
Care workers are most likely to do night shifts. They 
account for the majority of night workers (432,000), 
followed by nurses and midwives (232,000) and 
road transport drivers (208,000). 

The number of employees working in social care 
has increased by 66,000 in the past five years. 
Over 60,000 of this increase was accounted for by 
workers aged over 50.

The study also looks at the health implications of 
night work. As well as being bad for family life, 
the health risks of regular night work include 
cardiovascular disease, diabetes and depression. 
And these risks are heightened for older workers, 
according to the TUC

TUC general secretary Frances O’Grady said: 
“Night work can be really hard — disrupting family 
life and placing a strain on people’s health.

“The government is not doing enough to protect 
these workers. They need better notice of their shifts 
and proper compensation if work is cancelled.”

The TUC recommends that:
l government should tighten the rules on night 
working. Workers should be able to enforce their 
rights at an employment tribunal;
l employers and unions should ensure that night 
working is only introduced where necessary;
l where night working is introduced into a work-
place, no existing workers should be forced to 

Over 50s power growth 
in night working
Older workers are powering the increase in night 
working, according to a new TUC analysis.

The analysis shows that over 50s account for all the 
growth in night working since 2014.

There are now nearly one million (924,000) night 
workers aged over 50 in Britain — up from 751,000 
five years ago. And a significant number are aged 
over 60 (222,000) and 65 (69,000). 

The TUC says key factors behind the rise are: older 
employees staying in work for longer; and more 
jobs being created in sectors like social care where 
older workers are more likely to be employed.

The number of people regularly working night 
shifts is at its highest level since the Office for Na-
tional Statistics began collecting records in their 
current form, the TUC says. Official data shows 
that 3.25 million people (around one in nine work-
ers) work in the UK's night-time economy — almost 
100,000 more than five years ago.

While the number of over 50s doing night work has 
accelerated in recent years, fewer young workers 
are doing night shifts. 
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work nights;
l shift patterns should be negotiated between 
unions and employers;
l workers should have some element of control 
over their rotas, so that they can ensure that the 
shifts they work are best suited to their individual 
circumstances;
l government should legislate to ensure that 
workers always have sufficient notice of their shift 
patterns, so they can make arrangements well in 
advance. Changes at short notice should be com-
pensated; and 
l pay for those working nights should properly 
reflect the likely additional costs of childcare and 
inconvenience that night shifts can entail.

www.tuc.org.uk/news/older-workers-powering-increase-night-working-tuc-analysis-reveals

Tory misspeaks on food 
banks — and the reality 
As Labour launched its election campaign, party 
leader Jeremy Corbyn pledged to end food-bank 
use within five years.

This led to Paul Scully, Conservative Party deputy 
chair and candidate for Sutton, Cheam and Worces-
ter Park, claim on a BBC Politics Live programme: 
“There’s more in Germany than there are in the UK.”

But the BBC’s Reality Check found that in terms of 
distribution centres, Germany has about 2,000 - the 
same as the UK. But Germany’s population is sig-
nificantly larger - with 82 million people compared 
with the UK’s 62.8 million (about 30% more).

Perhaps Scully should read the most authoritative 
piece of independent research into hunger in the 
UK to date, State of hunger, commissioned by the 
Trussell Trust charity.

The study found that people at risk of being food 
insecure — people who are on a low income, unem-
ployed, living alone or as lone parents, renting, and 
in poor health — are also over-represented among 
food bank users. Importantly, while being younger 
is a risk factor for food insecurity, young people are 
not over-represented among food bank users, sug-
gesting that many young people do not access help 
from food banks even when they are short of food. 

As for households with children, around 11% of 
children under 16 live in food insecure households 
(that’s 1.4 million children) and around 36% of food 
parcels distributed by the Trussell Trust’s network 
of food banks go to children.

The study has found that people at food banks have 
extremely low incomes, with average equivalised 
household income of just £7 a day after paying rent, 
and nearly all being destitute on a nationally recog-
nised definition. This evidence counters claims by 
some public figures that people at food banks can 
manage perfectly well financially and choose to 
use food banks in order to take advantage of freely 
available food.

Crucially, the study has found evidence that food 
bank use is driven by the interaction of three fac-
tors: the structure of the benefit system, challeng-
ing life experiences (such as eviction or divorce) 
and lack of informal support. 

https://www.bbc.co.uk/news/50324852

https://www.trusselltrust.org/2019/11/05/state-hunger-2019-whats-driving-hunger-uk/

Presenteeism when 
mentally unwell 
Approximately one on five UK employees admit that 
they have gone into work when feeling mentally 
unwell, according to recent research.

Canada Life has estimated that this equates to 6.2 
million of the 32.7 million individuals that were 
employed between May 2019 and July 2019, using 
data from the Office for National Statistics (ONS).

The survey of 1,001 full-time and part-time employ-
ees based in the UK also found that a further one in 
five (21%) had been more embarrassed to take time 
off for mental health issues compared to physical 
health conditions, while 40% stated that it is simply 
easier to take leave for a physical illness.

Respondents aged between 18 and 39 were more 
likely to go into work when mentally unwell (24%), 
compared to 40 to 59-year-olds (20%).

In addition, the research found that employees 
were impacted by their colleagues’ absence, with 
a fifth (21%) agreeing that they feel stressed by the 
additional workload caused by an absent colleague.

However, a quarter (25%) of the UK workforce 
believe employers are sympathetic to absence 
regardless of whether it is for physical or mental 
ill-health, and only 16% stated that their employer 
and colleagues have less of an understanding of 
mental health problems than physical ones.

Paul Avis from Canada Life Group Insurance said: 
“To alleviate workers’ fears, employers should en-

www.tuc.org.uk/news/older-workers-powering-increase-night-working-tuc-analysis-reveals
https://www.bbc.co.uk/news/50324852
https://www.trusselltrust.org/2019/11/05/state-hunger-2019-whats-driving-hunger-uk/
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sure they have the necessary support structures in 
place and communicate these effectively. Crucially, 
mental health must be treated with the same degree 
of understanding as physical health issues.”

https://employeebenefits.co.uk/6-2-million-work-mentally-unwell/

Tories' misleading ads 
about universal credit 
A series of government ads extolling the virtues 
of universal credit and purporting to bust negative 
myths about the flagship Conservative welfare 
policy has been banned because it is “misleading”.

In an embarrassing indictment of the policy before 
next month’s general election, the Advertising Stand-
ards Authority (ASA) found that a claim that people 
moved into work faster on universal credit (UC) than 
under the old system could not be substantiated.

Two other claims — that Jobcentres will pay an 
advance to people who need it and that rent can 
be paid directly to landlords under UC — were also 
found to be unsubstantiated.

The adverts, part of a £225,000 Department for 
Work and Pensions (DWP) campaign to detoxify 
UC, appeared in print in the Metro newspaper 
and on its website, as well as on the MailOnline, 
in May and June.

They attracted 44 complaints, including from the 
Motor Neurone Disease Association, the Disability 
Benefits Consortium (DBC) and the anti-poverty 
charity Zacchaeus 2000 Trust (Z2K), who have called 
for the DWP to apologise in light of the ASA ruling.

The Z2K chief executive, Raji Hunjan, also demand-
ed an investigation into working practices at the 
department.

“If it has misled the public on UC, its flagship 
policy, what else is it misleading us on?” Hunjan 
said. “The next government must engage with the 
compelling evidence that points to the harm UC is 
causing, leaving many people reliant on food banks 
and others destitute. Enough is enough.”

The DWP’s nine-week advertising campaign 
launched with an advert wrapped around the Metro 
newspaper and a four-page feature inside.

The headline on the advertorial said “Universal 
credit uncovered” and it presented a series of 

“myths” followed by “facts”, such as: “Myth — you 
have to wait five weeks to get any money on UC. 
Fact — if you need money, your jobcentre will ur-
gently pay you an advance.”

The five-week waiting time for a first payment has 
been one of the most controversial elements of 
UC, having been criticised by MPs of all parties, 
campaigners and the National Audit Office, and 
blamed for an increase in food bank use.

The ASA adjudged the webpage hosted by MailOn-
line and Metro.co.uk to be in breach of rules stating 
that marketing communications must be obviously 
identifiable as such, because a label identifying it 
as DWP content was too small.

UC, which is running six years behind schedule, 
rolls six benefits into one single monthly payment. 
A recent estimate suggested millions of claimants 
would be up to £1,000 worse off when they move 
on to it.

Mark Serwotka, general secretary of the PCS pub-
lic and commercial services union ,welcomed the 
ASA ruling.

He said: “This is yet another indictment of this 
rotten Tory government and its failed Universal 
Credit policy.

“Ministers have rubbed salt in the wounds of those 
claimants who have suffered on UC by attempting 
this hoodwinking exercise.

“Instead of spending nearly a quarter of a million 
pounds on misleading adverts attempting to con 
the public, the money should be spent on investing 
in a humane and well-staffed service.”

www.theguardian.com/society/2019/nov/06/dwp-misleading-universal-credit-uncov-
ered-ad-banned

www.pcs.org.uk/news/advertising-standards-authority-blast-government-over-univer-
sal-credit-ads

UK economic growth 
lags behinds rivals
The UK has had one of the weakest growing econ-
omies in the OECD since the last general election 
in 2017, according to a new analysis from the TUC.

The study reveals that growth has been dragged 
down by lack of investment and a fall in exports, 
with nearly all other OECD nations outperforming 
the UK on both.

https://employeebenefits.co.uk/6-2-million-work-mentally-unwell/
www.theguardian.com/society/2019/nov/06/dwp-misleading-universal-credit-uncovered-ad-banned
www.theguardian.com/society/2019/nov/06/dwp-misleading-universal-credit-uncovered-ad-banned
www.pcs.org.uk/news/advertising-standards-authority-blast-government-over-universal-credit-ads
www.pcs.org.uk/news/advertising-standards-authority-blast-government-over-universal-credit-ads
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On economic growth, UK annual gross domestic 
product (GDP) growth averaged 1.3% between 
second quarter 2017 and the same quarter 2019.

This is less than half the average growth rate of 
2.7% for other advanced nations. And the UK ranks 
in 31st place out of 35 OECD nations.

On the back of an already dismal decade, growth 
over the past two years has slowed to less than 
half the long-term growth rate for Britain before the 
financial crisis (2.8%).

UK total investment fell at an annual average rate of 
-0.2% between second quarter 2017 and the second 
quarter 2019..

This compares to average growth of 3.4% across the 
rest of the OECD. And the UK ranks in 30th place 
out of 35 OECD nations.

The dismal performance of the UK economy over 
the past two years comes on top of the severe 
hardship of the austerity decade. 

The TUC says that Britain’s workforce is paying the 
price, not only of austerity since 2010, but also of 
the government’s poor management of the econ-
omy since 2017. 

The prolonged weakness of GDP growth has re-
sulted in the longest wage slump for two centuries, 
with the average weekly wage still worth £14 less 
than before the financial crisis. 

Lack of investment and a decade of austerity have 
both played a part in holding back wage growth. 
And the government’s failure to give workers prop-
er wage bargaining powers has kept the economy 
rigged against working-class people. 

TUC general secretary Frances O’Grady said: 
“The UK economy has fallen into the relegation 
zone — and you have to blame the manager. The 
current government is leaving the economy in a 
dismal state.

“When Britain needed to invest, they chose corpo-
rate tax cuts. And when Britain needed to rebuild, 
they chose more austerity.

“Next month’s election is a chance for change. Are 
we going to rebuild Britain? Or will workers be 
squeezed again while tax cuts are given to the rich?

“Leadership is about more than just looking after 
your wealthy mates. We need leaders who will take 
on the UK’s rigged economy. And we need a plan 
for world-class public services, modern industry 
and decent jobs.”

The TUC is calling on the next government to:
l rule out tax cuts for the rich — rebuilding our 
public services is far more important to a strong 
economy;
l deliver world class public services, with a 10-
year funding plan to reverse the effects of a decade 
of cuts;
l raise public infrastructure investment to at 
least the OECD average — from the current level 
of 2.7% GDP to at least 3.5% GDP — to provide an 
additional £15 billion annually to build a fairer and 
greener economy;
l establish a National Investment Bank, with a 
remit to target communities where decent jobs are 
most needed;
l invest in skills so that Britain has the advanced 
workforce needed for a just transition to a high-tech 
and net zero emissions economy; and
l redesign Britain’s unfair labour market, with a 
new deal for workers, including an immediate £10 
minimum wage, a ban on zero-hours contracts, a 
crackdown on exploitation by employers in the gig 
economy.

https://www.tuc.org.uk/news/uk-economy-has-fallen-relegation-zone-oecd-2017-elec-
tion-tuc-analysis

Register to vote in 
general election
People only have until midnight, 26 November to reg-
ister to vote in the general election on 12 December.

Anyone on the electoral register aged 18 or above 
on polling day has a vote. You have to be a British 
citizen, a qualifying Commonwealth citizen or a 
citizen of the Republic of Ireland. Anybody who 
hasn’t done so, can register online through: 

https://www.gov.uk/register-to-vote

You may need the following:
l National Insurance number;
l passport if you’re a British citizen living abroad, 
and want to vote in England, Scotland or Wales.

https://www.gov.uk/register-to-vote
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