
In contrast, the pain of the 2008 recession — 
through rising unemployment and falling real pay 
— was more evenly distributed. Workers across 
the board experienced a deep pay squeeze that 
cut average real earnings by £32 a week between 
2008 and 2014.

The briefing finds that the social security safety net 
also played a key role during the financial crisis 
in protecting lower-income households from expe-
riencing the recession more deeply. For those in 
the lowest income decile, the fall in employment 
income was more than offset by a boost from the 
tax and benefit system.

However, analysis shows that the longer-term im-
pact of the financial crisis has borne down most 
heavily on lower-income families. By analysing 
consumption patterns over the past decade, the 
report finds that lower income households were 
forced to retrench by more after the financial crisis, 
and are yet to shake the experience off. While the 
average decrease in spending between 2009 and 
2014 was £20 a week, those in the bottom quarter of 
the income distribution cut back over three times 
more at £61 a week.

This consumption crunch has meant lower-income 
households spending a far greater share of their 
income on essentials. The rise in spending on 
essentials was three times larger for the average 
lower-income household than it was for those on 
high incomes between 2006 and 2012.

Lower-income families 
hit most since 2008 
The income squeeze that followed the last financial 
crisis has left low and middle income households 
more vulnerable to the next economic shock than 
they were in 2008. 

The Resolution Foundation's A problem shared? 
briefing examines the distributional impact of 
recessions in the light of the financial crisis. It 
shows that a decade of weak income growth has 
left lower-income families in a more vulnerable 
position than when the crisis hit, as they have less 
scope to reduce their spending on non-essentials 
should their incomes fall, and a higher proportion 
of families have no savings to draw upon.

The analysis follows the foundation’s previous 
warning that the risk of recession is at its highest 
level since 2007. It’s a warning to chancellor Sajid 
Javid that he should make recession-preparedness 
a priority.

Before 2008, the received wisdom was that the poor 
bore the brunt of recessions. This was particularly 
true of the 1980s recession, in which unemployment 
increased by 1.9 million, and where the fall in em-
ployment towards the bottom of the distribution was 
six times larger than that towards the top.
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As well as reducing their spending to weather the 
economic storm, the research finds that low- and 
middle-income families also drew down on their 
limited savings. Despite some reduction in the 
debts of lower income households, nearly 60% 
of this group now have nothing put aside, up by a 
quarter since the financial crisis.

The Resolution Foundation says that this lack of 
savings means that low- and middle-income fami-
lies are more vulnerable than they were a decade 
ago, even if the downturn repeats the last in caus-
ing a general pay squeeze rather than the high 
unemployment associated with earlier recessions.

It adds that studying the financial resilience of 
the country today is crucial to understanding the 
distributional impact of a future crisis.

Resolution is calling on the government to ensure 
that any policy response to prepare the country for 
the next recession takes households across the in-
come distribution into account. It notes, for example, 
that a fiscal policy response focused on income tax 
cuts would overwhelmingly benefit higher-income 
households, even though lower-income households 
are likely to need the most support.

www.resolutionfoundation.org/media/press-releases/low-and-middle-income-house-
holds-are-now-more-vulnerable-to-a-recession-than-before-the-financial-crisis/

www.resolutionfoundation.org/app/uploads/2019/08/A-problem-shared.pdf

Register to log workers 
affected by silica dust
An online register to allow workers who have been 
exposed to silica dust to register their exposure, 
to assist with potential future legal cases if they 
experience long-term health problems has been 
launched by the Unite general union.

Silica dust — respirable crystalline silica — is cre-
ated when cutting, grinding, drilling or polishing, 
natural substances such as rocks and sand and is 
also a major constituent in bricks, tiles, concrete 
and materials.

Industries where workers are potentially exposed 
to silica include: mining, quarrying, foundries, 
potteries, ceramics, glass manufacturing, stonema-
sonry, construction and industries using silica flour.

Inhaling large amounts of silica dust over a long 
period can cause silicosis, a serious respiratory 
disease; it can also lead to other potentially fatal 
illnesses including lung cancer, tuberculosis and 

chronic obstructive pulmonary disease. Exposure 
to silica has also been linked to other illnesses such 
as kidney disease and other cancers.

The symptoms of silicosis take many years to de-
velop, making a register even more important to 
identify when and where workers were exposed. 
The symptoms of silicosis include: shortness of 
breath, severe cough, fatigue, loss of appetite, 
chest pains and fever.

It is the employers’ responsibility to prevent work-
ers from being exposed to silica dust; this should 
be by removing the risk, using dust suppression 
measures or by issuing the appropriate personal 
protective equipment (PPE), such as properly fit-
ting masks, in order to prevent exposure.

Unite national health and safety advisor Bud Hud-
spith said: “Silica exposure can have long-term se-
rious health consequences for workers, but simple 
measures can prevent the health of workers being 
damaged. Unfortunately many employers remain 
willing to play fast and loose with the health of 
their workers.

“Unite’s primary aim is to ensure employers prevent 
silicosis and lung cancer through the removal or 
strict control of silica dust.”

https://unitetheunion.org/news-events/news/2019/august/unite-launches-silica-regis-
ter-to-protect-workers-whose-health-could-be-damaged-by-dust-inhalation/

Asbestos group wins 
access to court files
The Asbestos Victims Support Groups Forum UK 
can access court documents used in a legal case 
against the asbestos manufacturer Cape Interme-
diate Holdings Limited after a landmark judgment 
by the Supreme Court.

This case is about how much of the written material 
placed before the court in a civil action should be 
accessible to people who are not parties to the pro-
ceedings and how it should be made accessible 
to them. According to the lawyer representing the 
Forum, Harminder Bains from law firm Leigh Day, 
it is about the extent and operation of the principle 
of “open justice”.

Graham Dring, on behalf of the Asbestos Victims 
Support Groups Forum UK, applied in 2017 to ac-
cess documents from a legal case against asbestos 
manufacturer Cape Intermediate Holdings Limited, 
which were due to be destroyed, as he believed 

www.resolutionfoundation.org/media/press-releases/low-and-middle-income-households-are-now-more-vulnerable-to-a-recession-than-before-the-financial-crisis/
www.resolutionfoundation.org/media/press-releases/low-and-middle-income-households-are-now-more-vulnerable-to-a-recession-than-before-the-financial-crisis/
www.resolutionfoundation.org/app/uploads/2019/08/A-problem-shared.pdf
https://unitetheunion.org/news-events/news/2019/august/unite-launches-silica-register-to-protect-workers-whose-health-could-be-damaged-by-dust-inhalation/
https://unitetheunion.org/news-events/news/2019/august/unite-launches-silica-register-to-protect-workers-whose-health-could-be-damaged-by-dust-inhalation/
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that the documents would contain valuable infor-
mation about the dangers of asbestos, revealing 
the research which had been carried out within 
the asbestos industry, and the influence which 
the asbestos industry had in setting health and 
safety standards in the UK, standards which still 
apply today. 

Dring recognised that the documents could be 
extremely important for current and future asbes-
tos cases brought by sufferers of asbestos-related 
diseases and their families.

 In July 2018, the Court of Appeal ordered that Dring 
should be given copies of “key” documents from 
the previous court proceedings against Cape. 

The Supreme Court has held, not only that the 
Court of Appeal had the jurisdiction to make this 
order, but also that it had the jurisdiction to make 
a “wider” order if it were right to do so. 

Accordingly, Dring’s application will return to the 
Royal Courts of Justice where the trial judge will 
consider whether to order wider disclosure than 
the Court of Appeal.

The ruling will have wide-ranging implications for 
the future disclosure of documents used in court 
proceedings and will impact on the access to doc-
uments given to people and organisations who are 
not part of court proceedings.

It is thought to be the first time a non-party to a legal 
case has established the entitlement to copies of 
such a large number of documents used at trial.

www.leighday.co.uk/News/2019/July-2019/Supreme-Court-rules-in-favour-of-asbestos-
support

Scrap earnings trigger 
to close pension gap
The gender pension gap could be reduced by 
scrapping the earnings trigger for auto-enrolment 
pensions, says the professionals’ union Prospect.

Women over pension age received around £7,000 
a year less pension income than men on average 
based on the union's analysis of responses to the  
Department for Work and Pension’s Family Resourc-
es Survey, giving a 39% gender pension gap.

Prospect senior deputy general secretary Sue 
Ferns has called for an annual government report 
into the problem.

“The gender pension gap is arguably an even big-
ger problem than the gender pay gap, because it’s 
over twice as big and women usually only realise 
they are impacted by the time they have retired 
when it is too late to do anything about it,” she said.

“The first step in tackling the problem is to require 
government to present an annual report on the 
gender pension gap and its causes to parliament 
when its policies for addressing it can be debated.”

Prospect is asking the government to report to par-
liament on the gender pension gap and in support 
of this has launched a petition on the UK Parliament 
petition website.

The proposals put forward by Prospect are: mak-
ing pension contributions payable from the first 
pound in auto-enrolment and the earnings trigger 
is scrapped from the earliest possible date; and, 
changes to the tax system to resolve the prob-
lem whereby low earners in "net pay" pension 
schemes do not benefit from tax relief on their 
contributions.

It also proposes an independent commission to 
consider the appropriate level of contributions 
under automatic enrolment; an additional state 
pension credit worth £2 a week for each year that 
someone is not working due to looking after chil-
dren under 12; a campaign to encourage higher 
take-up of credits that can boost women’s pension 
income and, more affordable childcare.

www.pensionsage.com/pa/Scrap-earnings-trigger-to-close-gender-pension-gap-urg-
es-union.php?utm_source=jsrecent

www.prospect.org.uk/help-at-work/pensions-retirement/pension-gender-pay-gap

Landmark victory over 
holiday pay
Holiday pay for permanent staff who only work 
part of the year should be calculated using their 
average earnings over a 12-week period and not 
pro-rated, the Court of Appeal has ruled.

In handing down the court’s judgment in The Har-
pur Trust vs Brazel, Lord Justice Nicholas Underhill 
coined the term “part-year worker” to describe 
somebody on a permanent employment contract 
who only worked for part of the week for part of the 
year — such as a music teacher or school sports 
coach — and said their holiday pay should be cal-
culated differently to part-time staff who worked 
the full year, even if it resulted in the employee 
receiving a windfall.

www.leighday.co.uk/News/2019/July-2019/Supreme-Court-rules-in-favour-of-asbestos-support
www.leighday.co.uk/News/2019/July-2019/Supreme-Court-rules-in-favour-of-asbestos-support
www.pensionsage.com/pa/Scrap-earnings-trigger-to-close-gender-pension-gap-urges-union.php?utm_source=jsrecent
www.pensionsage.com/pa/Scrap-earnings-trigger-to-close-gender-pension-gap-urges-union.php?utm_source=jsrecent
www.prospect.org.uk/help-at-work/pensions-retirement/pension-gender-pay-gap
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Brazel argued that she lost out after the school 
changed the way it paid visiting music teachers by 
calculating her earnings at the end of each term 
and paying her one-third of 12.07% of that figure — 
equivalent to 5.6 weeks. The payment system was 
in accordance with a method for calculating casual 
workers’ holiday pay which was recommended by 
employment relations service Acas.

However, Brazel said the method did not comply 
with the calculation required by the Working Time 
Regulations (WTR) and produced a lower figure. 
She believed that holiday pay should be calculat-
ed by taking the average weekly remuneration 
for the 12 weeks prior to the calculation date and 
multiplying it by 5.6.

As she worked around 32 hours a week, using this 
calculation brought her holiday pay to around 17.5% 
of annual pay, compared with 12.07% of annual pay 
for staff working the whole year.

She took her case to an employment tribunal, which 
ruled that the trust had been calculating her pay 
correctly. She subsequently appealed the decision 
at the Employment Appeal Tribunal and it ruled in 
her favour.

In 2018, following an appeal to the Employment Ap-
peal Tribunal, judge Barklem allowed the appeal 
and said Brazel was entitled to the full 28 days (5.6 
weeks) under the Working Time Regulations on 
the basis of a full week’s pay calculated in accord-
ance with sections 221 to 224 of the Employment 
Rights Act 1996. The Harpur Trust appealed the 
Court of Appeal.

The latest judgment from the Court of Appeal says 
the Working Time Regulations did not require 
leave for workers like Brazel to be reduced pro rata.

Although Brazel is not a member of the public ser-
vices union UNISON, it intervened in the appeal 
as it was concerned about the wider implications 
of the case and how it would affect hundreds of 

thousands of part-time workers and those working 
irregular hours.

UNISON legal officer Shantha David said: “The gov-
ernment’s failure to provide guidance in this area 
has left workers in limbo. The courts have once 
again had to step in to stop the abuse of workers 
and to fix what legislation should have made clear 
from the outset.”

www.personneltoday.com/hr/holiday-pay-part-year-workers-harpur-trust-v-brazel/

www.unison.org.uk/news/press-release/2019/08/landmark-case-confirms-statuto-
ry-minimum-annual-leave-workers-result-unison-intervention/

www.bailii.org/ew/cases/EWCA/Civ/2019/1402.html

Asda threatens staff 
over new contract
Supermarket group Asda is threatening tens of 
thousands of workers with the sack if they don’t 
sign “punishing” new contracts.

The so-called “flexible” Contract 6 will see workers 
no longer paid for any breaks and forced to work 
bank holidays in return for £9.00 an hour.

The contract had previously been voluntary for 
staff — but members now say they are being told 
they will lose their jobs if they don’t sign up.

GMB national officer Gary Carter said: “Asda is a 
multi-billion pound, highly profitable company — it 
can afford to treat staff better than this.

“The new contract cuts holiday entitlement, slashes 
bank holiday and night shift pay, and introduces an 
any time, any place, anywhere culture which risks 
a hugely damaging impact on the predominately 
part-time, low-paid, female workforce, who need 
flexibility that works for them.”

https://www.gmb.org.uk/news/asda-threatening-workers-sack-if-they-
don%E2%80%99t-sign-new-contracts

https://www.gmb.org.uk/news/mass-asda-protest-over-punitive-contract-gmb-regis-
ters-official-dispute
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