
two years and it was last lower in January 2016 when 
inflation was running at 1.8%.

As the latest rate is close to the Treasury’s 2.0% 
inflation target, it may mean the Bank puts off any 
interest rate rises in the near future. 

Price inflation

% increase on a year earlier

RPI 1 RPI RPIX 2 CPIH

September 2017 275.1 3.9 4.1 2.8

October 275.3 4.0 4.2 2.8

November 275.8 3.9 4.0 2.8

December 278.1 4.1 4.2 2.7

January 2018 276.0 4.0 4.0 2.7

February 278.1 3.6 3.6 2.5

March 278.3 3.3 3.4 2.3

April 279.7 3.4 3.4 2.2

May 280.7 3.3 3.4 2.3

June 281.5 3.4 3.4 2.3

July 281.7 3.2 3.3 2.3

August 284.2 3.5 3.4 2.4

September 284.1 3.3 3.3 2.2

October 284.5 3.3 3.2 2.2

November 284.6 3.2 3.1 2.2

December 285.6 2.7 2.7 2.0

1 January 1987=100 2 RPI except mortgage interest payments

Data show inflation 
rates at two-year low 
Inflation was at its lowest level for two years in both 
the union negotiators’’ preferred measure — the RPI 
rate — and the government preferred measure — the 
CPI rate, official figures show.

In December 2018, the Retail Prices Index (RPI) 
stood at 285.6 and the annual rate of inflation on 
the measure favoured by union negotiators was 
cut to 2.7% from 3.2% the previous month. That’s 
the lowest rate for two years as it was last lower in 
January 2016 when inflation was running at 2.6%.

Mike Hardie, head of inflation at the Office for 
National Statistics, said: “Inflation eased mainly 
due to a big fall in petrol, with oil prices tumbling 
in recent months. Air fares also helped push down 
the rate, with seasonal prices rising less than they 
did last year. These were partially offset by small 
rises in hotel prices and mobile phone charges.”

Inflation under the new Consumer Prices Index 
Housing (CPIH) edged down to 2.0% from 2.2% for 
another month. 

Meanwhile, inflation under the CPI — which is used 
by the Bank of England’s Monetary Policy Commit-
tee to inform its decisions on interest rates — edged 
down to 2.1% from 2.3%. That’s its lowest rate for 
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Six of the 14 groups that make up the basket of 
goods used to calculate the RPI increased by more 
than 2.7%.

The fuel and light group posted an overall rise of 
8.3%, which included a 9.0% increase in electricity 
prices and 7.5% in gas.

The rising cost of holidays in the UK — up by 6.3% 
— and for foreign holidays — up by 6.0% — both con-
tributed to the overall rise of 5.0% in leisure services.

The 4.9% increase in the clothing and footwear 
group, included increases of 8.6% and 5.1% respec-
tively in women’s and children’s clothing.

The overall increase in motoring costs was cut to 
2.5% from 3.3% the previous month as petrol and 
oil prices were cut to 4.0% from 9.7% in November 
2018.

The housing group’s increase of 2.5% included an 
increase of 4.9% in council tax and rates.

The all-important food group saw prices up by just 
0.6%. Tea prices were down by 4.1%, but fresh milk 
was up by 1.5%. Eggs and cheese were down by 
2.1% and 2.7% respectively. However, bread was 
1.1% dearer.

More than 2.7% % Less than 2.7% %

Fuel & light 8.3 Motoring expenditure 2.5

Tobacco 7.5 Housing 2.5

Leisure services 5.0 Personal goods & services 2.2

Clothing & footwear 4.9 Leisure goods 2.1

Household services 3.1 Alcoholic drink 1.8

Catering 2.9 Household goods 1.0

Food 0.6

Fares etc -1.6

www.ons.gov.uk/economy/inflationandpriceindices/bulletins/consumerpriceinfla-
tion/december2018

Top dollar pay at NHS 
Property Services 
Bumper bonuses at NHS Property Services have 
come under fire from the Unite general union.

Four executive directors at NHS Property Services 
were paid around £180,000 in bonuses in 2017-18, 
which is significantly higher than nearly every other 
national NHS body, according to a Health Service 
Journal (HSJ) analysis.

The payments, which follow the introduction of a 
new internal bonus scheme, came in the same year 
the company recorded a £40.9 million deficit — a 
worsening of £35.4 million from 2016-17.

According to NHS Property Services’ annual 
accounts for 2017-18 filed at Companies House, 
chief executive Elaine Hewitt was paid a bonus of 
between £75,000-£80,000, on top of her £220,000-
£225,000 salary — giving a total remuneration figure 
of between £315,000 and £320,000.

John Westwood, director of asset management, was 
paid a £40,000-45,000 bonus on top of his salary, 
which was in the £160,000-£165,000 range, giving him 
a total remuneration figure of more than £220,000.

The bonus paid to chief financial officer Julian 
Pearce was between £35,000-40,000 on top of his 
salary of £170,000-£175,000, giving a total remuner-
ation figure of between £215,000 and £220,000.

Meanwhile, chief operating officer Martin Steele, 
who was appointed in July 2017, was paid £30,000-
£35,000 on top of his part-year salary of £130,000-
£135,000, making his package worth £175,000- 
£180,000 for the eight-month period.

NHS Property Services, which is not bound by NHS 
pay scales, awards bonuses to executives based on 
the delivery of “corporate and personal objectives”. 

The HSJ asked what its directors’ objectives were 
in order to unlock their bonuses, but the company 
declined to answer. 

A spokeswoman for the company said targets trig-
gering the bonus payments include areas such as 
customer satisfaction, cost efficiencies, technical 
compliance, disposals, and service delivery. 

The spokeswoman said the bonus scheme “forms 
part of the NHS Property Services compensation 
strategy which is designed to align with similar 
schemes in operation in the commercial/property 
sector and market based competition”.

Asked why its bonus payments were much higher 
than any nearly all the other national NHS entities, 
the spokeswoman said the directors’ bonuses were 
“tied to the delivery of challenging efficiency and 
improvement targets agreed by the DHSC”. 

Unite national officer for health Jackie Williams 
said: “The NHS is in crisis, yet this outsourced 
health agency chose to award senior directors tens 
of thousands of pounds in bumper bonuses.

www.ons.gov.uk/economy/inflationandpriceindices/bulletins/consumerpriceinflation/december2018
www.ons.gov.uk/economy/inflationandpriceindices/bulletins/consumerpriceinflation/december2018
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“What has occurred is nothing short of disgraceful 
behaviour."

“Ironically, NHS Property Services was established 
under the flawed reforms, when Andrew Lansley 
was health secretary, which were supposed to 
make the NHS more efficient in terms of resource 
allocation.”

www.hsj.co.uk/finance-and-efficiency/bonuses-at-nhs-propco-top-national-health-
agencies/7024146.article

https://beta.companieshouse.gov.uk/company/07888110/filing-history

https://unitetheunion.org/news-events/news/2019/january/bumper-bonuses-at-nhs-
property-services-under-fire-from-unite/

Unions want probation 
service renationalised 
Three unions and other key stakeholders in pro-
bation are calling on the government to make 
probation in England and Wales a publicly owned 
public service when the current contracts of the 
21 private ”community rehabilitation companies” 
end next year.

The Probation Alliance, which includes the GMB, 
Napo and UNISON, made the call in a letter to jus-
tice secretary David Gauke, while also setting out 
their worries over the “unrealistic” timetable for 
replacing the current 21 contracts with a smaller 
number of larger ones, still in the private sector.

The probation service in England and Wales was 
split in two in 2014 as part of a programme called 
“transforming rehabilitation” under former justice 
secretary Chris Grayling.

A National Probation Service continues to deal 
with those convicted of serious crimes, but the 21 
community rehabilitation companies were awarded 
contracts in 2015 to deal with less serious offenders.

Those contracts were supposed to run until 2022. 
However, a report by MPs on the House of Com-
mons justice select committee in July last year 
called the system a mess. It said the changes had 
failed and MPs were not convinced private firms 
could ever deliver effective rehabilitation.

On top of that, the companies had made losses and 
had had to be bailed out by the government. The 
ministry of justice, therefore, decided to end the 
contracts in 2020 — two years early — and replace 
them with 10 new contracts.

But the letter from the Probation Alliance says: “The 
currently proposed time-frame for reletting the 

contracts is even shorter than that which attached 
to the original transforming rehabilitation project.

“It is now widely accepted that the [original] 
procurement timetable was wholly unrealistic 
in terms of being able to establish efficient and 
effective arrangements for the provision of pro-
bation services.”

UNISON national officer Ben Priestley noted that 
“the community rehabilitation companies have 
failed to deliver and the privatisation experiment 
has been widely criticised and discredited.”

“UNISON members have borne the brunt of the 
failed split and privatisation service.”

www.unison.org.uk/news/article/2019/01/probation-letter/

Weak manufacturing 
impacts on production
Shrinkage in factory output increased in the latest 
figures released by the Office for National Statis-
tics (ONS).

In the three months to November, manufacturing 
output was down by 0.8% on the previous three-
month period. In October, output was down by 0.2%.

Total manufacturing output was the weakest since 
the three months to May 2018, when it fell by 0.9%, 
the ONS said.

Of the 13 sub-sectors within manufacturing, 10 
decreased, highlighting widespread weakness 
throughout the sector. 

The largest downward contribution came from 
transport equipment, which fell by 1.1% due to a 
fall of 2.4% in motor vehicles, trailers and semi-trail-
ers. The weakness was driven by the impact of 
shutdowns within this industry in October 2018 in 
addition to reduced production in November 2018.

The second-largest downward contribution was 
pharmaceuticals, which fell by 2.2%, due mainly to 
strength during June 2018. However, growth within 
this sub-sector can be volatile.

Manufacturing output feeds into production, which 
also includes mining and utilities. Here, output 
for the latest three months to November 2018 
decreased by 0.8% compared with the previous 
three months to August 2018. This is the weakest 

www.hsj.co.uk/finance-and-efficiency/bonuses-at-nhs-propco-top-national-health-agencies/7024146.article
www.hsj.co.uk/finance-and-efficiency/bonuses-at-nhs-propco-top-national-health-agencies/7024146.article
https://beta.companieshouse.gov.uk/company/07888110/filing-history
https://unitetheunion.org/news-events/news/2019/january/bumper-bonuses-at-nhs-property-services-under-fire-from-unite/
https://unitetheunion.org/news-events/news/2019/january/bumper-bonuses-at-nhs-property-services-under-fire-from-unite/
www.unison.org.uk/news/article/2019/01/probation-letter/
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three-monthly growth since May 2017, when output 
also fell by 0.8%.

Although the fall was due primarily to manufactur-
ing, there were also falls in the other main sectors. 
This is the first time widespread weakness has 
been seen in all four main sectors since October 
2012, according to the ONS.

Comparisons with the same three-months a year 
ago show manufacturing output was down by 0.4% 
and production by 0.9%.

GDP Production data, along with that for services 
which account for around 80% of the economy, 
feed into the overall economy data as measured 
by gross domestic product (GDP).

The latest figures show the economy grew by 0.3% 
in the three months to November 2018. The rolling 
three-month growth figure in services was 0.3%, 
making the sector the largest contributor to GDP 
growth. The construction sector also had a positive 
contribution, with rolling three-month growth of 2.1%, 
making production the only drag on the economy.

www.ons.gov.uk/economy/economicoutputandproductivity/output/bulletins/indexof-
production/november2018

www.ons.gov.uk/economy/grossdomesticproductgdp/bulletins/gdpmonthlyestima-
teuk/november2018

Timely campaign to 
boost flexible working
The Flexible Working Task Force, a partnership 
across government departments, business groups, 
trade unions and charities, has launched a cam-
paign to increase the uptake of flexible working 
as trends show it is flat-lining. 

Members of the task force are collectively using 
their ability to reach and influence hundreds of 
thousands of employers to encourage them to 
advertise jobs as flexible by using the strapline 
Happy to Talk Flexible Working in their job adver-
tisements, regardless of level or pay grade. 

The campaign coincides with the publication of 
a new CIPD report, Megatrends: flexible working, 
which shows that the number of employees using 
formal flexible working arrangements — such as 
part-time working, term-time working, compressed 
hours and job-sharing — has flat-lined since 2010. 
This is despite the right to request flexible working 
being extended to all employees in 2014.

There is evidence in the report of an increase in 
more informal flexible working, such as more peo-
ple working from home on an ad hoc basis. This can 
be exactly the flexibility that workers are looking 
for, but there is an opportunity to do much more. 

The potential benefits of flexible working are 
being missed because of unsupportive manager 
attitudes, limited available options and the negative 
assumptions of some employees about flexible 
working, for example, that their job may be at risk 
if they seek to change their working patterns. 

As part of its efforts to increase uptake, the task 
force is highlighting the business benefits of flex-
ible working which include:
l addressing skill and labour shortages by mak-
ing work more accessible to older people and 
those with caring responsibilities, for example;
l improving productivity by increasing employee 
motivation;
l boosting job satisfaction, engagement and 
well-being, while also helping to reduce sickness 
absence;
l helping organisations to retain staff, particularly 
those with caring responsibilities; and
l creating more diverse workforces which reduc-
es the gender pay gap by giving more opportuni-
ties for women to progress into senior roles.

The task force has also published guidance (see 
link below) for employers on how to champion flex-
ible working in their own organisations.

Peter Cheese, CIPD chief executive and co-chair 
of the Flexible Working Task Force, said: “Provid-
ing more flexible opportunities for how, when and 
where people work should be part of every organi-
sation’s strategy to attract and retain the talent and 
skills they need. 

“Employers need to consider, and address, the 
barriers holding them back from adopting flexible 
working practices more widely — be it entrenched 
organisational cultures or making sure line man-
agers are trained to support and manage flexible 
workers.

“By encouraging many more jobs to be advertised 
as flexible as the default option, the task force is 
challenging outdated attitudes to flexible working 
that still prevail in some organisations and laying 
down a marker for other employers to follow.”

www.cipd.co.uk/about/media/press/flexible-working-taskforce

www.cipd.co.uk/Images/megatrends-report-flexible-working-1_tcm18-52769.pdf

www.cipd.co.uk/Images/flexible-hiring-guidance_tcm18-52767.pdf
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