increased by 2.4% in April.

The devil is in the detail, however, and the gender 
figures tell a different story.

Women’s full-time weekly earnings increased by 
3.2% to £509.10, while for men they rose by 3.1% to 
£609.00 and so both lost ground with RPI inflation.

The increase for male part-timers was 3.4% to 
£177.30 and so kept pace with inflation. Meanwhile, 
for women the increase was only 1.9% to £189.90 — a 
loss in real-terms of 1.5 pps.

Median gross weekly earnings — April 2018 1

Full-time Part-time All

Men £609.00 £177.30 £555.00

Women £509.10 £189.90 £369.90

All £569.00 £187.30 £460.00

% increase 2017-18

Men 3.1% 3.4% 2.7%

Women 3.2% 1.9% 3.2%

All 3.5% 2.9% 2.6%

1 Employees on adult rate, pay unaffected by absence

Distribution of earnings The gap between the 
top 10% of men and women and the bottom 10% in 
April 2018 was at least £798.20 a week — based on 
the distribution of gross median weekly earnings 
for full-time employees on adult rates. 

For full-time adults, the top 10% had weekly earn-
ings of at least £1,128.20 — at least 98% higher than 
the £569.00 median, while those in the bottom 10% 
were on less than £330.00 — 58% of the median 
at most.

The weekly earnings figure of at least £1,236.70 
for the top 10% of men was 103% higher than their 
median figure of £609.00, while for the bottom 10% 
on £349.60 or less it was 57% of the median.

The top 10% of women had earnings of over £958.20 
or 88% higher than the median figure of £509.10, 
while for the bottom 10% on £311.20 or less it was 
61% of the median.

Distribution of full-time gross weekly earnings 1

Men

10% earned less than £349.60

50% earned less than £609.00

10% earned more than £1,236.70

Women

10% earned less than £311.20

50% earned less than £509.10

10% earned more than £958.20

Men and women

10% earned less than £330.00

50% earned less than £569.00

10% earned more than £1,128.20

1 Employees on adult rate, pay unaffected by absence

www.tuc.org.uk/news/number-people-working-night-shifts-more-150000-5-years
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Occupations The latest data for full-time average 
weekly earnings by occupation show that sales 
occupations and other manual jobs or elementary 
occupations increased by 3.5% and 4.4% respec-
tively, helped by the above-inflation increase of the 
statutory National Living Wage. 

Fact Service will use this table to revise the figures 
by the percentage rise in average weekly earnings 
published every month by the Office for National 
Statistics to give a rough estimate of what earnings 
are in each broad occupation every month.

Full-time average weekly earnings by occupation

£ a week % increase

All employees £569.00 3.5

Male £609.00 3.1

Female £509.10 3.2

Managers £835.10 1.6

Professionals £745.50 1.7

Associate professionals 1 £620.20 2.5

Admin & secretarial £446.30 3.5

Skilled/craft £524.60 2.9

Services 2 £373.50 3.4

Sales £383.40 3.5

Operatives £490.00 3.8

Other manual jobs 3 £385.20 4.4

1 Includes technicians, police, firefighters, nurses, media/PR workers, train 
drivers, legal and finance workers and sales reps.
2 Personal service occupations such as care workers, travel assistants, hair-
dressers and caretakers. 
3 “Elementary” occupations including farm workers, labourers, dockers, 
postal workers, porters, waiters and cleaners.

Gender pay gap For monitoring the gender pay, it 
is best to compare median hourly earnings exclud-
ing overtime between men and women.

The ASHE 2018 figures show that the gender pay 
gap for full-time employees has narrowed 0.5 pps 
to 8.6% from 9.1% in 2017. This is the narrowest gap 
between men and women’s earnings since the 
survey began in 1997.

In 2018, the gender pay gap for full-time employees 
is close to zero between the ages of 18 and 39 years. 
From the age of 40 years, it widens. 

The TUC chose to highlight the gap between all 
workers which also closed by 0.5 pps, but was much 
higher at 17.9% against 18.4% the year before

TUC general secretary Frances O’Grady said: 
“Working women won’t be celebrating this negli-
gible decrease in the gender pay gap. At this rate, 

another generation of women will spend their whole 
working lives waiting to be paid the same as men. 

“The government needs to crank up the pressure 
on employers. Companies shouldn’t just be made 
to publish their gender pay gaps, they should be 
legally required to explain how they’ll close them.”

For part-time employees, there is a different pattern, 
whereby women are paid more per hour, on average 
than men. However, as with the full-time gender pay 
gap, this part-time gender pay gap moved closer to 
zero, from minus 5.3% in April 2017 to minus 4.4% in 
April 2018, as earnings for part-time men increased 
by 3.8% against 2.9% for women.

www.ons.gov.uk/releases/analysesbasedonannualsurveyofhoursandearningsprovi-
sional2018andrevised2017

www.tuc.org.uk/news/%E2%80%9Cnegligible%E2%80%9D-decrease-gen-
der-pay-gap-nothing-celebrate-warns-tuc

Rise in minimum wage 
rates from April 2019
Recommendations from the Low Pay Commission 
on new rates for the statutory minimum wages from 
next April have been accepted by the government.

From 1 April 2019, the National Living Wage, the 
statutory national minimum wage for older workers 
aged 25 and over, will increase 4.9% to £8.21 an 
hour from £7.83.

LPC chair Bryan Sanderson said in his letter to 
business secretary Greg Clark: “Having discussed 
whether to round to the nearest five pence, we 
judged that … on balance, we felt unable to deny 
workers an additional penny an hour.”

The minimum wage rate for 21-24-year-olds is to rise 
by 4.3% or 32p an hour to £7.70 and for 18-20-year-
olds by 4.2% or 25p an hour to £6.15. 

Sanderson said that the commission’s priority for 
16-17 year olds “remains their effective entry into 
the labour market”. This age group’s rate is to rise 
by 3.6% or 15p an hour to £4.35.

Challenges for the commission in setting the 
Apprenticeship Rate were mentioned by Sander-
son “because of the ongoing impact of the policy 
changes taking place in England and the lack 
of a recent Apprenticeship Pay Survey”. Nev-
ertheless, the commission thought that recent 
increases in the rate had not affected the uptake 
of apprenticeships. Its recommendation is that the 

www.ons.gov.uk/releases/analysesbasedonannualsurveyofhoursandearningsprovisional2018andrevised2017
www.ons.gov.uk/releases/analysesbasedonannualsurveyofhoursandearningsprovisional2018andrevised2017
www.tuc.org.uk/news/%E2%80%9Cnegligible%E2%80%9D-decrease-gender-pay-gap-nothing-celebrate-warns-tuc
www.tuc.org.uk/news/%E2%80%9Cnegligible%E2%80%9D-decrease-gender-pay-gap-nothing-celebrate-warns-tuc


176 Fact Service Volume 80 Issue 44

Apprenticeship Rate increases by 5.4% or 20p an 
hour to £3.90.   This rate applies to apprentices 
under 19 and those aged 19 or over who are in 
their first year. 

The final piece of business was setting the Ac-
commodation Offset to better reflect the cost of 
employers providing accommodation, particularly 
in the horticultural sector. The commission’s aim has 
been to bring this up to the level of the 21-24-year-old 
rate over two years. The rate, therefore increases by 
7.9% or 55p to £7.55 a day in 2019.

www.gov.uk/government/publications/letter-from-bryan-sanderson-to-the-secretary-
of-state-for-beis

Budget 2018
Chancellor Philip Hammond presented his third 
Budget to the House of Commons. According to 
“Feel good” Phil, “The era of austerity is finally 
coming to an end.”

Taking his cue from forecasts produced by the in-
dependent Office for Budget Responsibility (OBR), 
Hammond said that the economy, as measured 
by gross domestic product (GDP) would perform 
better next year that forecast in his March Spring 
Statement growing by 1.6% 

Growth is then expected to be 1.4% in 2020 and 
2021; 1.5% in 2022; and 1.6% in 2023.

Hammond glossed over the fact that the economy 
this year would not perform as well as previously 
thought and that GDP would only grow by 1.3% not 
the 1.6% he expected in his Spring Statement.

OBR forecasts for inflation — it uses the Consumer 
Prices Index (CPI) — are for it average 2.6% this 
year before falling back to the 2.0% target in 2019 
and 2020. The following two year it’s expected to 
be 2.1% before falling back to 2.0% in 2023.

The OBR is forecasting sustained real wage growth 
in each of the next five years, that’s if the CPI infla-
tion rate is used for comparison). The OBR expects 
average earning to increase by 2.5% in 2019, 2.8% 
in 2020 before hitting 3.0% in 2021, 3.1% in 2022 
and 3.2% in 2023.

The unemployment rate is expected to fall to 3.7% 
in 2019 before rising to 3.8% in 2020, 3.9% in both 
2021 and 2002 and back up to 4.0% in 2023.

Public sector borrowing in 2018 is expected to be 
£11.6 billion lower than forecast in March, repre-
senting 1.2% of GDP.

Borrowing as a share of GDP to rise to 1.4% next 
year when it will total £31.8 billion. Borrowing is 
then expected to be £26.7 billion, £23.8 billion, £20.8 
billion and £19.8 billion in next four years.

On welfare, the chancellor, ignoring critics, said 
that Universal Credit (UC) was “here to stay”.

As a sop to those critics, he said work allowances 
in UC would increase by £1,000 a year at a cost of 
£1.7 billion annually once roll-out is complete.

Hammond said this would benefit 2.4 million work-
ing-families-with-children and people with disabil-
ities by £630 a year.

Campaigners Child Poverty Action Group (CPAG) 
welcomed the changes, but still warned that “a 
root and branch review of the design of UC was 
still needed, before the benefit was near fit for 
purpose”. And the CPAG pointed out that there had 
been no announcement of an end to the benefits 
freeze. Since 2010 £37 billion of funding has been 
removed from social security, the CPAG said.

On taxation, the chancellor pulled a rabbit out of the 
hat by bringing forward rises in the tax thresholds by 
a year. From next April, the Personal Allowance will 
increase to £12,500, while the Higher Rate Thresh-
old, when tax become payable at 40%, increases 
to £50,000. For someone on £12,500, the increase 
is worth £130, but for those on £50,000 salaries it is 
worth £860 a year, although this is reduced to £520 
once  the national insurance rise slipped in quietly 
by the Treasury  is taken into account.

On public spending, the increase in spending on the 
NHS had been signposted for some time. However, 
it's clear that that some government departments 
will get less. 

The TUC disagreed with the chancellor's view. 
General secretary Frances O’Grady said: “The 
Budget does not undo the austerity that has devas-
tated public services. And it lacks the investment 
needed to speed up wage growth after the longest 
pay squeeze in 200 years.”

www.gov.uk/government/topical-events/budget-2018

https://cdn.obr.uk/EFO_October-2018.pdf

www.cpag.org.uk/content/budget-2018-universal-credit-moves-welcome-root-and-
branch-change-must-come

www.tuc.org.uk/news/chancellor%E2%80%99s-%E2%80%98little-extras%E2%80%99-
will-not-undo-8-years-cuts-public-services
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