
ure to rule out a no-deal Brexit is harming confidence 
in the economy and putting living standards at risk."

Price inflation

% increase on a year earlier

RPI 1 RPI RPIX 2 CPIH

October 2017 275.3 4.0 4.2 2.8

November 275.8 3.9 4.0 2.8

December 278.1 4.1 4.2 2.7

January 2018 276.0 4.0 4.0 2.7

February 278.1 3.6 3.6 2.5

March 278.3 3.3 3.4 2.3

April 279.7 3.4 3.4 2.2

May 280.7 3.3 3.4 2.3

June 281.5 3.4 3.4 2.3

July 281.7 3.2 3.3 2.3

August 284.2 3.5 3.4 2.4

September 284.1 3.3 3.3 2.2

October 284.5 3.3 3.2 2.2

November 284.6 3.2 3.1 2.2

December 285.6 2.7 2.7 2.0

January 2019 283.0 2.5 2.5 1.8

1 January 1987=100 2 RPI except mortgage interest payments

Six of the 14 groups that make up the basket of 
goods used to calculate the RPI increased by more 
than 2.5%.

Inflation cut to lowest 
level since 2016
Cheaper petrol and domestic energy cut inflation 
to its lowest level for over two years at the start 
of 2019.

In January 2019, the Retail Prices Index (RPI) stood 
at 283.0 and the annual rate of inflation on the 
measure favoured by union negotiators was down 
to 2.5% from 2.7% at the end of 2018. It's now at its 
lowest rate for over two years, as it was last lower in 
November 2016 when inflation was running at 2.2%.

Inflation under the new Consumer Prices Index 
Housing (CPIH) fell to 1.8% from 2.0%. 

Mike Hardie, head of inflation at the Office for 
National Statistics, said: “The fall in inflation is due 
mainly to cheaper gas, electricity and petrol, partly 
offset by rising ferry ticket prices and air fares.” 

Meanwhile, inflation under the CPI — which is used 
by the Bank of England’s Monetary Policy Commit-
tee to inform its decisions on interest rates — was 
down to 1.8% from 2.1%. It's now below the 2% target 
set by the Treasury.

TUC general secretary Frances O’Grady, comment-
ing on the CPI data, said: “Lower inflation should be 
good news for workers. But the prime minister’s fail-
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The 5.1% rise in leisure services was due to dearer 
foreign holidays, offset by cheaper holidays at home.

The 4.5% increase in the clothing and footwear 
group, included an increase of 7.1% in women’s 
clothing.

The fares and other travel costs group posted an 
overall rise of 3.9%, but that included January’s 
annual rise in rail fares which were up by 4.3%.

Motoring costs were cut to 1.5% from 2.5% the pre-
vious month on the back of cheaper petrol and oil.

The housing group’s increase of 2.3% was below 
the overall rise of 2.5%, but included an increase 
of 4.9% in council tax and rates.

There was little change in the weekly food bill, 
as prices increased by just 0.9% against 0.6% the 
previous month.

Lamb lovers, however, would have seen the cost of 
their joint rise by 6.2%, while the oil to roast it rose 
by 12.0%. Vegetables to go with it were up by 4.2% 
up, and unprocessed potato prices up by 5.3%.

Eggs were down by 1.3% and bacon by 0.9%, but 
bread was 0.9% dearer.

More than 2.5% % Less than 2.5% %

Tobacco 7.3 Housing 2.3

Leisure services 5.1 Personal goods & services 2.3

Clothing & footwear 4.5 Leisure goods 2.1

Fares etc 3.9 Alcoholic drink 1.8

Household services 3.3 Motoring expenditure 1.5

Catering 3.0 Household goods 1.5

Fuel & light 1.4

Food 0.9

www.ons.gov.uk/economy/inflationandpriceindices/bulletins/consumerpriceinfla-
tion/january2019

Two-tier workforce for 
Essex hospital?
A union has criticised the “breathtaking” decision 
to outsource the cleaning department in an NHS 
Trust hospital. 

Management at the Princess Alexandra Hospital 
NHS Trust in Harlow have put the cleaning services 
out to tender, having already begun market testing 
for its domestic and estates services. 

It is now inviting private companies to bid on 
running the services and is expected to appoint 
a private contractor by July. 

The move has been strongly criticised by the 
public services union UNISON which argued 
outsourcing services will drive down pay and 
conditions and create a two-tier workforce. 

UNISON Eastern regional organiser Caroline Hen-
nessy said: “It’s breathtaking that the hospital is 
threatening to outsource its hardworking cleaners 
while contracting giant Interserve is scrambling 
around for a rescue deal and so soon after the first 
anniversary of Carillion’s collapse. 

“Private contractors have shown they can’t be 
relied on to run our public services, but bosses 
at the hospital are either not paying attention or 
they think it’s OK to gamble with patients’ safety 
to save a few quid. 

“Patients shouldn’t be exposed to unsafe hygiene 
levels because a private contractor has cut services 
to boost their profits. 

“And staff shouldn’t be forced onto worse pay and 
conditions for the sake of an ideologically driven 
attempt to privatise our vital NHS services. 

“This is bad for patients, bad for staff, and bad for 
our NHS." 

Jim McLeish, director of quality improvement at 
the hospital, praised the cleaning staff and said 
their roles were “essential” in keeping the hospital 
clean, safe and welcoming. 

He added: “We have started an exercise to review 
the range of domestic and hospitality services 
that we need to ensure that we are meeting the 
demands of a busy hospital and that our teams have 
the capacity to meet the workload this involves. 

“This exercise is not seeking to reduce the number 
of people doing these important roles.”

https://www.guardian-series.co.uk/news/17427166.princess-alexandra-hospi-
tal-trust-executives-have-put-their-cleaning-services-out-to-tender/ 

Putting mental health 
first aid into practice
Best-practice guidance for employers on how to 
implement Mental Health First Aid (MFHA) in the 
workplace has been launched by MFHA England.

www.ons.gov.uk/economy/inflationandpriceindices/bulletins/consumerpriceinflation/january2019
www.ons.gov.uk/economy/inflationandpriceindices/bulletins/consumerpriceinflation/january2019
https://www.guardian-series.co.uk/news/17427166.princess-alexandra-hospital-trust-executives-have-put-their-cleaning-services-out-to-tender/
https://www.guardian-series.co.uk/news/17427166.princess-alexandra-hospital-trust-executives-have-put-their-cleaning-services-out-to-tender/
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The launch follows the Health and Safety Executive’s 
(HSE) recent enhancement of its First Aid guidance 
to clarify the existing need to consider mental health 
alongside physical health when undertaking a 
“‘needs assessment”.

To date over 15,000 organisations across the country 
have already trained staff in MHFA England courses, 
but that figure could rise substantially if the HSE’s 
updated guidance is adopted by employers. Accord-
ing to the regulator, 15.4 million working days are 
lost due to mental ill health every year, and with its 
updated guidance, there’s now a need for employ-
ers across all sectors to understand how Mental 
Health First Aid training should be implemented in 
the workplace. 

Simon Blake OBE, chief executive of MFHA England 
said: “Our new guidance provides clear information 
to support employers in implementing Mental Health 
First Aid training in the workplace — ensuring that 
their first aid provision can effectively protect both 
the mental and physical health of their employees.

“Mental Health First Aid training should always 
be one part of a “whole organisation” approach to 
mental health — helping thousands of employers to 
implement the core standards for a mentally healthy 
workplace, as set out in the government’s Thriving 
at Work review, including improving mental health 
awareness and encouraging conversation about 
the support available.”

Developed in consultation with leading employers 
PwC, Royal Mail, Thames Water and Three UK, the 
new guidance provides information on strategically 
embedding MHFA England training. It includes 
advice on how to recruit, promote and support staff 
trained in Mental Health First Aid as part of a whole 
organisation approach to workplace mental health.

MFHA England has also produced enhanced guid-
ance for employees who have completed its training. 

Alongside this new advice, strengthened guidance 
on the role of the person trained in Mental Health 
First Aid skills has also been published to support 
the Role of the Mental Health First Aider. This cov-
ers the boundaries and responsibilities of those 
qualified at different levels; as Mental Health First 
Aiders, Mental Health First Aid Champions and 
Mental Health Aware.

Poor mental health is a health and safety issue, 
according to TUC head of health and safety Hugh 
Robertson in a feature in the December issue of 
LRD's Workplace Report, and, like other health and 
safety problems, it must be tackled collectively 

rather than individually, with the emphasis on risk 
assessment and prevention and changing the work-
place rather than changing the worker.  

He advocates using tools including surveys of 
members to demonstrate the extent of work-related 
stress and the causes, the HSE Stress Management 
Standards and stress risk assessments. Good occu-
pational health services that go beyond sickness 
absence monitoring and provide early intervention 
and early support are also important, he says. 

“You can’t deal with mental health issues unless you 
tackle work,” he said. "While employers may blame 
factors outside the workplace, such as debt or rela-
tionship problems, these are often affected by work”.

https://mhfaengland.org/mhfa-centre/news/mhfa-new-guidance-launch/

UK economy at its 
weakest since 2012
Growth in the UK economy slowed in the final 
quarter of 2018 and, overall, economic growth in 
2018 was at its lowest level since 2012.

Initial estimates put growth in the economy as 
measured by gross domestic product at 0.2% in 
the final quarter of last year against 0.6% growth 
in the third quarter of 2018.

Growth in the latest quarter was driven by the 
services sector with 0.4% growth, while production 
and construction both contributed negatively to 
GDP growth. 

In the production industries — manufacturing, min-
ing and utilities — there was a fall of 1.1% against 
0.6% growth in the third quarter. 

The shrinkage was greater in construction where 
output fell from a 2.1% increase in the third quarter 
to a fall of 0.3% in the final quarter.

Compared with the same quarter in the previous 
year, the UK economy is estimated by the Office for 
National Statistics to have grown by 1.3%. That’s the 
weakest performance since second quarter 2012 
and continues the relatively subdued economic 
performance over the last year. 

The latest estimates also provide the first snapshot 
of how the economy performed in 2018, showing 
that UK GDP increased by 1.4%, the weakest growth 
since 2012. In 2017, growth was 1.8%.

https://mhfaengland.org/mhfa-centre/news/mhfa-new-guidance-launch/
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TUC general secretary Frances O’Grady said: “The 
prime minister’s failure to rule out a no-deal Brexit 
is harming confidence in the economy and holding 
back growth. 

“With our manufacturing sector in recession, the 
prime minister must act now to remove the threat 
of crashing out. 

“As growth evaporates, the government must wake 
up and take action. An upgrade to infrastructure 
and public services would strengthen growth and 
support workers.”

The Office for National Statistics said that initial 
estimates show that the services sector had an-
nual growth of 1.7%, the lowest since 2011 and the 
production sector had annual growth of 0.7%, the 
lowest since 2013. Construction annual growth was 
0.6%, the lowest since 2012. 

However, chancellor Philip Hammond said the data 
showed the economy remained “fundamentally 
strong” and that he did not foresee a recession.

www.ons.gov.uk/economy/grossdomesticproductgdp/bulletins/gdpfirstquarterlyes-
timateuk/octobertodecember2018

www.bbc.co.uk/news/business-47196387

Guide to tackling 
gender pay gap
Two new sets of guidance have been published by 
the Government Equalities Office (GEO) to help 
employers identify potential causes of the gender 
pay gap and develop an effective action plan to 
tackle it.

Eight ways to understand your gender pay gap asks 
companies to identify potential areas for improve-
ment, such as; whether women tend to enter the 
company in lower paid positions than men, whether 
there is a difference in performance scores within 
the organisation depending in relation to gender 
and whether individuals who are employed on a 
part-time basis are being supported to advance 
within the company.

Alongside this, the GEO is also publishing a four-
step guide to help companies develop an effective 
GPG action plan. The guide encourages employers 
to analyse and understand why they have a gap, 
working with staff to find out what they can be doing 
better and developing an action plan accordingly. 
Finally, the guide encourages businesses to give 
the action plan time to make an impact.

Unfortunately, the action place includes a triangle 
of consultation and engagement with at its top 
senior-level leadership and staff employee reps 
and working groups at the bottom. Inverting that 
triangle may help organisations tackle the gender 
pay gap more effectively. 

Minister for women Victoria Atkins said: “The 
gender pay gap is at its lowest level on record, but 
that is still not good enough if we want to achieve 
real gender equality in the work place.”

The deadline for second year of gender pay 
reporting for large private and voluntary sector 
employers is 4 April and 30 March for public 
sector organisations.

www.gov.uk/government/news/new-guidance-to-help-employers-close-gender-pay-gap

https://gender-pay-gap.service.gov.uk/public/assets/pdf/understand-your-gender-
pay-gap.pdf

https://gender-pay-gap.service.gov.uk/public/assets/pdf/action-plan-guidance.pdf
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