
Those in a relatively strong position were men of 
Chinese and Indian ethnicity, who were more like-
ly to work in manual occupations than white men 
in 1971, but less likely in 2011. Women of Chinese 
ethnicity were less likely to be in manual work than 
their White counterparts in 2011, as they were in 
1971. People of Irish ethnicity had about the same 
likelihood of being in a manual occupation in 2011 
as non-Irish White people.

In most cases where the rate of manual labour or 
of unemployment or sickness was higher among 
ethnic minorities in 2011 than among White people, 
the difference was less dramatic than it was in 1971.

Report co-author Dr Saffron Karlsen, commented: 
“These findings would appear in keeping with 
work exposing the ethnic penalty which continues 
to affect the access of minority groups to employ-
ment and the ways in which persistent racism 
limits access to positive socioeconomic outcomes, 
including social mobility.”

Meanwhile, research by the charity Business in the 
Community (BITC) has found that Black people, 
who make up 3% of the UK population, hold just 
1.5% of leadership positions across the public and 
private sector. This has barely changed since 2014, 
when the figure was 1.4%.

BITC’s Race at the Top report looked at senior 
professional roles in politics, journalism, charities, 
the civil service and judiciary.

Study exposes 
workplace ‘ethnic 
penalty’
By 2011 the job prospects of some ethnic minorities 
had improved since the 1970s but still lagged be-
hind the white majority, according to a new study.

Professor James Nazroo of The University of Man-
chester, Dr Saffron Karlsen of the University of 
Bristol and Dr Neil Smith of the National Centre 
for Social Research looked at the census data of 
over 70,000 people in England and Wales for the 
joint study.

The three researchers found that, despite progress, 
most of the ethnic minority groups studied were 
still more likely to be in manual work, unemployed 
or sick than their white counterparts.

The most disadvantaged groups identified were 
men and women of Bangladeshi and Pakistani 
ethnicity, who, in 2011, were 1.5 and 1.3 times more 
likely to be in manual work than their White coun-
terparts.

Men of Bangladeshi, Black Caribbean, Black Af-
rican and Pakistani ethnicity were between 1.8 
and two times more likely to be unemployed or off 
sick than White men. For women, the figures were 
between 1.6 and 5.3.
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The proportion of black people in senior roles in 
the public sector was static at 1%, the same figure 
as the police service and for academics, senior 
civil servants and judges.

Representation has improved in politics, with 65 
MPs of Black, Asian or Minority ethnicity (BAME), 
compared with 27 in 2010. 

Sandra Kerr CBE, race director at BITC, said: “This 
lack of diverse leadership has a direct impact on 
decision-making. This is more crucial than ever 
when the evidence shows that BAME people 
continue to be disproportionately affected by 
Covid-19.”

“Black livelihoods matter and employers need to 
take urgent action to ensure that their organisation 
is inclusive and a place where people of any ethnic 
background can thrive and succeed.”

l General union Unite has announced the signing 
with Nottingham Community Housing Association 
(NCHA) of what it describes as “a ground-breaking 
agreement committing to working together to pro-
mote a more tolerant and inclusive place of work, 
with race equality at its heart”.

NCHA is the first employer to sign up to the union’s 
anti-racist Unity over Division charter.

Paresh Patel, regional secretary of Unite East 
Midlands said: “We welcome the signing of the 
first ever Unity over Division Charter by a major 
employer within the East Midlands. This charter 
forms a solid basis to ensure that race equality 
remains at the heart of our industrial agenda and 
our work to stamp out racism.”

 “I hope that the signing of this charter will shine 
out as a beacon for other employers to follow suit.” 

Steve Turner, Unite assistant general secretary, 
who leads the union’s anti-racism campaign work, 
added: “We know that racism and discrimination 
have no place in our workplaces. But too often the 
comments and actions of some, often in the guise 
of 'banter', cause hurt and upset to others. By com-
mitting to the charter, Unite and Nottingham City 
Homes will challenge this culture head on in our 
joint efforts to bring about positive change, a jour-
ney to make all our workplaces safe, dignified and 
respectful places to work for all, Black or White."

https://www.manchester.ac.uk/discover/news/ethnic-minorities-employment-
prospects
https://www.bitc.org.uk/race
https://unitetheunion.org/news-events/news/2020/june/employer-signs-
groundbreaking-agreement-with-unite-to-promote-more-tolerant-workplace

Unions join to sound 
distancing warning
Transport unions Aslef, the RMT and TSSA have 
spoken out in favour or retaining the two metre 
social distancing rule on public transport, even as 
it changes for all other settings.

ASLEF general secretary Mick Whelan, RMT sen-
ior assistant general secretary Mick Lynch, and 
TSSA general secretary Manuel Cortes issued 
the following statement: “The government’s own 
advisors have said that reducing social distancing 
to one metre will significantly increase the chance 
of infection by up to 30 times whilst the chances 
of Covid -19 spreading are increased in confined 
spaces such as train carriages and stations.

"It is also the case that the threat of infection from 
the virus has not changed significantly whilst at the 
same time we are already seeing increases in rail 
and tube use which may further rise after 4th July.

"Policing two metre social distancing on public 
transport is already challenging and reducing it 
to one metre will make it almost impossible. In 
these circumstances diluting social distancing 
on public transport could increase risks so we 
cannot support a change to the social distancing 
measurement at the current time.

"We wish to see a safe and sustainable increase in 
public transport as soon as possible but not at the 
expense of worker and passenger safety.” 

l As the  social distancing rules change and 
the recommended distance drops to one metre, 
Unite has said that it is “baffled” by Westminster’s 
reluctance to engage with it. It has written to the 
government to raise concerns that unions were not 
asked to contribute to the government's review of 
the new advice. 

General secretary Len McCluskey said: "Being se-
rious about re-opening the economy safely means, 
as the government has repeatedly pledged, doing 
whatever it takes to build public and workforce 
confidence.

"So I urge the prime minister to take Unite up on 
its repeated offer to deploy our army of tens of 
thousands of health and safety reps to assist in 
re-opening workplaces and community.”

https://www.tssa.org.uk/en/whats-new/news/index.cfm/unions-warn-of-increased-
risks-in-reducing-social-distancing-on-public-transport

https://www.manchester.ac.uk/discover/news/ethnic-minorities-employment-prospects
https://www.manchester.ac.uk/discover/news/ethnic-minorities-employment-prospects
https://www.bitc.org.uk/race
https://unitetheunion.org/news-events/news/2020/june/employer-signs-groundbreaking-agreement-with-unite-to-promote-more-tolerant-workplace
https://unitetheunion.org/news-events/news/2020/june/employer-signs-groundbreaking-agreement-with-unite-to-promote-more-tolerant-workplace
https://www.tssa.org.uk/en/whats-new/news/index.cfm/unions-warn-of-increased-risks-in-reducing-social-distancing-on-public-transport
https://www.tssa.org.uk/en/whats-new/news/index.cfm/unions-warn-of-increased-risks-in-reducing-social-distancing-on-public-transport
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l across all sectors, and among those businesses 
that were continuing to trade, 5% of the workforce 
had returned from furlough leave in the last two 
weeks, of which the construction and manufac-
turing sectors reported the largest proportions 
returning, at 14% and 10% respectively;
l 79% of responding businesses had been trading 
for more than the last two weeks, 5% had started 
trading again within the last two weeks after a 
pause in trading, 5% reported intending to restart 
within the next two weeks, with the remainder tem-
porarily closed, paused or ceased trading;
l across all sectors, the wholesale and retail trade 
(17%) and transportation and storage (10%) sectors 
reported the largest percentage of businesses 
indicating their turnover had increased compared 
with what is normally expected for this time of year;
l of the businesses with a proportion of their 
workforce furloughed, 42% reported that they were 
topping up furloughed workers' pay on top of the 
CJRS; and
l Wales had the highest percentage of business-
es reporting they had less than six month's cash 
reserves at 46%, compared with 42% in England, 
41% in Northern Ireland and 39% in Scotland.

Running in tandem with these surveys, the ONS is 
also probing the social impacts of the coronavirus, 
including the volume of people returning to public 
transport, the streets and schools – most without 
face coverings, while only 62% had worn them on 
public transport. 

This research showed that:
l over 9 in 10 adults (92%) in Great Britain have left 
their home this week – the same proportion as last 
week; and of these, almost 1 in 5 (18%) said they 
had visited somewhere that was crowded;
l of those adults who said they were in employ-
ment, almost 8 in 10 (79%) said they had worked 
this week, either by working at home or travelling 
to work, an increase from 7 in 10 (70%) last week;
l a greater proportion of those who had worked in 
the past seven days did so from home, with 49% say-
ing they had either exclusively worked from home 
or had worked from home alongside travelling to 
work; an increase from 41% last week;
l 4 in 10 adults (40%) reported that they had used 
face coverings outside of their home in the past 
week, an increase on last week (30%);
l of those adults who had used public transport in 
the past seven days, 62% had worn a face covering 
when travelling on public transport – an increase 
from 45% last week;
l just over 1 in 5 (21%) adults with children of 
school age reported that they had been asked 
to send their children back to school. Two-thirds 
(67%) of these said that their children were now 

https://unitetheunion.org/news-events/news/2020/june/government-urged-to-see-
sense-and-accept-union-safety-support-ahead-of-social-distancing-reduction

12.5 million report 
financial hit from Covid
With lockdown loosening and other countries 
beginning to experience a second wave of infec-
tions, the Office of National Statistics (ONS) has 
released further figures that track the effects of 
the pandemic.

The ONS figures following people’s personal and 
economic wellbeing show a perhaps surprising 
increase in happiness and anxiety levels since 
lockdown, but concerns about the financial effects 
and how long things will take to return to normal.

The ONS found that:
l while day-to-day emotions like happiness and 
anxiety have improved since the beginning of 
lockdown, our assessment of life overall, such as 
life satisfaction and feeling that the things we do 
are worthwhile, have remained subdued since 20 
March 2020;
l as average anxiety has fallen, the time we 
think it will take for things to return to normal has 
increased, with one in four expecting it will take 
over a year or will never go back to normal;
l an estimated 12.5 million people say their 
households have been affected financially by the 
impacts of the coronavirus, a similar share to the 
beginning of lockdown. The share of employees 
and self-employed actively working fell in the first 
two weeks of lockdown and remained comparable 
up to 7 June 2020, at 67.0% and 79.9% respectively;
l there are some signs of increasing economic 
inequality, with more people on lower personal in-
comes reporting reduced income in the household 
because of coronavirus as lockdown has continued, 
working fewer hours, and being less able to save for 
the future, while fewer people with higher incomes 
have been impacted financially; and
l parents were more than twice as likely to report 
reduced income, less than half were able to cover 
a large necessary expense, and they were more 
likely to have been furloughed than adults without 
children in the house, with over 20% finding child-
care impacting their work.

The ONS’s latest statistics on the effect on the 
economy showed some return to work among those 
previously furloughed, and that less than half of re-
sponding companies had topped up wages for those 
on the Coronavirus Job Retention Scheme (CJRS).
The ONS stated that:

https://unitetheunion.org/news-events/news/2020/june/government-urged-to-see-sense-and-accept-union-safety-support-ahead-of-social-distancing-reduction
https://unitetheunion.org/news-events/news/2020/june/government-urged-to-see-sense-and-accept-union-safety-support-ahead-of-social-distancing-reduction


100 Fact Service Volume 82 Issue 25

attending school some or all of the time.

https://www.ons.gov.uk/peoplepopulationandcommunity/wellbeing/bulletins/
personalandeconomicwellbeingintheuk/june2020
https://www.ons.gov.uk/businessindustryandtrade/business/businessservices/
bulletins/coronavirusandtheeconomicimpactsontheuk/18june2020
https://www.ons.gov.uk/releases/
coronavirusandthesocialimpactsongreatbritain19june2020

CWU plaudits for 
maternity move
Postal union the CWU has applauded a “ground-
breaking” move by Santander to provide additional 
paid maternity leave to female employees whose 
babies are born prematurely.

The enhancement to the banking group’s maternity 
leave offering is part of a package of improvements 
discussed between the union and the company.

It is not just new mothers of premature babies who 
will benefit, as Santander has also decided to intro-
duce an entitlement to a period of compassionate 
leave (normally up to two weeks’ paid leave) for 
colleagues whose partner has had a premature birth 
and whose baby requires a period of hospitalisation.

As the CWU says, both innovations significantly 
improve paid leave provision for parents of pre-
mature babies, and form part of a wider package 
of improvements to the bank’s maternity, adoption 
and shared parental leave policy which will also 
see the number of paid weeks’ leave for all three 
areas elements extended from 16 to 20 weeks.

CWU national officer for Santander, Sally Bridge, 
commented: “All of the improvements announced 
this morning are, of course, extremely positive, 
but it is the special provisions that are now being 
introduced for the parents of premature babies 
that are truly groundbreaking."

https://www.cwu.org/news/santander-maternity-leave

Usdaw welcomes 
demise of Sunday 
trading plan
Shopworkers’ union Usdaw has welcomed the 
reported abandonment of government plans to de-
regulate Sunday trading (see Fact Service issue 23).

Having successfully pointed out the scheme’s 

flaws, the union is continuing to call for a joint re-
covery plan for the industry. 

Its general secretary, Paddy Lillis, explained: “We 
appreciate the desire to help the sector, but the 
proposal to undo a long-held and workable com-
promise on Sunday trading was misguided and 
overwhelmingly rejected by shopworkers. We 
welcome reports that the government has rejected 
the proposal to make shopworkers work longer on 
Sundays.

“What the retail sector needs now is a tripartite 
approach of unions, employers and government 
sitting down talking about what a retail recovery 
plan will look like. We have long called for an in-
dustrial strategy for retail. The government needs 
to level the playing field on taxation between online 
and the high street, as well as enable councils to 
breathe new life into town centres and make them 
community hubs.”

https://www.usdaw.org.uk/About-Us/News/2020/Jun-(1)/Government-rethink-on-
longer-Sunday-trading-welcom

Union reports 
membership surge
Public services union UNISON has announced a 
significant rise in membership, even ahead of a 
planned recruitment campaign. Some 90,000 peo-
ple have joined up to May this year, a quarter up 
on the same period last year.

Launched this week, the new recruitment push will 
feature a 60-second advert being shown on Sky, 
ITV, Channel 4 and YouTube.

UNISON reports that one sector where growth has 
been marked is among school support staff, with re-
cruitment in May among those working in education 
being over four times higher (308%) than the equiv-
alent month in 2019. There has also been a marked 
increase of 135% in social care membership.

UNISON assistant general secretary Liz Snape 
said: “During the pandemic, thousands of people 
working in the NHS, social care, schools, police 
forces and local government have been joining 
UNISON. They realise it makes sense in troubled 
times to have somewhere to turn that has their best 
interests at heart.”

https://www.unison.org.uk/news/2020/06/huge-membership-rise-unison-ahead-new-
recruitment-ad-campaign-launch%e2%80%8b
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