
one voice, we’re powerful.” When you’re a UNISON 
rep and you’re trying to help a member, you can 
be “the only thing that stands between them and 
poverty … the only people that stand up for them.”

www.unison.org.uk/news/article/2019/06/localgov-southall/

Old school tie and 
Oxbridge elites
The top professions in the UK are still unduly dom-
inated by people who have gone through private 
schools and Oxford and Cambridge universities, 
according to an educational charity.

A joint study, conducted by the Sutton Trust and the 
government advisory body  Social Mobility Com-
mission, looks at the backgrounds of around 5,000 
individuals in high ranking positions across a broad 
range of British society, and provides a definitive 
document of who gets to the top in Britain in 2019.

The report — Elitist Britain 2019 — paints a picture 
of a country whose power structures remain domi-
nated by a narrow section of the population: the 7% 
who attend independent schools, and the roughly 
1% who graduate from Oxford or Cambridge.

Key findings of the report include:
l Two out five (39%) of the elite group as a whole 

An inspiring message 
for union noticeboard
“I think the best thing you can ever do is be a union 
rep … you fight for the person who hasn’t got a voice. 
You fight for the ‘little’ people — and all the ‘little’ 
people make the country great.”

These are the words of guest speaker Neville 
Southall to UNISON’s local government conference 
held at the Liverpool Arena, but they apply to any 
union rep.

Southall, the former Welsh international footballer, 
became a legend when playing for Everton less 
than four miles away at Goodison Park.

Since leaving professional football, Southall has 
forged a second career working with troubled 
children and youngsters at a pupil referral unit, in 
Ebbw Vale, Wales.

Declaring that “UNISON is the best thing in the 
world,” Southall said of reps like himself: “You 
go in and speak up for somebody — you make a 
difference. Sometimes it works and sometimes it 
doesn’t, but you try.”

He mentioned becoming a rep and learning to "play 
the bosses’ game", but ultimately, “if we speak with 
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were privately educated, more than five times as 
many as the population at large, while a quarter 
(24%) had graduated from Oxbridge;
l politics, the media, and public service all show 
high proportions of the privately educated in their 
number, including 65% of senior judges, 59% of 
civil service permanent secretaries and 57% of 
the House of Lords;
l two out of five (39%) of the Conservative cabinet 
were independently educated, in stark contrast 
with the shadow cabinet, of which just 9% attended 
a private school;
l a "pipeline" from independent schools through 
Oxbridge and into top jobs. An average of 17% 
across all top jobs came through this pathway, but 
this figure rises as high as 52% for senior judges, 
and a third of regular newspaper columnists; and
l sport (particularly football), the arts and local 
government were areas with the lowest numbers of 
those coming from socially exclusive educational 
institutions.

Across the 37 categories surveyed in the report, 
only among men and women’s footballers were the 
privately educated under-represented.

Looking at the five years since 2014, Elitist Britain 
2019 shows isolated pockets of positive change, 
but a picture characterised by persistent inequal-
ity. The proportion of the elite who are privately 
educated appears to be decreasing, but change 
is happening slowly.

The report makes five recommendations, the first 
of which is that social diversity should be a key 
mission across the whole of British society to en-
sure the talents of people from all backgrounds are 
used. Enacting the “socio-economic duty” clause of 
the Equality Act 2010 should form the centrepiece 
of this. 

Obligating public bodies to give due regard to 
how they can reduce the impact of socio-economic 
disadvantage would send a powerful signal, the 
report said.

Secondly, data on the socio-economic background 
of employees should be collected and monitored by 
employers in the same way as gender or ethnicity.

Thirdly, financial barriers to entry to leading indus-
tries and professions must be tackled, including 
unpaid internships of significant length. But given 
the confusion among employers and interns around 
the law on this, there should be specific legisla-
tion which clarifies and tightens the rules around 
internships. 

Next, recruitment practices should be open and 
transparent. Internships and entry level jobs in 
particular should be openly advertised to help 
young people from under-represented groups get 
a foot on the ladder.

Finally, employers should adopt contextual recruit-
ment practices that place attainment and success-
es achieved in the context of disadvantage, includ-
ing underperforming schools and less advantaged 
neighbourhoods.

Sir Peter Lampl, founder and executive chair of 
the Sutton Trust and chair of the Education Endow-
ment Foundation, said: “Britain is an increasingly 
divided society. Divided by politics, by class, by 
geography. Social mobility, the potential for those 
to achieve success regardless of their background, 
remains low. 

“The key to improving social mobility at the top 
is to tackle financial barriers, adopt contextual 
recruitment and admissions practices and tackle 
social segregation in schools.”

www.suttontrust.com/newsarchive/elitist-britain-five-times-more-likely-to-go-to-pri-
vate-school/

www.suttontrust.com/research-paper/elitist-britain-2019/

Working long hours 
brings risk of stroke
Working long hours is linked to an increased risk 
of stroke, researchers say.

The researchers, from Angers University and the 
French National Institute of Health and Medical 
Research, looked at data on age, smoking and 
working hours from a population study of more 
than 143,000 adults.

“Long hours” was defined in the French study as 
more than 10 hours on at least 50 days a year. 

Just under a third worked long hours, with 10% 
working long hours for 10 years or more.

People who worked long hours for more than a 
decade were at the greatest risk of stroke, the 
researchers suggest.

Overall, 1,224 of those in the study had had a stroke.

But the UK’s Stroke Association said there were lots 
of things people could do to counteract the effects 
of long hours, like exercising and eating well.

www.suttontrust.com/newsarchive/elitist-britain-five-times-more-likely-to-go-to-private-school/
www.suttontrust.com/newsarchive/elitist-britain-five-times-more-likely-to-go-to-private-school/
www.suttontrust.com/research-paper/elitist-britain-2019/
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The research, published in the American Heart 
Association’s journal Stroke, said people working 
long hours had a 29% greater risk of stroke, and 
those doing so for 10 years or more had a 45% 
greater risk.

Part-time workers and those who suffered strokes 
before working long hours were excluded from 
the study.

Dr Alexis Descatha, who led the research said: 
“The association between 10 years of long work 
hours and stroke seemed stronger for people un-
der the age of 50. This was unexpected. Further 
research is needed to explore this finding.

“As a clinician, I will advise my patients to work 
more efficiently and I plan to follow my own advice.”

This study looked at numbers, rather than reasons, 
but other research has found people who run their 
own businesses, chief executives and managers 
seem less affected by long hours — as opposed to 
those working irregular shifts and nights, or who 
have job-related stress. 

Dr Richard Francis, head of research at the Stroke 
Association, said: “There are lots of simple things 
you can do to reduce the risk of a stroke, even if 
you work long hours. 

“Eating a healthy diet, finding the time to exercise, 
stopping smoking and getting the recommended 
amount of sleep can make a big difference to 
your health.”

www.bbc.co.uk/news/health-48703955

www.ahajournals.org/doi/pdf/10.1161/STROKEAHA.119.025454

Older workers project 
gets £2 million funding
More than £2 million of National Lottery funding is 
being invested in a project to support older people 
to remain in or return to work in Northern Ireland, 
Scotland and Wales.

Age NI, in partnership with Business in the Com-
munity Northern Ireland, have been awarded the 
£2.24 million grant for the five-year Age at Work 
project which is raising awareness of an ageing 
workforce and supporting businesses to be more 
age inclusive.

Siobhan Casey, director of business development 
and marketing at Age NI, said: “Over the next five 

years, Age NI will support over one thousand peo-
ple seeking a refresh of their current role, skills 
and prospects by providing a tailored Mid-Career 
Review. 

"The aim of this initiative is to increase the confi-
dence, skills and opportunities for those who wish to, 
as well as those who need to, stay in work for longer.”

By supporting older people in remaining or re-
turning to work, the project is helping them to 
have enough income, stay connected, develop 
new skills, lead a fuller working life and reduce 
loneliness and isolation.

Age NI and Business in the Community Northern 
Ireland’s counterparts in Scotland and Wales are 
also delivering the project in their countries. 

The project is encouraging businesses to recruit, 
retain and retrain older workers. It is offering re-
sources, advice and support including training 
and work placements. The project is also working 
with employers to support age-inclusive policies.

Recent research also indicates that 82% of people 
aged in their 40s and 50s who are in work would 
like to have more flexibility in their job pattern in 
the future, 81% are interested in developing new 
skills and 47% are interested in being promoted.

Other reasons for working on include wanting to 
stay connected with others (30%), or for some it 
might be for financial reasons — 47% are likely to 
work past the state pension age to be able to afford 
their desired lifestyle.

Meanwhile, according to research by Canada 
Life group, the majority (71%) of employees plan 
to work beyond the age of 65, and 32% feel that 
flexible-working initiatives are the best way to at-
tract and support older employees, according to 
research by Canada Life Group Insurance.

The survey, conducted among 1,002 full- and 
part-time employees in April 2019, also found that 
employees planning to work past the age of 65 
felt their most valued benefits would be income 
protection (17%), life insurance (16%), critical 
illness cover (13%) and employee assistance 
programmes (10%).

Approximately three in 10 (28%) respondents noted 
that having a diverse mix of ages within an employ-
ee base creates a wider range of skills, while 43% 
agreed that organisations value the experience of 
older workers. 

www.bbc.co.uk/news/health-48703955
www.ahajournals.org/doi/pdf/10.1161/STROKEAHA.119.025454
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A further 40% noted that employees aged over 65 
are valued for their loyalty, while 62% of respond-
ents aged above 55 had indeed been with their 
organisation for 10 years or more.

Paul Avis, marketing director of Canada Life Group 
Insurance, said: “Older workers are an invaluable 
component of the UK workforce given their ex-
tensive industry knowledge and expertise that all 
colleagues, particularly younger generations, can 
benefit from. 

"They also represent a valuable talent pool for em-
ployers as Britain struggles to counter a growing 
skills shortage.”

However, almost three in 10 (27%) respondents 
voiced concerns that employers might see older 
staff as a hassle, due to the increased likelihood 
of health concerns. 

In addition, respondents stated that older workers 
are seen as less productive (21%), less likely to 
adapt (30%) and less skilled with technology (30%).

https://opportunitynow.bitc.org.uk/media-centre/news/%C2%A32m-national-lot-
tery-funding-older-workers

www.employeebenefits.co.uk/flexible-third-work-over-65/

London council signs 
domestic abuse charter
Barking and Dagenham Council has become 
the first London borough to sign up to the GMB 
general union’s Work to Stop domestic abuse 
employer charter.

The authority rubber-stamped the deal at a full 
council meeting, committing to offering up to 10 
days' paid leave to employees facing domestic vio-
lence or displaying abusive behaviours, to support 
them in seeking the appropriate help. [

More than 2,500 Barking and Dagenham staff will 
now be protected by the charter. 

The charter calls on employers to support employ-
ees experiencing domestic abuse to ensure they 
will not be disadvantaged at work, will be support-
ed with access to services and information and that 
all employers train staff to be able to appropriately 
and confidently support staff. 

Data from the Crime Survey for England and 
Wales for the year ending March 2018, showed an 
estimated 2.0 million adults aged 16 to 59 years 
experienced domestic abuse in the last year — 1.3 
million or two-thirds of the total were women.

“This commitment, including paid time off, is cru-
cial to make the workplace is a safe environment 
for those fleeing domestic abuse and ensuring 
vital support is available whenever it is needed," 
said GMB national equality and inclusion officer 
Nell Andrew.

“By signing the charter, as an employer, they are 
sending a strong message to Barking and Dagen-
ham workers: If you experience domestic abuse 
you will be believed, supported and, important-
ly, not discriminated against in the workplace  
because of it.”

www.gmb.org.uk/news/barking-and-dagenham-first-london-borough-sign-domestic-
abuse-charter-0
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