
ernment five tests it must pass first:
l much lower numbers of Covid-19 cases; 
l a national plan for social distancing, including 
the provision of personal protective equipment 
(PPE);
l access to regular testing for children and staff;
l protocols to be put in place to test a whole school 
or college when a case occurs and for isolation to 
be strictly followed; and
l vulnerable staff, and staff who live with vulnera-
ble people, to be able to work from home.

Teachers’ union the NASUWT has made similar 
demands, including that all premises must carry 
out risk assessments in consultation with staff and 
unions before any partial reopening. It also stated 
that: “Government should ensure that teachers and 
other staff in schools are protected from corona-
virus as far as possible. Access to PPE, including 
universal access to soap and hot water, as well as 
provision of gloves, aprons and face masks where 
appropriate, must be given priority.”

The statements by these unions reflect an uncer-
tainty about how the easing of the lockdown will 
be conducted, and a determination that it must 
not be rushed. The concerns were not allayed by 
the government’s circulating draft guidelines to 
employers and trade unions ahead of a planned 
announcement this coming Sunday. These pro-
posed the possible use of staggered shift times 
and reduced use of hot desking and face-to-face 
meetings in workplaces where strict social dis-

Unions: lockdown 
easing mustn't be rushed
Transport and teaching unions have led protests 
against any premature easing of the coronavirus 
lockdown and a return to normal service.

The blunt warning from rail unions Aslef, the RMT 
and TSSA was that this is not the time to run more 
trains. In a letter on Tuesday to the UK, Welsh and 
Scottish governments and the mayor of London, 
the unions’ general secretaries stated: “We will 
not accept new working patterns that put the lives 
of railway workers and passengers at risk. We are 
not convinced that there is any basis at this time 
for a safe escalation of services.”

They went on to tell government that there would 
have to be an industry-wide agreement with unions 
that any increase in services does not heighten the 
danger of transmission of Covid-19.

The BBC reported that the Department for Trans-
port responded: "Reinstating services is a complex 
and time-consuming task, which is why we are in 
talks with the rail industry and unions on this issue. 
In the meantime it is imperative people continue to 
follow the government advice and stay home and 
only use public transport if you have to."

The National Education Union (NEU) set the gov-
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tancing cannot be maintained. They also suggest 
the use of physical shields (of the type seen in 
supermarkets), and put the onus on employers to 
source and provide PPE.

The suggested guidelines met with a quick rebuttal 
from TUC general secretary Frances O’Grady. In a 
letter to business secretary Alok Sharma, she wrote: 
“Working people need to see that the government is 
genuinely committed to protecting their health and 
safety. At present, this guidance fails to provide clear 
direction to those employers who want to act respon-
sibly and is an open goal to the worst of employers. 
We want to be able to recommend the government’s 
approach to safe working to our members and the 
wider workforce. As it stands, we cannot.”

The TUC has laid out what it describes as the imme-
diate action that needs to be taken to ensure safe 
working and to secure public support for a return 
to work.

This, it says, will depend on the government acting to: 
l "agree plans with unions for safe operation of 
public transport including comprehensive guidance 
to the public on safe public transport use;
l put in place national guidelines on the health and 
safety of those who have been advised to shield, are 
in a vulnerable group (including pregnant women) 
or who lives with and/or care for someone who has 
been advised to shield or is in a vulnerable group. 
This should include continued protection from the 
Job Retention Scheme for those in this position; and
l put in place a clear plan, agreed with unions, to 
safely re-open childminders, nurseries and schools 
on a phased basis. This should be accompanied 
by continued protection from the Job Retention 
Scheme for parents for whom continued school 
and childcare closures mean they cannot work."
https://www.rmt.org.uk/news/rail-unions-this-is-not-the-time-to-run-more-trains
https://neu.org.uk/press-releases/5-tests-government-before-schools-can-re-open
https://www.nasuwt.org.uk/article-listing/key-issues-to-be-addressed-before-schools-
reopen.html
https://www.tuc.org.uk/research-analysis/reports/tuc-proposals-ensuring-safe-return-
work

Happiness drops, 
anxiety soars in Covid-
hit GB
Rates of anxiety in Britain have doubled, with half 
the population reporting high levels of worry, the 
Office of National Statistics (ONS) has revealed.

The ONS has investigated personal and economic 
wellbeing between October 1019 and April 2020 to 
understand the impact of coronavirus on people and 

households.

It found that:
l between 20 and 30 March 2020, almost half 
(49.6%) of people in Great Britain reported "high" 
anxiety; a sharp rise compared with the end of 2019 
(21%). This equates to over 25 million people (out of 
the population aged 16 years and over);
l there were some marked changes to "low” ratings 
for life satisfaction, with those people reporting "low" 
happiness reaching 20.7% between 20 and 30 March, 
compared to only 8.4% in late 2019;
l people's most common concerns related to their 
wellbeing, work and finances; those who think they 
will not be able to save money in the next year re-
ported anxiety 33% higher on average compared 
with those who think they will;
l people impacted financially also reported lower 
wellbeing; those who had experienced a reduction 
in household finances because of coronavirus re-
ported 16% higher anxiety on average; and
l people who rent and self-employed people are 
more likely to have had their household finances 
and jobs negatively impacted by coronavirus 
through reduced income, using savings to cover 
living costs, reduced working hours, and the ina-
bility to save for the future.
In a follow-up release on the UK’s GDP, prices 
and the labour market, the ONS spoke about the 
problems it is facing in accurately gathering sta-
tistics when movement orders are in place and 
businesses closed, and how it is attempting to get 
around them.

https://www.ons.gov.uk/releases/personalandeconomicwellbeingintheukapril2020 
https://content.govdelivery.com/accounts/UKONS/bulletins/28a2044

Call for bus worker 
temperature checks
General union Unite has called for compulsory dai-
ly temperature checks to be offered to all London 
bus workers, before being rolled out nationwide.

The union proposes that all bus workers should 
have their temperature taken by laser thermometer 
on arrival at work. Anyone with a high temperature 
would be helped to access a test for coronavirus 
and sent home without loss of pay.

The worker would be paid until the results are 
known: if negative they return to work, if positive 
they then receive industry sick pay until they are 
better.

 Unite national officer for passenger transport, Bob-

https://www.rmt.org.uk/news/rail-unions-this-is-not-the-time-to-run-more-trains
https://www.rmt.org.uk/news/rail-unions-this-is-not-the-time-to-run-more-trains https://neu.org.uk/press-releases/5-tests-government-before-schools-can-re-open https://www.nasuwt.org.uk/article-listing/key-issues-to-be-addressed-before-schools-reopen.htm
https://neu.org.uk/press-releases/5-tests-government-before-schools-can-re-open
https://www.nasuwt.org.uk/article-listing/key-issues-to-be-addressed-before-schools-reopen.html
https://www.nasuwt.org.uk/article-listing/key-issues-to-be-addressed-before-schools-reopen.html
https://www.tuc.org.uk/research-analysis/reports/tuc-proposals-ensuring-safe-return-work
https://www.tuc.org.uk/research-analysis/reports/tuc-proposals-ensuring-safe-return-work
https://www.ons.gov.uk/releases/personalandeconomicwellbeingintheukapril2020
https://content.govdelivery.com/accounts/UKONS/bulletins/28a2044
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by Morton, said; “This is a really important initiative 
which should make bus workers safer.

 “Unite believes that it is appropriate that London 
initially tests these measures and then such a 
scheme is rolled out across the UK’s bus networks,” 
he continued.

Unite has 80,000 members in the bus sector.

https://unitetheunion.org/news-events/news/2020/april/temperature-testing-for-bus-
workers-must-be-introduced-to-reduce-risks-says-unite 

TUC proposes new plan 
for jobs
The TUC has released a report backing its call 
for a new plan for jobs, under which government 
would provide the funding to provide a new jobs 
guarantee.

This would work to provide a minimum six months 
job with accredited training, paid at least the real 
living wage, or the union-negotiated rate.

It would be offered to as many people as possible 
who face long term unemployment, but would par-
ticularly prioritise:
l every worker of 25 and under who has been 
unemployed for three or more months; and
l workers aged over 25 who have been unem-
ployed for six months or more.

While the scheme would be funded by national 
government it would be delivered at regional and 
local level, with inputs from local leaders, unions 
and business, working alongside Jobcentre Plus. 
The TUC also proposes that a new coronavirus re-
construction and recovery panel should be set up 
in each region to deliver guaranteed jobs locally.

The report (a link is below) states that: 
“The TUC’s priorities throughout the pandemic 
have been to protect workers’ safety and their live-
lihoods. We campaigned for the introduction of the 
Job Retention Scheme (JRS) and the Self-Employ-
ment Income Support Scheme (SEISS) to protect 
workers’ jobs and incomes during the lockdown 
period. As the government begins to consider the 
loosening of lockdown restrictions, it must now set 
out a new plan for protecting and promoting jobs.
The first step in that plan must be an extension and 
modification of the JRS, to ensure it can continue 
the vital work done to date in protecting jobs and 
businesses. Government must:
l maintain the scheme as long as lockdown is in 
place;

l increase the flexibility of the scheme to support 
short-time working, to enable people to return to 
work gradually;
l ensure the scheme still protects those who 
cannot work, including those who are shielding or 
caring for someone shielding, parents who cannot 
work while schools are closed, and those who are 
ordered to self-isolate by the contact-tracing pro-
gramme.”

The TUC adds that to enable a safe return to work, 
the government should make the JRS more flexible 
in order to support short-time working. Options to 
do this include: 
l allowing employees to return to work on reduced 
hours, with the government paying 80 per cent of 
the wages of the gap between their actual weekly 
hours and their usual weekly hours. For example, if 
an employee usually works 40 hours, the employer 
could allow them to return for 20 hours, paid by the 
employer. The government would then cover the 
remaining 20 hours not being worked at 80 per cent 
of usual pay; and 
l reducing the minimum period so that firms can 
furlough workers for a minimum of one week rather 
than three. This would enable more businesses to 
operate a job rotation scheme.

Earlier, in her May Day message, TUC general sec-
retary Frances O’Grady called for improvements 
in the pay, conditions and respect offered to key 
workers. She said: “This pandemic shows us how 
much we owe frontline workers. In health, in care 
and in all our vital services. They are the best of 
us and we say thank you.

“But just saying it isn’t enough. Everyone who’s 
kept Britain going deserves a pay rise. That’s how 
to thank the people who got us through this crisis. 
And ministers must make a promise too. When 
this crisis is over, no back to business as usual. 
We need a new deal for working people, jobs for 
everyone, decent pay and a strong safety net.”

https://www.tuc.org.uk/research-analysis/reports/new-plan-jobs-why-we-need-new-
jobs-guarantee
https://www.tuc.org.uk/news/all-key-workers-deserve-pay-rise-may-day-message-
frances-ogrady

Visa extensions 
welcomed
Public services union UNISON has responded posi-
tively to a government decision that health and care 
workers from overseas – and their families – whose 
visas are due to expire before 1 October will now have 
them automatically extended for free.

https://unitetheunion.org/news-events/news/2020/april/temperature-testing-for-bus-workers-must-be-introduced-to-reduce-risks-says-unite 
https://unitetheunion.org/news-events/news/2020/april/temperature-testing-for-bus-workers-must-be-introduced-to-reduce-risks-says-unite 
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https://www.tuc.org.uk/research-analysis/reports/new-plan-jobs-why-we-need-new-jobs-guarantee
https://www.tuc.org.uk/research-analysis/reports/new-plan-jobs-why-we-need-new-jobs-guarantee https://www.tuc.org.uk/news/all-key-workers-deserve-pay-rise-may-day-message-frances-ogrady
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https://www.tuc.org.uk/news/all-key-workers-deserve-pay-rise-may-day-message-frances-ogrady
https://unitetheunion.org/news-events/news/2020/april/temperature-testing-for-bus-workers-must-be-introduced-to-reduce-risks-says-unite
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The announcement also stated that the family mem-
bers and dependants of healthcare workers who 
have died from Covid-19 will be offered indefinite 
leave to remain.

UNISON had campaigned for the move. Its head 
of health, Sara Gorton, commented: “We’ll contin-
ue to work with allies to push for changes to the 
Home Office approach to immigration rules for 
the future, but this extension will save additional 
worry for thousands of staff currently involved in 
the Covid-19 response.”

UNISON had also publicised the plight of families of 
staff from overseas who have died from coronavirus.

“We are really pleased to see that these families 
have been granted immediate and indefinite leave 
to remain – nothing can bring back their loved ones, 
but at least these families will be spared potential 
deportation,” Gorton added.

https://www.unison.org.uk/news/2020/04/corona-visas

Anger over BA 
redundancies threat
There has been shock and anger at the threat of 
redundancies at British Airways (BA), which had 
previously won praise for consulting unions while 
furloughing staff at the airline and protecting jobs.

Parent company IAG, whose CEO is Willie Walsh, 
has confirmed that BA is likely to make a quarter of 
the airline’s workforce, 12,000 people, redundant, 
and may pull out of Gatwick Airport.

The Unite union has blasted IAG for what it de-
scribes as its “two-faced” tactics, noting that even 
while IAG was stating that it had not sought finan-
cial assistance from the UK government it had 
negotiated 1 billion euros (£900m) in loans from 
the Spanish government. That aid will allow IAG 
to protect employees at Spanish carriers Iberia 
Airlines and Vueling. 

Unite national officer for aviation, Oliver Richardson, 
said: “The fact that Iberian airlines is seeking support 
from the Spanish government should be welcomed 
and is a commonsense approach to preserving jobs 
and services, following the immense damage the 
pandemic has caused to the aviation sector.

“What is concerning is that the parent company IAG 

is not seeking a similar solution for British Airways. 
This is another gross insult to the UK workforce. We 
appeal to IAG to give our members the same sup-
port as they are giving to their Spanish employees.”

He continued: “Rather than seeking to preserve 
jobs and workers’ terms and conditions and act for 
the good of the UK aviation sector, British Airways 
is guilty of an act of smash and grab opportunism.”

 Pilots’ union BALPA called the unexpected redun-
dancy announcement “devastating”. Its general 
secretary, Brian Strutton said: “This has come as a 
bolt out of the blue from an airline that said it was 
wealthy enough to weather the Covid storm and 
declined any government support. 

“BALPA does not accept that a case has been made 
for these job losses and we will be fighting to save 
every single one.”

The union has gone on to call on the government 
to put in place a moratorium on job losses in the 
aviation industry, and for it to act to support the 
industry in the face of the coronavirus crisis and 
what it called “deliberate exploitation of the situa-
tion by airlines”.

General union the GMB was similarly forthright. 
Its national officer, Nadine Houghton, said: “We 
believed we had reached some relative, albeit 
temporary, respite for our members following the 
agreement to furlough 80% of BA’s staff – now this. 

“I know our reps will work day and night to limit 
the impact on our members but 12,000 employees 
is a staggering number.”

Another company that had won plaudits for protect-
ing jobs in partnership with unions was Rolls-Royce, 
which has now announced it may need to make 
8,000 job cuts. 

In response Unite has called on the company to 
“hold firm” and avoid short-term action which could 
hamper its emergence from the Covid-19 crisis.
The union is urging Rolls-Royce and other manu-
facturing companies to avoid knee-jerk reactions 
and instead work with Unite and the government 
to develop a future industrial strategy.

https://unitetheunion.org/news-events/news/2020/april/mccluskey-ba-mass-
sackings-unlawful-and-immoral-and-imperils-the-whole-of-uk-aviation
https://www.balpa.org/Media-Centre/Press-Releases/BALPA-calls-on-Government-to-
bring-in-a-moratorium
https://www.gmb.org.uk/news/gmb-responds-staggering-british-airways-job-losses
https://unitetheunion.org/news-events/news/2020/may/unite-to-rolls-royce-hold-firm-
avoid-short-term-action-that-will-hamper-the-business-and-economy
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