
— but was found fit for work and had his benefits 
cut back drastically nine months before his death.

Labour MP Stephen Timms, the chair of the House 
of Commons work and pensions select committee, 
said the committee would demand answers about 
the shredded reports. He pointed to a scathing 
National Audit Office report had warned the DWP 
was unable to show it was learning lessons.

Having been “very secretive”, it was now “very 
reluctantly” becoming more open, he said — but 
nevertheless “trying to keep things as hush-hush 
as possible — and it’s not good enough”.

More than 100 internal DWP reviews have taken 
place over the last decade, amid growing concern 
over deaths linked to harsh benefit cuts and sanc-
tions introduced by Iain Duncan Smith.

Labour MP Debbie Abrahams fought back tears in 
the House of Commons as she read out a list of 24 
people who died after problems with their benefits.

On 69 reviews since 2015, she told ministers: “This 
is just the tip of the iceberg. We do not even know 
the actual number of people who have taken their 
own life as a result of what they went through.”

Unfortunately, there’s not enough space to give 
full detail here of Abraham’s speech when she 
named of the people who have died can be read 
by following the Hansard link at the end of this sto-
ry. But here are the names of some of the people 

Benefits denied, lives 
lost, reports shredded 
Reports into people who killed themselves after 
benefits were stopped have been destroyed by the 
Department for Work and Pensions (DWP).

Around 50 reviews into deaths following the loss 
of social security payments before 2015 have been 
shredded, officials have admitted — blaming data 
protection laws. However, the data watchdog has 
said there was no requirement to destroy the 
reports by any particular date and that a “public 
interest” exemption could have been used.

The sister of Tim Salter, a benefit claimant who 
killed himself soon after his benefits were stopped 
in 2013, accused the DWP of “trying to cover up” 
what was happening to “vulnerable” people.

“We should be allowed to find out what happened? 
Why would they want to destroy them? What are 
they hiding?” Linda Cooksey asked.

When Cooksey found her brother’s body, there 
was no food in the house, no money in his bank 
account and a letter from his housing association 
threatening him with eviction.

Salter had been left partially sighted by a previous 
suicide attempt and had mental health conditions 
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she mentioned: “David Clapson could not afford to 
power his fridge to store his insulin and died as a 
result in July 2014. 

"Michael Connolly took his own life on his birthday 
in 2014 after losing his ESA [Employment and Sup-
port Allowance]. 

"George from Chesterfield died of a heart attack 
in May 2014, eight months after being found fit 
for work despite having had three previous heart 
attacks. 

"Robert Barlow died of cancer in April 2014 after 
losing his ESA. 

"David Barr died in September 2014, taking his own 
life after losing ESA." 

https://www.independent.co.uk/news/uk/politics/dwp-benefit-death-suicide-re-
ports-cover-ups-government-conservatives-a9359606.html

https://hansard.parliament.uk/Commons/2020-02-24/debates/87FD9D79-2915-41E2-
B2C6-9CC5853D6F19/SocialSecurityBenefitsClaimantDeaths#contribution-79584DD5
-9DAE-4910-AEA0-8E0B355C9311 

Tory austerity hits life 
expectancy
Life expectancy among women living in the poorest 
communities in England has declined since 2011, 
says a report warning of growing health inequalities.

Overall, life expectancy growth has stalled over 
the past decade — for the first time in 100 years.

The largest decreases were seen in the most de-
prived areas of north-east England, while the big-
gest increases were in the richest parts of London.

The report, by Professor Sir Michael Marmot, one 
of the country’s leading experts on health inequal-
ities, comes 10 years after he first published data 
on the growing gap between rich and poor, and 
between north and south, in England.

After a decade of austerity, Marmot’s report finds 
the picture has got worse.

“England has lost a decade,” Marmot said, calling 
the damage to the nation’s health “shocking”.

“If health has stopped improving, that means soci-
ety has stopped improving.”

Marmot's report highlights:
l stalling life expectancy for men and women in 

England since 2010;
l the more deprived the area, the shorter the life 
expectancy;
l among women in the poorest 10% of areas, life 
expectancy fell between 2010-12 and 2016-18;
l people in poorer areas spend more of their lives 
in ill health than those in affluent areas;
l the amount of time people spend in poor health 
has gone up across England since 2010; and
l cuts in funding in deprived areas and areas 
outside London were larger and affected those 
areas more.

Labour’s shadow health secretary Jonathan Ash-
worth described the report as a “devastating verdict 
on 10 years of austerity under the Conservatives”.

https://www.bbc.co.uk/news/health-51619608 

How to fight sexual 
harassment at work
Public services union UNISON has launched new 
bargaining guidance for fighting sexual harass-
ment at work.

Sexual harassment is not just a joke or banter or 
flirting — if it causes offence then it’s sexual har-
assment, whether or not the perpetrator says they 
meant to cause offence. 

Although anyone can experience sexual harass-
ment, women are more likely to experience sexual 
harassment than men and perpetrators of sexual 
harassment are overwhelmingly men. Prevention 
is key and the first priority in dealing with sexual 
harassment for trade unions is to eliminate it from 
the workplace.  

Experiencing sexual harassment at work can have 
a devastating impact on an individual, often leading 
to ill-health and work-related stress, affecting both 
their work performance and personal life.  Clearly 
sexual harassment is bad for the workforce and bad 
for the organisation, and needs to be challenged 
and eliminated.

However, under current law, there is no legal duty 
on employers to take proactive action to prevent 
harassment happening in their workplaces. In-
stead, the onus is on the victim to report it to their 
employer after it has happened.

As TUC policy officer Sian Elliott pointed out at 
the guidance’s launch: “If four in five women aren’t 
reporting, then employers have very little to do.”

https://www.independent.co.uk/news/uk/politics/dwp-benefit-death-suicide-reports-cover-ups-government-conservatives-a9359606.html
https://www.independent.co.uk/news/uk/politics/dwp-benefit-death-suicide-reports-cover-ups-government-conservatives-a9359606.html
https://hansard.parliament.uk/Commons/2020-02-24/debates/87FD9D79-2915-41E2-B2C6-9CC5853D6F19/SocialSecurityBenefitsClaimantDeaths#contribution-79584DD5-9DAE-4910-AEA0-8E0B355C9311
https://hansard.parliament.uk/Commons/2020-02-24/debates/87FD9D79-2915-41E2-B2C6-9CC5853D6F19/SocialSecurityBenefitsClaimantDeaths#contribution-79584DD5-9DAE-4910-AEA0-8E0B355C9311
https://hansard.parliament.uk/Commons/2020-02-24/debates/87FD9D79-2915-41E2-B2C6-9CC5853D6F19/SocialSecurityBenefitsClaimantDeaths#contribution-79584DD5-9DAE-4910-AEA0-8E0B355C9311
https://www.bbc.co.uk/news/health-51619608
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UNISON is a part of the TUC’s This is Not Working 
alliance, comprised of over 20 unions and charities. 
The alliance calls for employers to be proactive 
in tackling sexual harassment, with trainings and 
policies that cut to the root of the problem: abuse 
of power in the workplace.

If there was a mandatory duty to take all reasona-
ble steps to prevent sexual harassment, it would 
transform cultures of abuse in workplaces.

UNISON national women’s officer Josie Irwin told 
delegates at the union’s women’s conference: 
“Sexual harassment is against the law, but the law 
doesn’t stop it happening.

“Sexual harassment can take place at any level in 
any relationship, it can be third party; it can take 
place off premises and at events. It’s an employer’s 
responsibility to stop it from happening”.

www.unison.org.uk/news/article/2020/02/going-beyond-law-sexual-harassment-guid-
ance-launched/

www.unison.org.uk/content/uploads/2020/02/25965-1.pdf

UK childcare costs rise 
as shortages persist
Families continue to struggle to find affordable 
and suitable childcare as the cost of childcare 
in the UK has risen once again and shortages in 
availability persist across the country, according 
to a new survey from family and childcare charity 
the Coram Family and Childcare.

Coram’s Childcare survey 2020  found that Britain’s 
parents have been hit by childcare costs rising 
well ahead of inflation and are paying 5% more 
for childcare for the under-twos than they were 
one year ago.

They are now paying an average of £131.61 a week, 
or over £6,800 a year, for a part-time nursery place.

The survey also reveals that parents face a ‘post-
code lottery’ with childcare prices and availability 
varying significantly across the country. The most 
expensive regions in the UK are London and the 
South East, where the cost of a part-time nursery 
place for a child under two is £165.47 and £144.90 
a week respectively, compared to the least expen-
sive regions — £116.25 in the West Midlands and 
£113.76 in Yorkshire and Humberside.

Even where parents can afford childcare, many will 
struggle to find it, with availability little improved 

on last year. In England, just over half (56%) of lo-
cal authorities have enough childcare for parents 
working full-time, compared to 57% in 2019. 

Some families face even bigger gaps, as fewer 
than one in five local authorities in England have 
enough childcare available for children aged 12-
14, children with disabilities and parents working 
outside regular office hours. In England, the East 
Midlands and East of England report the lowest 
levels of availability across these areas.

The 2020 report highlights that, while most families 
can get some support with their childcare costs 
through cost subsidies or free entitlements, the 
system is too complicated. 

In England alone there are seven different ways 
that families can get support with their childcare 
costs, each with different eligibility criteria, which 
can leave parents at risk of missing out on the sup-
port they are entitled to.

Claire Harding, head of Coram Family and Child-
care, said: “Investing in childcare supports is 
good for us all because it helps parents to work 
now, and boosts children’s learning and skills for 
our future.” 

Coram is calling on government to reform and 
simplify the childcare system so every parent is 
better off working after paying for childcare, and 
every child has access to childcare which supports 
their learning and development.

The Childcare survey 2020 sets out actions that 
Scottish, Welsh and UK governments can take to 
help parents find affordable childcare:
l reform Universal Credit so it doesn’t lock par-
ents out of work: increasing the maximum amount 
of childcare costs paid under Universal Credit and 
moving to upfront payments for childcare;
l regularly review the funding rate for free early 
years entitlements to make sure that they meet the 
cost of delivering high quality childcare;
l extend the 30 hours free childcare for three- and 
four-year-olds in England and Wales to families 
where parents are in training, to help parents get 
better jobs;
l double the early years pupil premium, to boost 
outcomes for the most disadvantaged children; and
l reallocate any underspend against the budget 
for Tax-Free Childcare to other parts of the child-
care system — and focus this on the most disadvan-
taged children.

https://www.familyandchildcaretrust.org/complex-system-childcare-support-causes-
too-many-families-miss-out

www.unison.org.uk/news/article/2020/02/going-beyond-law-sexual-harassment-guidance-launched/
www.unison.org.uk/news/article/2020/02/going-beyond-law-sexual-harassment-guidance-launched/
www.unison.org.uk/content/uploads/2020/02/25965-1.pdf
https://www.familyandchildcaretrust.org/complex-system-childcare-support-causes-too-many-families-miss-out
https://www.familyandchildcaretrust.org/complex-system-childcare-support-causes-too-many-families-miss-out
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Employers — act now 
on ethnicity pay gap
Employers should not be waiting for ethnicity 
pay gap reporting to become mandatory to look 
at how they can improve equality across their or-
ganisations, the CBI employers’ body and law firm 
Eversheds Sutherland have urged.

With ethnicity pay gap reporting likely to become 
law within the next couple of years, their Bridge 
the gap report suggests employers still have a 
number of challenges to overcome before they 
will be sufficiently  prepared to publish their data.

Many employers do not hold staff ethnicity data, so 
they first need to encourage employees to disclose 
this information.

Last year, a survey of 80 organisations by business 
services group PwC found that three-quarters 
lacked the data needed to analyse their ethnicity 
pay gap.

Secondly, access to minority ethnic groups, talent 
differs regionally. While cities like London and Bir-
mingham have a large minority ethnic talent pool, 
companies in other areas will have fewer minority 
ethnic candidates to choose from and need to look 
at how they can develop a talent pipeline.

Finally, organisations need to consider how small 
a sample size can become before reporting on it 
compromises the anonymity of minority ethnic staff.

“Firms already know that embracing a wide range 
of talent represents a real competitive advantage.  
Which is why they should not be waiting to act un-
til legislation is introduced by government,” said 
Matthew Fell, CBI chief UK policy director.

“Companies who are already reporting their ethnic-
ity pay gap understand what long-term, meaningful 
action they need to take to tackle race inequality at 
work. They are leading from the front — improving 
how they attract, hire and promote employees from 
ethnic minority backgrounds.

“But many companies have so much more they can 
and should be doing. Firms have to get better at 
speaking about race at work; developing campaigns 
to encourage employees to share their ethnicity; 
and creating strategies to improve minority ethnic 
representation all the way up to the boardroom.”

The report gives employers three action points to 
prepare for ethnicity pay gap reporting:
l build inclusive company cultures where all em-
ployees feel confident to disclose their ethnicity;
l champion race equality from the top of organ-
isations and improving how they attract, hire and 
promote minority ethnic employees; and
l encourage open, inclusive conversations about 
race at work.

PwC, for example, launched a company-wide com-
munications campaign called “who do we think 
you are?” to encourage employees to share their 
personal data, explaining why they were being 
asked to provide this information and how the data 
would be used. 

Currently, 92% of PwC employees have shared their 
ethnicity with the company, which has enabled it 
to look at recruitment and promotions practices, 
progress against diversity targets and consider 
development opportunities.

Eversheds Sutherland and logistics firm Win-
canton developed an internship programme for 
eight minority ethnic law students, offering them 
a week-long paid placement experiencing both 
client-facing and in-house work, which has given 
Eversheds a “small but strong” pipeline of minority 
ethnic candidates to approach in future.

Naeema Choudry, a partner and equality expert 
at Eversheds Sutherland, said: “It is imperative 
for businesses to create the right environment for 
career advancement and development for all their 
employees — whatever their ethnicity. 

"Ethnicity pay gap reporting is a key step in ensur-
ing such progression, as it enables businesses to 
understand any ethnicity pay gaps that may exist 
and then to carefully consider what practical steps 
need to be taken to close them.

“This guide provides plenty of advice to organisa-
tions that are unsure of where to begin and much 
needed clarity on the support that’s available.”

https://www.personneltoday.com/hr/dont-wait-for-legislation-ethnicity-pay-gap-reporting/
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