
tation (a Driver Operating Guide), while only one 
of their 4,000 workers was an owner driver — the 
rest “almost invariably hired a vehicle … in the 
respondent’s livery”.

The level of control or how "on brand" a worker 
needs to be (in terms of uniform or equipment, for 
example) has been a recurrent theme in worker 
status cases.

Furthermore, the EAT noted how drivers’ contracts 
required them to agree that they were “an independ-
ent contractor and that nothing in the agreement 
rendered them an employee, worker, agent or 
partner” — despite the day-to-day relationship being 
quite different.

Sue Harris, legal director for the GMB general 
union, said: “Once again the courts have agreed 
Addison Lee drivers are legally entitled to workers’ 
rights, such as the National Minimum Wage and 
holiday pay rights.

“Other employers should take note — GMB will not 
stop pursuing these exploitative companies on 
behalf of our members.”

Liana Wood, solicitor at Leigh Day who represented 
the drivers on behalf of the GMB, said: “It is clear that 
Addison Lee’s business model of providing a fleet 
of highly trained, regulated drivers is incompatible 
with their arguments that drivers are not workers 
who are entitled to workers’ fundamental rights. 

GMB win as Addison 
Lee loses appeal
Private hire and courier firm Addison Lee has lost 
its claim at the Employment Appeal Tribunal (EAT) 
that its drivers are self-employed. 

The EAT ruling upheld a previous decision that the 
taxi and courier company’s drivers are employees 
and should therefore be paid the National Mini-
mum Wage and holiday pay.

It follows a number of similar rulings against com-
panies such as Uber and Hermes which held that 
drivers had employee status and therefore basic 
employment rights.

At Addison Lee’s initial tribunal, the company 
claimed that, as self-employed contractors, its UK 
drivers chose their own hours so did not qualify 
for access to traditional employment benefits that 
those with “worker” or “employee” employment 
status would receive.

In the judgment, the EAT rejected the company’s 
arguments that drivers were running their own 
businesses, pointing out their obligation to sign up 
to “unrealistic terms and conditions”.

The EAT judges also pointed out that Addison 
Lee provided induction, training and documen-
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“We hope that Addison Lee will accept this deci-
sion; drivers shouldn’t have to continue to work very 
long hours, often in excess of 60 hours per week, to 
earn just enough to meet their basic living costs.”

www.personneltoday.com/hr/eat-upholds-decision-that-addison-lee-drivers-are-workers/

www.gmb.org.uk/newsroom/addison-lee-lose-appeal

Inflation holds steady 
despite dearer petrol
Dearer petrol offset by cheaper food helped steady 
the inflation rate last month, official figures show.

In October 2018, the Retail Prices Index (RPI) 
stood at 284.5 and the annual rate of inflation on 
the measure favoured by union negotiators was 
unchanged at 3.3%.

Mike Hardie, head of inflation at the Office for Na-
tional Statistics, said: “Prices paid by consumers 
continued to rise at a steady rate with falls in food 
and clothing offset by rising utility bills and petrol, 
as crude prices continued to rise.” 

Inflation under the new Consumer Prices Index 
Housing (CPIH) was also unchanged at 2.2%. Mean-
while, inflation under the CPI — which is used by 
the Bank of England’s Monetary Policy Committee 
to inform its decisions on interest rates — held 
steady at 2.4%.

Price inflation

% increase on a year earlier

RPI 1 RPI RPIX 2 CPIH

August 2017 274.7 3.9 4.1 2.7

September 275.1 3.9 4.1 2.8

October 275.3 4.0 4.2 2.8

November 275.8 3.9 4.0 2.8

December 278.1 4.1 4.2 2.7

January 2018 276.0 4.0 4.0 2.7

February 278.1 3.6 3.6 2.5

March 278.3 3.3 3.4 2.3

April 279.7 3.4 3.4 2.2

May 280.7 3.3 3.4 2.3

June 281.5 3.4 3.4 2.3

July 281.7 3.2 3.3 2.3

August 284.2 3.5 3.4 2.4

September 284.1 3.3 3.3 2.2

October 284.5 3.3 3.2 2.2

1 January 1987=100 2 RPI except mortgage interest payments

Six of the 14 groups that make up the basket of 
goods used to calculate the RPI increased by more 
than overall increase of 3.3% in October.

The fuel and light group posted an overall rise of 
9.3%, which included a 35.2% increase in the cost 
of domestic oil and a 9.0% increase in electricity 
prices.

The 5.0% increase in the clothing and footwear 
group, included increases of 6.6% and 5.9% respec-
tively in women’s and men’s clothing.

It’s late in the season, but dearer foreign holidays 
with a 6.5% increase contributed to the overall 
increase of 5.2% in leisure services.

The motoring costs group increased by 4.9% as 
petrol and oil prices rose by 11.8%.

The food group saw prices up by 0.5% overall. 
However, prices were down on a number of items 
in the group including a 4.1% cut in tea prices, 
while cuts of beef and pork were down by 2.8% 
and 2.1% respectively. 

More than 3.3% % Less than 3.3% %

Fuel & light 9.3 Housing 3.0

Tobacco 6.8 Household services 2.9

Leisure services 5.2 Catering 2.8

Clothing & footwear 5.0 Leisure goods 2.1

Motoring expenditure 4.9 Alcoholic drink 1.7

Fares etc 3.9 Personal goods & services 1.7

Household goods 1.6

Food 0.5

www.ons.gov.uk/economy/inflationandpriceindices/bulletins/consumerpriceinfla-
tion/october2018

Data shows surprise 
rise in unemployment 
Unemployment rose unexpectedly, latest official 
figures show.

In the quarter ending September 2018, the number 
of unemployed people increased 21,000 to 1.38 mil-
lion against 1.36 million for the quarter ending June.

The increase in numbers was enough to push the 
unemployment rate up to 4.1% from 4.0%. 

The number of unemployed men increased by 
29,000 to 750,000, pushing their unemployment rate 

www.personneltoday.com/hr/eat-upholds-decision-that-addison-lee-drivers-are-workers/
www.gmb.org.uk/newsroom/addison-lee-lose-appeal
www.ons.gov.uk/economy/inflationandpriceindices/bulletins/consumerpriceinflation/october2018
www.ons.gov.uk/economy/inflationandpriceindices/bulletins/consumerpriceinflation/october2018


Volume 80 Issue 46 Fact Service 183

up to 4.2% from 4.0%. Meanwhile, there was an 8,000 
fall in the number of unemployed women, taking 
their total to 631,000, but their unemployment rate 
was steady at 4.0%.

Unemployment seasonally adjusted 

Claimants 1  LFS 3 

 (000s) % 2  (000s) %

August 2017 800 2.2 1,443 4.3

September 805 2.2 1,425 4.3

October 812 2.3 1,429 4.3

November 823 2.3 1,439 4.3

December 836 2.3 1,470 4.4

January 2018 833 2.3 1,453 4.3

February 850 2.4 1,423 4.2

March 866 2.4 1,425 4.2

April 894 2.5 1,416 4.2

May 891 2.5 1,411 4.2

June 900 2.5 1,360 4.0

July 910 2.5 1,361 4.0

August 924 2.6 1,363 4.0

September (r) 948 2.6 1,381 4.1

October (p) 968 2.7

 1 Jobseeker’s Allowance and Universal Credit claimants 2 Percentage of working 
population — the employees, unemployed, self-employed and the armed forces.  
3 The Labour Force Survey definition of unemployment — the number of unem-
ployed people who want a job and are ready to start work in two weeks, and have 
looked for work in the past four weeks. Each figure is the average of the past 
three months — a rolling average. (p) provisional (r) revised

There was also an increase in the other main offi-
cial unemployment measure — the claimant count 
— which only includes claimants receiving Job-
seeker’s Allowance and those on the means-tested 
Universal Credit.

In October 2018, unemployment under this count 
increased by 20,200 to 967,700 from the revised 
figure for September of 947,500. The increase in 
numbers pushed the joblessness rate up to 2.7% 
from 2.6%.

Male claimant numbers increased by 9,400 to 
580,700 and their joblessness rate edged up to 
3.1% from 3.0%. 

The number of female claimants increased by 
10,800 to 387,000 and their joblessness rate in-
creased to 2.3% from 2.2%.

Regions In the September period, unemployment 
increased in six of the UK’s 12 regions/countries. 

The hardest hit region was Yorkshire and the Hum-
ber with a 22,000 increase.

The five regions to post a fall in numbers included 
Scotland where numbers were down by 12,000.

Meanwhile, the South East's total of 173,000 was 
unchanged on the previous quarter

The unemployment rate was at or above the UK 
average of 4.1% in six of the 12 regions/countries. 
The highest rates were 5.0% in both the North East 
and Yorkshire and the Humber regions and 4.9% 
in the West Midlands.

In October, the claimant count increased in all 12 
regions/countries. 

The claimant count rate was above the UK average 
of 2.7% in seven regions/countries. The highest 
rate was in the North East at 5.2%, while it was 3.6% 
in the North West. 

Region Oct  
claimants

LFS  
July — Sept

Number % Number %

North East 63,800 5.2 64,000 5.0

North West 134,600 3.6 146,000 4.0

Yorkshire & the Humber 90,300 3.3 136,000 5.0

East Midlands 55,300 2.3 104,000 4.4

West Midlands 107,700 3.5 142,000 4.9

East 63,700 2.0 100,000 3.2

London 137,500 2.3 234,000 4.7

South East 82,100 1.6 173,000 3.7

South West 58,100 1.9 83,000 2.9

Wales 46,900 3.0 59,000 3.8

Scotland 98,200 3.4 103,000 3.8

Northern Ireland 29,500 3.2 35,000 4.1

www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandem-
ployeetypes/bulletins/uklabourmarket/november2018

Inflation continues to 
eat away at earnings
Earnings growth was back under 3.0% in Septem-
ber, official figures show.

In September 2018, average total weekly earnings 
were estimated to have risen by 2.8%, against the 
revised increase of 3.1% for August.

As retail price inflation rose by 3.3% in September 
and 3.5% in August there was a real-terms cuts in 

www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/november2018
www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/november2018
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earnings of 0.5 percentage points and 0.4 percent-
age points respectively.

TUC general secretary Frances O’Grady said: 
“Inflation is still eating up the lion’s share of pay 
growth. It’s not good enough, we need to get pay 
rising faster.”

The sectoral figures for September show that earn-
ings growth in manufacturing was up to 2.2% from 
1.9% the previous month. Meanwhile, growth in 
services was cut to 2.9% from 3.2%.

In the private sector as a whole, growth was down 
to 2.7% from 3.2%. In the public sector, excluding 
financial services, growth edged down to 2.7% 
from 2.8%.

Average Weekly Earnings Indices 1

2000= 100 Whole economy

 annual  
change

Manu-
factur-

ing

Serv 
ices

Private 
sector 

Public 
sector2

July 2017 (r) 161.0 1.3% 162.2 164.3 161.3 161.9

August (r) 161.8 2.3% 162.5 165.4 162.0 162.6

Sept (r) 162.7 2.8% 162.7 166.2 163.0 162.5

October 162.8 2.4% 163.8 166.5 163.1 163.5

November 163.3 2.4% 164.1 166.9 163.6 163.5

December 163.6 3.1% 164.3 167.3 164.0 163.6

Jan 2018 163.7 2.8% 164.3 167.2 164.0 164.3

February 163.8 2.6% 163.9 167.4 164.0 164.8

March 164.5 2.5% 164.9 168.0 164.7 164.9

April 164.7 2.6% 165.6 168.2 164.9 165.0

May 165.1 2.6% 164.9 168.7 165.4 165.3

June 165.8 2.0% 164.8 169.5 166.1 165.5

July (r) 166.2 3.3% 165.9 169.9 166.6 167.0

August (r) 166.8 3.1% 165.6 170.6 167.2 167.1

Sept (p) 167.2 2.8% 166.3 171.0 167.5 166.9

% annual rise for September 2.2% 2.9% 2.7% 2.7%

% rise — Sept headline 
rate 3

3.0% 2.1% 3.2% 3.1% 2.9%

1 Average weekly earnings in Great Britain seasonally adjusted 2 Excluding finan-
cial services 3 Annual increase in rolling three-month average (p) provisional (r) 
revised

Headline earnings growth (the rolling three-month 
average) for the whole economy in September was 
up to 3.0% from 2.8%, according to the Office for 
National Statistics (ONS). However, in manufactur-
ing, growth was unchanged at 2.1%. Meanwhile in 
services, growth was up to 3.2% from 2.8%. 

In the private sector, growth was up to 3.1% from 
2.8%, while in the public sector, excluding financial 
services, growth was up to 2.9% from 2.8%.

The ONS also produces regular pay figures which 
strip out bonuses. In September, earnings growth 
for the whole economy was provisionally down to 
3.2% from 3.3% in August.

The annual increases in the year to September for 
various sectors (previous month’s rises in brackets), 
were: manufacturing 2.2% (2.0%); services 3.4% 
(3.4%); private sector 3.3% (3.4%); and public sector, 
excluding financial services, 2.8% (2.7%).

The rolling three-month average increase in regular 
pay in the whole economy for the period ending 
September was up to 3.2% from 3.1% in August. 

The three-monthly sectoral increases were: manu-
facturing 2.3% (2.3%); services 3.3% (3.1%); private 
sector 3.3% (3.2%); and public sector, excluding 
financial services, 2.8% (2.7%).

The following table is based on the median average 
earnings figures for April 2018 published in the 
Annual Survey of Hours and Earnings. 

The figures have been uprated by the 1.6% increase 
in average weekly earnings, including bonuses, for 
the whole economy between April and September 
2018 to give a rough estimate of earnings now in the 
various occupational groups.

Full-time average weekly earnings by occupation

All employees £578.10

All male £618.70

All female £517.20

Managers £848.50

Professionals £757.00

Associate professionals £630.10

Admin & secretarial £453.40

Skilled/craft £533.00

Services £379.50

Sales £389.50

Operatives £497.80

Other manual jobs £391.40

www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandem-
ployeetypes/bulletins/uklabourmarket/november2018
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