
around 22% of all direct income from UK dividends. 
Dividend income accruing via pension savings also 
disproportionately benefits those at the top — 46% 
of pension wealth is owned by the wealthiest 10% 
of households.

In just over a quarter of cases (27%), returns to 
shareholders were higher than the company’s 
net profit, including 7% of cases where dividends 
and/or buybacks were paid despite the company 
making a loss. In 2015 and 2016, total returns to 
shareholders came to more than total net profits 
for the FTSE 100 as a whole.

Throughout the period, profits varied significantly 
more than returns, ranging from a low of £53 billion 
in 2015 to a high of £150 billion in 2017, a variation 
of £97 billion, with a fall between 2014 and 2015 and 
a sharp rise in 2017. Returns to shareholders had 
less than half as much variation, ranging from £74 
billion in 2015 to £122 billion in 2018.

The study says this totally undermines the argu-
ment that shareholders are exposed to the greatest 
risk of all business stakeholders, as it suggests that 
they can expect consistent returns, regardless of 
profitability, and therefore the basis on which they 
are given the leading role in corporate governance 
structures is flawed.

Conversely, the evidence from the research 
strengthens the case for giving other stakeholders 
a say in governance structures through measures 

Shareholders-come-
first model hits wages
The extent to which returns to shareholders, in the 
forms of dividend payments and share buybacks, 
are dramatically outpacing wages across the wider 
economy is laid bare in a joint report from the High 
Pay and the TUC.

The analysis found that across the top FTSE 100 
companies returns to shareholders (dividends and 
share buybacks) increased by 56% between 2014 
and 2018. This resulted from a 45% increase in div-
idends, while share buybacks more than doubled. 
Meanwhile, nominal pay for the median worker has 
increased by just 8% over the same period.

If wage increases had kept pace with sharehold-
er returns, the typical worker would now be over 
£9,500 better off.

Total returns to shareholders over the period 
amounted to £442 billion from net profits of £551 
billion. This is the equivalent of giving shareholders 
around £1.7 billion a week every week from 2014 
through to the end of 2018.

Payments to shareholders primarily benefit a 
wealthy minority. UK taxpayers earning over 
£150,000 (barely 1% of all taxpayers) captured 
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such as stronger trade union rights and worker 
representation on boards.

http://highpaycentre.org/files/Shareholder_Returns_report_Novem-
ber_2019_%281%29.pdf

Wealth inequality in UK
The level of wealth inequality in the UK has spiralled 
since 2010, according to a paper from anti- poverty 
charity the Equality Trust.

According to Billionaire Britain:
l in the UK, the five richest families own more 
wealth than 13 million people;
l over the last 10 years the number of billionaires 
in the UK has almost doubled and the wealth of the 
UK’s billionaires has more than doubled;
l the richest 1% of people in the UK owns the 
same wealth as 80% of the population, or 53 million 
people; and.
l 14 million people, a fifth of the population, live 
in poverty. Four million of these are more than 50% 
below the poverty line, and 1.5 million are destitute, 
unable to afford basic essentials.

The five richest families in the UK, according to 
publicly available data provided by Forbes, have a 
combined wealth of £39.4 billion. They are the Hin-
duja brothers (worth £13.1 billion), James Ratcliff 
owner of Ineos (£9.4 billion), hedge fund founder 
Michael Platt (£6.2 billion) and David and Simon 
Reuben (£5.8 billion each), who are involved in 
private equity and property investment.

Levels of wealth (which often produces income) and 
income inequality in the UK are some of the highest 
among rich countries. The International Monetary 
Fund (IMF) has shown that income inequality under-
mines economic growth. Research has shown that 
in countries with high levels of income inequality, 
there are also higher levels of mental and physical 
ill health, violent crime, imprisonment, drug and 
alcohol addiction and lower levels of educational 
attainment, social mobility, and trust.

Dr Wanda Wyporska, executive director of The 
Equality Trust, said such extreme wealth in the 
hands of so few people demonstrates just how bro-
ken the economic system is, but “such dangerous 
inequality is not inevitable”. 

Tackling inequality is not just the morally right 
thing to do, but it is also economic common sense, 
as the IMF and so many others have shown. The UK 
government has committed to reducing inequality 
under UN Sustainable Development Goal number 

10, and it must be a priority of every political party 
in the general election.

https://www.equalitytrust.org.uk/sites/default/files/news/attachments/Billion-
naire%20Britain%20REPORT%20FINAL.pdf

Disability pay gap 
stuck around 12-13%
Disabled employees are paid 12.2% less than their 
non-disabled colleagues, according to the Office 
for National Statistics. 

This pay gap has narrowed slightly, down from 
12.7% in 2017.

In monetary terms, for every £1 that a non-disabled 
employee would earn in 2018, on average a dis-
abled employee would earn 88 pence. Since 2014, 
the disability pay gap has remained relatively sta-
ble, mostly varying between 12% and 13%

The government’s data shows that the median pay 
for non-disabled workers in 2018 was £12.11 an hour, 
compared with £10.63 for those with disabilities. 
This is most defined in London, where the pay gap 
is 15.3%. In Scotland it is 8.3%.

The disability pay gap was wider for men than for 
women, according to the ONS, although women 
were more likely to be disabled than men — at 21.1% 
and 16.6% respectively. This was largely driven by 
higher employment rates for non-disabled men 
compared with non-disabled women.

The pay gap between disabled workers and 
non-disabled staff also varied with age. It was wid-
est for those in their 30s and 40s, the ONS found, 
hitting 18.7% in the 30 to 34 age range.

Only half (50.9%) of disabled people aged 16 to 64 
were employed in 2018, the ONS said, while 80.7% 
of non-disabled people had jobs.

Likewise, disabled people were more likely to be 
economically inactive than non-disabled people — 
44.3% of disabled people described themselves 
this way, meaning they cannot seek work because 
they are sick, have caring responsibilities, are re-
tired or are students. 

Of the disabled people who were economically 
inactive, 57.2% said this was because of their dis-
ability, while 39.1% were students.

Of disabled people with a mental impairment, more 

http://highpaycentre.org/files/Shareholder_Returns_report_November_2019_%281%29.pdf
http://highpaycentre.org/files/Shareholder_Returns_report_November_2019_%281%29.pdf
https://www.equalitytrust.org.uk/sites/default/files/news/attachments/Billionnaire%20Britain%20REPORT%20FINAL.pdf
https://www.equalitytrust.org.uk/sites/default/files/news/attachments/Billionnaire%20Britain%20REPORT%20FINAL.pdf
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than half (53.3%) were economically inactive in 
2018, the ONS found.

The North East of England had the highest propor-
tion of disabled people of working age (16 to 64), 
at 23.7%, while London had the lowest, at 15.3%. 
The mean age of someone with a disability was 
also lowest in London compared with the rest of 
the UK.

The ONS data groups disabilities into a number 
of categories including mental impairments such 
as depression, physical impairments and other 
impairments, for example progressive illnesses 
such as cancer or multiple sclerosis. In 2018, 
nearly one in five of the population aged 16 to 64 
was disabled.

https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/disa-
bility/articles/disabilitypaygapsintheuk/2018

https://www.personneltoday.com/hr/disability-pay-gap-is-12-2-according-to-ons/

Great train robbery 
over fares 
A TUC analysis reveals that rail franchise share-
holders have taken £1.2 billion in dividends in the 
last five years.

The payments to shareholders are being made 
despite rail firms receiving major subsidies from 
taxpayers. Fullfact.org has calculated that the pri-
vatised rail industry benefits from around £5 billion 
of government support each year. 

The TUC says that working people who rely on 
trains to get to work are getting a raw deal. In the 
decade since 2009, fares for commuters have risen 
by 46%. But the average weekly wage has only risen 
23% over the same period. 

Around half of all fares are regulated, and include 
season tickets on most commuter journeys, some 
off-peak return tickets on long distance journeys 
and anytime tickets around major cities.  

TUC general secretary Frances O’Grady said:  
“If you thought the Great Train Robbery was 
audacious, it’s peanuts compared to the Great 
Privatisation Scam.  

“Rail shareholders take the same amount the rob-
bers took every three months. The rail firms take 
billions of pounds from taxpayers too. But working 
people must still commute on overcrowded and 
unreliable services.  

“We can’t go on being fleeced like this. Let’s use 
our votes to fix the railways and put them back in 
public hands.”  

www.tuc.org.uk/news/rail-passengers-suffer-their-own-great-train-robbery-every-3-
months-tuc

Rich getting richer
Total wealth inequality in Great Britain is broadly 
unchanged in the most recent period, though it has 
increased since July 2006 to June 2008, based on 
a number of measures of inequality, according to 
the Office for National statistics.

Inequality in net property wealth and net financial 
wealth has increased between July 2006 to June 
2008 and April 2016 to March 2018, while inequality 
in pension wealth has fallen.

Average (mean) wealth for all wealth deciles (10% 
bands) increased in real terms between April 2014 
to March 2016 and April 2016 to March 2018, with 
the higher deciles seeing the biggest increases; 
the average for the poorest decile increased 3%, 
and the richest wealth decile increased by 11%.

London, the South East and the South West of Eng-
land have the highest median household wealth, 
and also saw the largest growth between April 2014 
to March 2016 and April 2016 to March 2018.

Median household wealth in both the North East 
of England and the East Midlands remains below 
the level seen in July 2006 to June 2008, despite 
increases in the latest period.

https://www.ons.gov.uk/releases/wealthingreatbritainwave62016to2018

Increase in outward 
M&A activity
There was a significant increase in the estimated 
value of outward mergers and acquisitions (M&A) 
involving UK companies recorded in the third quar-
ter of 2019 compared with the second  quarter, while 
both inward and domestic M&A saw significant 
decreases, the Office for National Statistics said.

Outward M&A — UK companies acquiring compa-
nies abroad — during the third quarter was valued 
at £7.5 billion, an increase of £5.9 billion compared 
with the previous quarter (£1.6 billion) and a £3.1 
billion increase on the value recorded in same 
quarter a year ago.

https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/disability/articles/disabilitypaygapsintheuk/2018
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/disability/articles/disabilitypaygapsintheuk/2018
https://www.personneltoday.com/hr/disability-pay-gap-is-12-2-according-to-ons/
www.tuc.org.uk/news/rail-passengers-suffer-their-own-great-train-robbery-every-3-months-tuc
www.tuc.org.uk/news/rail-passengers-suffer-their-own-great-train-robbery-every-3-months-tuc
https://www.ons.gov.uk/releases/wealthingreatbritainwave62016to2018
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There were 54 completed outward M&A deals dur-
ing the third quarter, down three on the 51 in the 
previous quarter, but 13 fewer when compared to 
the 67 in the same quarter 2018.

The value of inward M&A — foreign companies 
abroad acquiring UK companies — in third quarter 
was £10.1 billion, a notable decrease of £8.5 billion 
compared with second quarter figure of £18.6 
billion, but a £2.7 billion increase on the value re-
corded during the same quarter a year ago.

There were fewer large value acquisitions com-
pleted in third quarter compared to the previous 
quarter. Two notable takeovers were the £3.3 billion 
takeover of healthcare firm BTG by the US firm 
Boston Scientific and the £280 million takeover of 
rice group Tilda by the Spanish food group Ebro.

There were 135 completed inward acquisitions in 
the quarter, 27 down on the second quarter total 
of 162. In contrast, the latest estimates saw a small 
increase of 18 transactions when compared with 
the same quarter 2018 total of 117.

The value of domestic M&A in the third quarter 
was £1.5 billion. That was £1.3 billion lower than 
the second quarter and £1.5 billion lower than the 
same quarter 2018. 

There were 192 domestic acquisitions involving a 
change in majority share ownership in the quarter, 
a fall of 29 deals on 221 recorded in the previous 
quarter. The number was also down on the 220 
deals in the same quarter 2018.

https://www.ons.gov.uk/businessindustryandtrade/changestobusiness/mergersan-
dacquisitions/bulletins/mergersandacquisitionsinvolvingukcompanies/julytosep-
tember2019 

UK manufacturing 
'zombified'
Employment in the manufacturing sector has fall-
en for the eighth month in a row as factories lay 
off workers at the fastest rate in seven years. The 
Unite general union said the sector was becoming 
“zombified” due to government failures.

According to the latest UK manufacturing figures 
from IHS Markit/CIPS, the pace of job losses in 
November was the steepest since September 2012.

The sector tracker found that new orders fell for 
the seventh consecutive month as factories cut 

their output and ran down stock that had built up 
before the previous Brexit deadline of 31 October.

The monthly purchasing managers’ index fell to 
48.9 in November from 49.6 in October — anything 
below 50 in the index reflects contraction rather 
than growth. And the employment component of 
the index sank to 46.8 from 47.1.

Rob Dobson, director at research company IHS 
Markit, said that November saw manufacturing 
companies “squeezed between a rock and a hard 
place”. The further delay to Brexit had created 
uncertainty, he added, and there was “growing 
paralysis” ahead of the general election.

Unite warned that the UK manufacturing sector 
was becoming “zombiefied” as workers lose their 
jobs and business confidence and new investment 
disappears. This follows a devastating betrayal of 
the sector by government after years of Brexit un-
certainty and ongoing failures to invest, intervene 
and act in defence of UK plc.

Unite assistant general secretary for manufacturing 
Steve Turner said: “The latest figures are a stark 
reminder of the ongoing serious challenges facing 
the UK manufacturing sector.

“Continuing Brexit uncertainty and the govern-
ment’s refusal to rule out a catastrophic ’no deal’ 
Brexit from the European Union, alongside govern-
ment failures to develop any form of industrial strat-
egy is driving UK manufacturing off a cliff edge.

“Once again it is workers, their families and working 
class communities paying the price of government 
failure with their jobs, wages and long term security 
as we drift closer towards a zombie economy.

“The UK’s manufacturing sector is going to struggle 
until Brexit is resolved with a strong long term rela-
tionship with our largest trading partner, including 
a customs arrangement and frictionless, tariff free 
trade being guaranteed. 

“Further, and beyond Brexit, any genuine govern-
ment led industrial strategy must lead to direct 
investment, intervention and support for UK plc that 
protects jobs, skills and communities alongside our 
regional and national economies.”

https://unitetheunion.org/news-events/news/2019/december/uk-manufacturing-sec-
tor-becoming-zombified-due-to-government-failures-unite-warns/

https://www.personneltoday.com/hr/factories-lay-off-workers-at-fastest-rate-in-seven-years/
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