
The increases apply where the event giving rise to 
the entitlement to compensation or other payment 
occurs on or after 6 April 2019. The appropriate 
date is determined differently depending on the 
type of claim brought. In unfair dismissal claims, 
this date is the effective date of termination of em-
ployment. Where the appropriate date falls before 
6 April 2019, the old limits will continue to apply.

The 3.3% increases reflect the rise in the annual 
rate of RPI inflation to September 2018.

www.legislation.gov.uk/uksi/2019/324/pdfs/uksi_20190324_en.pdf

Long hours put women 
at risk of depression 
Women who work more than 55 hours a week are 
at a higher risk of depression but this is not the 
case for men, according to a new study

The study of over 20,000 adults, published in the 
Journal of Epidemiology & Community Health, 
found that after taking age, income, health and job 
characteristics into account, women who worked 
extra-long hours had 7.3% more depressive symp-
toms than women working a standard 35-40 week. 
Weekend working was linked to a higher risk of 
depression among both sexes

Women who worked for all or most weekends 
had 4.6% more depressive symptoms on average 

New tribunal award 
limits set from April
Increases to the limits applying to certain awards 
of employment tribunals and to other amounts 
payable under employment legislation have been 
laid before parliament in a statutory instrument.

The Employment Rights (Increase of Limits) Order 
2019 comes into force from 6 April 2019. 

The award for unlawful inducements under section 
145 of the Trade Union Labour Relations (Consol-
idation) Act 1992, relating to the undermining of 
trade union membership, activities and collective 
bargaining, will increase from £4,059 to £4,193.

The Order increases the maximum amount of a 
“week’s pay” — which is used for the purposes of 
calculating statutory redundancy payments, the 
unfair dismissal basic or additional award and 
payments to employees in the event of insolvency 
— increases from £508 to £525.

The limit on the amount of the unfair dismissal com-
pensatory award — increases from £83,682 to £86,444 
or 52 weeks' pay if less. In practice, few employees 
receive anywhere near this amount.

The limit on the daily amount of statutory guarantee 
payment — increases from £28 to £29.
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compared to women working only weekdays. 
Men who worked all or most weekends had 3.4% 
more depressive symptoms than men working 
only weekdays. 

“This is an observational study, so although we 
cannot establish the exact causes, we do know 
many women face the additional burden of do-
ing a larger share of domestic labour than men, 
leading to extensive total work hours, added time 
pressures and overwhelming responsibilities,” 
explained Gill Weston of the UCL Institute of 
Epidemiology & Health Care and lead author of 
the study.  

“Additionally women who work most weekends 
tend to be concentrated in low-paid service sector 
jobs, which have been linked to higher levels of 
depression.”

The study showed that men tended to work longer 
hours in paid work than women, and having chil-
dren affected men’s and women’s work patterns in 
different ways: while mothers tended to work fewer 
hours than women without children, fathers tended 
to work more hours than men without children. 

Two-thirds of men worked weekends, compared 
with half of women. Those who worked all or most 
weekends were more likely to be in low skilled 
work and to be less satisfied with their job and their 
earnings than those who only worked Monday to 
Friday or some weekends.

Researchers analysed data from the Understand-
ing Society, the UK Household Longitudinal Study 
(UKHLS). This has been tracking the health and 
wellbeing of a representative sample of 40,000 
households across the UK since 2009.

Information about working hours, weekend work-
ing, working conditions and psychological dis-
tress was collected from 11,215 working men and 
12,188 working women between 2010 and 2012.  
Depressive symptoms such as feeling worthless or 
incapable were measured using a self-completion 
validated general health questionnaire.

"Women in general are more likely to be depressed 
than men, and this was no different in the study,” 
Weston said. “Independent of their working pat-
terns, we also found that workers with the most de-
pressive symptoms were older, on lower incomes, 
smokers, in physically demanding jobs, and who 
were dissatisfied at work.”

She added: “We hope our findings will encourage 
employers and policy-makers to think about how 

to reduce the burdens and increase support for 
women who work long or irregular hours — without 
restricting their ability to work when they wish to. 
More sympathetic working practices could bring 
benefits both for workers and for employers — of 
both sexes.”

www.ucl.ac.uk/news/2019/feb/working-long-hours-linked-depression-women

Public sector workers 
on low pay
A million public sector workers are paid less than 
real Living Wage and so are paid less than the 
amount needed to get by, according to a report 
from the Living Wage Foundation.

The report found that as many as 1.2 million 
people working for the NHS, councils and other 
public sector employers receive less than the real 
Living Wage of £9 an hour, or the London Living 
Wage (LLW) rate of £10.55 — the current voluntary 
minimum rates set to reflect living costs.

It said public sector workers, employed either 
directly by the state or on outsourced contracts, 
account for up to 20% of the six million people in 
Britain paid less than this level.

It always bears repeating that the real Living Wage 
is higher than the statutory National Living Wage 
of £7.83 an hour paid across the country, which is 
to rise to £8.21 from April.

Using data compiled by the Smith Institute, the 
report revealed the vast majority of public sector 
workers earning below the real Living Wage are in 
local authority jobs, including teaching assistants, 
cleaners, care workers and catering staff. Almost 
half a million are on outsourced contracts, while 
725,000 work directly for a public sector body.

Christina McAnea, assistant general secretary of 
the public service union UNISON, said: “Hundreds 
of thousands of workers delivering essential public 
services are on poverty pay. Many have second and 
even third jobs just to keep the wolf from the door. 
This is taking a toll on their health, family life and 
productivity too.

“Last year’s NHS and council pay deals saw the 
lowest-paid workers’ wages go above the real Liv-
ing Wage. But colleagues on outsourced contracts 
in care, cleaning and catering weren’t so fortunate 
and many are still on the legal minimum.

www.ucl.ac.uk/news/2019/feb/working-long-hours-linked-depression-women
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“In a decent, caring society no one should be 
struggling like this. Dedicated public servants 
deserve better.”

A spokesperson for the Department for Business, 
Energy and Industrial Strategy (BEIS) said: “Every 
employee deserves a fair and competitive wage 
that recognises their hard work and contribution 
to our economy.”

These are weasel words from a government depart-
ment whose ministers told private contractors used 
by the department to pay below the LLW, despite 
demands for a pay rise from the public and com-
mercial services union PCS.

During negotiations with the union, contractors 
Engie and Aramark revealed to PCS representa-
tives that BEIS had told them to only align pay of 
their staff to the average for the private sector in 
London, which is well below the LLW.

PCS general secretary Mark Serwotka said: “Our 
members are being betrayed by a department more 
interested in keeping costs down than paying staff, 
who do vital work, a proper London Living Wage.”

www.theguardian.com/society/2019/feb/28/public-sector-workers-living-wage-in-
work-poverty-report

www.unison.org.uk/news/press-release/2019/02/public-service-workers-deserve-bet-
ter-poverty-wages-says-unison/

www.pcs.org.uk/news/beis-contractors-claim-they-can%E2%80%99t-pay-the-london-
living-wage-without-agreement-from-ministers

Fair work plan for 
Scotland revealed
A range of measures to support employers to em-
bed fairer working practices have been set out in 
a new Fair Work Action Plan.

Building on the First Minister’s ‘Fair Work First’ 
announcement last year, the action plan includes a 
commitment to a new benchmarking tool to help em-
ployers assess their current practices and to provide 
guidance on how to make their workplaces fairer.

A refreshed Scottish Business Pledge, more clear-
ly aligned to Fair Work principles, has also been 
launched. 

In response to feedback, the reinvigorated Business 
Pledge retains payment of the real Living Wage as 
a core commitment, while offering a more tailored 
approach to meet individual business needs and 
includes environmental impact for the first time.

A new learning network, led by a business group 
that will drive skills and promotion, is also being 
set up to better support businesses to achieve the 
Business Pledge.

Other commitments in the Fair Work Action Plan 
include:
l creating a new Fair Work service for small and 
micro employers so they can access support and 
guidance from a central point;
l increasing the number of people employed who 
are paid the real Living Wage by 25,000 over the 
next three years;
l hosting an international Fair Work Summit with 
the Fair Work Convention to share best practice; 
and
l embedding Fair Work across Scottish govern-
ment portfolios and demonstrating leadership as 
an employer in adopting Fair Work practices.

The plan is also committed to supporting trade 
unions to embed Fair Work in workplaces.

Business and Fair Work Minister Jamie Hepburn 
said: “We are committed to Fair Work because it 
means more security, decent pay and a greater 
voice for workers. On top of that it drives innova-
tion and productivity to improve businesses and 
increase profits.  It’s good for business and good 
for Scotland.

“There are many employers already championing 
the dimensions of Fair Work and there is an in-
creasing evidence base demonstrating the benefits 
to workers and to business. We must build on this 
and convey a strong business case for Fair Work to 
employers across Scotland.  

“Scotland has made and will continue to make 
great strides in Fair Work to underpin its economic 
success, as well as the wellbeing and prosperity of 
its people, communities and businesses.

In 2019-20, the Scottish government will continue 
to provide the Scottish TUC (STUC) with funding 
to support a further round of the Fair Work and 
Trade Union Modernisation Fund to support unions 
embed the Fair Work Framework in workplaces in 
Scotland.

It will also provide the STUC with funding to sup-
port the 2019-20 its Fair Work: Leadership and 
Equality Programme.

STUC general secretary Grahame Smith said: 
“The Fair Work Action Plan demonstrates a com-
mitment to using the powers the government has 
at its disposal to deliver Fair Work, which is good 

www.theguardian.com/society/2019/feb/28/public-sector-workers-living-wage-in-work-poverty-report
www.theguardian.com/society/2019/feb/28/public-sector-workers-living-wage-in-work-poverty-report
www.unison.org.uk/news/press-release/2019/02/public-service-workers-deserve-better-poverty-wages-says-unison/
www.unison.org.uk/news/press-release/2019/02/public-service-workers-deserve-better-poverty-wages-says-unison/
www.pcs.org.uk/news/beis-contractors-claim-they-can%E2%80%99t-pay-the-london-living-wage-without-agreement-from-ministers
www.pcs.org.uk/news/beis-contractors-claim-they-can%E2%80%99t-pay-the-london-living-wage-without-agreement-from-ministers
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for workers and good for business. Through Fair 
Work First, it lays the foundations for ensuring that 
Fair Work is mainstreamed throughout the Scottish 
government’s role as a provider of major contracts 
and grants for business.

“Crucially, it recognises the fundamental impor-
tance of strong unions in achieving Fair Work. We 
welcome the ongoing commitment to the Trade 
Union Fair Work and Modernisation Fund and 
STUC Leadership and Equality fund.”

The STUC is also looking forward to working with 
the government and other stakeholders to develop 
collective and sectoral bargaining across the econ-
omy with the key sectors of social care and early 
years and child care; hospitality; and construction 
as the initial focus.

https://news.gov.scot/news/employers-encouraged-to-put-fair-work-first

https://economicactionplan.mygov.scot/fair-work/

www.stuc.org.uk/news/1373/stuc-welcomes-scottish-government-fair-work-action-plan

Use of secretive courts 
a corporate disgrace
Legislation on health warnings on cigarette pack-
ets, raising the minimum wage and protecting the 
environment from mining, are just some of the laws 
multinational corporations have challenged under 
a secretive shadow legal system called ISDS — 
investor-state dispute settlement — according to 
War on Want.

A briefing from the poverty campaign group — The 
case against corporate courts — ask readers to 
“imagine a world where multinational corporations 
don’t have to follow the same laws as everyone else, 
but instead have their own corporate courts, where 
the law is tailored to their interests. 

"Not courts where the companies are put on trial, 
but where corporations sue governments for huge 
sums of money and bully countries to get their own 
way”. Welcome to the world of ISDS.

When a corporation brings an ISDS claim, a private 
arbitration tribunal is set up. ISDS can only be used 
by foreign investors — which effectively means 
multinational corporations. Domestic companies 
and governments cannot bring claims.

The tribunal does not try to balance public and 
private interest. It is only concerned with the 

obligations to investors created in the trade or 
investment deal. The concept that human rights 
law should come above investment law has been 
dismissed by tribunals.

Cases are usually held in secret, and may take sev-
eral years which is costly and creates uncertainty.

If the multinational wins, the tribunal will set an 
“award” — the amount that the government has to 
pay the multinational. Should the government refuse 
to pay, the award can be enforced through national 
courts elsewhere by seizing the country’s assets.

The briefing provides a number of cases pursued 
by multinationals, including one by the UK regis-
tered company, Gabriel Resources, after it was 
refused an environmental permit for a gold mine 
in Romania. It is currently suing not just for the 
money it had already spent, but also for everything 
it optimistically anticipates it could have made 
over the planned lifetime of the mine — a total of 
around £3 billion (US$4 billion). 

Public pressure, particularly from the movement 
against TTIP (the proposed US-EU trade deal which 
would have included ISDS but was defeated), has 
forced the EU to make changes. However, their 
efforts are just tinkering around the edges, hoping 
that will be enough.

The EU-Canada deal, CETA, includes a revamped 
version, known as the Investment Court System 
(ICS), although this section is currently on hold 
while facing a legal challenge. The EU wants to 
entrench this by setting up a Multilateral Invest-
ment Court. In this new version the cases would be 
public, heard by judges paid by salary not by the 
case, and there would be a right to appeal.

However, War on Want says this doesn’t address the 
essential problem that multinational corporations 
have their own special legal system to challenge 
democratic decisions. Some of the most controver-
sial ISDS cases could have happened just as easily 
under these other courts. Currently, the UK govern-
ment is unconvinced by ICS, and would prefer to 
continue using ISDS, according to the briefing.

War on Want is petitioning against the corporate 
courts — to sign the petition go to: https://secure.
waronwant.org/page/37886/action/1?ea.tracking.
id=web&_ga=2.121973003.1002050894.1551347009-
1385897071.1551347009

https://waronwant.org/sites/default/files/WoW_ISDSBriefing_Feb2019_WEB.pdf
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