
UK. This includes 8.3 million working-age adults; 4.6 
million children; and 1.3 million pension-age adults.

Concerning depth of poverty, on average, those 
in poverty have moved closer to the poverty line 
now than would have been the case in 2000-01, the 
commission said. However, a third (31%) of people 
in poverty — 4.5 million people — are more than 50% 
below the poverty line, and this proportion has not 
changed since the millennium.

Just under half (49%) of those in poverty are in 
persistent poverty, meaning they are in poverty 
now and have also been in poverty for at least 
two of the previous three years. This totals seven 
million people, including 2.3 million children, 1.2 
million people living in lone-parent families, and 
1.8 million of those living in workless households.

Poverty persistence is particularly high for those 
in deep levels of poverty. Three-fifths (59%) of 
those living more than 50% below the poverty 
line are also in persistent poverty, compared to 
just over a third (36%) of those living within 5% of 
the poverty line.

Analysis also shows that:
l nearly half (48%) of people in poverty — totalling 
6.8 million people — live in a family where someone 
is disabled;
l the poverty rate for people living in families 
where all adults work full-time is just 10%, com-
pared to 58% where all adults work part-time and 

Study finds 4.5m in 
deep poverty in UK
More than four million people in the UK are trapped 
in deep poverty, meaning their income is at least 
50% below the official breadline, according to a 
report from the Social Metrics Commission, and 
seven million people are living in persistent poverty.

The new report provides a detailed overview of the 
extent and nature of poverty in the UK today and 
original analysis that shows how this has changed 
since 2000-01.

It shows that, despite fluctuations, overall rates 
of poverty have changed relatively little since the 
millennium. The current rate of poverty is 22%, 
which is the same as last year and only slightly 
lower than the 24% seen in 2000-01. 

However, this trend hides significant changes in 
rates of poverty among different groups. Poverty 
rates among pension-age adults fell steadily from 
19% in 2000-01 to 9% in 2014-15, but have since risen 
slightly to 11%. Similarly, poverty rates among chil-
dren dropped from 36% in 2000-01 to 31% in 2014-15, 
but have now risen slightly to 34%.

The key findings from the 2019 report include that 
overall there are 14.3 million people in poverty in the 
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70% in workless families;
l poverty rates among families from ethnic mi-
norities are particularly high. Nearly half (46%) of 
people in families with a Black head of household 
and 37% of people in families with an Asian head 
of household are in poverty, compared to 19% of 
people in a family with a White head of household. 
However, 76% of those in poverty live in families 
with a head of household who is White; and
l compared to the UK average of 22%, poverty 
rates are higher in Wales (24%) and London (28%) 
and lower in the South East (18%) and Scotland and 
Northern Ireland (both 20%).

The commission’s measure of the depth of poverty 
reflects how far each family in poverty is below the 
poverty line; and captures and reports on families 
that are just above the poverty line.

Meanwhile, a family is judged to be in persistent 
poverty if it was in poverty this year; and had also 
been in poverty for two of the previous three years.

The Social Metrics Commission was brought 
together to develop a new approach to poverty 
measurement that both better reflects the nature 
and experiences of poverty that different families 
in the UK have, and can be used to build a con-
sensus around poverty measurement and action 
in the UK.

https://socialmetricscommission.org.uk/wp-content/uploads/2019/07/SMC_measur-
ing-poverty-201908_full-report.pdf

Number of workplace 
deaths increases
There was an increase in the number of workers 
fatally injured at work in Great Britain last year, 
according to the latest official figures.

The number of workers fatally injured at work in the 
year to March 2019 increased by six to a provisional 
figure of 147, against the revised figure of 141 for the 
previous year, according to the Health and Safety 
Executive (HSE). 

A breakdown by industry shows that there were 30 
workers’ deaths in construction, against the five-
year average of 36. The HSE said the 2018-19 total 
was the lowest on record. However, the number 
has fluctuated between 30 and 47 over the past 
five years.

The number of fatal injuries in agriculture increased 
by three from 29 to 32; the five-year average was 29.

There were seven deaths in waste and recycling 
against a five-year average of nine.

Based on the annual average rates for 2014-15 to 
2018-19, agriculture, forestry and fishing and waste 
and recycling come out worst, with a rate of injury 
some 18 times and 17 times as high as the average 
across all industries respectively.

Alan Plom, chair of Institution of Occupational 
Safety and Health’s Rural Industries Group, said: 
“It is disappointing we have seen an increase in 
the incidence rate of fatalities … in agriculture, 
despite all the concerted efforts being made to 
raise awareness and share good practice.  If other 
industries can reduce their rate, why can’t we?.”

The number of deaths in manufacturing has fluctu-
ated over the last five years, and the 26 deaths in 
2018-19 was an increase of 11 on the low of 15 the 
previous year; the five-year average was 21.

There were 16 deaths in transportation and storage 
an increase of one on the previous year while the 
five-year average was 15. 

There were 18 deaths in wholesale, retail trade, 
motor vehicle; accommodation and food services 
against a five-year average of 10. Of those 18 deaths: 
seven were in wholesale and retail trade of motor 
vehicles (including motor vehicle repair); eight 
were in other wholesale trade activities; two were 
in retail trade; and one was in accommodation.

In communication, business services and storage 
there were 13 deaths up from 11 the previous year 
and up on the five-year average of 10.

There were four fatalities in public service and one 
in art, entertainment and recreation.

The most common cause of death in 2018-19, 
accounting for around a quarter of the total, was 
a fall from height, with 40 fatalities. There were 
30 deaths (20% of the total) with workers being 
struck by a moving vehicle and 16 deaths (13%) 
from being struck by a moving object.

Fatal injuries to workers are predominately to male 
workers In 2018-19, 139 (95%) of all worker fatali-
ties were to male workers, a similar proportion to 
earlier years.

In terms of age, a quarter of fatal injuries in 2018-
19 were to workers aged 60 and over, even though 
such workers made up only around 10% of the 
workforce.

https://socialmetricscommission.org.uk/wp-content/uploads/2019/07/SMC_measuring-poverty-201908_full-report.pdf
https://socialmetricscommission.org.uk/wp-content/uploads/2019/07/SMC_measuring-poverty-201908_full-report.pdf
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The HSE's figures do not include those killed on 
the roads, at sea or in the air. 

They also exclude deaths from occupational 
diseases, which typically occur many years after 
first exposure to the causative agent. Each year 
around 13,000 deaths from occupational lung 
disease and cancer are estimated to have been 
caused by past exposure, primarily to chemicals 
and dust, at work.

The 13,000 figure for deaths includes those from the 
asbestos-related cancer mesothelioma, which can 
be counted and here the figure was 2,523 in 2017. 

The HSE says the deaths from mesothelioma were 
largely a consequence of occupational asbestos 
exposures that occurred before 1980 and it ex-
pects annual deaths to remain broadly at current 
levels for the rest of the decade before beginning 
to decline. 

www.hse.gov.uk/statistics/pdf/fatalinjuries.pdf

www.iosh.com/more/news-listing/high-number-of-deaths-among-self-employed-agri-
cultural-workers-shows-greater-need-for-safety-awareness-on-farms/

New protections for 
pregnant women? 
Pregnant women and new mothers could receive 
up to two years of legal protection against redun-
dancy, with new protections being extended for 
an additional six months after their return to work, 
the government announced before Boris Johnson 
became prime minister.

The move comes in response to a government 
consultation which found that new parents continue 
to face unfair discrimination. Research estimates 
that up to 54,000 women a year felt they had to 
leave their jobs due to pregnancy or maternity 
discrimination.

Pregnancy and maternity discrimination is illegal, 
and those on maternity leave have special protection 
in a redundancy situation. The reforms will for the 
first-time extend that redundancy protection for six 
months from the date of a mother’s return to work 
as well as covering those taking adoption or shared 
parental leave. This will help ensure new parents 
are protected from discrimination in the workplace, 
regardless of gender and circumstance.

Those taking adoption leave will receive the same 
protections as those on maternity leave, while the 
practical and legal differences between shared 

parental leave and maternity leave may mean that 
it will require a different approach.

The government has also announced that a new 
taskforce made up of employer and family groups 
will be established to develop an action plan on 
what further steps government and other organ-
isations can take to make it easier for pregnant 
women and new mothers to stay in work. It will also 
make recommendations on raising awareness of 
employer obligations and employee rights.

www.gov.uk/government/news/pregnant-women-and-new-parents-to-get-en-
hanced-redundancy-protections

Approach to equality 
law needs to change
There should fundamental shift in how equality 
laws are enforced as the current approach is not 
fit for purpose, says the Women and Equalities 
Committee in the report.

The report, the culmination of a year-long inquiry, 
argues against relying on the individual approach, 
dating back to the 60s and 70s, and recommends 
that this must be replaced by a new approach 
which provides a sustainable deterrent and tackles 
institutional and systemic discrimination.

While individuals must still have the right to chal-
lenge discrimination in the courts, says the com-
mittee, the system of enforcement should ensure 
that this is only rarely needed: this will require a 
fundamental shift in the way that enforcement of 
the Equality Act is thought about and applied.

Committee chair Maria Miller said: “Creating a fair-
er society where people are not treated differently 
because of the colour of their skin, their sex, gender, 
sexuality or religion is central to British values. 

“In our first four years, in inquiry after inquiry the 
Women and Equalities Committee has heard abun-
dant evidence of the destructive impact discrim-
ination has on people’s lives, as well as the heavy 
cost that puts on society and public services. 

“One thing is absolutely clear: the burden of en-
forcement must shift away from the individual.”

The report’s main recommendations are:
l develop a “critical mass” of cases to inform em-
ployers and organisations about their legal duties 
and make adherence to existing equality law a 
priority for all organisations;

www.hse.gov.uk/statistics/pdf/fatalinjuries.pdf
www.iosh.com/more/news-listing/high-number-of-deaths-among-self-employed-agricultural-workers-shows-greater-need-for-safety-awareness-on-farms/
www.iosh.com/more/news-listing/high-number-of-deaths-among-self-employed-agricultural-workers-shows-greater-need-for-safety-awareness-on-farms/
www.gov.uk/government/news/pregnant-women-and-new-parents-to-get-enhanced-redundancy-protections
www.gov.uk/government/news/pregnant-women-and-new-parents-to-get-enhanced-redundancy-protections
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l move away from relying so heavily on the cur-
rent model of using individual litigation to create 
precedents;
l make obligations on employers, public  
authorities, and service providers explicit and 
enforceable;
l ensure that all who have powers to change the 
way in which employers, public bodies and service 
providers operate use their powers to eliminate 
discrimination and to advance equality; and
l the EHRC must refocus its work and be bolder 
in using its unique enforcement powers.

The committee’s work in a range of areas has 
shown that individuals have difficulties enforcing 
their rights under the Act and has questioned the 
effectiveness of the Equality and Human Rights 
Commission (EHRC), which the committee ac-
cused of “timidity”. 

“It should make regulators, inspectorates and om-
budsmen not only key partners in creating a critical 
mass of enforcement action, but also key targets for 
enforcement action when those same regulators, 
inspectorates and ombudsmen fail to meet their 
own equality duties,” said Miller.

The committee recommends that the government’s 
labour market enforcement director should play 
a fundamental role, alongside the proposed new 
single labour market enforcement body. 

If such bodies acted consistently on their obliga-
tions, then the EHRC could become the strategic 
enforcer that it should be.

Finally, the report recommends that the govern-
ment must also make this fundamental shift in the 
way that enforcement of the Equality Act is thought 
about and applied.

https://publications.parliament.uk/pa/cm201719/cmselect/cmwomeq/1470/1470.pdf

Eye-watering bills for 
holiday childcare
Working parents are facing a holiday childcare 
bill of up to £800 — more than double the cost of 
term-time childcare, according to an annual survey.

Holiday childcare prices have risen by 3% in 
Britain since last summer, bringing the average 
parents now pay for one week of holiday childcare 
to £138 — more than double the price parents pay 
for after-school clubs during term time.

Coram Family and Childcare’s 15th annual Holiday 
Childcare Survey, the country’s most comprehen-
sive survey of holiday childcare costs, reveals 
that working parents will have to find £828 on 
average for six weeks of holiday childcare per 
child. This means families have to find an extra 
£484 to cover the summer holidays compared to 
term-time childcare.

This, says Coram, can be a huge financial pressure 
for low income families who rely on Universal Credit 
to help with their childcare costs, as this support is 
paid in arrears meaning they have to find the money 
to cover these higher costs up front, pushing many 
into debt.

In addition to rising costs, the survey also highlights 
the substantial gaps in the availability of holiday 
childcare across the nation. Just one in three (31%) 
local authorities in England and one in five (19%) 
for both Wales and Scotland report having enough 
holiday childcare for all parents in their area who 
work full-time.

https://www.familyandchildcaretrust.org/holidaychildcare2019
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