
On a monthly basis, production in September was 
estimated to have been flat on both the previous 
month and on the same month a year ago.

The ONS points out that production and man-
ufacturing output remain 5.7% and 1.6% lower, 
respectively, for September 2018 quarter than the 
pre-downturn gross domestic product (GDP) peak 
in the first quarter of 2008.

The production data feeds into the rolling 
three-monthly GDP figures, which the ONS now 
publishes every month.

The latest data shows that the economy grew by 
0.6% in the three-months to September 2018. 

The service sector posted growth of 0.4%, while 
construction growth was 2.1%.

Rob Kent-Smith, head of national accounts at the 
ONS, said: “The economy saw a strong summer, 
although longer-term growth remained subdued. 

“There are some signs of weakness in September 
with slowing retail sales and a fall-back in domestic 
car purchases. However, car manufacture for ex-
port grew across the quarter, boosting factory out-
put. Meanwhile, imports of cars dropped substan-
tially helping to improve Britain’s trade balance.”

www.ons.gov.uk/economy/economicoutputandproductivity/output/bulletins/indexof-
production/september2018

www.ons.gov.uk/economy/grossdomesticproductgdp/bulletins/gdpmonthlyestima-
teuk/september2018

Factory output growth 
feeds into UK economy
Manufacturing output has continued to grow, latest 
official figures show.

Factory output increased by 0.6% in the three 
months to September compared with the previous 
three months. That’s slightly down on the 0.7% 
growth for the three months to August, which was 
revised down from 0.8%.

Strength in manufacturing output was broad-based, 
with eight of the 13 sub-sectors increasing output, 
led by transport equipment, which rose by 2.3% 
and chemicals, which rose by 2.0%.

Manufacturing output was 1.0% higher than the 
same three-month period a year ago, according to 
the Office for National Statistics (ONS).

The more volatile monthly figures for September 
show a 0.2% increase on August and a 0.5% in-
crease on a year ago.

Output of the production industries — which com-
prises manufacturing, mining and utilities — in-
creased by 0.8% in the three months to September 
compared with the previous three-month period, 
and by 0.7% on a year earlier.
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Unite calls for toilet 
dignity in workplace
Thousands of workers are being denied toilet dig-
nity in the workplace, says the Unite general union.

The union believes that tens of thousands of work-
ers in the UK are either not provided with decent 
toilets or have undue, unnecessary or officious 
restrictions placed on them when they attempt to 
use the facilities provided.

Examples of where toilet dignity is being denied 
include: bank workers being required to urinate in 
a bucket; no female toilets being provided on con-
struction sites; and bus drivers not being allowed 
a break for over five hours at a time.

The sectors identified as where workers are often 
denied toilet dignity include: banking, bus driving, 
construction, finance, lorry driving, warehousing 
and agriculture.

Unite has also found that women in particular are 
denied toilet dignity, especially when they are 
on their period. Unite launched a period dignity 
campaign in September and the campaign is now 
being extended to sectors, such as construction 
and passenger transport, where there are addi-
tional challenges.

The problems were highlighted on 19 November, 
which is World Toilet Day. Although much of the 
emphasis on this day is about providing clean 
toilets in the developing world, Unite believes that 
a spotlight needs to be shone on the problems 
experienced by many UK workers on a daily basis.

Employers have a clear duty to provide decent 
toilets and washing facilities as part of the Welfare 
(Health, Safety and Welfare) Regulations 1992, with 
separate regulations applying to the construction 
industry. The Health and Safety Executive admin-
isters these regulations and while it has the power 
to take legal action this rarely occurs.

The union has reached an agreement with building 
products group Hanson to improve facilities at the 
firm’s sites, including new toilets, showers, washing 
amenities and rest areas.

Unite national officer Adrian Jones said: “Hanson 
has responded in the way we would hope every 
employer would when we brought this issue to the 
attention of management. The financial investment 

in bringing welfare facilities up to an acceptable 
standard should not be underestimated.

“The same cannot be said across every organisa-
tion in the UK, however. In many instances drivers 
are still facing difficulty in accessing any facilities 
and when they do the quality and cleanliness of 
the toilets at some other sites can be downright 
disgusting."

https://unitetheunion.org/news-events/news/2018/november/thousands-of-workers-
are-being-denied-toilet-dignity-in-the-workplace/

https://unitetheunion.org/news-events/news/2018/november/hanson-and-unite-work-
to-ensure-the-right-standards-of-welfare-facilities/

Scope of pay reports 
should be widened
A left-of-centre think tank, the IPPR, has added its 
voice to the calls for organisations to disclose more 
on different pay gaps.

The IPPR’s Fair pay report points out that even 
though the gender pay gap reporting regulations 
are in their infancy, early evidence suggests 
they have been successful. Compliance with the 
regulations has been high, they have pushed the 
gender pay gap up the agenda, and they seem to 
be stimulating employer action.

Building on this success, the IPPR calls for the 
gender pay reporting regulations to be extended 
to medium-sized employers (50–249 employees) 
with a simplified methodology and a requirement 
to report only every two years.

All employers with 50 or more employees should 
be required to produce a fair pay report, including:
l its gender pay gap;
l its ethnicity pay gap (requirement for employers 
with 250 or more employees);
l its disability pay gap (requirement for employ-
ers with 250 or more employees);
l the pay ratio between the chief executive and 
the median employee;
l the proportion of an employer’s workforce earn-
ing below the living wage; and
l a fair pay narrative, setting out its understanding 
of the pay gaps, and its plans to ensure fair pay.

This would represent a minimal additional require-
ment on large employers, as they will already be 
recording pay data to comply with gender pay 
reporting. For medium-sized firms, this would repre-
sent a moderate additional requirement, and so they 
should be given a significant transition period and 
they should be required to report less frequently.

https://unitetheunion.org/news-events/news/2018/november/thousands-of-workers-are-being-denied-toilet-dignity-in-the-workplace/
https://unitetheunion.org/news-events/news/2018/november/thousands-of-workers-are-being-denied-toilet-dignity-in-the-workplace/
https://unitetheunion.org/news-events/news/2018/november/hanson-and-unite-work-to-ensure-the-right-standards-of-welfare-facilities/
https://unitetheunion.org/news-events/news/2018/november/hanson-and-unite-work-to-ensure-the-right-standards-of-welfare-facilities/
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However, while reporting can help, transparency 
alone will not close pay gaps, says the IPPR.

Government and employers need to do more to 
tackle the structural drivers of pay inequalities, 
including through tackling occupational segrega-
tion, supporting a more equal distribution of caring 
responsibilities and promoting high-quality flexible 
working opportunities.

Joe Dromey, senior research fellow at the IPPR 
and joint author of the report, said: “Gender pay 
reporting has been a big success. Transparency 
has driven the gender pay gap up the agenda, and 
it is spurring employers to act.

“We should build on this success with a radical ex-
tension of pay transparency. Broader transparency 
on gender, ethnicity and disability would help drive 
employer action to tackle these burning injustic-
es. Requiring employers to publish the number of 
low paid staff would increase pressure for a fairer 
distribution of the wealth we all help generate."

www.ippr.org/files/2018-11/the-fair-pay-report-november18.pdf

A nice little earner for 
a bookmaker
Denise Coates, the multibillionaire founder and 
boss of the gambling firm Bet365, paid herself over 
£220 million last year in a record-breaking pay deal 
for the chief executive of a British company. 

Coates was paid a basic salary of £220,004,000 in 
the year to March 2018, accounts filed at Companies 
House show. On top of this, she received £45 million 
in dividends from her shareholding of just over 50% 
in the Stoke-based company. That makes for a remu-
neration package  of just over £265 million.

It's a 22% increase on last year when Coates' pay 
and dividend package totalled £217 million.

Coates’ package is more than 9,500 times the av-
erage UK salary, 1,700 times that collected by the 
prime minister and more than double that paid to 
the entire Stoke City football team, which Bet365 
owns and which was relegated from the Premier 
League last season. 

Luke Hildyard, a director of the High Pay Centre, 
said: “Why does someone who is already a billion-
aire need to take such an obscene amount of money 
out of their company? It is difficult to find a reason 
beyond pure greed.

“A payment of this size would be impossible to 
justify for someone whose business was in un-
questionably life-enhancing products or services. 
It is doubly offensive when awarded to a betting 
company CEO at a time when problem gambling 
is spiralling out of control.”

Coates, who started out as a cashier marking up 
results in betting shops owned by her father before 
taking control and turning it into one of the world’s 
largest gambling groups, did not comment on the 
size of her pay. She told shareholders: “Increased 
remuneration for individuals [has] been key to the 
development of the overarching corporate strategy 
that has successfully driven the group forward.”

Bet365’s largesse was also extended to its former 
director of gaming strategy Gil Rotem. He resigned 
after 10 years at the firm in June 2017 and the ac-
counts show he received a “golden handshake of 
£12,005,000.

According to one report, he was “going to take 
break”.

https://www.theguardian.com/business/2018/nov/21/bet365-denise-coates-paid-her-
self-an-obscene-265m-in-2017

https://beta.companieshouse.gov.uk/company/04241161/filing-history

https://egr.global/intel/news/bet365-gaming-director-departs/

Employers should to 
pay EU fees for staff 
Employers are being urged to pay the £65 fee for 
their staff who are citizens of other EU countries 
and who apply for “settled status” to stay in the UK 
after Brexit on 29 March 2019.

Public services union UNISON has produced a 
model letter for relevant branches to edit and 
use when writing to their employers on the issue, 
together with new guidance on the issue and 
process, aimed at both branches and individual 
EU-citizen members.

Some employers have already said they will pay 
the fee for their employees, including the Scottish 
government, which has said it will pay the fee for 
any public sector worker in that country.

The UK government started rolling out a pilot on 
the settled status registration scheme based on 
employment, this month. EU citizens working for 15 
NHS trusts in north-west England, including three in 
Greater Manchester, as well as three north-west uni-
versities have been able to apply since 1 November.

www.ippr.org/files/2018-11/the-fair-pay-report-november18.pdf
https://www.theguardian.com/business/2018/nov/21/bet365-denise-coates-paid-herself-an-obscene-265m-in-2017
https://www.theguardian.com/business/2018/nov/21/bet365-denise-coates-paid-herself-an-obscene-265m-in-2017
https://beta.companieshouse.gov.uk/company/04241161/filing-history
https://egr.global/intel/news/bet365-gaming-director-departs/
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On 15 November, this was extended to workers 
across higher education, as well as some vulnerable 
individuals being supported by five local authorities 
and seven civil society organisations in England.

EU citizens working in the health and social care 
sectors across the UK will be eligible to apply as 
part of the pilot from 29 November.

Applicants will also need a valid passport or, if they 
are the non-EU family members of EU citizens, a 
biometric residence card.

But because the pilot is based around employ-
ment and specific employers, UNISON is asking 
branches raise the issue through their collective 
bargaining machinery, including formally writing 
to employers, asking them to pay the fee.

The union has published branch guidance ex-
plaining the settled status pilot, how branches can 
negotiate with employers to request that they pay 
the fee and work jointly with employers to help EU 
members prepare for their application.

The full EU settlement scheme will be open to all 
eligible applicants, including non-working family 
members.

www.unison.org.uk/news/article/2018/11/brexit-fees/

Firm wings its way to 
employee ownership
A firm founded in 2005 by two former RAF pilots is 
now majority-owned by its employees.

Aviation organisation 2Excel Aviation has launched 
an employee ownership trust (EOT) to boost re-
ward and retention among its 160 employees, who 

operate across eight business units, including The 
Blades aerobatic display team, .

The UK-based organisation, which is the first avia-
tion firm in the country to utilise an EOT, has sold 
51% of its directors’ shares into an EOT, making 
the business employee-owned.

The trust was implemented this year to enable staff 
to benefit from the organisation’s growth, as well as 
to reward, retain and incentivise 2Excel Aviation’s 
workforce, so as to build a successful and sustain-
able future for the business.

Louise Campbell, HR manager at 2Excel Aviation, 
said: “Employee ownership is a model we are fully 
embracing. Employee-owned businesses benefit 
from higher staff engagement and better employee 
retention. Our employees are empowered to think 
and act like owners and they are already benefiting 
from the EOT.”

The organisation’s original shareholders will re-
main as the firm's directors.

Andy Offer, director at 2Excel Aviation, said: 
“2Excel has seen continued growth and despite 
challenges brought on by the financial crash, 
the company stayed strong and survived, large-
ly through diversification, offering customers 
bespoke solutions to challenging projects and 
a great work ethic from our world-class team of 
exceptional people.

“The employees really care about the business, 
its success and the future, and the EOT aims to 
retain our people, incentivise and reward them. 
Ultimately, the EOT and its employees will project 
the company’s values and reputation.”

https://www.2excelaviation.com/full-throttle-into-employee-ownership-2excel-avia-
tions-employees-celebrate-their-new-ownership-status/

www.employeebenefits.co.uk/2excel-aviation-employee-ownership-trust/
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