
“Passengers and people working on the transport 
network should maintain two metres distance from 
people outside their household or support bubble 
where possible,” and “people who can work from 
home should continue to do so”.

TSSA general secretary Manuel Cortes said that 
he was pleased ministers had listened to union 
concerns, and added: “It is blindingly obvious 
that any lowering of the two metre rule on public 
transport journeys will substantially increase the 
risk of catching the virus. Nothing has changed in 
terms of the risks we face from this virus, and that 
goes for both passengers and transport workers.”

Wales TUC called also called for caution. Its gener-
al secretary, Shavanah Taj, said: “We have broadly 
supported the Welsh government’s cautious and 
science-led approach to easing the lockdown meas-
ures. The first minister has been right to resist pres-
sure to simply follow the reckless decisions made 
by the UK government. We believe at this point that 
maintaining the two metre social distancing rule is 
the best way to protect workers in Wales.”

Meanwhile, the Unite general union called for 
“significant intervention” by government and em-
ployers at meat processing factories to accompany 
any downgrading of social distancing measures, 
including better health and safety regimes and 
improvements to testing and tracing. 

Education union the NEU commented on reports 
that the government might change social dis-

Unions question pace 
of lockdown easing
Trade unions are continuing to express their disqui-
et over the speed at which the lockdown is being 
eased (see previous issues), following relaxations 
in rules announced on 23 June.

Public services union the PCS warned that reo-
pening jobcentres as early as next week risked “a 
perfect storm”, especially with the reinstatement of 
benefit sanctions, meaning around 2.5 million new 
claimants will be navigating a system that will be 
new to many of them.

The jobcentre reopening, which the union under-
stands will be gradual, involving possibly three cen-
tres next week, could lead to “pandemonium”, it said.

The PCS does not accept that all the safeguards 
required to make jobcentres safe are in place, and 
is also concerned that the Department of Work and 
Pensions (DWP) will try to reduce the two metre 
social distancing rule. PCS’s position is that two 
metres must remain the rule in all its workplaces.

The joint call by transport unions Aslef, RMT and 
TSSA to preserve the two metre rule on public 
transport (see Fact Service 25) has paid off. 

On 29 June the Department for Transport (DfT) 
published updated guidance, which stated that 
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tancing requirements in schools. Its joint general 
secretary Dr Mary Bousted said: “It is essential 
that government speaks to the teaching unions 
and education professionals to ensure we have a 
coherent strategy that is workable for September, 
and includes planning for any second spikes or 
regional outbreaks that may occur.”

https://www.gov.uk/government/news/pm-announces-easing-of-lockdown-
restrictions-23-june-2020
https://www.pcs.org.uk/news/pcs-warns-reopening-jobcentres-to-public-is-perfect-
storm
https://www.tssa.org.uk/en/whats-new/news/index.cfm/tssa-pleased-two-metre-rule-
remains-on-public-transport
https://www.gov.uk/government/publications/coronavirus-covid-19-safer-transport-
guidance-for-operators/coronavirus-covid-19-safer-transport-guidance-for-operators
https://unitetheunion.org/news-events/news/2020/june/downgrading-of-two-metre-
social-distancing-rule-risks-more-outbreaks-for-meat-industry
https://www.tuc.org.uk/news/wales-tuc-calling-welsh-government-continue-prioritise-
safety-workers-and-maintain-cautious
https://neu.org.uk/press-releases/Coronavirus-plans-scrap-social-distancing-schools

‘Rethink’ would 
provide £2,000 top-up 
for low paid
Reducing top executives’ pay by 3% could fund pay 
rises of £2,000 a year for their lowest paid company 
colleagues, according to research by think tank the 
High Pay Centre (HPC).

It states that rethinking pay within top companies 
could be used as a way to give a post-pandemic pay 
rise to the lowest paid workers, including millions 
of key workers.

The research is based on disclosures in com-
panies’ annual reports, which, for the first time, 
require UK-listed companies with more than 250 
employees to disclose the ratio of their CEO’s pay 
to the top quarter, median and lower quarter pay 
of their employees. The HPC analysed the annual 
reports of the first 107 companies to comply with 
the new requirements in the first four months of 
this year. 

According to the resulting HPC research paper, 
Rethinking Reward, the need for changes to pay is 
highlighted by figures showing the vast pay gaps 
between high and low earners at FTSE 350 compa-
nies, including 39 enterprises currently receiving 
state support through the furlough scheme and/or 
the Covid Corporate Financing Facility. 

It notes that “Given the use of state support by 
these companies, their employment practices are a 
matter of public interest. All companies have a duty 
to consider how they can pay workers more fairly, 
and this is especially the case for those reliant on 

public funding.”

The research, sponsored by the Standard Life 
Foundation, also found that:
l the FTSE 100 median CEO/median employee 
ratio is 74: 1 and the median CEO/lower quartile 
employee is 109: 1. For the FTSE 350 median CEO/
median employee ratio is 55:1 and the median 
CEO/lower quartile employee is 78: 1;
l for the 11 FTSE 100 companies receiving state 
support via the furlough scheme or the Covid 
Corporate Financing Facility the median CEO/
median worker ratio is 80: 1 and the median CEO/
lower quartile ratio is 109: 1. For the 39 FTSE 350 
companies the median CEO/median worker ratio 
is 60: 1 and the median CEO/lower quartile ratio 
is 78: 1; and
l the healthcare industry has the highest average 
CEO/median worker ratio (129: 1) followed by con-
sumer services (92: 1) and consumer goods (73: 1).

The report notes that “With the Covid-19 pandemic 
both highlighting and exacerbating existing ine-
qualities, it is more important than ever that compa-
nies are held to account over their pay practices.”

It is also critical of the “narratives” companies 
submitted now that they are required to justify the 
size of the ratios. It states that, when examined, 
“the disclosures are rarely substantial, with many 
companies using very similar wording. This may 
reflect the use of a standardised text to justify pay 
ratios by consultants advising on remuneration re-
ports, without proper reflection on or explanation of 
the pay distribution at the companies in question”.

http://highpaycentre.org/files/Final_Version_Pay_Ratio_interim_report.pdf

Co-op joins union to call 
for action on violence
Shopworkers' union Usdaw has joined with retail 
giant the Co-op to deplore the lack of government 
action on violence against staff.

The Co-op says it has seen store crime increase 
by more than 140% in the year to May. Numbers of 
violent incidents have also hit record levels, with 
1,350 attacks reported by mid-June. 

Backing the need for changer are the testimonies 
of employees. Adeel Zafar, a Co-op store manager 
in Halesowen, said: “A customer went ballistic at 
me when I asked him to respect social distancing 
measures – he started shouting verbal abuse, said 
he hoped I caught coronavirus and that he would 

https://www.gov.uk/government/news/pm-announces-easing-of-lockdown-restrictions-23-june-2020
https://www.gov.uk/government/news/pm-announces-easing-of-lockdown-restrictions-23-june-2020
https://www.pcs.org.uk/news/pcs-warns-reopening-jobcentres-to-public-is-perfect-storm 
https://www.pcs.org.uk/news/pcs-warns-reopening-jobcentres-to-public-is-perfect-storm 
https://www.tssa.org.uk/en/whats-new/news/index.cfm/tssa-pleased-two-metre-rule-remains-on-public-transport 
https://www.tssa.org.uk/en/whats-new/news/index.cfm/tssa-pleased-two-metre-rule-remains-on-public-transport 
https://www.gov.uk/government/publications/coronavirus-covid-19-safer-transport-guidance-for-operators/coronavirus-covid-19-safer-transport-guidance-for-operators
https://www.gov.uk/government/publications/coronavirus-covid-19-safer-transport-guidance-for-operators/coronavirus-covid-19-safer-transport-guidance-for-operators
https://unitetheunion.org/news-events/news/2020/june/downgrading-of-two-metre-social-distancing-rule-risks-more-outbreaks-for-meat-industry 
https://unitetheunion.org/news-events/news/2020/june/downgrading-of-two-metre-social-distancing-rule-risks-more-outbreaks-for-meat-industry 
https://www.tuc.org.uk/news/wales-tuc-calling-welsh-government-continue-prioritise-safety-workers-and-maintain-cautious 
https://www.tuc.org.uk/news/wales-tuc-calling-welsh-government-continue-prioritise-safety-workers-and-maintain-cautious 
https://neu.org.uk/press-releases/Coronavirus-plans-scrap-social-distancing-schools 
https://neu.org.uk/press-releases/Coronavirus-plans-scrap-social-distancing-schools 
http://highpaycentre.org/files/Final_Version_Pay_Ratio_interim_report.pdf
https://unitetheunion.org/news-events/news/2020/june/downgrading-of-two-metre-social-distancing-rule-risks-more-outbreaks-for-meat-industry/
https://www.tuc.org.uk/news/wales-tuc-calling-welsh-government-continue-prioritise-safety-workers-and-maintain-cautious
https://neu.org.uk/press-releases/Coronavirus-plans-scrap-social-distancing-schools
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thousands of people in the UK. It has also exposed 
the fault lines in many aspects of public life, no-
where more so than adult social care, where the 
virus has exacted a heavy toll on many of the most 
vulnerable members of society.”

The union says that improved regulation and 
government oversight, better staff pay, stringent 
UK-wide professional standards, robust workers’ 
rights, and strategic long-term investment would 
help create a resilient care system that more close-
ly resembles the NHS.

It recommends:
l everyone working in the care sector should un-
dergo a minimum level of training to drive forward 
professionalisation and raise standards;
l care workers should be added to the govern-
ment’s shortage occupation list. Many are from 
overseas, but proposed immigration changes will 
prevent anyone earning less than £25,600 from 
coming here;
l local authorities responsible for sourcing care 
for local residents should only purchase services 
from providers that pay their taxes, recognise 
unions, provide staff with standard work contracts 
and pay at least the real living wage; and
l a move away from the complex commissioning 
model to a national care system, based on the NHS, 
where care is free at the point of need.

UNISON assistant general secretary Christina McA-
nea said: “Social care is the forgotten frontline, but 
the time for talking is over. For too long the care 
system has been weighted towards price and profit. 
Nothing less than a national care service will suffice.

“The NHS must be its inspiration. Any reform must 
build on the few positives to come from the pan-
demic – that care staff are highly skilled people, 
providing quality care, despite the many challenges 
they face."

https://www.unison.org.uk/content/uploads/2020/06/A-UNISON-Vision-for-Social-
Care-June-2020.pdf

RMT: give free travel 
to tube cleaners
The RMT has told new Transport for London (TfL) 
commissioner Andy Byford that he must give clean-
ers on London’s underground the same free travel 
pass for which he is eligible.

The union called on him to “put a stop to a shameful 
injustice by giving London’s heroic underground 
cleaners the same TfL travel pass that he and the 

‘sort me out’. It was a terrifying experience for me 
and the team to witness at an already difficult time.”

And Claire Saunders, Co-op store manager in 
Romford, stated: “I have faced physical and verbal 
abuse and have been physically assaulted. Recent-
ly a shoplifter threatened to spit in my face and give 
me coronavirus. This is not part of our job.”

It is now a year after the government’s call for evi-
dence on violence against shop staff closed. Paddy 
Lillis, Usdaw general secretary said: “We want the 
government to legislate for stiffer penalties for 
those who assault workers; a simple standalone 
offence that is widely recognised and understood 
by the public, police, CPS, the judiciary and, most 
importantly, criminals.”

Co-op Food CEO, Jo Whitfield, said: “Last year, 
more than 600 of my colleagues bravely took the 
time to share their own experiences with the Home 
Office as part of their call for evidence. Yet here 
we are, a year on since the consultation closed and 
there has still been no response.”

https://www.usdaw.org.uk/About-Us/News/2020/Jun-(1)/Legislation-to-protect-
shopworkers-from-violence-a

More leave home and 
travel to work
The latest survey of the social impact of Covid-19 
from the Office for National Statistics (ONS) points 
to increases in the number of people leaving home, 
visiting others, and travelling to work, even ahead 
of the easing of lockdown announced on 23 June. 
The wearing of masks on public transport has in-
creased but is still not approaching the 100% that 
is supposedly now the legal requirement.

https://www.ons.gov.uk/peoplepopulationandcommunity/
healthandsocialcare/healthandwellbeing/bulletins/
coronavirusandthesocialimpactsongreatbritain/26june2020

‘National care service 
needed’
Public service union UNISON has laid out the case 
for an NHS-style national care service in a new 
strategy document Care After Covid: A Vision for 
Social Care.

The document opens by stating that: “The corona-
virus pandemic has had tragic consequences for 

https://www.unison.org.uk/content/uploads/2020/06/A-UNISON-Vision-for-Social-Care-June-2020.pdf
https://www.unison.org.uk/content/uploads/2020/06/A-UNISON-Vision-for-Social-Care-June-2020.pdf
https://www.usdaw.org.uk/About-Us/News/2020/Jun-(1)/Legislation-to-protect-shopworkers-from-violence-a
https://www.usdaw.org.uk/About-Us/News/2020/Jun-(1)/Legislation-to-protect-shopworkers-from-violence-a
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/healthandwellbeing/bulletins/coronavirusandthesocialimpactsonthecountriesandregionsofbritain/april2020
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/healthandwellbeing/bulletins/coronavirusandthesocialimpactsonthecountriesandregionsofbritain/april2020
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/healthandwellbeing/bulletins/coronavirusandthesocialimpactsonthecountriesandregionsofbritain/april2020
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/healthandwellbeing/bulletins/coronavirusandthesocialimpactsonthecountriesandregionsofbritain/april2020
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/healthandwellbeing/bulletins/coronavirusandthesocialimpactsongreatbritain/26june2020
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mayor are entitled to”. 

The cleaners are denied the pass because they 
have been outsourced.

https://bit.ly/2XQIaUj

Record fall in hours 
reveals Covid impact
The ONS’s quarterly commentary on the economy 
shows the increasing effects of coronavirus on the 
labour market. The figures track the latest quarterly 
national accounts, prices and labour market indi-
cators from January to March of this year.

The ONS states that, given those individuals who 
have been furloughed through the Coronavirus Job 
Retention Scheme (CJRS) and the Self-Employment 
Income Support Scheme (SEISS) are classified 
as in employment, the sharp contraction in the 
number of hours worked and vacancies provides 
a more insightful indication of the extent to which 
the labour market has been impacted.

Total actual hours worked in the three months to 
April 2020 fell by 8.9% when compared with the 
same period a year ago, the largest contraction 
on record. On the quarter, they fell by 8.7% in the 
three months to April 2020, the largest quarterly 
decrease recorded. All industries recorded a fall 
in hours, with the most marked in accommodation 
and food services, construction, and other services 
(which includes the arts, entertainment and recre-
ation industry).

The ONS quotes the Recruitment and Employment 
Confederation (REC), which found a marked fall in 
demand for permanent and temporary workers in 
May 2020, citing how the coronavirus pandemic 
had led clients "to cancel or postpone recruitment 
plans until the outlook improved". The latest figures 
show that vacancies fell by 365,000 on the year and 
by 342,000 in the three months to May 2020 – the 
largest quarterly decrease on record. 

The number of vacancies is now 44% lower than the 
record high recorded in the three months to January 
2019. Single-month estimates show that the number of 
vacancies fell by approximately 60% between March 
and May and are now at the lowest level on record.

The latest experimental vacancies figures show 
that the volume of online job adverts is 53% lower 

than their 2019 average, but is slightly up from 
where it was in early May, and there are some 
industries where the latest figures show a slight 
increase in the number of online vacancies. The 
REC Jobs Recovery Tracker shows that the number 
of active job postings in the UK has risen slowly in 
the four-week period to early June.

Since January 2018, the annual growth in paid jobs 
has been slowing, which fell in the year to April. 
Claimant count figures also support this, as the 
number of people who are claiming either Jobseek-
er's Allowance or Universal Credit for the purpose 
of searching for work increased to 2.8 million in 
May, a rise of 1.6 million (154%) compared with the 
same month a year ago.

The annual growth of nominal total pay slowed to 
1.0% in the year to April 2020, which in part reflects 
the impact of lower pay for some furloughed em-
ployees. This slowing was most marked in indus-
tries where furloughing was most prominent. The 
latest Agents' summary of business conditions 
reported a share fall in pay pressures, citing that 
"companies have deferred pay deals, cut pay or 
reduced working hours", as well as reporting de-
clines in bonus and commission payments.

Other findings included: 
l 2% of the UK workforce in businesses continuing 
to trade had returned from remote working in the 
past two weeks; 7% of the total workforce had also 
returned from furlough; 
l Between 12 June and 19 June 2020, the volume 
of job adverts in catering and hospitality increased 
from around 20% to 27% of its 2019 average; edu-
cation also saw a large increase;
l from 1 March to 16 June 2020, the DWP received 
3.3 million individual declarations and 1 million new 
claim advances to Universal Credit.

https://www.ons.gov.uk/economy/nationalaccounts/uksectoraccounts/articles/
quarterlyeconomiccommentary/januarytomarch2020
https://www.markiteconomics.com/Public/Home/PressRelease/
abbf6c8d135a4582b33e8097f33b3092 
https://www.ons.gov.uk/peoplepopulationandcommunity/
healthandsocialcare/conditionsanddiseases/bulletins/
coronavirustheukeconomyandsocietyfasterindicators/25june2020
https://www.rec.uk.com/our-view/news/press-releases/jobs-recovery-tracker-
scotland-and-wales-lead-slow-recovery-jobs-market
https://www.bankofengland.co.uk/agents-summary/2020/2020-q2
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