
help them find long-term jobs. 

The new job retention bonus for employers who 
bring back furloughed staff comes following wide-
spread warnings that some employers are just 
waiting for the Coronavirus Job Retention Scheme 
to end before making redundancies among those 
staff who have been furloughed.

The chancellor also pledged a £111m investment in 
traineeships in 2020-21, offering companies £2,000 
to hire apprentices. Alongside this there will be an 
extra £32m for the National Careers Service. VAT 
will be cut from 20% to 5% in the hard-hit hospitality 
and entertainment sectors, and discounts of up to 
50% offered for all those eating out in August as 
part of an “eat out to help out” scheme.

The TUC has been calling for a jobs guarantee 
programme that reflected these priorities since 
May. Back then it said: “Government should pro-
vide funding to offer a new jobs guarantee. This 
scheme would provide a minimum six months job 
… in seeking to prioritise it should guarantee jobs 
to: every worker under 25 and under who has been 
unemployed for three or more months.”

Responding to Wednesday’s announcement, TUC 
general secretary Frances O’Grady, said: “Unions 
have been pushing hard for a jobs guarantee for 
young workers who lose their jobs during this crisis.

“The chancellor has made a good first step. But 
we’ll be checking the small print to ensure every 

TUC offers cautious 
welcome to jobs plans
The TUC has cautiously welcomed chancellor Rishi 
Sunak’s announcement of a £2bn temporary job 
creation scheme for the under-25s and payment of 
£1,000 for all members of staff brought back from 
furlough. The nature of the plans suggests he has 
been listening to repeated union warnings about 
the way the pandemic has disproportionately af-
fected young workers, and the risks of 1980s style 
mass unemployment (see below and past issues).

Speaking on Wednesday, the chancellor an-
nounced that the government will fund six-month 
job placements for an estimated 350,000 18 to 
24-year-olds as part of a strategy to protect and 
support jobs. He appears to have decided that the 
threat of mass unemployment, particularly among 
the young, had to be addressed now, rather than 
waiting until the autumn budget. 

Employers will be able to offer six-month “kick-
starter” work placements for those aged between 
16 and 24 who are claiming universal credit and 
at risk of long-term unemployment. The state will 
fund each job, paying 100% of the national minimum 
wage for 25 hours a week. Employers will be able 
to top up the wages.

The subsidised placements are meant to allow 
young people to learn skills in the workplace and 
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job provides proper training and a bridge to steady 
employment.”

https://www.tuc.org.uk/research-analysis/reports/new-plan-jobs-why-we-need-new-
jobs-guarantee
https://www.tuc.org.uk/blogs/how-make-new-kickstart-programme-work-young-
people

Britain is ‘on the brink’, 
unions warn
The UK could be on the brink of a return to 
1980s-style mass unemployment, the TUC and lead-
ers of Britain’s four biggest unions have warned. In 
a joint statement aimed at chancellor Rishi Sunak 
ahead of his speech on Wednesday, they called for 
urgent action to support workers and businesses. 

The message, signed by the heads of the GMB, 
TUC, UNISON, Unite and Usdaw, stated: “The UK is 
staring at the biggest economic crisis for genera-
tions. Without bold action from the government we 
face the very real prospect of mass unemployment 
on a scale not seen since the 1980s. 

"The job retention scheme – called for by unions – 
has shown what active government can do during 
a crisis. It rescued companies and saved millions 
from the dole queue. Now is the time to build on that 
spirit, not shrink away from the challenges ahead. 

"There are three things Rishi Sunak must do: First, 
extend the job retention scheme beyond October 
for businesses who have a viable future but need 
longer to build back.  

"Second, invest in green infrastructure projects 
now, with guarantees to create jobs across the 
economy and boost growth and tax revenues. 

"Third, we cannot afford a repeat of the 1980s. Let's 
do everything we can to prevent another ‘lost gen-
eration’ of young people and to support our most 
vulnerable communities."

https://www.tuc.org.uk/news/union-leaders-warn-return-80s-mass-unemployment-if-
bold-action-not-taken-save-jobs 

‘Turn clap for carers 
into cash for carers’
The government should reflect the public support 
for NHS staff during the pandemic by giving them an 
early pay rise, a coalition of 14 health unions has said.

The unions represent over 1.3 million nurses, 
cleaners, physiotherapists, healthcare assistants, 
dieticians, radiographers, porters, midwives, par-
amedics and other NHS employees. They have 
written to the prime minister and chancellor calling 
for pay talks to start soon so staff get a wage boost 
before the end of the year.

The unions say the pandemic has made the dedi-
cation and commitment of NHS staff plain for all to 
see, but now the public wants the government to 
turn its appreciation of those staff into something 
more substantial. Health workers are nearing the 
end of a three-year pay deal

UNISON head of health Sara Gorton, who chairs 
the NHS group of unions, said: “The applause and 
kind words shown during the difficult days of the 
pandemic were a huge source of comfort to NHS 
staff. But now the government should show its ap-
preciation in a different way.

“As the clapping returns for the NHS’s 72nd birth-
day, ministers can show how much they value health 
staff by committing to an early pay rise that the 
entire country supports.”

Jon Skewes of the Royal College of Midwives, who 
is treasurer for the NHS group of unions, said: 
“Currently there are staff shortages right across 
the NHS and the government should be doing all 
it can to retain and attract new staff.

“This is not an ask for an additional ‘pandemic 
payment’, but rather a pay deal that will ensure 
our NHS is fit for the future. We hope by bringing 
this pay settlement forward this can be achieved.”

The 14 NHS unions are: the British Association of 
Occupational Therapists, British Dietetic Associa-
tion, British Orthoptic Society, Chartered Society 
of Physiotherapy, College of Podiatry, Federation 
of Clinical Scientists, GMB, Managers in Partner-
ship, Prison Officers Association, Royal College 
of Midwives, Royal College of Nursing, Society of 
Radiographers, UNISON and Unite.

https://www.unison.org.uk/news/press-release/2020/07/turn-appreciation-applause-
nhs-staff-early-wage-rise-say-health-unions

Impetus grows for 
national care service
Calls continue for the care sector to be either run 
on the same lines as the NHS or for there to at least 
be greater government involvement in it. The TUC, 

https://www.tuc.org.uk/research-analysis/reports/new-plan-jobs-why-we-need-new-jobs-guarantee
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Other occupations showing an increase in recruit-
ment included: a 2.1% increase in postings for 
barbers and hairdressers; and a 9.3% rise in job 
openings in some school support roles including 
crossing patrols and break-time supervisors.

REC chief executive Neil Carberry commented: 
“The effects of easing the lockdown are clearly 
reflected in jobs postings data. While many hos-
pitality and construction firms will start by taking 
staff off furlough, the market for new jobs in these 
sectors is starting to improve from the record lows 
of the past few months.” 

https://www.personneltoday.com/hr/recruitment-recovery-june-2020-hospitality-
reopening
https://www.rec.uk.com/our-view/research/recruitment-insights/jobs-recovery-
tracker

Figures hint at pandemic 
productivity loss
Figures released this week by the Office for Na-
tional Statistics (ONS) reveal the first negative ef-
fects of the coronavirus pandemic on a UK labour 
productivity picture that was already characterised 
by weak growth.

According to the ONS, the 2008 economic down-
turn served as a break in the labour productivity 
series between historical long-term average growth 
rates of 2.0% and the weaker productivity growth 
that followed it – which has been labelled the UK’s 
"productivity puzzle". The ONS describes this as 
arguably the defining economic question of our 
times. 

Examining the first quarter of this year, it states that:
l in Quarter 1 (Jan to Mar) 2020, output per hour, 
the UK's headline measure of labour productivity, 
fell by 0.6% compared with the same quarter a 
year ago, while output per worker fell by 3.1%. This 
reflects the impact of furlough schemes;
l multi-factor productivity (MFP) in Quarter 1 2020 
is estimated to have decreased by 2.6% compared 
with the same quarter a year ago; this is the lowest 
growth rate since 2009;
l public service productivity decreased by 4.8% 
in Quarter 1 compared with a year ago; this fall was 
driven by an increase in input of 3.2% and a fall in 
output of 1.6%;
l unit labour costs (ULCs) increased by 6.2% 
compared with the same quarter a year ago, the 
largest increase since 2006.

This week the ONS also released the results of 
its annual business surveys covering estimates of 

unions and others, including think tank the IPPR, 
have been calling for change for years, and there 
are indications that the coronavirus pandemic has 
strengthened their case.

Speaking on the BBC’s Andrew Marr show on 5 July 
NHS chief executive Sir Simon Stevens appeared to 
accept the case for intervention, especially in the 
light of experiences during the pandemic. 

“If any good is to come from this, in my opinion,” 
he said, “we must use this as a moment to resolve 
once and for all to actually properly resource and 
reform the way in which social care works in this 
country.

“Today is the 72nd anniversary of the NHS. It is also 
the 72nd anniversary of the National Assistance 
Act, which kicked off social care provision. The 
reality, however, is that after at least two decades 
of talking about it, we do not have a fair and proper-
ly-resourced adult social care system with a proper 
set of workforce supports.

“If you’ve got a situation where a quarter of your 
social care staff are on zero hours contracts, where 
you’ve got one-third churn in employment each 
year, that is not the preconditions for being able 
to provide high quality care for our older people.”

https://www.tuc.org.uk/sites/default/files/extras/careandsupport.pdf
https://www.tuc.org.uk/blogs/social-care-system-crisis-heres-how-fix-it
https://www.ippr.org/research/publications/fair-care

Hospitality pushing 
recruitment rise
The reopening of hospitality venues may be driv-
ing a recovery in recruitment, according to human 
resources website Personnel Today.

It notes that, in the week of 22-28 June, there were 
990,000 unique job postings in the UK, up from 
963,000 in the first week of last month, according 
to the Recruitment and Employment Confederation 
(REC). In the same week there were 92,000 new 
jobs postings.

It reports that employers in the hospitality sector 
appear to have gone on “a hiring spree” ahead of 
pubs, bars and restaurants reopening. According to 
the REC’s weekly Jobs Recovery Tracker there was 
a 57% rise in the number of active job postings for 
bar staff and a 63% increase in postings for waiting 
staff between the weeks of 1-7 June and 22-28 June.

https://www.personneltoday.com/hr/recruitment-recovery-june-2020-hospitality-reopening
https://www.personneltoday.com/hr/recruitment-recovery-june-2020-hospitality-reopening
https://www.rec.uk.com/our-view/research/recruitment-insights/jobs-recovery-tracker
https://www.rec.uk.com/our-view/research/recruitment-insights/jobs-recovery-tracker
https://www.tuc.org.uk/sites/default/files/extras/careandsupport.pdf
https://www.tuc.org.uk/blogs/social-care-system-crisis-heres-how-fix-it
https://www.ippr.org/research/publications/fair-care
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the number of foreign-owned businesses, turnover 
and approximate gross value added (aGVA) in the 
UK for 2018.

These showed that:
l in 2018, there were 2.5 million businesses oper-
ating in the UK non-financial business economy; 
1.2% of these were foreign-owned and contributed 
28.3% of aGVA;
l the majority of foreign-owned businesses operat-
ed in the non-financial services sector, generating 
£181.1 billion in aGVA; and
l of the foreign-owned businesses in 2018, 40.7% 
were owned by the EU 28; however, a contribution 
of 40.1% of foreign-owned aGVA came from busi-
nesses owned by the Americas.

Examining the period between 2008 and 2018, 
there was significant growth in the contribution of 
foreign-owned businesses in the UK non-financial 
business economy. Over this period, the number of 
these rose by 28.6%, an increase of 6,746 business-
es. While the number of foreign-owned business-
es and value of aGVA increased, the proportion 
relative to UK-owned businesses remained fairly 
constant. 

The continent of ownership with the largest in-
crease in this period was Asia. Asia-owned busi-
nesses increased by 71.3% (1,376), while their 
aGVA contribution in current price terms more than 
doubled, from £17.4 billion to £42.8 billon. However, 
the EU 28 nations and Americas consistently pro-
duced the largest share of foreign-owned aGVA 
and number of businesses. 

https://www.ons.gov.uk/releases/ukproductivityjanuarytomarch2020

Public revulsion at BA's 
‘fire and rehire’ plan
A poll commissioned by the general union Unite 
shows the public’s disapproval of plans by British 
Airways (BA) to terminate and then re-employ staff 
on inferior contracts, the union says.

The headline findings of the survey of over 2,000 
people are that:
l 70% said BA’s “fire and rehire” scheme is wrong;
l by a three to one ratio (61% to 20%) the respond-
ents said BA is taking advantage of a national crisis 
to boost shareholder profits;
l 69% believed the current UK landing slot ar-
rangements should be reviewed; and

l almost half (49%) of those polled who have trav-
elled with BA in the past say they are less likely 
to use the airline in the future, given the dispute.

Unite executive officer, Sharon Graham said: "The 
airline is stripping its loyal workforce of their terms 
and conditions while sacking thousands in the mid-
dle of a health crisis. If BA press ahead to create 
a new and unrecognisable airline, it should not 
continue to benefit from its domination of lucrative 
legacy take-off and landing slots.”

l The TUC has said that "air bridge" quarantine 
exemptions will not be enough to save the airline 
industry. It believes that with 59,000 aviation work-
ers – 25 per cent of the sector’s workforce — cur-
rently furloughed, there is a danger that companies 
will start to lay off large numbers of workers and 
in some cases close down entirely when the job 
retention scheme winds down. 

Airbus has announced 15,000 job losses, while 
EasyJet has said it will cut up to 30% of its work-
force, around 4,500 jobs. 

The union body has called for the government to 
intervene to protect the sector, highlighting the 
key role that aviation plays in facilitating activity 
and recovery in other parts of the economy, and in 
supporting regional economic development. 

TUC general secretary Frances O’Grady said: “The 
quarantine exemptions will not be enough to save 
the aviation industry, which has suffered a bigger 
downturn than any other sector. 

“Ministers must take urgent action, including by 
extending its job retention scheme in some form, 
taking equity stakes in struggling businesses, and 
setting up an aviation recovery panel to plan for 
the sector’s long-term recovery. There is a narrow 
window in which to save jobs and businesses in the 
sector, and the government must act now.” 

https://unitetheunion.org/news-events/news/2020/july/poll-of-passengers-and-
public-finds-british-airways-damaging-brand
https://www.tuc.org.uk/news/tuc-quarantine-exemptions-alone-will-not-save-aviation-
industry
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