
The rise in the number of working households 
hasn’t been enough to lift families out of poverty  

On a regional basis, London has suffered the 
biggest increase in child poverty (+68%) among 
working families followed by the West Midlands 
(+56%) and East England (+56%). 

TUC general secretary Frances O’Grady said: “No 
child in Britain should be growing up in poverty. 
But millions of parents are struggling to feed and 
clothe their kids. That is not right. 

“The Conservatives’ cuts to in-work benefits have 
come at a terrible human cost. As too has their fail-
ure to tackle insecure work and get wages rising 
across the economy. 

“We need a government that puts working families 
first, not wealthy donors and hedge funds.” 

In 2016, the Conservatives abolished the Child 
Poverty Act and scrapped targets to reduce poverty.

The TUC has called on all political parties to: 
l raise the minimum wage to £10 an hour;
l stop and scrap Universal Credit;
l ban zero-hours contracts; and 
l give workers new rights to join unions and 
bargain for better pay and conditions across in-
dustries.

www.tuc.org.uk/news/child-poverty-working-households-800000-2010-says-tuc

Working family poverty 
increases under Tories
The number of children living below the breadline 
— despite being in a working family — has increased 
by well over a third since 2010, according to new 
TUC analysis.

The number of children growing up in poverty in 
working households has risen by 38% or 800,000 
since the Conservatives came to power in 2010. 

The analysis reveals that child poverty in working 
families rose to 2.9 million in 2018. In 2010, one in 
five (19%) children in working households were 
growing up in poverty. In 2018 this had increased 
to one in four (24%). A household is considered to 
be in relative poverty if its income is less than 60% 
of median income after housing costs.

The analysis shows that government policies ac-
count for the majority of the increase in-work poverty. 

More than 485,000 children in working households 
have been pushed below the breadline as a direct 
result of the government’s in-work benefit cuts. 

The TUC says that other key factors behind the 
rise in child poverty are:  weak wage growth; the 
spread of insecure work; and population growth.
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Labour to help workers 
'take back control'
A future Labour government would “rewrite the 
rules of our economy” and would help workers “take 
back control”, shadow chancellor John McDonnell 
has said.

McDonnell said: “Today’s business model of share-
holder domination is increasingly proving to be 
incompatible with not just the fair and respectful 
treatment of workers, but also with the responsi-
bilities associated with any organisation operating 
within a democracy.”

Labour argues that under the existing system, 
maximising profit has been allowed to override all 
other considerations.

McDonnell said that business should be a partner-
ship between employees, customers, management 
and shareholders for the long-term success of the 
enterprise. “Many European countries have more 
robust systems to secure long-term decision mak-
ing than the UK.

“Labour will rewrite the Companies Act so that 
directors have a duty to promote the long-term in-
terests of employees, customers, the environment 
and the wider public.”

Labour has previously announced that one third of 
company board members would be workers. Mc-
Donnell explained that this could be done in two 
ways: a unitary board that would include elected 
stakeholder representation; or a two-tier board 
comprising an executive board, responsible for 
the day to day operations, and a supervisory board 
made up of stakeholders — such as customers, em-
ployees and long-term investors — which will have 
overall power to steer the direction of the company.

Larger companies will, under a Labour govern-
ment, have to transfer 1% of their shares into an 
employee fund until the fund owns 10% of the 
company. Shares would be owned collectively by 
employees with dividend payments of up to £500 
distributed to each employee each year.

Private companies would have to introduce profit 
sharing schemes.

McDonnell also spoke of Labour’s commitment 
to introduce an excessive pay levy on companies. 
There would be in a 20:1 pay ratio between lowest 

and highest paid employees in the public sector, and 
in companies bidding for public sector contracts.

“A 20:1 ratio means someone earning the Living 
Wage, just over £16,000 a year, would permit an 
executive to be earning nearly £350,000,” McDon-
nell said.

Auditing firms came in for criticism for having a 
variety of conflicts of interest. “Under Labour, the 
Big Four firms will not be allowed to continue to 
act like a cartel,” McDonnell said. “The audit busi-
ness of accounting firms should be structurally 
separate, and auditors prevented from selling any 
non-auditing services."

“Labour will establish a new statutory body to con-
duct audits. Its purpose will be to conduct real-time 
audits of banks, building societies, credit unions, 
insurers and major investment firms.”

Finally, McDonnell turned his attention to the UK’s 
“confusingly labyrinthine system of regulation”, 
explaining there were at least 41 financial sector 
regulators. Citing the collapse of Carillion, scan-
dals at Tesco, and banks HBOS and RBS, he said 
Labour would establish a Business Commission, 
containing a Companies Commission, Finance 
Commission, and Enforcement Commission.

“Our aim is to strengthen good business practice 
while we drive out the bad,” he said. “This new 
architecture of corporate governance and regula-
tion has the potential to lay the foundations of the 
successful dynamic economy we need, serving our 
whole community."

https://www.personneltoday.com/hr/labour-would-help-workers-take-back-control/

CWU appeals over 
Royal Mail strike ban
The CWU communication workers’ union has for-
mally lodged an appeal against a High-Court ruling 
banning 110,000 postal workers from going on strike.

The union is seeking to overturn an injunction 
against strike action at Royal Mail.

In a clear example of just how Conservative gov-
ernment legislation has tilted the balance in the 
workplace even more towards the employer, the 
High Court granted the injunction despite more 
than 97% of CWU members voting for action on a 
75.9% turnout.

https://www.personneltoday.com/hr/labour-would-help-workers-take-back-control/
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The dispute is focused on workers’ concerns over 
the casualisation of the Royal Mail and the potential 
undermining of pensions and conditions.

CWU general secretary Dave Ward told the Morn-
ing Star newspaper: “Appealing this decision is the 
right thing to do. Not only for our members, but for 
all workers. 

“After the outrage of last week we have moved 
quickly onto the next phase of our dispute.

“We have prepared a letter to all shareholders, will 
be holding a national briefing of our representa-
tives and on Friday we have called a union meeting 
in every office. We shall not be moved.”

https://morningstaronline.co.uk/article/cwu-lodges-appeal-against-high-court-
judgment

Transport matters in 
Unite's manifesto
A transformation of the UK’s transport network and 
the lives of the workers operating within it is set out 
in proposals from the Unite general union

Its manifesto, Transport matters, was launched at 
the unions’ sector conference in Brighton, with the 
support of Labour’s shadow secretary of state for 
transport Andy McDonald

The document sets out why it is essential that the 
government must introduce a sustainable and 
integrated transport network if the sector is going 
to meet the needs of passengers, workers and the 
economy in the 21st century.

In order for that to be achieved investment in 
transport must at least match the best interna-
tional levels, recognising that for every £1 spent 
of government spending on transport generates 
£4 of benefit.

Transport matters calls for a fundamental move 
away from policies of privatisation and deregula-
tion and towards public ownership of the rail and 
bus networks. The ban on councils forming new 
bus companies should be lifted.

Unite assistant general secretary Diana Holland 
said: “The decades long pursuit of privatisation 
and deregulation has been a complete failure and 
has led to a race to the bottom. These policies 
must be reversed in order for our transport system 
to be transformed.”

With regards to the safety of transport workers the 
document calls for the proper implementation of 
driving hours regulations in the UK and ending the 
abuse of the working time regulations by unscru-
pulous employers.

There also needs to be a guarantee that all profes-
sional drivers have access to clean safe toilets and 
washing facilities, with funding for new facilities 
where they are needed.

Labour's Andy McDonald said: “When we are talk-
ing about transport we are talking about a public 
service. It is about serving the public and serving 
our communities.”

McDonald also said that not only would a Labour 
government reinstate the 3,000 bus routes that 
have been cut since 2010, but they would develop 
thousands of new routes.

“Buses are the most important mode of transport. If 
people are socially isolated this affects their mental 
health,” McDonald added.

Holland said: “A first class transport system is es-
sential to attract investment into the UK.

“An integrated efficient transport system keeps 
the economy moving and is essential for increas-
ing social mobility and overcoming the sense of 
isolation and abandonment which many people in 
society, both young and old, currently experience. 

“Transport workers are the beating heart of the 
transport network, without them nothing would op-
erate but for too long they have been overworked, 
underpaid and under-appreciated.

https://unitetheunion.org/news-events/news/2019/november/unite-launches-plans-
for-radical-improvements-to-uk-transport-system/

Public against NHS 
outsourcing of staff
The majority of the public (54%) think transferring 
NHS staff to private companies is unacceptable, 
according to a public services union UNISON/
ComRes survey.

The findings also highlight how half (50%) of 
those polled fear the efficiency of the NHS could 
be undermined as a direct result of non-medical 
health employee — including cleaners, porters and 
catering workers — being outsourced.

https://morningstaronline.co.uk/article/cwu-lodges-appeal-against-high-court-judgment
https://morningstaronline.co.uk/article/cwu-lodges-appeal-against-high-court-judgment
https://unitetheunion.org/news-events/news/2019/november/unite-launches-plans-for-radical-improvements-to-uk-transport-system/
https://unitetheunion.org/news-events/news/2019/november/unite-launches-plans-for-radical-improvements-to-uk-transport-system/
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There has been an increasing trend to transfer 
staff over to firms outside the NHS, which means 
they have separate managers as well as different 
ways of working to those directly employed by the 
health service.

The findings come amid concerns about the piece-
meal privatisation of the NHS and show the public 
recognises the importance of team-working in the 
NHS, says UNISON.

The survey of more than 2,000 people found that 
just a third (34%) believe transferring NHS staff 
over to work for private companies is acceptable.

Eight out of 10 (78%) of people believe non-medical 
employees are just as important to the health ser-
vice as staff who deliver treatment such as doctors, 
nurses and midwives.

Nearly two-thirds (63%) say it’s unfair that the trans-
fer of staff can affect the pay and conditions of 
workers, meaning they are in a worse position than 
those in equivalent roles still employed in the NHS.

UNISON general secretary Dave Prentis said: “It’s 
simply unfair. Dedicated hospital staff doing exact-
ly the same roles shouldn’t miss out on nationally 
agreed pay deals, but more and more trusts are 
going down this route.

“Some are losing four-figure sums from their pay 
packets, which is causing financial hardship for 
the cleaners, caterers, porters and security staff 
who keep the NHS running.”

The union has called on the next government to 
call a halt to the creeping privatisation and return 
all contracts back in house.

https://www.unison.org.uk/news/press-release/2019/11/public-dont-want-nhs-staff-
outsourced-private-companies/

Top firms fail to reveal 
parental leave policies
Only 15 companies in the top FTSE 250 publish 
their parental policies, according to the Mumsnet 
website.

According to the analysis by Mumsnet, companies 
in the FTSE 250 are more likely to publicise the 
availability of fresh fruit, free eye tests and in-house 
massage therapy than they are to publish details 

of their parental leave policies. Only 15 companies 
— 5% of the entire FTSE 250 — told job hunters how 
much paid leave they can expect, and at what levels 
of pay, if they have a baby.

Bakery giant Greggs publishes details of staff dis-
counts on its delicious savouries, and Pets At Home 
has a “peternity” leave policy for those who’ve 
recently acquired non-human companions, but 
neither publishes its parental leave policies. One 
company publishes details of 19 separate benefits 
policies — but doesn’t include maternity, paternity 
or adoption leave.

The FTSE 250 analysis revealed that just 15 of the 
250 companies (6%) published their policies, and 
only two — financial services group Rathbones and 
Unite Students — have told Mumsnet that they have 
published their policies since being contacted 
by them. So far, 16 companies have said that they 
intend to publish in the near future, and 13 are 
actively reviewing their policies.

Mumsnet is calling for large employers to publish 
their parental leave policies for all to see, after a 
survey of over 1,000 parents and prospective par-
ents revealed that keeping these policies hidden 
has an enormous impact on those returning to work 
or looking to switch jobs. 

More than eight out of 10 (82%) of those surveyed 
said they were reluctant to ask potential employers 
about parental leave policies because they feared 
it "would make a job offer less likely", and two-thirds 
(66%) said that at least once, they had found it diffi-
cult or impossible to find information about parental 
leave policies when considering a position.

An earlier Mumsnet analysis showed that just 23 
of the FTSE 100 published their policies, Mumsnet 
wrote to the others asking them to consider pub-
lishing. Four companies — insurance group Hiscox, 
Sainsbury’s, property group Land Securities and 
financial services group Standard Life — have pub-
lished their policies as a result. 

Twelve household names, including ITV, Just Eat 
and Paddy Power, have committed to publishing 
their policies in the near future, and a further eight 
have said they will actively review taking this step. 

Trade body the Association of British Insurers has 
also recently announced that many of its member 
firms have committed to publishing their policies.

www.mumsnet.com/campaigns/publish-parental-leave-ftse-250
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