
the UK arm of Japanese food group, and the Roman 
Catholic Diocese of Westminster.

Four public sector organisations were listed — all 
multi-academy trusts. They include the Birming-
ham-based multi-academy Academy Transforma-
tion Trust, which runs 22 academies across the 
West Midlands and East Anglia.

A second multi-academy trust, the Harlow-based 
Burnt Mill Academy Trust, runs 11 primary or sec-
ondary academies in Essex and east London.

Thirdly, Every Child, Every Day Academy Trust 
runs two schools in Richmond=upon-Thames and 
Surbiton, Surrey.

The EHRC cites another multi-academy trust, the 
Stockport-based Bright Tribe Trust, which ran 16 
academies. However, press reports suggest that 
the trust was broken up last years and its schools 
passed on to new owners. 

In addition, the EHRC have named and shamed 
three organisations that have failed to report their 
gender pay gap information on time for the second 
year in a row.

They are Typhoo Tea, owned by the Indian multina-
tional Indian company Apeejay Surrendra Group, 
make-up, skin care and beauty group Charlotte 
Tilbury and the Abergavenny-based Northern 

Named and shamed 
over gender pay
Forty seven organisations that have failed to 
report their latest gender pay gap following the 
March and April deadlines have been named 
and shamed by the Equalities and Human Rights 
Commission (EHRC).

All 47 organisations have been told by the EHRC 
that it will commence formal investigations and 
assessments to determine if they are breaking the 
law by withholding their gender pay gaps.

If this is the case, they will be required to publish 
the figures immediately and organisations that do 
not cooperate could be issued with a formal notice 
which is enforceable in court and in most cases 
face an unlimited fine.

EHRC chief executive Rebecca Hilsenrath said: 
“Transparency is a vital first step if we are to 
achieve gender equality in the workplace. There’s 
no excuse for missing the deadline and we will be 
making sure that all employers that haven’t pub-
lished their figures are held to account.”

The private sector organisations named and 
shamed for not meeting their reporting deadline 
include bus manufacturer Optare, Mizkan Euro, 
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Automotive Systems, which manufactures and 
supplies decorative aluminium and wood trim to 
the car industry.

The EHRC has notified them that it will now pro-
ceed to the next stage of statutory investigations 
as a result of their failure to publish on time again 
this year.

The investigations will look at whether the compa-
nies are breaking the law by failing to publish their 
gender pay gap information.

www.equalityhumanrights.com/en/our-work/news/47-organisations-yet-report-latest-
gender-pay-gap-named-and-shamed

www.equalityhumanrights.com/en/our-work/news/repeat-late-gender-pay-gap-report-
ers-named-and-shamed-equality-regulator

www.equalityhumanrights.com/en/pay-gaps/gender-pay-gap-our-enforcement-action

Homeworking on the 
rise and more want it
There are 374,000 more employees working from 
home than 10 years ago, a new TUC analysis mark-
ing Work Wise UK’s National Work from Home 
Day shows. 

The analysis shows a 27.7% increase in the number 
of homeworkers in the last decade. 

However, not enough bosses are giving their work-
ers the option of homeworking, which could help 
people to see more of their family and improve 
work-life balance. 

The TUC estimates that around four million more 
UK workers would like to work from home for at 
least some of their working week but aren’t given 
the chance. 

The TUC analysis reveals that in a gender break-
down, there are almost twice as many men as wom-
en homeworkers. But women are catching up, with 
36% more working from home than 10 years ago. 

The other main findings are:
l homeowners: People who own their home are 
73% more likely to work at home than renters. 
l age: Older workers are more likely to work at 
home, with 7.4% of 40-59 year olds homeworking 
but only 3.4% of 20-29 year olds. 
l occupation: 11.9% of managers work at home – 
more than any other group
l region/nation: The South West has the highest 
proportion of home workers in the country, with 1 in 
12 workers based in their home. Northern Ireland 
has the lowest with just 1 in 32 employees working 

from home. 
l disabled workers: Homeworking can be an 
important way for disabled workers to access the 
labour market, and there are 230,000 disabled 
people who work from home.   

The TUC is calling for a right to positive flexible 
working from day one of your job, with employers 
required to advertise all jobs on that basis. 

TUC general secretary Frances O’Grady said: “In 
many cases, homeworking is a win-win-win. Work-
ers get more time with their families, employers 
can boost productivity and hang on to experienced 
staff, and the environment benefits as well.

“But too many employers are clinging to tradition, 
or don’t trust their staff enough to encourage home-
working. They need to catch up.

“Unions can help negotiate home working policies 
that work positively for both employers and staff. 
And government should be investing in broadband 
infrastructure so that every worker can get a high-
speed connection at home.”

www.tuc.org.uk/news/homeworking-more-quarter-last-decade-tuc-analysis-shows

RPI inflation fuelled by 
energy and petrol rises
Higher energy bills and dearer petrol contributed 
to a significant rise in retail price inflation, official 
figures show.

In April 2019, the Retail Prices Index (RPI) stood 
at 288.2 and the annual rate of inflation on the 
measure favoured by union negotiators increased 
to 3.0% from 2.4% the previous month. 

Inflation under the relatively new Consumer Prices 
Index Housing (CPIH) increased to 2.0% from 1.8%. 

Air fares contributed strongly to the change in the 
12-month growth rate of CPIH between March and 
April 2019, with Easter, falling towards the end of 
April, affecting April prices.

The CPI is the inflation rate used by the Bank of 
England’s Monetary Policy Committee to inform its 
decisions on interest rates.

The inflation under the CPI was back above the 
Bank's target rate of 2.0% at 2.1% from 1.9% the pre-
vious month, the Office for National Statistics said.

www.equalityhumanrights.com/en/our-work/news/47-organisations-yet-report-latest-gender-pay-gap-named-and-shamed
www.equalityhumanrights.com/en/our-work/news/47-organisations-yet-report-latest-gender-pay-gap-named-and-shamed
www.equalityhumanrights.com/en/our-work/news/repeat-late-gender-pay-gap-reporters-named-and-shamed-equality-regulator
www.equalityhumanrights.com/en/our-work/news/repeat-late-gender-pay-gap-reporters-named-and-shamed-equality-regulator
www.equalityhumanrights.com/en/pay-gaps/gender-pay-gap-our-enforcement-action
www.tuc.org.uk/news/homeworking-more-quarter-last-decade-tuc-analysis-shows
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Price inflation

% increase on a year earlier

RPI 1 RPI RPIX 2 CPIH

January 2018 276.0 4.0 4.0 2.7

February 278.1 3.6 3.6 2.5

March 278.3 3.3 3.4 2.3

April 279.7 3.4 3.4 2.2

May 280.7 3.3 3.4 2.3

June 281.5 3.4 3.4 2.3

July 281.7 3.2 3.3 2.3

August 284.2 3.5 3.4 2.4

September 284.1 3.3 3.3 2.2

October 284.5 3.3 3.2 2.2

November 284.6 3.2 3.1 2.2

December 285.6 2.7 2.7 2.0

January 2019 283.0 2.5 2.5 1.8

February 285.0 2,5 2.4 1.8

March 285.1 2.4 2.4 1.8

April 288.2 3.0 3.0 2.0

1 January 1987=100 2 RPI except mortgage interest payments

Seven of the 14 groups that make up the basket of 
goods used to calculate the RPI increased by 3.0% 
or more in April.

The 16.0% rise in the fares and other travel costs 
group included a 20.9% rise in “other travel costs”, 
which includes air fares.

The fuel and light group posted an overall increase 
of 10.2% and included an increase of 14.1% in elec-
tricity prices and a 7.1% increase for gas.

Food prices increased by just 0.8%. However, 
potato prices were up by 5.8% and vegetable by 
3.8%, while soft drinks were 4.0% dearer. 

These increases were offset to some extent by 
price cuts for some meats — with pork down by 
5.6%, beef by 3.3% and chicken by 1.5%. Mean-
while, coffee was down by 3.1% and tea by 2.1%, 

3.0% or more % Less than 3.0% %

Fares etc 16.0 Personal goods & services 2.4

Fuel & light 10.2 Motoring expenditure 2.2

Tobacco 7.3 Housing 1.9

Leisure services 4.4 Alcoholic drink 1.6

Household services 4.1 Household goods 1.5

Clothing & footwear 3.6 Food 0.8

Catering 3.0 Leisure goods 0.6

www.ons.gov.uk/economy/inflationandpriceindices/bulletins/consumerpriceinfla-
tion/april2019

LGBT people suffer 
harassment at work
Nearly seven in 10 lesbian, gay, bisexual and trans 
(LGBT) people report being sexually harassed 
at work, according to new research published by 
the TUC.

The report — the first major study into LGBT sexual 
harassment at work in Great Britain — found that:
l more than two in five (42%) LGBT people who 
responded to the survey said colleagues made 
unwelcome comments or asked unwelcome ques-
tions about their sex life;
l more than a quarter (27%) reported receiving 
unwelcome verbal sexual advances; and
l two-thirds (66%) said they did not tell their 
employer about the harassment, and quarter of 
those said they didn’t report because they were 
afraid of being "outed" at work.

The survey found that LGBT women were more 
likely to experience unwanted touching and sexual 
assault at work.

Over a third of women (35%) reported they had 
experienced unwanted touching, for example 
placing hands on their lower back or knee.

Over one fifth (21%) reported experiencing sex-
ual assault, for example, unwanted touching of 
the breasts, buttocks or genitals, or attempts to 
kiss them.

One in eight (12%) LGBT women said they had 
been seriously sexually assaulted or raped at work.

Black and minority ethnic (BME) women and disa-
bled men and women reported even higher rates 
of harassment and sexual assault.

More than half (54%) of LGBT BME women said 
they have experienced unwanted touching at work; 
45% reported sexual assault; and more than a quar-
ter (27%) reported serious sexual assault or rape.

Half (50%) of LGBT disabled women reported un-
wanted touching, nearly four in 10 (38%) reported 
sexual assault and almost a quarter (24%) reported 
serious sexual assault or rape. 

Disabled men’s reported levels of sexual harass-
ment and assault were significantly higher than 
non-disabled men, with more than one in four (28%) 
of disabled men reporting sexual assault.

www.ons.gov.uk/economy/inflationandpriceindices/bulletins/consumerpriceinflation/april2019
www.ons.gov.uk/economy/inflationandpriceindices/bulletins/consumerpriceinflation/april2019
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LGBT people told the TUC these experiences had 
a big impact on their lives. Around one in six (16%) 
said the sexual harassment at work affected their 
mental health. 

A similar proportion (16%) told the TUC that they 
had left their job as a result of being sexually har-
assed — and one in 25 described the experience 
as so unbearable that it caused them to leave their 
job without another job to go to.

TUC general secretary Frances O’Grady said the 
research “reveals a hidden epidemic”.

She said: “In 2019, LGBT people should be safe and 
supported at work. But instead they’re experienc-
ing shockingly high levels of sexual harassment 
and assault.

“Workplace culture needs to change. No one 
should think that a colleague being LGBT is an in-
vitation for sexualised comments or inappropriate 
questions — let alone serious acts of assault.

“Government must change the law to put the re-
sponsibility for preventing harassment on employ-
ers, not victims. And anyone worried about sexual 
harassment at work should join a union.”

www.tuc.org.uk/news/nearly-7-10-lgbt-people-say-they-have-been-sexually-harassed-
work-says-tuc

www.tuc.org.uk/sites/default/files/LGBT_Sexual_Harassment_Report_0.pdf

Blacklisted trade union 
members win compo
Fifty three trade union members have won compen-
sation totalling £1.9 million after major construction 
firms admitted that they had been unlawfully black-
listed and denied work.

The compensation will be paid by the firms after 
they agreed out of court settlements with the work-
ers, avoiding a high court trial that was due to start 
next month.

The defendants have also agreed to pay blacklisted 
workers’ legal costs.

The latest round of payments means that in total, 
the firms have been forced in the last three years 
to pay compensation of £35 million to more than 
1,200 blacklisted workers.

They have also had to pay the blacklisted workers’ 
legal costs — another £20 million.

In a legal breakthrough, the construction com-
panies have agreed to place the substantial sum 
of £230,000 into a training fund which will be ad-
ministered by Unite, for all victims of blacklisting 
who have brought proceedings. The fund is not 
restricted to retraining in the construction sector.

Unite assistant general secretary Howard Beckett 
said “This is a historic agreement which provides 
some degree of justice to a further group of con-
struction workers who had their working lives need-
lessly ruined by blacklisting construction firms.

“The creation of a training fund controlled by Unite 
is a huge breakthrough, and is to be welcomed, as it 
will allow the union to assist victims of blacklisting 
return to employment."

Beckett add that the refusal of Cullum McAlpine to 
give evidence was "bitterly disappointing".

Unite had utilised every legal avenue available to 
force McAlpine who is considered by the union to 
be one of the main architects behind the Consult-
ing Association blacklist of construction workers 
to give evidence in court under oath and be cross 
examined, but this has proved to be impossible.

McAlpine’s refusal to appear in court and answer 
for his actions only serves to re-emphasise the 
need for a full public inquiry into blacklisting. As 
well as forcing McAlpine and other key figures 
behind the blacklist to give evidence it also must 
investigate the involvement of the police, the secu-
rity forces and the government in the blacklisting 
of construction workers.

“Unite remains utterly committed to ensuring that 
those guilty of ruining workers’ lives should be 
forced to account for their actions. This is why it is 
absolutely essential that a full public inquiry into 
blacklisting is imperative,” Beckett said.

Balfour Beatty, Costain, Kier, Laing O’Rourke, Sir 
Robert McAlpine, Skanska UK and VINCI are the 
firms involved in the deal. But they are bickering 
among themselves as they claim that Amec Foster 
Wheeler was involved in running the blacklist and 
should, therefore, pay a contribution towards the bill.

https://unitetheunion.org/news-events/news/2019/may/unite-secures-historic-mil-
lion-pound-plus-blacklisting-legal-settlement/

www.theguardian.com/business/2019/may/14/50-blacklisted-trade-unionists-win-19m-
from-building-firms
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