
parents are unable to make ends meet, despite 
working. This is unacceptable.”

In the findings of JRF’s report, UK poverty 2018, the 
number of children who slipped into poverty from a 
working family rose more steeply than at any time 
for 20 years.

The JRF said parents getting stuck in low-paid 
work, especially in retail and hospitality jobs in ho-
tels, bars, restaurants and shops, were among the 
drivers for the increase. It said more companies 
could pay the real living wage, which is higher 
than the government minimum, to help alleviate 
in-work poverty.

The charity defines the poverty line as being when 
households earn less than 60% of the median in-
come, adjusted for size and type of household. The 
average median income for UK households after 
housing costs was £425 a week (£22,100 a year) in 
2016-17.

Pensioners One in six pensioners currently live 
in poverty, the 2018 report said. The recent rise in 
pensioner poverty has been primarily driven by 
increases in poverty among pensioners who rent. 
Poverty among pensioners in the private rented 
sector is now 36% (up from 27% in 2007-08).

For social renters, poverty has risen from 20% to 
31% since 2012-13. Since 2010-11, eligible rent — the 
amount that Housing Benefit covers — has been 
falling behind actual rents paid by low-income 

Workers and pensioners 
below breadline
More than 500,000 British workers have been 
swept into working poverty over the past five 
years, according to a report that shows the num-
ber of people with a job but living below the 
breadline has risen faster than employment.

In the latest sign that the link between entering 
work and making ends meet has become increas-
ingly frayed in 21st-century Britain, the Joseph 
Rowntree Foundation (JRF) said that the number 
of workers in poverty hit four million last year, 
meaning about one in eight in the economy are 
now classified as working poor.

Nearly all of the increase comes as growing num-
bers of working parents find it harder to earn enough 
money to pay for food, clothing and accommodation 
due to weak wage growth, an erosion of welfare 
support and tax credits and the rising cost of living.

Half a million more children have become trapped 
in poverty over the past five years as a direct con-
sequence, reaching 4.1 million last year. It means 
that in a typical classroom of 30 children, nine would 
come from a household in poverty.

Campbell Robb, chief executive of the JRF, said: “We 
are seeing a rising tide of child poverty as more 
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pensioners. Poverty rates among pensioners who 
own their own home are low and have changed 
very little over the last decade.

Of the 330,000 additional pensioners in poverty 
since 2012-13, 60,000 are private renters and 
130,000 are social renters. Over half of the increase 
in the number of pensioners in poverty came from 
the rental sector, despite only one in five pension-
ers renting their own home. 

This trend looks set to continue as more work-
ing-age people are locked out from buying their 
own home than in previous generations, and hous-
ing costs are higher for renters.

www.theguardian.com/business/2018/dec/04/four-million-british-workers-live-in-pov-
erty-charity-says

https://www.jrf.org.uk/report/uk-poverty-2018 

Unemployment rises on 
increase in jobless men 
Unemployment rose for the second consecutive 
month, latest official figures show.

In the three-month period ending October 2018, the 
number of unemployed people increased 20,000 
to 1.38 million against 1.36 million for the period 
ending July.

The increase in numbers was enough to push the 
unemployment rate up to 4.1% from 4.0%. 

The number of unemployed men increased by 
27,000 to 747,000, pushing their unemployment rate 
up to 4.2% from 4.0%. 

Meanwhile, there was an 8,000 fall in the number of 
unemployed women, cutting their total to 633,000. 
But their unemployment rate was steady at 4.0%.

There was also an increase in the other main offi-
cial unemployment measure — the claimant count 
— which only includes claimants receiving Job-
seeker’s Allowance and those on the means-tested 
Universal Credit.

In November 2018, unemployment under this count 
increased by 21,900 to 992,600 from the revised fig-
ure for October of 970,700. The increase in numbers 
pushed the joblessness rate up to 2.8% from 2.7%.

Male claimant numbers increased by 10,000 to 
592,900, but their joblessness rate remained steady 
at 3.1%. 

The number of female claimants increased by 
11,800 to 399,700 and their joblessness rate in-
creased to 2.4% from 2.3%.

Unemployment seasonally adjusted 

Claimants 1  LFS 3 

 (000s) % 2  (000s) %

September 2017 805 2.2 1,425 4.3

October 812 2.3 1,429 4.3

November 823 2.3 1,439 4.3

December 836 2.3 1,470 4.4

January 2018 833 2.3 1,453 4.3

February 850 2.4 1,423 4.2

March 866 2.4 1,425 4.2

April 894 2.5 1,416 4.2

May 891 2.5 1,411 4.2

June 900 2.5 1,360 4.0

July 910 2.5 1,361 4.0

August 924 2.6 1,363 4.0

September 948 2.6 1,381 4.1

October (r) 971 2.7 1,380 4.1

November (p) 993 2.8

 1 Jobseeker’s Allowance and Universal Credit claimants 2 Percentage of working 
population — the employees, unemployed, self-employed and the armed forces.  
3 The Labour Force Survey definition of unemployment — the number of unem-
ployed people who want a job and are ready to start work in two weeks, and have 
looked for work in the past four weeks. Each figure is the average of the past 
three months — a rolling average. (p) provisional (r) revised

Regions In the October period, unemployment in-
creased in seven of the UK’s 12 regions/countries. 

There were increases of 16,000 in both the North 
East and the West Midlands, while there was an 
11,000 increase in both Yorkshire and the Humber 
and the South West.

The four regions to post a fall in numbers included 
the South East and North West where numbers 
were down by 16,000 and 14,000 respectively.

The unemployment rate was at or above the UK av-
erage of 4.1% in seven of the 12 regions/countries. 
The highest rates were 5.5% in both the North East 
and 5.2% in the West Midlands.

In November, the claimant count increased in all 
but one of the 12 regions/countries — the exception 
was Northern Ireland.

The claimant count rate was above the UK average 
of 2.8% in seven regions/countries. The highest 
rate of 5.3% was in the North East, while it was 3.7% 
in the North West, 3.6% in the West Midlands and 
3.4% in Scotland.

www.theguardian.com/business/2018/dec/04/four-million-british-workers-live-in-poverty-charity-says
www.theguardian.com/business/2018/dec/04/four-million-british-workers-live-in-poverty-charity-says
https://www.jrf.org.uk/report/uk-poverty-2018
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Region Nov  
claimants

LFS  
Aug — Oct

Number % Number %

North East 64,900 5.3 71,000 5.5

North West 138,900 3.7 149,000 4.1

Yorkshire & the Humber 92,400 3.3 129,000 4.7

East Midlands 57,100 2.3 104,000 4.3

West Midlands 110,400 3.6 150,000 5.2

East 65,500 2.1 95,000 3.0

London 141,300 2.4 236,000 4.7

South East 84,600 1.7 161,000 3.4

South West 60,400 2.0 86,000 3.0

Wales 48,300 3.1 65,000 4.2

Scotland 100,000 3.4 100,000 3.7

Northern Ireland 28,700 3.1 34,000 3.9

www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandem-
ployeetypes/bulletins/uklabourmarket/december2018

Average earnings boost 
'little consolation'
Average weekly earnings got a boost in October, 
official figures show.

In October 2018, average total weekly earnings 
were estimated to have risen by 3.9%, against the 
revised increase of 2.9% for September.

As inflation under the Retail Prices Index (RPI) rose 
by 3.3% in both October and September, there was 
a real-terms increase in earnings in October of 0.6 
percentage points against a real-terms cut of 0.4 
percentage points the previous month.

TUC general secretary Frances O’Grady said: “The 
rise in pay growth is little consolation for workers 
in the middle of the longest pay squeeze in 200 
years, with real wages expected only to get back 
to pre-crisis level in 2024. 

“We need a plan that supports jobs and wages. 
That means the government putting the minimum 
wage up to £10 as quickly as possible. And it means 
giving unions the freedom to enter every workplace 
and negotiate fair pay rises.” 

The sectoral figures for October from the Office 
for National Statistics (ONS) show that earnings 
growth in manufacturing was down to 2.0% from 
2.1% the previous month. Meanwhile, growth in 
services was up to 4.2% from 3.0%.

In the private sector as a whole, growth was also up 
to 4.2% from 2.9%. In the public sector, excluding 
financial services, growth was steady at 2.7%.

Average Weekly Earnings Indices 1

2000= 100 Whole economy

 annual  
change

Manu-
factur-

ing

Serv 
ices

Private 
sector 

Public 
sector2

Aug 2017 (r) 162.0 2.4% 162.5 165.6 162.2 162.6

Sept (r) 163.0 3.0% 162.8 166.4 163.3 162.5

October (r) 162.3 2.1% 163.7 165.8 162.4 163.4

November 163.3 2.4% 164.1 166.9 163.6 163.5

December 163.6 3.1% 164.3 167.3 164.0 163.6

Jan 2018 163.7 2.8% 164.3 167.2 164.0 164.3

February 163.8 2.6% 163.9 167.4 164.0 164.8

March 164.5 2.5% 164.9 168.0 164.7 164.9

April 164.7 2.6% 165.6 168.2 164.9 165.0

May 165.1 2.6% 164.9 168.7 165.4 165.3

June 165.8 2.0% 164.8 169.5 166.1 165.5

July 166.2 3.3% 165.9 169.9 166.6 167.0

August (r) 167.1 3.2% 165.6 171.0 167.5 167.1

Sept (r) 167.6 2.9% 166.2 171.5 167.9 167.0

October (p) 168.6 3.9% 166.9 172.7 169.2 167.8

% annual rise for October 2.0% 4.2% 4.2% 2.7%

% rise — Oct headline 
rate 3

3.3% 2.0% 3.5% 3.4% 2.7%

1 Average weekly earnings in Great Britain seasonally adjusted 2 Excluding finan-
cial services 3 Annual increase in rolling three-month average (p) provisional (r) 
revised

Headline earnings growth (the rolling three-month 
average) for the whole economy in October was up 
to 3.3% from 3.1% the previous month, according 
to the ONS. However, in manufacturing, growth 
was down to 2.0% from 2.1%. On the other hand, in 
services, growth was up to 3.5% from 3.2%. 

In the private sector, growth was up to 3.4% from 
3.2%, while in the public sector, excluding financial 
services, growth was down to 2.7% from 2.9%.

The ONS also produces regular pay figures which 
strip out bonuses. In October, earnings growth for 
the whole economy was provisionally up to 3.5% 
from 3.1% in September. The annual increases in 
the year to October for various sectors (previous 
month’s rises in brackets), were: manufacturing 
2.3% (2.2%); services 3.7% (3.3%); private sector 
3.6% (3.2%); and public sector, excluding financial 
services, 2.7% (2.9%).

The rolling three-month average increase in regular 
pay in the whole economy for the period ending 
October was up to 3.3% from 3.2% in September. 
The three-monthly sectoral increases were: manu-
facturing 2.2% (2.3%); services 3.5% (3.3%); private 
sector 3.4% (3.3%); and public sector, excluding 
financial services, 2.8% (2.8%).

www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/december2018
www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/december2018
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The following table is based on the median average 
earnings figures for April 2018 published in the 
Annual Survey of Hours and Earnings. The figures 
have been uprated by the 2.3% increase in average 
weekly earnings, including bonuses, for the whole 
economy between April and October 2018 to give 
a rough estimate of earnings now in the various 
occupational groups.

Full-time average weekly earnings by occupation

All employees £582.10

All male £623.00

All female £520.80

Managers £854.30

Professionals £762.20

Associate professionals £634.50

Admin & secretarial £456.60

Skilled/craft £536.70

Services £382.10

Sales £392.20

Operatives £501.30

Other manual jobs £394.10

www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandem-
ployeetypes/bulletins/uklabourmarket/december2018

Manufacturing target
The TUC has called for the government to set a 
target for a million new manufacturing and hi-tech 
jobs by 2030.

Too little progress had been made on the govern-
ment’s flagship Industrial Strategy policy, says 
the TUC but this could be remedied by creating 
more jobs, improving workers’ pay and investing 
in technology and manufacturing.

Its report — All tomorrow’s jobs — looks at industrial 
policy in the UK, Germany, Italy and across the EU, 
and sets out five priorities that will help the UK 
meet its targets:
l a third of the Industrial Strategy Challenge Fund, 
the government’s £4.7 billion promised investment 
in research and development (R&D), should be 
directed towards projects “which are known to 
provide quality employment”;
l Local Enterprise Partnerships should be  
required to develop local growth strategies based 
on their specific strengths and work with trade 
unions at a local level;
l there should be more investment in mid-career 
workers to make sure there are ongoing career 

opportunities throughout the next wave of techno-
logical disruption. Workers should have access to 
a mid-life training review;
l there should be greater engagement with trade 
unions as the government further develops the 
Industrial Strategy (currently there is only one 
union representative on the Industrial Strategy 
Council); and
l after the UK leaves the EU, the UK must retain 
barrier-free, tariff-free, frictionless trade, ideally 
with continued membership of the single market 
and customs union.

The TUC also demands that there is a twice-yearly 
review into how many roles are created through 
the Industrial Strategy Challenge Fund. Currently 
around 2.6 million people in the UK work in manu-
facturing, and the sector accounts for around 70% 
of R&D investment.

www.tuc.org.uk/blogs/we-want-million-more-manufacturing-and-hi-tech-jobs-2030-
heres-how

www.tuc.org.uk/sites/default/files/All_Tomorrow%27s_Jobs_2018_FINAL%5B2%5D.pdf

Pay real Living Wage
Leading UK companies are facing renewed calls 
from a group of large institutional investors over 
low wages.

In an effort coordinated by ShareAction, 15 investors 
with assets totalling over £180 billion are writing to 
FTSE companies to encourage them to accredit with 
the Living Wage Foundation.

Accreditation as a Living Wage employer means 
paying all staff at least £10.55 an hour in London 
and £9 an hour outside London. These rates are 
independently calculated as being sufficient to 
meet the real cost of living. These rates are much 
higher than the statutory National Living Wage.

In letters to companies’ CEOs, investors state that 
paying a Living Wage makes strong business sense 
for the long-term success of a company. Paying a real 
Living Wage has been proven to bring a range of 
benefits — including reduced staff turnover, higher 
retention rates and improved employee relations.

Sixty-three companies within the FTSE 100 have yet 
to ensure staff — including directly employed staff 
and contracted staff who are central to company 
operations — are paid the real Living Wage.

https://shareaction.org/press-release/investors-sharpen-their-focus-on-the-real-living-
wage-in-the-uk/
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