
Unemployment seasonally adjusted 

Claimants 1  LFS 3 

 (000s) % 2  (000s) %

February 2018 834 2.3 1,419 4.2

March 849 2.4 1,417 4.2

April 862 2.4 1,416 4.2

May 879 2.4 1,408 4.2

June 888 2.5 1,362 4.0

July 899 2.5 1,358 4.0

August 913 2.5 1,363 4.0

September 933 2.6 1,377 4.1

October 954 2.7 1,373 4.1

November 977 2.7 1,370 4.0

December 999 2.8 1,363 4.0

January 2019 1,011 2.8 1,338 3.9

February 1,038 2.9 1,343 3.9

March 1,061 3.0 1,298 3.8

April (r) 1,080 3.0 1,304 3.8

May (p) 1,103 3.1

 1 Jobseeker’s Allowance and Universal Credit claimants 2 Percentage of working 
population — the employees, unemployed, self-employed and the armed forces.  
3 The Labour Force Survey definition of unemployment — the number of unem-
ployed people who want a job and are ready to start work in two weeks, and have 
looked for work in the past four weeks. Each figure is the average of the past 
three months — a rolling average. (p) provisional (r) revised

There was an increase in the other main official 
unemployment measure — the claimant count — 

Unemployment falls to 
1.3 million
A fall in the number of unemployed people main-
tained the unemployment rate at its lowest level for 
almost 45 years, official figures show.

Overall, the number of unemployed people fell by 
34,000 to 1.3 million in the three-months to April 
2019 against 1.34 million for the period to January. 

The unemployment rate fell from 3.9% to 3.8% — it 
has not been lower since the three-month period 
October to December 1974.

The 15,000 decrease in number of 18-24 year-olds 
unemployed accounted for a large chunk of the 
fall, cutting their numbers to 394,000. Neverthe-
less, their unemployment rate remains high at  
one in 10 (10.2%).

On a gender basis, woman accounted for most of 
the overall fall. The number of unemployed women 
fell by 25,000 to 586,000 and their unemployment 
rate was down to 3.7% from 3.8%.

Meanwhile, the number of unemployed men fell by 
just 9,000 to 719,000, which was not enough to im-
pact on their unemployment rate which remained 
at 4.0%.
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which only includes claimants receiving Jobseek-
er’s Allowance and those on the means-tested 
Universal Credit.

In May 2019, unemployment under this count to-
talled 1.1 million, a 23,200 increase on the revised 
total for April of 1.08 million. 

The increase in numbers pushed the joblessness 
rate up to 3.1% from 3.0%.

Regions In the April period, unemployment fell 
in eight of the UK’s 12 regions/countries and in-
creased in the other four. 

Yorkshire and the Humber posted a 10,000 decrease 
and the East Midlands 8,000, while numbers were 
down by 7,000 in the East region.

The North East — with a 7,000 increase — was the 
largest of the four regional increases.

The unemployment rate was above the UK average 
of 3.8% in six of the 12 regions/countries. The high-
est rates were 5.7% in the North East and 5.0% in 
the West Midlands.

In May, the claimant count increased in all 12 re-
gions/countries.

The claimant count rate was above the UK average 
of 3.1% in seven regions/countries. The North East 
had the highest rate at 5.7%, followed by the West 
Midlands with 4.0%.

Region May  
claimants

LFS  
Feb — Apr

Number % Number %

North East 71,100 5.7 72,000 5.7

North West 151,000 3.9 133,000 3.7

Yorkshire & the Humber 101,700 3.5 134,000 4.9

East Midlands 66,900 2.8 105,000 4.3

West Midlands 122,400 4.0 145,000 5.0

East 74,300 2.3 96,000 3.0

London 160,500 2.6 209,000 4.3

South East 98,600 2.0 143,000 3.0

South West 66,600 2.2 78,000 2.7

Wales 53,400 3.5 69,000 4.4

Scotland 106,500 3.8 91,000 3.3

Northern Ireland 29,700 3.2 28,000 3.1

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentan-
demployeetypes/bulletins/uklabourmarket/june2019

MPs slam current use 
of gagging clauses 
A group of MPs says that the government must reset 
the parameters around the use of non-disclosure 
agreements (NDAs) and address the failure of the 
employment tribunal system to ensure all employ-
ees who have experienced discrimination have a 
meaningful route of redress.

The Women and Equalities Committee condemns 
the routine cover-up of allegations of unlawful 
discrimination and harassment in the workplace, 
and the fact that some employers fail to investigate 
allegations of unlawful discrimination properly — if 
at all.

The committee’s report highlights the difficulties 
of pursuing a case at an employment tribunal and 
the substantial imbalance of power that can exist 
between employers and employees, which can 
drive employees to feel that they have little choice 
but to reach a settlement that prohibits them from 
speaking out.

The committee proposes a range of solutions. The 
government should, for example, ensure that NDAs 
cannot prevent legitimate discussion of allegations 
of unlawful discrimination or harassment, and 
stop their use to cover up allegations of unlawful 
discrimination, while still protecting the rights of 
victims to be able to make the choice to move on 
with their lives.

In addition, it should require standard, plain English 
confidentiality, non-derogatory and similar clauses 
where these are used in settlement agreements, 
and ensure that such clauses are suitably specific 
about what information can and cannot be shared 
and with whom.

Corporate governance requirements to require 
employers to meet their responsibilities to protect 
those they employ from discrimination and harass-
ment should be strengthened. 

Finally, named senior managers at board level or 
similar should have to oversee anti-discrimination 
and harassment policies and procedures and the 
use of NDAs in discrimination and harassment 
cases.

The committee has also renewed its calls for the 
government to place a mandatory duty on employers 
to protect workers from harassment and victimisa-

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/june2019
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/june2019
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tion in the workplace, as well as urgently improve 
the remedies that can be awarded by employment 
tribunals, with a costs regime that reduces disincen-
tives to taking a case forward.

Committee chair Maria Miller said: “The current 
use of non-disclosure agreements in settling ... 
allegations is at best murky and at worst a conven-
ient vehicle for covering up unlawful activity with 
legally sanctioned secrecy.

“It is particularly worrying that secrecy about alle-
gations of unlawful discrimination is being traded 
for things that employers should be providing as a 
matter of course, such as references and remedial 
action to tackle discrimination.”

https://publications.parliament.uk/pa/cm201719/cmselect/cmwomeq/1720/1720.pdf

Taskforce to develop 
period poverty policy
A government taskforce is to work together with 
charities and businesses across a range of sectors to 
develop a comprehensive and sustainable response 
to period poverty in the UK.

In recent months, the government has announced 
that period products in schools, hospitals and 
police custody will be free for women and girls. 
Minister for women and equalities Penny Mordaunt 
said the taskforce will build on this work, looking 
at where accessibility is an issue for women and 
girls, but also seeking to tackle the issue of stigma 
and education around periods.

The taskforce — comprising Plan International 
UK, Procter and Gamble, the manufacturers of 
Tampax, and the Government Equalities Office 
(GEO) — will also look at the evidence and data 
around how period poverty affects different 
groups in society, as well as considering the role 
of education, access, costs, communications and 
role models in shifting social attitudes.

The Unite general union has been ahead of the 
game, as its Unite Demands Period Dignity cam-
paign has been running since June 2018 with a par-
allel campaign targeting the construction industry 
starting in February this year.

A change in attitudes is long overdue as a recent 
survey found that employees felt unable to discuss 
menstruation at work, while many workplaces do 
not offer sanitary bins or products.

Almost half of workers who experience periods 
(48%) said there is a noticeable stigma around the 
issue at the organisation they work for, according 
to research from DPG. 

The survey, of 2,000 employees who menstruate, 
found that this stigma is affecting how people 
act in the workplace. Three-quarters (74%) felt it 
necessary to hide sanitary products at work, and 
60% stated they’d be uncomfortable discussing 
the topic of menstruation at all with colleagues 
or managers. 

Almost one-third (32%) felt that colleagues did not 
take period pain seriously. As a result, 57% of those 
who suffer period-related symptoms said they have 
had to lie about their reasons for taking sick days.

The research also found that many workplaces were 
not properly equipped. More than a quarter (27%) 
of respondents said they did not have sanitary bins, 
and almost a third (31%) do not have constant access 
to a toilet. Just one in 10 (10%) said their employer 
provides free sanitary products.

www.gov.uk/government/news/period-poverty-taskforce-minister-announc-
es-next-steps-on-menstrual-hygiene-day

https://unitetheunion.org/campaigns/unite-demands-period-dignity/

www.hrmagazine.co.uk/article-details/workplace-period-stigma-must-be-tackled

Increase of 3.3% in 
average earnings
The latest average weekly earnings data show an 
increase in growth.

In April 2019, average total weekly earnings, includ-
ing bonuses, were estimated to have risen by 3.3% 
against the revised increase of 2.7% for March.

As inflation under the Retail Prices Index (RPI) 
rose by 3.0% in April and 2.4% in March, earnings 
posted real-terms increases in both months, that 
is, outstripped inflation.

The sectoral earnings figures for April 2019 from 
the Office for National Statistics (ONS) show that 
earnings growth in manufacturing recovered to 
2.0% from 0.9% the previous month. Meanwhile, 
growth in services rebounded to 3.3% from 2.9% 
the previous month.

In the private sector as a whole, growth was up to 
3.7% from 2.3%. And the public sector, excluding 
financial services, did even better with a 4.2% in-
crease against just 2.3% the previous month.

https://publications.parliament.uk/pa/cm201719/cmselect/cmwomeq/1720/1720.pdf
www.gov.uk/government/news/period-poverty-taskforce-minister-announces-next-steps-on-menstrual-hygiene-day
www.gov.uk/government/news/period-poverty-taskforce-minister-announces-next-steps-on-menstrual-hygiene-day
https://unitetheunion.org/campaigns/unite-demands-period-dignity/
www.hrmagazine.co.uk/article-details/workplace-period-stigma-must-be-tackled
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Headline earnings growth (the rolling three-month 
average) for the whole economy in April was down 
to 3.1% from 3.3%. In manufacturing, growth was 
down to 1.6% from 1.7%, and in services down to 
3.2% from 3.5%.

In the private sector, growth slipped to 3.2% from 
3.3%, but in the public sector, excluding financial 
services, growth increased to 2.9% from 2.5%.

Average Weekly Earnings Indices 1

2000= 100 Whole economy

 annual  
change

Manu-
factur-

ing

Serv 
ices

Private 
sector 

Public 
sector2

Feb 2018 (r) 163.4 2.6% 163.8 167.0 163.3 165.0

March (r) 164.4 2.7% 164.8 168.0 165.5 165.1

April (r) 164.4 2.6% 165.0 168.0 164.1 164.9

May 164.8 2.6% 164.6 168.4 165.0 165.4

June 165.4 2.1% 164.5 169.1 165.8 165.5

July 166.0 3.3% 165.5 169.8 166.3 167.1

August 166.6 3.2% 165.3 170.5 167.0 167.2

September 167.1 2.9% 165.9 171.0 167.4 167.1

October 168.2 4.0% 166.5 172.9 169.2 167.9

November 168.2 3.4% 166.4 172.1 168.5 168.2

December 168.6 3.3% 166.9 172.5 169.0 168.3

Jan 2019 (r) 169.1 3.9% 167.4 173.1 169.4 168.8

February (r) 168.9 3.4% 167.0 172.8 169.2 168.7

March (r) 168.9 2.7% 166.3 172.8 169.2 168.9

April (p) 169.7 3.3% 168.3 173.5 170.1 171.9

% annual rise for April 2.0% 3.3% 3.7% 4.2%

% rise — April headline 
rate 3

3.1% 1.6% 3.2% 3.2% 2.9%

1 Average weekly earnings in Great Britain seasonally adjusted 2 Excluding finan-
cial services 3 Annual increase in rolling three-month average (p) provisional (r) 
revised

The ONS also produces regular pay figures which 
strip out bonuses. In April, earnings in the whole 
economy increased by 3.8% against 3.1% for March. 

The annual increases in the year to April for various 
sectors (previous month’s rises in brackets), were: 
manufacturing 2.3% (2.2%); services 3.8% (3.3%); 
private sector 3.8% (3.3%); and public sector, ex-
cluding financial services, 4.2% (2.1%).

For the period ending April, the rolling three-month 
average increase in regular pay for the whole 
economy was up to 3.4% from 3.3% in March. The 
three-monthly sectoral increases were: manufac-
turing 2.2% (2.2%); services 3.4% (3.5%); private 
sector 3.5% (3.5%); and public sector, excluding 
financial services, 2.9% (2.4%).

The following table is based on the median average 
earnings figures for April 2018 published in the 
Annual Survey of Hours and Earnings. 

The figures have been uprated by the 3.3% increase 
in average weekly earnings, including bonuses, for 
the whole economy between April 2018 and April 
this year to give a rough update of earnings in the 
various occupational groups.

Full-time average weekly earnings by occupation

All employees £587.80

All male £629.10

All female £525.90

Managers £862.70

Professionals £769.70

Associate professionals £640.70

Admin & secretarial £461.00

Skilled/craft £541.90

Services £385.80

Sales £396.10

Operatives £506.20

Other manual jobs £397.90

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentan-
demployeetypes/bulletins/uklabourmarket/june2019
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