
al pay. For example, if someone has returned from 
China or another affected area and their employer 
asks them not to come in.

Employees are entitled to time off work to help 
someone who depends on them (a “dependant”) 
in an unexpected event or emergency. This would 
apply to situations to do with coronavirus. For ex-
ample, if they have children they need to look after 
or arrange childcare for because their school has 
closed, or to help their child or another dependant 
if they’re sick, or need to go into isolation or hospital

There’s no statutory right to pay for this time off, 
but some employers might offer pay depending on 
the contract or workplace policy.

 The amount of time off an employee takes to look 
after someone must be reasonable for the situa-
tion. For example, they might take two days off to 
start with, and if more time is needed, they can 
book holiday.

Currently it’s very unlikely that an employer will 
need to close their workplace. But they should still 
plan in case they need to close temporarily. For 
example, making sure staff have a way to commu-
nicate with the employer and other people they 
work with.

Where work can be done at home, the employer 
could:
l ask staff who have work laptops or mobile 
phones to take them home so they can carry on 

Acas workplace advice 
on coronavirus
Employment relations service Acas has issued 
guidance on what employers should be doing if the 
coronavirus spreads more widely in the UK.

Employers should consider some simple steps to 
help protect the health and safety of staff. It’s good 
practice for employers to:
l keep everyone updated on actions being taken 
to reduce risks of exposure in the workplace;
l make sure everyone’s contact numbers and 
emergency contact details are up to date;
l make sure managers know how to spot symp-
toms of coronavirus and are clear on any relevant 
processes, for example, sickness reporting and 
sick pay, and procedures in case someone in the 
workplace develops the virus;
l make sure there are clean places to wash hands 
with hot water and soap, and encourage everyone 
to wash their hands regularly;
l provide hand sanitiser and tissues for staff, and 
encourage them to use them;
l consider if protective face masks might help 
for people working in particularly vulnerable sit-
uations; and
l consider if any travel planned to affected areas 
is essential.

If an employee is not sick but their employer tells 
them not to come to work, they should get their usu-
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working; or
l arrange paperwork tasks that can be done at 
home for staff who do not work on computers.

In some situations, an employer might need to close 
down their business for a short time. Unless it says 
in the contract or is agreed otherwise, they still 
need to pay their employees for this time.

If the employer thinks they’ll need to do this, it’s 
important to talk with staff as early as possible and 
throughout the closure.

https://www.acas.org.uk/coronavirus

Statutory sick pay for 
self-isolating staff
Statutory Sick Pay (SSP) will be made available 
from day one instead of day four for workers 
self-isolating from coronavirus, the government 
has announced.

The change will be a temporary measure to respond 
to the outbreak and will lapse when it is no longer 
required.

SSP is paid by employers, who will know the rea-
son their staff are giving for not being at work and 
already have some discretion to accept different 
forms of evidence as proof of sickness. The current 
rate of SSP — until early April — is £94.25 a week.

There is a range of support in place for those who 
do not receive SSP, including Universal Credit and 
contributory Employment and Support Allowance. 
The move will be included in emergency legisla-
tion to deal with coronavirus.

TUC general secretary Frances O’Grady said: “This 
is an important step forward for working people. 
But it’s not enough.

“Two million workers still don’t earn enough to quali-
fy for Statutory Sick Pay. They can’t afford not to work. 
And Statutory Sick Pay still isn’t enough to live on. 

“Government must go further to ensure that no one 
is penalised for doing the right thing.”

And the Unite general union pointed out that the 
announcement does not cover workers who are:-
l on zero-hours contracts;
l in precarious contracts;
l self-employed; or

l covered by separate sector agreements.

Dave Prentis, general secretary of public services 
union UNISON, said: “This move won’t help care 
staff whose employers are telling them they won’t 
get paid at all if they go into isolation.

“Nor will it provide comfort to workers on zero-hours 
contracts, or those with multiple jobs bringing in 
less than the £118 weekly threshold at which sick 
pay kicks in.

“Workers self-isolating shouldn’t have to take a 
financial hit for doing the right thing. They should 
be paid in full, with the government stepping in to 
help out struggling smaller employers.

“Every boss in the land should be following gov-
ernment advice and paying everyone who thinks 
they’ve come into contact with coronavirus and 
sensibly intends to do the right thing.”

https://www.gov.uk/government/news/sick-pay-from-day-one-for-those-affected-by-
coronavirus

https://www.tuc.org.uk/news/day-one-sick-pay-important-step-forward-not-enough-
says-tuc

https://twitter.com/UnitePolitics/status/1235187493252800512

https://www.unison.org.uk/news/press-release/2020/03/sick-pay-move-welcome-gov-
ernment-must-says-unison/

Women’s Pay Day 2020
The average woman effectively works for free for 
two months of the year compared to the average 
man, according to analysis published by the TUC.

The gender pay gap for all employees is 17.3%. This 
pay gap means that women have to wait 63 days 
before they start to get paid on Women’s Pay Day, 
which this year is 4 March. 

The analysis shows that there are still big gender 
pay gaps in many industries. Even in jobs dominat-
ed by female workers like education and social 
care the gender pay gap persists. In these sectors 
women get paid much less per hour on average 
than men, either because they are more likely to 
be in part-time jobs or are in lower-paid roles.  

In education, the gender pay gap is 25.4%, so the 
average woman effectively works for free for more 
than a quarter of the year (93 days) and has to wait 
until Thursday 2 April before she starts getting paid 
compared to the average man. 

In professional, scientific and technical jobs, the 
average woman waits 88 days for her Women’s Pay 
Day on 28 March. 

https://www.acas.org.uk/coronavirus
https://www.gov.uk/government/news/sick-pay-from-day-one-for-those-affected-by-coronavirus
https://www.gov.uk/government/news/sick-pay-from-day-one-for-those-affected-by-coronavirus
https://www.tuc.org.uk/news/day-one-sick-pay-important-step-forward-not-enough-says-tuc
https://www.tuc.org.uk/news/day-one-sick-pay-important-step-forward-not-enough-says-tuc
https://twitter.com/UnitePolitics/status/1235187493252800512
https://www.unison.org.uk/news/press-release/2020/03/sick-pay-move-welcome-government-must-says-unison/
https://www.unison.org.uk/news/press-release/2020/03/sick-pay-move-welcome-government-must-says-unison/
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The longest wait for Women’s Pay Day comes in 
finance and insurance. The gender pay gap is the 
equivalent of 123 days, meaning it’s more than a 
third of the year before Women’s Pay Day finally 
kicks in on 3 May. 

A regional analysis shows that in some parts of the 
country gender pay gaps are even bigger so their 
Women’s Pay Day is later in the year. 

In the South East, the gender pay gap is 20.5%, so 
Women’s Pay Day in that part of the country won’t 
fall for another 11 days (15 March). 

And women in the East Midlands (18.9%) and the 
East of England (19% pay gap) have to wait until 
next week for their Women’s Pay Day. 

Regional variations in the gender pay gap are 
likely to be caused by differences in the types of 
jobs and industries that are most common in that 
part of the UK. 

TUC general secretary Frances O’Grady said: “Our 
economy is stacked against working women. At 
this rate, it will take another 50 years to close the 
gender pay gap. 

“Just publishing gender pay gaps isn’t enough. Com-
panies must be required to explain what steps they’ll 
take to close their gender pay gaps — and bosses 
who don’t comply with the law should be fined. 

“And employers must do more to help women bal-
ance family responsibilities and work. Flexible work-
ing should be a day one right for everyone at work.”

https://www.tuc.org.uk/news/gender-pay-gap-means-women-work-free-two-months-
year-says-tuc

Donations to not-so-
green Conservatives
The Tories have received £1.5 million in fund-
ing from polluting industries and climate-denial 
funders since the general election, official data 
has revealed.

Figures published by the Electoral Commission 
and in the Register of MPs' Interests show a string 
of donations to the party from anti-environment 
groups in the last three months, the Morning Star 
newspaper has revealed.

Under-fire home secretary Priti Patel is among the 
Tory politicians who have benefited. She received 

£21,000 from backers of the Global Warming Policy 
Foundation (GWPF), a lobby group which works to 
mitigate policies against climate change.

Other gifts were given to the Conservative Party as 
a whole, which received £1.4 million in donations 
from heavy-machinery firm JCB. 

Meanwhile, London City Airport has also contribut-
ed to the Tories in the past three months, handing 
£12,500 to the 1922 Committee of backbench MPs.

Labour MP Dr Alan Whitehead said: “News that the 
Conservative Party is funded by fossil-fuel interests 
raises worrying questions about Tory sincerity on 
net-zero and the green economy.

“Businesses rarely hand over money for no reason. 
The question for the Conservative Party is: what 
have these companies bought?”

https://morningstaronline.co.uk/

Fewer inward and 
outward UK mergers
Cross-border mergers and acquisitions (M&A) 
involving a change in ownership saw notable de-
creases in both value and number, while domestic 
M&A recorded an increase in the value, but a fall 
in the number of deals. For 2019 as a whole values 
were down in all three of the M&A categories.

In the fourth quarter 2019, domestic M&A (UK com-
panies acquiring other UK companies) was valued 
at £2.4 billion — 50% or £0.8 billion higher than the 
previous quarter of £1.6 billion.

There were 186 completed domestic acquisitions 
involving a change in majority share ownership 
in the final quarter of the year against 213 the 
previous quarter.

The estimate for the total value of inward M&A 
(foreign companies abroad acquiring UK compa-
nies) was £13.4 billion, slightly lower than previous 
quarter’s total of £14.0 billion.

There were 108 inward acquisitions by foreign 
companies — a decrease of 45 on the 153 in the 
previous quarter.

In the fourth quarter, the value of outward M&A 
(UK companies acquiring foreign companies 
abroad) was £3.5 billion — a 55% or £4.2 billion 

https://www.tuc.org.uk/news/gender-pay-gap-means-women-work-free-two-months-year-says-tuc
https://www.tuc.org.uk/news/gender-pay-gap-means-women-work-free-two-months-year-says-tuc
http://morningstaronline.co.uk
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decrease on the value recorded in the previous 
quarter (£7.7 billion).

There were 44 completed outward M&A deals 
during the fourth quarter, 10 down on the previous 
quarter total of 54.

2019 The total value for domestic M&A for the whole 
of 2019 was £8.7 billion, a 69% decrease on the 2018 
total of £27.7 billion.

There were 871 completed domestic M&A involving 
a change of ownership in 2019, a notable decrease 
of 89 transactions on the 960 recorded in 2018.

The value of inward M&A for 2019 was £53.8 billion, 
a sizeable decrease of £25.0 billion compared with 
2018 total of £78.8 billion.

In 2019, there were 575 completed inward acquisi-
tions a decrease of 28 on the 2018 total of 603.

Outward M&A last year was worth £20.9 billion, 
£2.9 billion lower than the 2018 total of £23.8 billion.

At 250, the number of deals in 2019 was 51 fewer 
than the previous year total of 301.

https://www.ons.gov.uk/releases/mergersandacquisitionsinvolvingukcompaniesoc-
tobertodecember2019

Women in work make 
small step forward
Last year marked yet another year of continued 
steps to improve the representation and welfare 
of women in the world of work. 

From the first world leader taking maternity leave, 
to the overwhelming response to #metoo, working 
women everywhere are increasingly asserting their 
right to be respected and treated fairly at work, 
says business service group PwC.

However, women in the Organisation for Economic 
Co-operation and Development (OECD) still face 
significant challenges and inequalities in the 
workplace, according to PwC’s Women in work 
report. The pay gap persists and women are still 
under-represented in corporate leadership, with 
women accounting for only one-in-five of board 
seats in the largest publicly-listed companies in 
the OECD. 

Clearly, there is still a long way to go before a gen-
der-equal workplace is achieved. The Women in 
Work Index shows that while progress continues 
to be made across 33 OECD countries, the pace 
of progress is slow.

Iceland and Sweden continue to occupy the top two 
positions on the Index, while New Zealand moves 
up one place to complete the top three.

The UK rose one place from 14th to 13th position on 
the Index, performing above the OECD average. 
The UK continues on a path of gradual improve-
ment and has charted improvements across all 
five indicators of the Index. However, the UK’s rank 
increased by only one position due to significant 
improvements in female employment prospects 
elsewhere in the OECD. 

In 2000, UK stood at the 17th position, demonstrating 
slow but steady progress over the years. Between 
2000 and 2011, the UK had an Index score below 
the OECD average. The UK began to outperform 
the OECD average from 2012 onwards, reaching 
13th place in 2017. 

The UK performs well when compared to other G7 
economies, being second only to Canada overall. It 
performs above the G7 average with respect to all 
indicators except the female full-time employment 
rate, on which the UK ranks lowest in the G7.

As well as providing a global view, the report also 
covers the UK’s regional performance.

The top three performing regions are Scotland, 
the South West and Wales. These regions have 
large hospitality sectors and a high concentration 
of public sector jobs, both of which tend to have 
more balanced gender representation at all levels 
and hence smaller pay gaps. 

Yorkshire and the Humber, the East Midlands and 
the West Midlands are the three worst performing 
regions. In the Midlands this is driven by the rela-
tively higher share of traditionally male-dominated 
sectors such as manufacturing compared to the UK 
average. These sectors also tend to have larger 
pay gaps. 

From 2016 to 2017, Northern Ireland saw the larg-
est improvement in its rank, moving up from 8th 
position to 4th. The East Midlands saw the largest 
deterioration in its rank, falling five places from 
6th to 11th position.

https://www.pwc.co.uk/economic-services/WIWI/pwc-women-in-work-2019-final-web.pdf
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