
Budget Responsibility (OBR), published in March, 
the chancellor’s £13.4 billion borrowing increase 
could have just fitted within his £14 billion of fiscal 
headroom. 

"However, higher borrowing and slower growth 
since March, reinforced by very weak … surveys 
released just ahead of today’s spending round, 
mean that this headroom is now likely to be far less 
than today’s spending and borrowing increases.”

Unfortunately for the Treasury, its twitter feed cov-
ering the round gave the game away. Its animated 
graphic featured a Union Jack, which was upside 
down. As one twitterer correctly pointed out flying 
the Union Jack is upside down is a signal indicating 
a situation of “distress”.

Day-to-day departmental spending will now grow 
by 4.1% above inflation in 2020-21 compared to the 
previous year, according to Javid, with £13.8 billion 
more for public services

The Spending Round provides schools with a cash 
boost The increase in funding means that every 
secondary school will be allocated a minimum 
of £5,000 per pupil by 2020-21, and every primary 
school £4,000 per pupil by 2021-22.

There is over £700 million extra funding to support 
children and young people with special education-
al needs compared to 2019-20 funding levels, and 

Election bribes in Tory 
Spending Round
Chancellor Sajid Javid presented his Spending 
Round — what other people would call his election 
bribes — to parliament.

Javid told the House of Commons: “We are turning 
the page on austerity and beginning a new dec-
ade of renewal. A new economic era needs a new 
economic plan, and today we lay the foundations… 
with the fastest increase in day-to-day spending in 
15 years.”

Showing no grace, he said: “These aren’t just num-
bers on a spreadsheet.” Clearly a snidey reference 
to the former chancellor Philip Hammond, known 
as “spreadsheet Phil”, who lost the Tory whip the 
night before over his part in a government defeat..

Whether it’s an auspicious Spending Round and 
whether the details remain the same after a general 
election remains to be seen. 

Nevertheless, in its briefing on the round, the Res-
olution Foundation think tank said: “The scale of 
extra spending in 2020-21 means the Treasury is 
almost certain to have broken its 'fiscal mandate' 
to keep borrowing below 2% of GDP next year. On 
the basis of the last forecast from the Office for 
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£400 million to train and teach more than a million 
16 to 19-year olds the skills they need for jobs in the 
modern economy.

Kevin Courtney, joint general secretary of the Na-
tional Education Union, said campaigning by his 
union and other teaching unions “have won a major 
shift in government policy on school funding".  

However, he also said: “Voters, however, should 
not be fooled. Today’s funding commitments for 
primary and secondary schools, SEND, 16-19 
education and teacher pay go some way towards 
closing the gap, but are still significantly short of 
what is required.

“The union has been asking for a £12.6 billion annu-
al increase in school budgets by 2022-23. This will 
not be sufficient to reverse all the cuts to date and 
the government is clearly seeking to favour some 
schools more than others."

And he pointed out that the chancellor has only 
pledged an inadequate £400 million for 16-19 edu-
cation which is simply not enough. “The sector has 
suffered a 27% real terms cut since 2010 and needs 
at least £1.2 billion in funding.”

Chris Keates, acting general secretary of the NASU-
WT teaching union, also welcomed the extra money. 
However, she said the funding is to be staggered 
over three years “with most of the money not being 
delivered until the end of this period”.

Additional money is needed immediately to begin 
to address the impact which the years of austerity 
have had on our education service,” she added.

On the NHS, Javid’s Spending Round reaffirms the 
government’s commitment to the NHS, giving it a 
cash increase of £33.9 billion a year by 2023-24 
compared to 2018-19 budgets. This includes over 
£2 billion of new capital funding — starting with an 
upgrade of 20 hospitals this year.

Rob Yeldham, director of strategy, policy and en-
gagement as the CSP physiotherapists' union, said 
such capital spending is needed, but “isn’t enough 
to meet service needs”.

There was more money for typical Tory favourites 
defence and the police service. 

And everything is going so wonderfully well with 
Brexit that Javid has discovered another £2 billion 
in Brexit funding on top of the £2.1 billion already 
earmarked to cover the disaster-waiting-to-happen.

The Institute for Fiscal Studies (IFS) can be relied 
to provide a realistic appraisal of a chancellor’s 
plans and cut through the political bluster of gov-
ernment spending plans. 

Ben Zaranko, research economist at IFS, said: “The 
chancellor confirmed today a 4.1% real increase 
in day-to-day public service spending next year, 
with no department facing a real cut to its budget. 

"But spending will still be 3% below its level a 
decade ago, and more than 9% lower in per person 
terms. Non-health budgets have also lost out to ris-
ing NHS funding: real spending outside the Depart-
ment of Health will still be 16% lower (21% lower 
in per person terms) next year than in 2010−11." 

For the unions, TUC general secretary Frances 
O’Grady said: “The chancellor’s promises would 
be overwhelmed by a no-deal Brexit. If we leave 
the EU without a deal, jobs will be lost, wages will 
fall, and our public services will suffer.  

“After a decade of needless austerity, we need a 
long-term plan to deliver world-class public servic-
es. But there’s no chance of that when this prime 
minister is prioritising a no-deal Brexit and tax cuts 
for the rich.”

www.gov.uk/government/speeches/spending-round-2019-sajid-javids-speech

www.gov.uk/government/news/spending-round-2019-what-you-need-to-know

www.resolutionfoundation.org/app/uploads/2019/09/Rounding-Up-briefing-note.pdf

https://www.ifs.org.uk/publications/14351

https://www.tuc.org.uk/news/chancellors-promises-would-be-overwhelmed-no-deal-brexit-
says-tuc

TUC call for a stronger 
voice for workers
The UK risks slipping back to 19th century work-
ing conditions, the TUC warns in a new report, as 
it calls for the balance of power to be reset in the 
workplace.

The TUC says there are 3.7 million people in 
insecure work, nearly two million (1.85 million) 
self-employed people earning less than the Na-
tional Minimum Wage and workers still facing the 
longest pay squeeze for 200 years. 

The report says that unless the balance of power 
is reset in the workplace, economic inequality and 
insecure work will continue to get worse.

It highlights that from 1945-75 the share of economic 
output going to wages has dropped from 57% to just 
49% in 2018. 

www.gov.uk/government/speeches/spending-round-2019-sajid-javids-speech
www.gov.uk/government/news/spending-round-2019-what-you-need-to-know
www.resolutionfoundation.org/app/uploads/2019/09/Rounding-Up-briefing-note.pdf
https://www.ifs.org.uk/publications/14351
https://www.tuc.org.uk/news/chancellors-promises-would-be-overwhelmed-no-deal-brexit-says-tuc
https://www.tuc.org.uk/news/chancellors-promises-would-be-overwhelmed-no-deal-brexit-says-tuc
www.tuc.org.uk/news/chancellors-promises-would-be-overwhelmed-no-deal-brexit-says-tuc 
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In this time, Conservative anti-trade union laws 
and industrial change have seen union mem-
bership and collective bargaining coverage fall 
— from 54% and over 70% in 1979 to just 23% and 
26% respectively in 2018.  

The TUC for call for change comes as new analysis 
reveals that unsecured debt has risen to record lev-
els, with one in five families stuck in problem debt.

The TUC says that increasing the number of work-
ers covered by collective bargaining agreements 
is the best way to raise wages and improve condi-
tions. It has published proposals to increase trade 
union coverage. 

These include:
l unions having access to all workplaces to tell 
workers about the benefits of trade union member-
ship, following the model in New Zealand;
l new rights to make it easier for working people 
to negotiate collectively with their employers, on 
issues that go beyond pay, including workload and 
family friendly rights; and
l sectoral collective bargaining — the establish-
ment of new mandatory joint bodies for unions 
and employers to negotiate pay, conditions and 
training for all employees working in a specific 
sector, starting with the hospitality and social care 
sectors where low pay is endemic.

The TUC is also calling for a £10 National Minimum 
Wage to be introduced as quickly as possible, as 
well as a ban on zero-hours contracts, and a crack-
down on insecure work.

TUC general secretary Frances O’Grady said: “We 
urgently need to reset the balance of power in our 
economy and give people more of a say about what 
happens to them at work. 

“We know that collective bargaining is the best way 
to raise wages and improve conditions — so let’s 
expand it across the whole workforce.”

www.tuc.org.uk/news/britain-risk-slipping-back-19th-century-working-conditions-tuc-
warns

www.tuc.org.uk/research-analysis/reports/stronger-voice-workers

Huge rise in violent 
crimes on railways
Transport union RMT has called for safe staffing 
on trains and stations as annual figures from the 
British Transport Police (BTP) show another surge 
in violent crime.

The BTP’s statistical bulletin for 2018-19 reports that 
overall there were 68,313 notifiable crimes com-
pared to 60,867 in 2017-18 — an increase of 12.2%.

In that total, however, violent crimes against the per-
son increased by 16.5% and sexual offences by 7.7%. 

The number of public order crimes rose by 8.5% 
from 10,274 to 11,152 and in that total there were 
2,231 racial or religiously aggravated fear, alarm or 
distress crimes — a 3.4% increase on the previous 
year's total of 2,158.

RMT general secretary Mick Cash said: “These are 
appalling and disgraceful figures and show that 
crime, and particularly violent crime, is spiralling 
out of control on our railways as staffing levels are 
hacked back to the bare bones in the drive for 
profits."

The union has warned repeatedly that the all-out 
drive towards an automated and faceless railway 
would make trains and stations more dangerous.

“RMT will be stepping up the campaigning for a 
safe, secure and properly staffed railway where 
those paying the highest fares in Europe get the 
protection they deserve and where passenger safe-
ty comes before private profiteering,” said Cash.

The BTP said that during 2018-19, the force saw a 
large increase in demand in relation to vulnerable 
people; both in terms of suicide prevention and 
supporting those experiencing mental health is-
sues. Over the course of the year, BTP saw a 32% 
increase in the number of lifesaving interventions 
by police and members of rail staff. 

Deputy chief constable Adrian Hanstock said: 
“Officers and rail staff work incredibly hard to 
safeguard those with vulnerabilities and help them 
access the most appropriate care and support. I 
am immensely proud of what they each do every 
day to protect people experiencing crisis in their 
lives. Remarkably, 2,529 lives were saved as a result 
of their compassionate intervention.” 

http://media.btp.police.uk/r/16745/british_transport_police_releases_annual_
crime_st

Big ticket mergers 
boost M&A activity
The values of both inward and domestic mergers 
and acquisitions (M&A) involving UK companies 
saw notable increases, while outward M&A saw 

www.tuc.org.uk/news/britain-risk-slipping-back-19th-century-working-conditions-tuc-warns
www.tuc.org.uk/news/britain-risk-slipping-back-19th-century-working-conditions-tuc-warns
www.tuc.org.uk/research-analysis/reports/stronger-voice-workers
http://media.btp.police.uk/r/16745/british_transport_police_releases_annual_crime_st
http://media.btp.police.uk/r/16745/british_transport_police_releases_annual_crime_st
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a notable decrease in the second quarter of 2019 
when compared with the first.

The value of inward M&A in second quarter was 
£18.4 billion — a 142% or £10.8 billion increase on 
the first quarter figure of£7.6 billion.

Two-fifths of the increase, however is accounted 
for by one large takeover, the Office for National 
Statistics says. That was the £4.3 billion takeover 
over insurance group Jardine Lloyd Thompson by 
the US-based global professional services firm 
Marsh & McLennan Companies Inc. 

Other notable inward takeovers included the £975 
million takeover of dairy products group Dairy 
Crest by its Canadian rival Saputo.

There were 126 completed inward acquisitions in 
second quarter, a slight fall on the 129 reported in 
the previous quarter.

Domestic M&A — that is UK companies acquiring 
other UK companies — also showed a notable 
increase. The value of domestic M&A in second 
quarter at £2.8 billion was £1.0 billion or 55% higher 
than the £1.8 billion recorded in first. 

Again, one high-value merger accounted for the 
total. In this case it was the £1.8 billion merger 
between offshore drillers Rowan Companies and 
Ensco. 

There were 188 completed domestic acquisitions 
in the second quarter, a decline of 46 deals on 
those recorded in the first quarter.

The latest estimates for the value and number of 
M&A of foreign companies made by UK companies 
during second quarter showed sizeable decreases 
when compared with the previous quarter.

The value of outward M&A was £1.5 billion — a £4.6 
billion decrease on the previous quarter total of 
£6.1 billion.

There were 48 completed outward M&A deals 
during the quarter — 29 fewer than in the previous 
quarter total of 77.

www.ons.gov.uk/businessindustryandtrade/changestobusiness/mergersandacquisi-
tions/bulletins/mergersandacquisitionsinvolvingukcompanies/apriltojune2019

Rolls-Royce recognition
A landmark agreement has been signed by aer-
ospace group Rolls-Royce and the Unite general 
union. The agreement covers 1,700 managers at 
Rolls-Royce’s campus in Derby and Hucknall. 

It is the first such agreement for management lev-
els at Rolls-Royce in Derby and Unite is expecting 
to roll the agreement out to other UK sites in the 
coming months.

It gives Unite collective bargaining and consul-
tation rights for the Derby group of factories and 
opens discussions regarding the 13 other sites 
alongside recruitment and organising, which the 
union hopes will culminate in a UK-wide recognition 
agreement for Rolls Royce managers.

The agreement was signed in Derby by Unite’s 
regional secretary Paresh Patel and Andrew Page, 
head of employment relations for civil aerospace, 
of Rolls-Royce.

Patel said: “After careful consideration managers 
decided that they needed a collective voice to 
support their employment relationship with the 
company.”

https://unitetheunion.org/news-events/news/2019/september/rolls-royce-managers-
secure-landmark-agreement-with-unite/
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