
public service union, who said: “It’s right that the 
EHRC investigates the deep inequalities in British 
society that the Covid-19 pandemic has further 
exposed.”

https://equalityhumanrights.com/en/our-work/news/inquiry-impact-coronavirus-
ethnic-minorities

Plea for aid to crisis-hit 
childcare sector
The TUC has backed a call for emergency aid for 
the childcare industry with the release of a report 
arguing that it would allow nurseries, childminders, 
and other facilities to stay open while practising 
social distancing.

Childcare is a vital part of our economic recovery, 
according to the TUC, which believes that at least 
one in four nurseries may struggle to reopen. 

The TUC says it is concerned that a lack of child-
care risks mums having to leave their jobs – poten-
tially reversing decades of progress women have 
made in the labour market. It is therefore asking for 
a government cash bailout and a range of emergen-
cy measures to prevent job losses among working 
parents whose childcare arrangements are at risk.

TUC general secretary Frances O’Grady com-
mented: “Our childcare sector is on the brink of 
collapse – and it’s putting women’s jobs on the 
line. If childcare places disappear, women will be 

EHRC announces race 
and coronavirus inquiry
The Equality and Human Rights Commission 
(EHRC) has announced it will use its legal powers 
to hold an inquiry into the impact of coronavirus 
on ethnic minorities. The decision comes, it says, 
after the pandemic shone a light on long-standing, 
structural race inequality, and raised serious is-
sues that have yet to be answered.

The EHRC promised an in-depth analysis to devel-
op evidence-based recommendations for urgent 
action to tackle entrenched racial inequalities. The 
first step will be to meet race equality leaders to 
discuss proposals for an inquiry. 

EHRC chair David Isaac explained: “Now is a once 
in a generation opportunity to tackle long-standing 
entrenched racial inequalities. We intend to use our 
statutory powers to address the loss of lives and live-
lihoods of people from different ethnic minorities.

“This inquiry is part of our long-term strategic 
approach to tackle the structural inequalities that 
the coronavirus pandemic has laid bare. This 
is an important step towards ensuring that the 
deep-rooted inequality faced by ethnic minorities 
is meaningfully addressed as we rebuild.”

The announcement received a swift welcome from 
Dave Prentis, general secretary of the UNISON 
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pushed out of the workforce. 

“The government can’t stand by while mums are 
forced out of their jobs,” she continued. “Childcare 
is necessary if we are going to work our way out of 
this economic crisis and stop the misery of mass 
unemployment.”

https://www.tuc.org.uk/sites/default/files/2020-06/ForcedOut2.pdf

New guide to 
employment law
LRD is about to release Law at Work 2020, the trade 
unionist’s must-have guide to employment law. Now 
in its 32nd edition, it is designed to provide negoti-
ators, reps and union members with the legal tools 
to protect jobs, promote safe working, and prevent 
cuts to terms and conditions. 

The booklet is published at a time when the corona-
virus pandemic is dominating the news, the work-
place, and our homes, so as well as its wide-ranging 
and comprehensive regular coverage it also ad-
vises on issues relevant to the pandemic, such as:
l sickness absence, sick pay, changes to stat-
utory sick pay, self-isolation, sickness absence 
procedures;
l terms and conditions, social distancing at work, 
shifts, hours, lay-off, wages, holidays, medical sus-
pension, right to a safe workplace;
l Coronavirus Job Retention Scheme and redun-
dancy rights;
l Coronavirus Self-Employment Income Protection 
Scheme;
l rights of safety reps and safety committees and 
the right of employees to withdraw to a place of 
safety;
l pregnancy; and
l working from home, keyworkers, time off to care 
for dependants.

Full details of Law at Work 2020 are available at 
the link below.

www.lrdpublications.org.uk/lawatwork

Rejection for Sunday 
trading scheme
Plans reported by The Times newspaper to relax 
Sunday trading laws for a year to stimulate a re-
covery in the retail sector have been criticised as 
“misguided” by the main union in the sector.

According to the paper, the proposed scheme 
would remove the six-hour restriction on Sunday 
opening for larger stores and supermarkets.

Paddy Lillis, general secretary of shopworkers' 
union Usdaw, responded: “While we appreciate 
the desire to help the retail sector, this attempt to 
undo a long-held and respected compromise on 
Sunday trading is misguided. The last thing the 
retail industry needs is longer trading hours, there 
is no economic case for this and it will put extra 
pressure on the retail workers who have worked 
so hard throughout this crisis.

“Our members in retail are working long hours, in 
difficult circumstances and under a great deal of 
pressure, they need a break. It isn’t too much to ask 
for a shorter day on Sundays. Deregulating trad-
ing hours will put more pressure on shopworkers 
to work longer and cause further problems with 
finding childcare.”

Usdaw’s position was backed by postal workers’ 
union the CWU, which tweeted “USDAW members 
have helped to keep this country running during 
the coronavirus crisis. They deserve better than 
a deregulation of Sunday Trading hours”. the As-
sociation of Convenience Stores pointed out that 
changing the laws would only displace trade away 
from local shops that have played an important role 
in the pandemic.

https://www.usdaw.org.uk/About-Us/News/2020/Jun-(1)/Sunday-trading-deregulation-
call-rejected-by-Usdaw

Unite demands action 
on aviation
The Unite general union has set out a series of 
demands for action to save the aviation industry. It 
says that the government has an immediate “mor-
al duty” to provide financial support following its 
decision to bring in quarantine requirements on 
people entering the UK.

According to Unite, the decision to introduce quar-
antining when many airlines were beginning to 
prepare to fly again is a clear case of a government 
policy delaying an industry’s ability to recover from 
the pandemic.

The aviation sector was already one of the parts of 
the economy most severely affected. The Interna-
tional Air Transport Association (IATA) has calcu-
lated that global airlines losses from coronavirus 
have reached $314 billion so far this year.

https://www.tuc.org.uk/sites/default/files/2020-06/ForcedOut2.pdf
www.lrdpublications.org.uk/lawatwork
https://www.usdaw.org.uk/About-Us/News/2020/Jun-(1)/Sunday-trading-deregulation-call-rejected-by-Usdaw
https://www.usdaw.org.uk/About-Us/News/2020/Jun-(1)/Sunday-trading-deregulation-call-rejected-by-Usdaw


Volume 82 Issue 23 Fact Service 91

The union, like many other organisations, also 
expressed concern over the absence of medical 
evidence for quarantining, especially in relation to 
countries where the coronavirus infection rate is low-
er than in the UK. It has now released a booklet, UK 
Aviation: Flying into the Future, which lays out a raft of 
measures it would like government to introduce and 
fund, including financial support for labour costs. 

Unite national officer Oliver Richardson said: “Cov-
id-19 is the greatest challenge the aviation sector 
has ever faced, and the government’s introduction 
of quarantine further adds to it. This only reinforc-
es the fact that the government has a moral duty 
to support the aviation industry during this time 
of crisis, as it has promised to do on numerous 
occasions. 

 “While we are not questioning medically-based 
measures, Unite is supportive of positive measures 
such as air bridges and effective track and tracing, 
all of which help to generate confidence and will 
boost a return to flying.”

 He concluded: “The aviation sector is crying out 
for an integrated plan [and] a financial support 
programme to get it back on its feet, and is looking 
to the government for that leadership.”

https://unitetheunion.org/news-events/news/2020/june/new-quarantine-rules-places-
moral-duty-on-government-to-support-aviation
https://unitetheunion.org/media/3082/9086_ukaviation_booklet_a4_final-4.pdf

Union federations call 
for EU deal
As UK-Japanese trade talks take place this week, 
the TUC has joined with its Japanese equivalent to 
warn that that country’s investment in the UK is at 
risk unless the government negotiates a deal with 
the European Union (EU) that allows barrier- and 
tariff-free trade.

The negotiations, which are taking place by video-
link, aim to replace the agreement Britain currently 
has with Japan through the EU.

If no new deal is struck by 1 January 2021 the two 
countries will default to World Trade Organization 
trading terms, which would result in tariffs and 
obstacles between the UK and its fourth-largest 
non-EU trading partner.

The TUC and JTUC-Rengo union federations have 
issued a joint statement which observes that the 
UK’s access to EU markets has been a major driver 

of Japanese investment in the UK, which supports 
thousands of good, unionised jobs, particularly in 
the manufacturing, research and service sectors.

The statement outlines a series of requirements for 
any Japan-UK trade deal, including:
l enforceable commitments to protect workers’ 
rights;
l exclusion of all public services, including health, 
transport and education;
l exclusion of all kinds of special courts which 
allow foreign investors to sue governments for ac-
tions that threaten their profits; and
l protection for the right of both governments to 
use public procurement to support economic de-
velopment, improve working conditions and pursue 
social and environmental objectives.

The TUC and JTUC-RENGO are calling on both 
governments to engage with trade unions in trade 
negotiations.

TUC general secretary Frances O’Grady said: “Nis-
san and other Japanese businesses have been clear 
that their current UK operations could become 
unsustainable if the UK fails to negotiate a good 
deal with the EU. The loss of those good, unionised 
jobs would be a devastating blow to communities 
like Sunderland.” 

“Ministers must get serious about delivering a deal 
with the EU that supports jobs, workers’ rights and 
the economy, and take ‘no deal’ firmly off the table.”

https://www.tuc.org.uk/news/uk-and-japanese-unions-call-eu-trade-deal-protects-
investment-and-jobs

Figures reveal 
household income 
growth – and disparities
Gross disposable household income (GDHI) grew 
by 4.6% in the UK from 2017 to 2018, according to 
figures examining regional differences released 
by the Office for National Statistics (ONS). Scotland 
and Northern Ireland exceeded this figure, with 
growth of, respectively, 5.1% and 4.7%. 

The average UK GDHI in 2018 was £21,109 per 
person, with London having the highest GDHI per 
head at £29,362 available to spend or save, while 
North East England had the lowest at £16,995 each.

Between 2017 and 2018, GDHI per head of popula-
tion increased in all regions. In 2018, Kensington 

https://unitetheunion.org/news-events/news/2020/june/new-quarantine-rules-places-moral-duty-on-government-to-support-aviation
https://unitetheunion.org/news-events/news/2020/june/new-quarantine-rules-places-moral-duty-on-government-to-support-aviation
https://unitetheunion.org/media/3082/9086_ukaviation_booklet_a4_final-4.pdf
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and Chelsea and Hammersmith and Fulham was the 
local area with the highest GDHI per head (£63,286), 
nearly three times the UK average. Nottingham had 
the lowest GDHI per head at £13,138.

https://www.ons.gov.uk/releases/
regionalgrossdisposablehouseholdincomeuk1997to2018

Return to work grows
Figures from the ONS charting the social impacts 
of coronavirus show increasing numbers of people 
going to work – but a lack of confidence about 
sending children back to school.

The survey’s findings, released on 5 June, include:
l 4 in 10 adults in employment (40%) said they had 
left their home to travel to and from work in the past 
seven days, up from 36% last week;
l over 4 in 10 adults (41%) said they felt safe or 
very safe when outside of their home this week, 
compared with 33% last week;
l almost 3 in 10 adults (28%) reported that they 
had used face coverings outside their home in the 
past week; people were most likely to wear these 
while shopping;
l almost 2 in 3 parents (63%) in England felt either 
very or quite unconfident in sending their children 
back to school in June;
l 91% of adults said they had left their home for 
any reason, compared with 90% last week. This 
varies between England (92%), Scotland (88%) and 
Wales (84%);
l the most common reasons for leaving home 
were: essential shopping, exercise, work and run-
ning errands; however, leaving to meet with others 
in a public place continued to increase this week, 
and the largest increase compared with last week 
was for those travelling to and from work; and
l Almost half of adults (49%) had visited a park or 
public green space this week – with 39% of these 
saying they had met with family or friends from out-
side of their household – an increase on last week.

The finding on parents’ disquiet about a return to 
school will be welcomed by teachers’ unions who 
oppose a rush to reopen, and who this week wel-
comed the news that government is dropping plans 
for all years of primary schools to return before the 
end of term. 

“[The] NEU is pleased that government has lis-
tened,” Kevin Courtney, NEU joint general secretary, 
tweeted in response to the news.

"The 'ambition' to bring back all primary year 
groups for a month before the end of the summer 
term was a case of the government over-promising 
something that wasn't deliverable," commented 
Geoff Barton, general secretary of the ASCL head 
teachers' union.

Paul Whiteman, general secretary of the National 
Association of Head Teachers, agreed, saying: 
"We're pleased to see the government will not force 
the impossible." 

The figure of three in 10 people wearing protec-
tive face coverings is likely to increase now that 
they will be made compulsory on public transport 
from 15 June. Transport unions the TSSA and Aslef 
welcomed the move, which the RMT described as 
“long overdue”. However, the government rejected 
advice to make the use of masks obligatory in en-
closed spaces such as shops, despite the World 
Health Organization (WHO) finally coming around 
to the idea of their value when used by the public.

l A major study funded by the WHO and published 
in medical journal The Lancet has reinforced the 
validity of social distancing. It found that reducing 
distancing from 2 metres down to 1 metre could 
double the risk of coronavirus infection. It also 
recommended that N95-type respirators (type FFP2 
or above) should be the minimum requirement for 
healthcare workers treating patients with corona-
virus, rather than the simpler surgical masks.

The research stated: “For health-care workers on 
Covid-19 wards, a respirator should be the mini-
mum standard of care. This study … should prompt 
a review of all guidelines that recommend a med-
ical mask for health workers caring for Covid-19 
patients. Although medical masks do protect, the 
occupational health and safety of health workers 
should be the highest priority and the precau-
tionary principle should be applied. Preventable 
infections in health workers can result not only in 
deaths but also in large numbers of health workers 
being quarantined and nosocomial outbreaks. In 
the NHS trusts in the UK, up to one in five health 
workers have been infected with Covid-19 which is 
an unacceptable risk for front-line workers. To ad-
dress global shortages of PPE [personal protective 
equipment], countries should take responsibility for 
scaling up production rather than expecting health 
workers to work in suboptimum PPE.”

https://www.ons.gov.uk/releases/
coronavirusandthesocialimpactsongreatbritain5june2020
https://www.thelancet.com/journals/lancet/article/PIIS0140-6736(20)31142-9/fulltext#.
XtXkwCO3wrU.twitter
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