
l the UK unemployment rate for the three months 
to April 2020 was estimated at 3.9%, 0.1 percent-
age points higher than a year earlier but largely 
unchanged on the previous quarter;
l the total number of weekly hours worked in the 
three months to April 2020 was 959.9 million, down 
a record 94.2 million (8.9%) hours on the previous 
year;

Unemployment seasonally adjusted 

Claimants 1  LFS 3 

 (000s) % 2  (000s) %

May 2019 1,104 3.1 1,292 3.8

June 1,136 3.2 1,329 3.9

July 1,155 3.2 1,294 3.8

August 1,172 3.3 1,314 3.9

September 1,185 3.3 1,306 3.8

October 1,211 3.4 1,281 3.8

November 1,226 3.4 1,306 3.8

December 1,229 3.4 1,290 3.8

January 2020 1,229 3.4 1,343 3.9

February (r) 1,245 3.4 1,360 4.0

March (r) 1,240 3.5 1,348 3.9

April 2,097 3.9

 1 Jobseeker’s Allowance and Universal Credit claimants 2 Percentage of working 
population — the employees, unemployed, self-employed and the armed forces.  
3 The Labour Force Survey definition of unemployment — the number of 
unemployed people who want a job and are ready to start work in two weeks, and 
have looked for work in the past four weeks. Each figure is the average of the past 
three months — a rolling average. (p) provisional (r) revised

l the three months to April 2020 saw total pay fall 
in real terms for the first time since January 2018;
l there were an estimated 476,000 vacancies in 

Numbers on payroll 
plummet, claimants 
double, pay falls
The latest official figures on jobs and pay show 
the grim effects on the economy of the pandemic 
lockdown – and sound an alarm for what is likely 
to happen when the furloughing scheme comes to 
an end in October.

Estimates released by the Office for National Sta-
tistics (ONS) suggest the number of workers on 
UK payrolls fell by over 600,000 between March 
and May, while those claiming work-related bene-
fits rose 126% to 2.8 million. Vacancies and hours 
worked also dropped, while pay fell in real terms 
for the first time since January 2018. The employ-
ment rate remained stable but does not yet fully 
reflect the impact of the coronavirus crisis.

Indicating the scope of the job retention (furlough) 
scheme launched on 20 April, HM Revenue and 
Customs said that as of midnight on 14 June there 
were a total of 9.1m jobs furloughed, 1.1m employ-
ers furloughing, and the total claimed was £20.8bn.

According to the ONS:
l the UK employment rate in the three months to 
April 2020 was estimated at 76.4%, 0.3 percentage 
points higher than a year earlier but 0.1 percentage 
points down on the previous quarter;
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the UK in March to May 2020; 342,000 fewer than 
the previous quarter, and 365,000 fewer than a year 
earlier; estimates indicate a decrease of approxi-
mately 60% of vacancies for May 2020 compared 
with March 2020;
l the claimant count continued to rise during May 
2020 reaching 2.8 million; this includes both those 
employed with low income or hours and those who 
are unemployed; and
l early estimates for May 2020 from Pay As You 
Earn Real Time Information (PAYE RTI) indicate 
that the number of payroll employees fell by 2.1% 
(612,000) compared with March 2020;
l February to April figures show weakening em-
ployment rates, with male employees and self-em-
ployed seeing reductions; 
l the UK economic inactivity rate was estimated 
at 20.5%, 0.3 percentage points lower than the 
previous year but 0.1 percentage points up on the 
previous quarter; and
l the total number of weekly hours worked was 
959.9 million, down a record 94.2 million hours on 
the previous year and down a record 91.2 million 
hours on the previous quarter.

The 20% pay cuts being experienced by workers 
on furlough whose employers have not paid to take 
the salary to its normal level may explain part of 
the drop in earnings, but the figures also add to 
the picture of an economy seriously weakened by 
Covid-19. 

The ONS stated that:
l employees’ average pay growth slowed noticea-
bly in April, and the three months February to April 
saw total pay fall in real terms for the first time since 
January 2018; pay declined in industries where 
furloughing was most prominent, many of these 
being the lowest-paying industries, particularly 
accommodation and food services;
l estimated annual growth in average weekly 
earnings for employees in Great Britain in the three 
months to April 2020 was 1% for total pay (includ-
ing bonuses) and 1.7% for regular pay (excluding 
bonuses);
l annual growth has slowed sharply for both total 
and regular pay compared with the period prior to 
introduction of the coronavirus lockdown measures 
(December to February 2020), when it was 2.9%;
l the 1% growth in total pay in February to April 
2020 translates to a fall of negative 0.4% in real 
terms (that is, total pay grew slower than inflation); 
in comparison, regular pay grew in real terms, by 
0.4%, the difference being driven by subdued bo-
nuses in recent months;
l single month growth in average weekly earnings 
for April 2020 was negative 0.9% for total pay and 
0% for regular pay; and

l pay estimates are based on all employees on 
company payrolls, including those who have been 
furloughed under the Coronavirus Job Retention 
Scheme (CJRS).

Region May  
claimants

LFS  
Feb to Apr

Number % Number %

North East 126,000 10.1 124,570 7.5

North West 348,800 9.0 327,825 9.0

Yorkshire & the Humber 235,200 8.2 237,395 8.3

East Midlands 171,600 7.2 171,740 7.1

West Midlands 277,500 7.0 265,030 8.9

East 219,100 4.7 216,425 8.9

London 494,800 8.1 457,365 8.7

South East 325,300 6.7 302,595 6.5

South West 100,000 6.6 184,250 6.6

Wales 121,900 8.0 118,600 7.7

Scotland 217,600 7.8 215,240 7.9

Northern Ireland 65,200 7.0 64,220 7.2

The data gave added urgency to the TUC’s calls 
for action to protect jobs, with its general secretary 
Frances O’Grady saying the labour market was 
“on red alert” and that steps agreed with unions 
and businesses had to be taken to avoid “lasting 
economic damage”. 

She added: “The plan for recovery has to prioritise 
protecting and creating jobs. Getting people back 
into work is the only way out of recession. 

“That’s why we need a job guarantee scheme to help 
those who lose work, especially young workers.” 

Research by the TUC carried out ahead of the lat-
est ONS figures showed that the accommodation 
and food, and arts, entertainment and recreation 
sectors are at the greatest risk of job losses. Both 
have much higher rates of furloughed workers, lost 
turnover, and paused trading than other industrial 
sectors. 

They both also have the highest proportions of 
young workers, the TUC said, making a job guaran-
tee scheme to prevent long-term youth unemploy-
ment a crucial part of the national recovery plan. 

Its figures show that:
l of 4,352,000 UK workers aged 25 and under, 
890,000 work in either accommodation and food, 
or arts, entertainment and recreation; 
l 20% of workers aged 25 and under work in 
these two sectors, compared to 6% for workers 
older than 25; 
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highlights the effectiveness of the CJRS.” 

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/
employmentandemployeetypes/bulletins/uklabourmarket/june2020
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/
employmentandemployeetypes/bulletins/employmentintheuk/june2020
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/
employmentandemployeetypes/bulletins/averageweeklyearningsingreatbritain/
june2020
https://www.tuc.org.uk/news/tuc-demands-job-guarantee-scheme-stop-long-term-
unemployment
https://www.personneltoday.com/pr/2020/06/record-fall-in-vacancies-shows-labour-
market-in-the-doldrums

Inflation hits new low
The UK’s annual inflation rate has dropped again, 
reaching an almost four-year low of 0.5% for May, 
down from 0.8% the previous month. Announcing 
the figures, the ONS pointed to falling petrol and 
recreational goods prices as one of the main driv-
ers of the change in the Consumer Prices Index 
(CPI), partially offset by an increase in food and 
non-alcoholic drinks prices.

The ONS also noted that:
l the Consumer Prices Index including owner 
occupiers’ housing costs (CPIH) 12-month inflation 
rate was 0.7% in May 2020, down from 0.9% in April 
2020; and
l the largest contribution to the CPIH 12-month 
inflation rate in May 2020 came from recreation 
and culture (0.23 percentage points).

Meanwhile, figures released by Eurostat, the Eu-
ropean Union’s statistical office, show a similar 
picture. In May annual inflation was down to 0.1% 
in the euro area, and stood at 0.6% in the EU.

https://www.ons.gov.uk/economy/inflationandpriceindices/bulletins/
consumerpriceinflation/may2020
https://ec.europa.eu/eurostat/documents/2995521/10294984/2-17062020-AP-EN.
pdf/27a39aa1-8a45-10f9-dc06-71d41f235e03

‘Massive welcome’ for 
probation U-turn
The government’s decision to abandon the 2014 
part-privatisation of the probation services in 
England and Wales and return to them to public 
ownership has met with resounding approval.

Probation officers’ union NAPO gave the news a 
“massive welcome” and said its members would 
breath a huge sigh of relief. Its general secretary, 
Ian Lawrence, said: “Ministers have taken a coura-
geous decision to fully reverse the earlier reforms 
that we opposed from the start and which have 
also been widely and continuously criticised by 
parliament and HM inspector of probation.”

l workers aged 25 and under are therefore three 
times more likely to work in one of the two sectors 
where jobs are at greatest risk. 
l women workers aged 25 and under face the 
greatest risk of all. They are six times more likely 
than male workers over 25 to work in the highest 
risk sector, accommodation and food. 

Average Weekly Earnings Indices 1

2000= 100 Whole economy

 annual  
change

Manufa 
cturing

Serv 
ices

Private 
sector 

Public 
sector2

March 2019 169.4 2.4% 166.3 173.4 169.2 168.9

April 170.4 4.1% 169.2 174.3 170.7 172.2

May 171.1 4.0% 168.7 175.0 171.4 172.0

June 171.5 3.8% 169.2 175.5 171.9 171.5

July 172.1 3.9% 169.4 176.0 172.5 173.3

August 172.2 3.3% 170.5 176.2 172.6 171.9

September 172.9 3.8% 169.9 177.0 173.4 173.1

October 173.1 2.4% 170.8 177.3 173.9 173.3

November (r) 173.5 3.4% 171.1 177.7 173.9 173.8

December 173.4 2.8% 170.7 177.8 173.6 174.0

Jan 2020 174.2 3.1% 170.3 178.3 174.6 173.8

February 173.9 2.5% 170.7 177.7 173.6 174.6

March 171.6 1.5% 169.0 176.4 170.8 174.9

April 168.9 0.0 163.9 174.7 167.8 177.2

% rise — Apr headline 
rate 3

1.7% 0.1% 2.4% 1.3% 3.2%

1 Average weekly earnings in Great Britain seasonally adjusted 2 Excluding financial 
services 3 Annual increase in rolling three-month average (p) provisional (r) revised

The TUC’s call for intervention to preserve jobs and 
prevent a weakened economy turning into a dam-
aged one was echoed by the Chartered Institute 
of Personnel and Development (CIPD). 

Its senior labour market adviser, Gerwyn Davies, 
said: “The UK is clearly entering a major employ-
ment crisis. While the rise in the claimant count 
is set to grab most attention, the most worrying 
feature of these latest job figures is the record fall 
in the number of vacancies in the UK economy. 

”Jobseekers will therefore face an increasingly up-
hill task in finding work, which points to the need 
for more policy interventions that are targeted at 
both helping young unemployed people into work 
and supporting individuals to upskill and re-skill.  
With real pay growth also falling, the current sit-
uation is clearly making this a challenging time 
economically for those workers who are lucky 
enough to remain in employment. The consolation 
from [the] figures is that the fall in unemployment 
has undershot the consensus of forecasts, which 

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/february2020
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/february2020
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/employmentintheuk/june2020
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/employmentintheuk/june2020
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/averageweeklyearningsingreatbritain/latest#analysis-of-average-weekly-earnings
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/averageweeklyearningsingreatbritain/latest#analysis-of-average-weekly-earnings
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/averageweeklyearningsingreatbritain/latest#analysis-of-average-weekly-earnings
https://www.tuc.org.uk/news/tuc-demands-job-guarantee-scheme-stop-long-term-unemployment
https://www.tuc.org.uk/news/tuc-demands-job-guarantee-scheme-stop-long-term-unemployment
https://www.personneltoday.com/pr/2020/06/record-fall-in-vacancies-shows-labour-market-in-the-doldrums
https://www.personneltoday.com/pr/2020/06/record-fall-in-vacancies-shows-labour-market-in-the-doldrums
https://www.ons.gov.uk/economy/inflationandpriceindices/bulletins/consumerpriceinflation/may2020
https://www.ons.gov.uk/economy/inflationandpriceindices/bulletins/consumerpriceinflation/may2020
https://ec.europa.eu/eurostat/documents/2995521/10294984/2-17062020-AP-EN.pdf/27a39aa1-8a45-10f9-dc06-71d41f235e03
https://ec.europa.eu/eurostat/documents/2995521/10294984/2-17062020-AP-EN.pdf/27a39aa1-8a45-10f9-dc06-71d41f235e03
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“We will now be urgently engaging with ministers 
and employers to ensure that all staff currently 
working in a [commercial] community rehabilita-
tion company are guaranteed a future offer of em-
ployment in a publicly-owned probation service.”

There was an equally warm response from the GMB 
general union. National officer George Georgiou 
said: "This is a very welcome step and brings the 
probation service back into public ownership fol-
lowing years of increasing recidivism and balloon-
ing costs. We are delighted that the lord chancellor 
has taken this pragmatic step. All the evidence 
suggests it will reduce reoffending, protect the 
public and save taxpayers’ money.”

https://www.napo.org.uk/sites/default/files/Ministerial%20announcement%20
June%2020.pdf
https://www.gmb.org.uk/news/return-probation-service-public-hand-welcome

Plea to extend health 
fee exemption
Four organisations representing health workers 
have written to the prime minister to ask for all 
overseas health and care staff and their families 
to be exempted from the immigration health sur-
charge. Last month the government said it would 
remove the obligation to pay the charge – currently 
£400 – from NHS workers.

Now the British Medical Association, Royal College 
of Nursing, Royal College of Physicians and public 
service workers’ union UNISON, have asked for all 
healthcare workers to be exempted, irrespective 
of whether they work in the NHS or not. The organ-
isations also want refunds for those who have paid.

UNISON general secretary Dave Prentis said: "Now 
this wrong is to be righted, ministers must refund 
all charges paid and ensure family members are 
included too. 

"Going that one step further and scrapping the 
charge for all overseas workers – so that everyone 
paying taxes and contributing to the economy is no 
longer punished financially – must now happen too." 

l UNISON is also campaigning for a government 
scheme which exempts many classes of overseas 
health workers from visa fees to be extended to 
all care staff and NHS employees. Currently, the 
union says, only around 3,000 NHS workers qualify 
for the one-year free extension announced in April, 

leaving porters, health care assistants and others 
liable to pay.

https://www.unison.org.uk/news/2020/06/greater-clarity-needed-pm-plans-scrap-
immigration-health-surcharge
https://www.gov.uk/coronavirus-health-worker-visa-extension
https://www.unison.org.uk/news/press-release/2020/06/extend-free-scheme-
frontline-care-nhs-staff-says-unison

Quarter of pregnant 
women ‘faced 
discrimination’ 
One in four pregnant women have been unfairly 
treated at work during the pandemic, according 
to TUC questioning.

The TUC says that an online survey of over 3,400 
women who have been pregnant or on maternity 
leave during the coronavirus crisis showed that:
l one in four (25%) had experienced unfair 
treatment at work, including being singled out for 
redundancy or furlough;
l of those surveyed, low-paid pregnant women 
(earning less than £23,000 a year) were much more 
likely (28%) than women on higher salaries (17%) 
to have been forced to lose pay and stop work; and
l pregnant women said they were required to take 
sick leave when they were not sick, to take unpaid 
leave, to start their maternity leave early or to leave 
the workplace, because their employer did not act 
to make their workplace safe for them.

All of these actions are illegal, the TUC says. Preg-
nant women have the right to be suspended on full 
pay if workplace risks to their health cannot be 
removed or reduced, or suitable alternative work 
is not available. 

TUC general secretary Frances O’Grady said: 
“Employers are routinely flouting health and safety 
law. Ministers must require every employer to do 
an individual risk assessment for every pregnant 
woman and new mum. If it’s not safe for women to 
keep working, employers must suspend them on 
full pay. Employers must stop illegally selecting 
pregnant women and new mums for redundancy. 
And bosses who break the law should be fined.” 

The survey was carried out using the website, 
pregnantthenscrewed.com, and a self-selected 
sample of 3,407 women.

http://www.tuc.org.uk/sites/default/files/2020-06/PregMatCovid-19.pdf

Designed and printed by RAP Spiderweb Limited, Clowes Street, Hollinwood, Oldham OL9 7LY Telephone 0161 947 3700

https://www.napo.org.uk/sites/default/files/Ministerial%20announcement%20June%2020.pdf
https://www.napo.org.uk/sites/default/files/Ministerial%20announcement%20June%2020.pdf
https://www.unison.org.uk/news/2020/06/greater-clarity-needed-pm-plans-scrap-immigration-health-surcharge
https://www.unison.org.uk/news/2020/06/greater-clarity-needed-pm-plans-scrap-immigration-health-surcharge
https://www.gov.uk/coronavirus-health-worker-visa-extension
https://www.unison.org.uk/news/press-release/2020/06/extend-free-scheme-frontline-care-nhs-staff-says-unison
https://www.unison.org.uk/news/press-release/2020/06/extend-free-scheme-frontline-care-nhs-staff-says-unison
www.pregnantthenscrewed.com

