
Unemployment seasonally adjusted 

Claimants 1  LFS 3 

 (000s) % 2  (000s) %

September 2018 933 2.6 1,377 4.1

October 954 2.7 1,373 4.1

November 977 2.7 1,370 4.0

December 999 2.8 1,363 4.0

January 2019 1,011 2.8 1,338 3.9

February 1,038 2.9 1,343 3.9

March 1,061 3.0 1,298 3.8

April 1,080 3.0 1,304 3.8

May 1,104 3.1 1,292 3.8

June 1,136 3.2 1,329 3.9

July 1,155 3.2 1,294 3.8

August (r) 1,172 3.3 1,314 3.9

September (p) 1,193 3.3

 1 Jobseeker’s Allowance and Universal Credit claimants 2 Percentage of working 
population — the employees, unemployed, self-employed and the armed forces.  
3 The Labour Force Survey definition of unemployment — the number of unem-
ployed people who want a job and are ready to start work in two weeks, and have 
looked for work in the past four weeks. Each figure is the average of the past 
three months — a rolling average. (p) provisional (r) revised

Regions In the August period, unemployment in-
creased in seven of the UK’s 12 regions/countries 
and was down in the other five. 

Numbers increased by 20,000 in the Scotland and 
by 17,000 in both the East and London, while there 
was a 14,000 increase in the South East.

Rise in unemployment
Unemployment edged back above the 1.3 million 
mark, latest official figures show.

The number of unemployed people increased by 
22,000 to 1.31 million in the three-months to August 
— up from 1.29 million for the three-month period 
ending May. The increase was enough to push up 
the unemployment rate to 3.9% from 3.8%.

The Office for National Statistics said the number 
of unemployed men increased by 15,000 to 727,000, 
but that their unemployment rate was unchanged 
at 4.0%.

Meanwhile, the number of unemployed women 
increased by 6,000 to 586,000, which pushed their 
unemployment rate up to 3.7% from 3.6%.

There was also an increase in the other main offi-
cial unemployment measure — the claimant count 
— which only includes claimants receiving Job-
seeker’s Allowance and those on the means-tested 
Universal Credit.

In September 2019, unemployment under this count 
totalled 1.19 million, a 21,100 increase on the revised 
total for August of 1.17 million. The increase in 
numbers did not affect the joblessness rate which 
was steady at 3.3%.
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These increases were partially offset by decreases 
of 28,000 in Yorkshire and the Humber and 23,000 
in the West Midlands.

The unemployment rate was above the UK average 
of 3.9% in eight of the 12 regions/countries. The 
highest rate was in the North East at 5.8%, followed 
by 4.6% in London and 4.5% in the East Midlands.

In September, the claimant count increased in 
all 12 regions/countries bar the North East. The 
claimant count rate was above the UK average 
of 3.3% in six regions/countries. The North East 
had the highest rate at 5.8%, followed by the West 
Midlands with 4.4%.

Region Sept  
claimants

LFS  
Jun — Aug

Number % Number %

North East 72,900 5.8 74,000 5.8

North West 160,300 4.1 148,000 4.1

Yorkshire & the Humber 109,500 3.8 108,000 4.0

East Midlands 75,000 3.1 111,000 4.5

West Midlands 134,800 4.4 117,000 4.0

East 82,200 2.5 109,000 3.4

London 175,900 2.9 225,000 4.6

South East 109,600 2.3 149,000 3.1

South West 71,100 2.4 70,000 2.4

Wales 59,000 3.9 64,000 4.2

Scotland 112,600 4.0 112,000 4.1

Northern Ireland 29,700 3.2 26,000 2.9

https://www.ons.gov.uk/releases/uklabourmarketoctober2019

Earnings growth dips 
to 3.6% in August
Growth in average weekly earnings stalled, the 
latest official figures show.

In August, average total weekly earnings, including 
bonuses, were estimated to have increased by 3.6% 
against the revised increase of 3.9% for July.

Inflation under the Retail Prices Index (RPI) rose 
by 2.6% in August and by 2.8% in July, so earnings 
across the whole economy increased in real-terms  
in both months, that is, outstripped inflation.

Sectoral earnings figures for August show that 
earnings growth in manufacturing recovered to 
3.1% from 2.2% in July.

Growth in services was down to 3.7% from 4.0% the 
month before, according to the Office for National 
Statistics (ONS).

In the private sector as a whole, growth was also 
down to 3.7% from 4.0%. 

In the public sector, excluding financial services, 
growth was cut to 3.3% from 3.8%.

Headline earnings growth (the rolling three-month 
average) for the whole economy in August edged 
down to 3.8% from 3.9%. In manufacturing, growth 
was up to 2.7% from 2.5%, but in services was cut 
to 3.9% from 4.0%.

In the private sector, growth was down to 3.8% from 
4.0%, while in the public sector, excluding financial 
services, growth was cut to 3.5% from 3.7%.

Average Weekly Earnings Indices 1

2000= 100 Whole economy

 annual  
change

Manu-
factur-

ing

Serv 
ices

Private 
sector 

Public 
sector2

June 2018 (r) 165.4 2.0% 164.5 169.1 165.7 165.6

July (r) 166.0 3.2% 165.6 169.7 166.2 166.6

August (r) 166.7 3.2% 165.1 170.6 166.9 167.1

September 167.1 2.9% 165.9 171.0 167.4 167.1

October 168.2 4.0% 166.5 172.9 169.2 167.9

November 168.2 3.4% 166.4 172.1 168.5 168.2

December 168.6 3.3% 166.9 172.5 169.0 168.3

Jan 2019 169.1 3.9% 167.4 173.1 169.4 168.8

February 168.9 3.4% 167.0 172.8 169.2 168.7

March 169.1 2.8% 166.3 173.0 169.4 169.0

April 170.3 3.6% 169.1 174.1 170.6 172.3

May 171.3 4.0% 168.7 175.3 171.6 171.7

June (r) 171.8 3.9% 169.2 175.8 172.1 171.2

July (r) 172.5 3.9% 169.3 176.4 172.8 172.9

August (p) 172.8 3.6% 170.3 176.9 173.1 172.6

% annual rise for August 3.1% 3.7% 3.7% 3.3%

% rise — August 
headline rate 3

3.8% 2.7% 3.9% 3.8% 3.5%

1 Average weekly earnings in Great Britain seasonally adjusted 2 Excluding finan-
cial services 3 Annual increase in rolling three-month average (p) provisional (r) 
revised

The ONS also produces regular pay figures which 
strip out bonuses. In August, earnings in the whole 
economy increased by 3.8%, matching the increase 
for July. 

The annual increases in the year to August for 
various sectors (previous month’s rises in brack-
ets), were: manufacturing 2.9% (2.4%); services 

https://www.ons.gov.uk/releases/uklabourmarketoctober2019
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3.8% (3.8%); private sector 3.9% (3.9%); and public 
sector, excluding financial services, 3.3% (3.3%).

For the three-month period ending August, the roll-
ing average increase in regular pay for the whole 
economy was down to 3.8% from 3.9% in July. The 
three-monthly sectoral increases were: manufac-
turing 2.5% (2.5%); services 3.9% (4.0%); private 
sector 4.0% (4.0%); and public sector, excluding 
financial services, 3.4% (3.5%).

The following table is based on the median average 
earnings figures for April 2018 published in the 
Annual Survey of Hours and Earnings. The figures 
have been uprated by the 5.2% increase in average 
weekly earnings, including bonuses, for the whole 
economy between April 2018 and August  this year 
to give a rough idea of earnings in the various oc-
cupational groups.

Full-time average weekly earnings by occupation

All employees £598.60

All male £640.70

All female £535.60

Managers £878.50

Professionals £783.80

Associate professionals £652.50

Admin & secretarial £469.50

Skilled/craft £551.90

Services £392.90

Sales £403.30

Operatives £515.50

Other manual jobs £405.20

https://www.ons.gov.uk/releases/uklabourmarketoctober2019

Retail price inflation at 
three-year low
Retail price inflation was at its lowest for almost 
three years, official figures show.

In September, the Retail Prices Index (RPI) stood 
at 291.0 and the annual rate of inflation on the 
measure favoured by union negotiators was cut 
to 2.4% from 2.6% the previous month. That is the 
lowest rate since November 2016 when inflation 
was running at 2.2%.

Inflation under the Consumer Prices Index Hous-
ing (CPIH) was steady at 1.7% as was the CPI 
inflation rate, according to the Office for National 
Statistics (ONS). 

The CPIH is at its lowest rate since November 2016 
and the CPI since December 2016.

“Motor fuel and second-hand car prices fell, but 
were offset by price increases for furniture, house-
hold appliances and hotel rooms,” ONS statistician 
Mike Hardie said.

Price inflation

% increase on a year earlier

RPI 1 RPI RPIX 2 CPIH

September 2018 284.1 3.3 3.3 2.2

October 284.5 3.3 3.2 2.2

November 284.6 3.2 3.1 2.2

December 285.6 2.7 2.7 2.0

January 2019 283.0 2.5 2.5 1.8

February 285.0 2,5 2.4 1.8

March 285.1 2.4 2.4 1.8

April 288.2 3.0 3.0 2.0

May 289.2 3.0 3.0 1.9

June 289.6 2.9 2.8 1.9

July 289.5 2.8 2.7 2.0

August 291.7 2.6 2.6 1.7

September 291.0 2.4 2.4 1.7

1 January 1987=100 2 RPI except mortgage interest payments

Seven of the 14 groups that make up the basket of 
goods used to calculate the RPI increased by more 
than 2.4% in September.

The overall rise in clothing and footwear was 4.8%, 
but included increases of 9.5% for women’s cloth-
ing and 6.5% for children’s.

The 4.4% annual rise in the fuel and light group 
included a 7.6% increase in electricity prices, 
partially offset by a 4.4% fall in oil and other fuels.

Household goods posted an increase of 3.1%, but 
that included a 5.2% increase in furniture prices.

The fares and other travel costs group saw its 
overall rate markedly down to 1.6% from 6.4% the 
previous month as air fares increased by just 1.1% 
against 7.7% in the August high season.

The food group posted an increase of 1.5%. Lamb 
was 2.7% dearer, but other meats were cheaper 
with beef down by 3.7%, pork by 4.4% and poultry 
by 3.5%.

The price of butter was down by 2.9%, while egg 
prices  fell by 2.7%.

https://www.ons.gov.uk/releases/uklabourmarketoctober2019


168 Fact Service Volume 81 Issue 42

The motoring group posted the lowest overall in-
crease  in September at just 0.3%. That was helped 
by a 1.3% fall in car prices and a 1.8% cut in the 
price of petrol and oil.

More than 2.4% % 2.4% or less %

Tobacco 5.5 Personal goods & services 2.4

Clothing & footwear 4.8 Housing 2.1

Fuel & light 4.4 Leisure goods 2.0

Household services 4.0 Fares etc 1.6

Leisure services 4.0 Alcoholic drink 1.6

Catering 3.2 Food 1.5

Household goods 3.1 Motoring expenditure 0.3

https://www.ons.gov.uk/economy/inflationandpriceindices/bulletins/consumerpri-
ceinflation/september2019

Responsible business 
and workers' pay
The centrist think tank the Social Market Founda-
tion (SMF) said that corporate governance laws 
should be tightened to increase pressure on bosses 
to help workers increase their pay over time. 

The think tank also called for pension funds and 
other big investors to make a reality of their prom-
ises to support “responsible” business by investing 
in companies that deliver long-term raises in wages 
and training budgets. 

The SMF, in a report supported by the Joseph Rown-
tree Foundation, called on executives, investors 
and politicians to make a reality of recent talk about 
socially-responsible approaches to capitalism. 

The National Minimum Wage is gradually increas-
ing, and ministers have announced another rise, 
to £10.50 by 2024. But for many workers, the mini-
mum wage is acting as a ceiling, as they remain 
stuck at the bottom of the pay scale. Only a sixth 
of workers who were on low pay in 2006 had man-
aged to consistently escape low-paid employment 
a decade later.

The SMF report, Pay progression for low-paid 
workers, sets out recommendations for how the 
government can encourage business to do more 
to support workers climb the ladder of wages and 
skills. Keeping staff for longer and investing in 
their training is good for business, the report said. 

Among its recommendations are new duties for 
directors. The report calls for a new requirement 
in the Companies Act requiring directors to ensure 
workers’ share in the proceeds of growth in a com-
pany. Section 172 of the Act should be amended 
to mean that company directors have an obligation 
to ensure and demonstrate that employees, at all 
levels of the company, are sharing in the proceeds 
of company growth.

The government should also consider making it 
easier for courts to examine whether directors have 
followed appropriate processes when ensuring 
they adhere to section 172.

There should also be new reporting requirements. 
Companies should have to publish data on wages, 
progression, training budgets and HR practices, 
to put them under social pressure to support staff 
better, the study said. 

The government should require firms to draft a 
narrative report that explains their decisions on 
wage-setting and provides a strategy for supporting 
pay and career progression, including key targets 
for the future. From this year, big companies have 
had to publish section 172 reports. These should 
include pay and training provisions.  

Finally, the government should publish league 
tables by sector, identifying the firms with the 
largest pay ratios and worst records of pay pro-
gression and training.

Nicole Gicheva, SMF researcher and one of the 
authors of the report, said: “The best employers 
already know that paying and training staff well is 
good for business: they keep workers for longer 
and get more out of them.  Corporate governance 
laws should be updated to encourage all firms to 
meet the standards set by the best. 

Louise Woodruff, policy and partnerships man-
ager at the Joseph Rowntree Foundation, said: “In 
a country with record levels of employment, it is 
unacceptable that four million workers are trapped 
in poverty. 

"Work should provide a route to a better life, but 
low pay, insecure hours and lack of progression 
opportunities are holding people back. Employers 
and government must work together to find ways 
to redesign our jobs market.”

http://www.smf.co.uk/wp-content/uploads/2019/10/Pay-progression-for-low-paid-
workers-paper-2.pdf
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