
able paid time off, facilities and training to perform 
their role as trade union representatives to include 
trade union equality representatives

As regards individual employment rights, the La-
bour Party proposes:
l extending statutory maternity pay to 52 weeks;
l creating a single status of “worker” for everyone 
apart from the genuinely self-employed;
l ending the Swedish derogation;
l reinstating the third-party harassment provisions 
of the 2010 Equality Act, requiring employers to 
publish their sexual harassment policies and ex-
tending the tribunal limit from three to six months;
l enabling the Workers’ Protection Agency to en-
force compliance with gender pay gap reporting, 
and progressively amend the regulations so that 
the threshold is lowered to workplaces with 50 or 
more employees;
l giving all workers the right to ask for flexible 
working—– and placing a duty on employers to 
accommodate the request, with the onus on the 
employer to show that a job is not suitable for flex-
ible working;
l introducing a minimum wage of £10 an hour for 
workers aged over 16;
l banning unpaid internships; and
l outlawing zero-hours contracts by requiring all 
employers to give their workers a contract that 
accurately reflects their fixed and regular hours.

The reforms would also require large employers 
with 250 or more employees:

Labour’s plans for 
working rights
The Labour Party has published far-reaching pro-
posals for the reform of workplace rights which 
would move away from the current system of en-
forcement via the tribunal system to instead having 
more enforcement via government agencies.

A Ministry for Employment Rights — headed by a 
minister of Cabinet rank — would “bring about the 
biggest extension of rights for workers that our coun-
try has ever seen”. A Workers’ Protection Agency 
would ensure that all workers receive the rights and 
protections they are entitled to, have extensive pow-
ers to inspect workplaces and bring prosecutions 
and civil proceedings on behalf of workers.

On collective employment rights, the Labour Party 
proposes:
l introducing sectoral collective bargaining;
l repealing the Trade Union Act 2016;
l enabling electronic and workplace ballots;
l giving trade unions the right of entry to work-
places to organise members and to meet and 
represent their members;
l banning anti-union practice and the strength-
ening of protection of trade union representatives 
against unfair dismissal;
l extending the existing statutory rights to reason-
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l to train line managers on the effects of the men-
opause and any adjustments that may be required;
l to provide flexible working policies to cater for 
those going through the menopause;
l to ensure absence procedures are flexible 
enough to accommodate menopause as a long-term 
fluctuating health condition; and
l to carry out risk assessments to consider the 
specific needs of menopausal women.

www.crosslandsolicitors.com/site/hr-hub/Labour-Party-employment-law-proposals

https://labour.org.uk/wp-content/uploads/2019/11/Real-Change-Labour-Manifes-
to-2019.pdf

TUC slams Tory plans 
for public services
The Conservative Party manifesto makes grim 
reading for our public services and those who were 
hoping for an end to austerity.  

The Tory manifesto promises yet more austerity. It 
is grim reading for those of us who rely on public 
services and those who provide them, says Mat 
Dykes, senior policy officer at the TUC.

Promised spending on the NHS remains well be-
low the 4% annual increase needed to meet the 
ambitions of the Long-Term Plan.

And even with the new investment in education, 
80% of state schools in England will have less 
money per pupil in real terms next year than they 
had in 2015.

Outside these areas the picture looks much worse, 
as we see “the cuts to day-to-day budgets of the 
last decade baked in”, to use the words of the re-
spected think tank, the Institute for Fiscal Studies.

Nowhere is this more true than local government, 
where there is little promise of a revival beyond 
this year’s short-term cash injection.

This is terrible news for councils that have borne 
the brunt of austerity.

Recently published TUC research shows that local 
authorities in England spent £7.8 billion less on 
key services in their communities in 2018-19 in real 
terms than they did in 2010-11 — that’s £135 million 
less a week equivalent to a 20% cut per person.

And these cuts hit urban and deprived areas in 
London and cities and towns in the north of England 
more, much more, than Tory-led shires.

For example, Labour-led Salford Council was forced 
to spend £99 million less on key local services last 
year than in 2010-11, a cut of £479 per person. In con-
trast Conservative-controlled Surrey County Council 
was able to spend £54 million more last year.

This is because cuts to central government grants 
hit those urban, poorer and more grant-dependent 
councils hardest. These are the same councils that 
are less equipped to weather the storm through 
locally raised council tax and business rates, with 
inequalities set to increase as a result.

And, of course, these are the councils with the high-
est demand for services in their local communities.

A perfect storm inflicted by the government on our 
most deprived areas of the country, that makes 
Boris Johnson’s talk of a revival for our towns and 
cities sound like a sick joke.

This has grave implications for social care, com-
missioned and delivered by those local authorities.

The announcement of £1 billion additional funding 
a year in the manifesto looks pretty meagre when 
social care requires over £10 billion by 2023-24 just 
to restore services back to 2010 levels.

The Age UK charity estimates that 1.2 million older 
people currently struggle with unmet care needs 
— relying on loved ones to pick up the pieces.

Social care needs a fundamental overhaul with 
the way it is funded, commissioned, provided and 
develops its workforce, the TUC said.

The Conservative offer? Another review. There’s  
already been 12 green and white papers and five 
independent commissions on social care in the last 
20 years.

In his leadership campaign, Boris Johnson pledged 
to solve the crisis in care “once and for all”. But it 
seems like the long grass is an easier option in his 
do-nothing manifesto.

This is a disgraceful approach to one of the biggest 
social policy issues of our generation.

Dr Jennifer Dixon, chief executive of independent 
think tank, the Health Foundation, puts it best: 
“The absence of any clear policy on social care 
in today’s manifesto is a shameful omission for a 
party that’s been in power for nearly a decade. Af-
ter almost one thousand days since a green paper 
was announced and one hundred days since Boris 

www.crosslandsolicitors.com/site/hr-hub/Labour-Party-employment-law-proposals
https://labour.org.uk/wp-content/uploads/2019/11/Real-Change-Labour-Manifesto-2019.pdf
https://labour.org.uk/wp-content/uploads/2019/11/Real-Change-Labour-Manifesto-2019.pdf


Volume 81 Issue 48 Fact Service 191

Johnson promised to fix social care once and for 
all on the steps of Downing Street, this can only be 
described as a wasted opportunity.”

www.tuc.org.uk/person/matt-dykes

Solid strike by staff at 
60 English universities
The UCU university and college lecturers’ union 
said that strong shows of support for strikes at UK 
universities sent a clear message that staff would 
not settle for pay cuts, increased pension costs or 
deteriorating conditions.

UCU members at 60 UK universities are walking 
out for eight days. 

As well as eight strike days from 25 November 
to 4 December, UCU members will begin “action 
short of a strike”. This involves things like work-
ing strictly to contract, not covering for absent 
colleagues and refusing to reschedule lectures 
lost to strike action.

Last month, UCU members backed strike action in 
two disputes, one on changes to the USS pension 
scheme and one on universities’ failure to make 
improvements on pay, equality, casualisation and 
workloads. 

Overall, 79% of UCU members who voted backed 
strike action in the ballot over changes to pensions. 
In the ballot on pay, equality, casualisation and work-
loads, 74% of members polled backed strike action.

The union welcomed a call from shadow education 
secretary Angela Rayner for universities to put 
students first and bring a reasonable offer back to 
the negotiating table. UCU has warned that if uni-
versities fail to make improved offers then further 
waves of strike action could follow in the new year, 
with even more staff taking part. 

UCU is currently consulting with branches at oth-
er universities about being balloted again to join 
further action. It also revealed that 3,500 people 
have joined the union in the three weeks since it 
announced the round of eight strike days.

Meanwhile, universities have been accused of us-
ing “strong-arm tactics” to undermine strike action.

There has been outrage on social media over at-
tempts by universities to warn students off joining 

picket lines and encourage them to report any of 
their lecturers who strike.

According to the UCU, staff at some universities 
have been warned that action short of a strike 
could result in heavy reductions to pay , on top of 
strike deductions, while other institutions have 
been hunting for cover staff to minimise disruption 
for students.

UCU general secretary Jo Grady said: “Universities 
should have been putting their efforts into trying to 
resolve the disputes, not scouting for scab labour, 
threatening staff with over the top pay deductions 
and other strong-arm tactics.

“We have heard of department heads walking 
around campus demanding to know who is in the 
union and asking others to cover their classes. It 
appears they have learnt nothing from last year’s 
action where this sort of behaviour solidified strik-
ers’ resolve and angered students.”

Sheffield Hallam University (SHU) was accused of 
asking students to fill in a form entitled Industrial 
Action: record of teaching activities not taking 
place, giving details of the course, module, date 
and time of lecture affected.

There was also anger at the University of Liverpool 
after managers sent an email to undergraduates 
on Friday warning them it was unlawful to join 
pickets. In the same email, international students 
were informed that anyone who chose not to cross 
picket lines to attend teaching sessions risked 
jeopardising their visa.

www.ucu.org.uk/article/10460/Solid-support-for-strikes-sends-clear-message-to-uni-
versities-says-UCU?list=1676

www.theguardian.com/education/2019/nov/24/universities-accused-of-using-strong-
arm-tactics-to-stop-strike-action

Increase in real Living 
Wage for 2019-20
Earlier this month, new Living Wage rates were 
announced by the Living Wage Foundation.

The UK Living Wage hourly rate increases by 30p 
an hour or 3.3% to £9.30, while the London Living 
Wage increases by 20p an hour or 1.9% to £10.75.  

The foundation said that the UK rate is £1.09 an hour 
more than the statutory National Minimum Wage 
(for over 25s) and the London Living Wage is £2.54 
an hour higher 

www.tuc.org.uk/person/matt-dykes
www.ucu.org.uk/article/10460/Solid-support-for-strikes-sends-clear-message-to-universities-says-UCU?list=1676
www.ucu.org.uk/article/10460/Solid-support-for-strikes-sends-clear-message-to-universities-says-UCU?list=1676
www.theguardian.com/education/2019/nov/24/universities-accused-of-using-strong-arm-tactics-to-stop-strike-action
www.theguardian.com/education/2019/nov/24/universities-accused-of-using-strong-arm-tactics-to-stop-strike-action
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Over 210,000 people working for almost 6,000 real 
Living Wage Employers throughout the country will 
get a pay boost with the new rates.

A full-time worker paid the £9.30 real Living Wage 
will receive more than £2,000 in additional wages 
compared to current Government minimum — equiv-
alent to nine months of a typical family’s food and 
drink bill. In London, a full-time worker will receive 
£5,000 more a year, equivalent to an average family’s 
annual food, drink, gas and electric bills. 

The real Living Wage rates are the only rates inde-
pendently calculated based on what people need 
to live on. This year the UK-wide rate has gone up 
more quickly than the London rate as private rental 
costs rose faster UK-wide, while childcare costs 
also rose at a faster rate outside of London. 

A record 1,500 more employers have accredited 
with the Living Wage Foundation this year, with 
major new names including FTSE 100 company 
Hiscox, Crystal Palace Football Club, Welsh Water, 
London City Airport and Newcastle University.     

New research has found that over £1.1 billion in ex-
tra wages has gone to low-paid workers because of 
the Living Wage movement, including £257 million 
in the last year alone.

The announcement of the rates came as research 
by KPMG demonstrated the scale of in-work pov-
erty, with 5.2 million jobs still paying less than the 
real Living Wage. There are big regional dispari-
ties — Northern Ireland had the highest percentage 
of jobs paying below the Living Wage (23%) and 
South East England the lowest (15%).  

The Living Wage Foundation is calling on all major 
employers to step up and tackle the rising problem 
of low pay by committing to go beyond the govern-
ment minimum and pay a wage in line with the real 
cost of living.   

Living Wage Foundation Director, Katherine Chap-
man, said: “In this time of uncertainty today’s new 
Living Wage rates give a boost to hundreds of 
thousands of UK workers. Good businesses know 
that the real Living Wage means happier, healthier 
and more motivated workers, and that providing 
workers with financial security is not only the right 
thing to do, but has real business benefits. 

This year for the first-time cities and towns have 
announced big plans to grow the number of Living 
Wage Employers in their communities. We are 
delighted at the ambition of Cardiff and Salford 
to build Living Wage cities, with Cardiff planning 
to double the number of workers getting the real 
Living Wage to nearly 50,000, freeing many more 
families from the low pay trap. We hope to see many 
more towns and cities follow suit.”

www.livingwage.org.uk/news/real-living-wage-increases-2019-20

Is the NHS safe in Boris 
Johnson's hands?
A quick election quiz question. Who said: “The NHS 
would be as safe as a pet hamster in the presence 
of a hungry python if Boris Johnson, Michael Gove 
and Iain Duncan-Smith rose to power.”

Was it Dave Prentis, general secretary of the public 
services union UNISON or Dame Donna Kinnair, 
chief executive and general secretary of the RCN 
nursing union?

No, it was former Conservative prime minister Sir 
John Major speaking in 2016.

The hamster — and the NHS — is in even more 
danger today.

www.theguardian.com/politics/2016/jun/05/john-major-nhs-risk-brexit-pythons-john-
son-and-gove
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