
identified some of the risk factors behind high 
death rates from Covid-19 among London’s bus 
drivers.

Male London bus drivers aged 20 to 65 were three 
and a half times more likely to die from the virus 
between March and May than men in other occu-
pations across England and Wales.

Bus driving was among the occupations – typi-
cally involving increased levels of exposure to 
the general public – identified by the Office for 
National Statistics (ONS) as having higher coro-
navirus mortality. The survey’s authors considers 
it likely that this exposure contributed to the 
increased risk.

Professor Michael Marmot, director of the Institute 
of Health Equity, explained: “Driving a bus, coach 
or taxi is among the frontline occupations associ-
ated with increased risk of death from Covid-19. 
Because London was an early centre of the pan-
demic, it is likely that the increased risk among 
London bus drivers is associated with exposure."

“Our review explicitly suggests that lockdown 
was the main factor that saved bus drivers’ lives. 
If lockdown had occurred earlier, it would likely 
have saved more lives.

"In addition to reducing exposure to the virus, all 
drivers should be screened for health risk, with 
those most vulnerable to dying from the virus re-
ceiving the most benefit.” 

‘Unrest’ threat over 
early return
The leader of the largest union for civil servants 
has predicted “serious unrest” if its members have 
to return to work too early. Mark Serwotka, general 
secretary of the PCS, spoke out after negotiations 
at Downing Street at which he saw a letter from the 
Cabinet Office asking all Whitehall departments 
how they could get people to return in August.

In a written response to the Cabinet Office, Ser-
wotka stated: “This unnecessary and hasty push 
for an upscaling at workplaces has the potential 
to create serious industrial unrest.”

The majority of civil servants have been working 
from home since March.

l The PCS has launched a petition for a 10% rise 
in pay in 2020 for UK government workers (see link 
below).
https://twitter.com/pcs_union
https://petition.parliament.uk/petitions/328754

Study identifies bus 
drivers’ Covid risks
A report commissioned by Transport for London 
from UCL’s Commission of Health Equity has 
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The other identified risk factors are:
l many of the London bus drivers who died from 
coronavirus were suffering with underlying health 
conditions, particularly high blood pressure;
l among the bus drivers who died, most stopped 
work in the 10 days either side of lockdown, sug-
gesting most of them became infected before it 
came into force. The report finds that after lock-
down, death rates came down among drivers, re-
inforcing evidence that lockdown was an effective 
measure in saving lives; and
l a high proportion of drivers who died had a num-
ber of personal characteristics which enhanced 
their risk to coronavirus, such as their ethnicity, 
and living in areas with above average levels of 
deprivation in London boroughs with the highest 
coronavirus death rates in April 2020.

The report states: “It is impossible at this stage to 
establish which of these risks is greatest, but there 
is evidence that among bus drivers those aged 65 
and over, those from BAME backgrounds and those 
with pre-existing hypertension are at higher risk … 
and this should be taken into account in efforts by 
TfL and bus companies to reduce risks.” 

There have been 34 deaths of London bus compa-
ny staff reported as being due to coronavirus, 29 
of whom were bus drivers. The study covered the 
deaths of 27 of those drivers.

Responding to the UCL report, Unite regional of-
ficer John Murphy said: “Driving a bus has always 
been incredibly stressful and fatiguing, especially 
in cities where there’s lots of passengers and busy 
streets. Practices such as remote sign on, drivers 
waiting at bus stops to begin their shifts and ex-
cessive hours, as well as a lack of access to toilet, 
hygiene and meal facilities, compound the role’s 
numerous health risks.

“These issues need to be addressed both by the 
bus companies and TfL.” 

Lilli Matson, TfL's chief safety, health and environ-
ment officer, commented: 

"The recommendations in this report provide a 
roadmap for action to further protect bus drivers. 
It is clear from this piece of work and others that 
there are certain characteristics that make people 
more vulnerable to coronavirus. We will work with 
our bus operators to ensure that they consistently 
carry out risk assessments and appropriate sup-
port is given to those that need it."

http://content.tfl.gov.uk/initial-assessment-of-london-bus-driver-mortality-from-
covid-19.pdf

Homeworking 'to double'
The number of employees regularly working from 
home is likely to double, rising from 18% before 
the pandemic to 37%, according to research by the 
Chartered Institute of Personnel and Development 
(CIPD).

Its survey of 1,046 employers also found that re-
spondents expect nearly a quarter (22%) of employ-
ees to work from home permanently, compared to 
9% before the pandemic.

Some 28% of respondents said that that working 
remotely had increased productivity – but an equal 
number believed the opposite. Just over a third 
(37%) felt that it has not had any effect on produc-
tivity levels whatsoever.

Just over two-fifths (44%) of employers are intro-
ducing measures to support employees working 
remotely, and two-thirds (66%) of those are planning 
to change their policies relating to remote working,

A third (33%) of businesses are set to introduce 
new forms of remote working. Some 45% will intro-
duce permanent flexible working arrangements, 
40% will introduce part-time hours in the office, 
followed by 39% introducing flexi-time, 25% looking 
at offering compressed hours and a further 16% 
implementing term-time working hours.

https://www.cipd.co.uk/about/media/press/home-working-increases

Pilots to vote on no fire 
and rehire deal
Pilots’ union Balpa has recommended to its mem-
bers a package negotiated with British Airways 
that is hoped to reduce job losses announced by 
the company and remove the threat that staff will 
be “fired and rehired” on inferior contracts.

The package involves:
l voluntary part time working, voluntary sever-
ance, voluntary external secondments;
l a holding pool of pilots employed on reduced 
pay ready to return to flying as demand picks up;
l these measures to be funded by pay cuts start-
ing at 20%, reducing to 8% over the next two years 
then reducing toward zero over the longer term;
l around 270 compulsory redundancies, although 
the union expects this number will fall further as 

http://content.tfl.gov.uk/initial-assessment-of-london-bus-driver-mortality-from-covid-19.pdf
http://content.tfl.gov.uk/initial-assessment-of-london-bus-driver-mortality-from-covid-19.pdf
https://www.cipd.co.uk/about/media/press/home-working-increases
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the previous week;
l over half of working adults (53%) reported they 
had travelled to work in the past seven days, up 
from 44% one month ago and 36% two months ago; 
l almost nine in 10 adults with children of school 
age (89%) reported that it was either very or fairly 
likely that those children would return to school or 
college when the new term begins; 
l Over six in 10 adults with children who will be 
of school age next term (62%) reported that they 
are very or somewhat worried about the children 
or young people in their household returning to 
school or college; and
l before the coronavirus pandemic, 63% of re-
spondents with a physical or mental health condi-
tion or illness had been receiving medical care, 
and of these, 31% reported that their treatment had 
started or continued as normal since the outbreak 
of the pandemic, 30% had received some treatment 
but this had either been reduced, or they had not 
received treatment for all health conditions, and 
treatments had been cancelled for 21%.

https://www.ons.gov.uk/peoplepopulationandcommunity/
healthandsocialcare/healthandwellbeing/bulletins/
coronavirusandthesocialimpactsongreatbritain/24july2020

 

Clarity call on arts 
rescue package
Unions representing workers in the culture sector 
have issued a joint call to government to set out 
its plans for the distribution of a promised £1.5bn 
financial rescue package for the arts.

The plea followed discussions between unions 
and the tourism body Welcome to Yorkshire about 
the future of the industry. According to the TUC, 
the tourism and culture sectors contribute £21bn 
a year to the county’s economy. Concerns have 
been raised that smaller operators would miss out 
in favour of big institutions.

TUC regional secretary Bill Adams said: “The 
£1.5bn rescue package is very welcome, and a 
sincere relief to our members whose jobs are hang-
ing in the balance. But a delay in announcing how 
the money will be shared out, and a lack of clarity 
about who will be eligible, means that employers 
are still having to consider redundancies, and self 
employed artists are facing bankruptcy."

Theresa Easton of Artists’ Union England said: "It 
is imperative any rescue package includes all jobs 
in the sector, particularly those that have the least 
financial cushion and economic security."

voluntary mitigation measures continue to be taken 
up; and
l no "fire and rehire" of pilots.

BALPA is recommending its members accept 
these proposals as the best that can be achieved 
in “these incredibly difficult circumstances”.

Brian Strutton, BALPA general secretary, com-
mented: “It is hugely disappointing that during 
our extensive negotiations British Airways would 
not accept the full package of mitigations we put 
forward which would have avoided any job losses 
at all, and at no cost to BA.

“Given BA's intransigence we have put together 
the best package we can to save as many jobs as 
possible.”

Meanwhile, general union Unite has warned BA to 
expect a ballot for potential strike action over its 
plans to cut up to 12,000 jobs among cabin crew 
and ground personnel, the Guardian has reported. 

General secretary Len McCluskey said Unite will 
“defend our members by moving towards industrial 
action with immediate effect”.

https://www.balpa.org/Media-Centre/Press-Releases/British-Airways-pilots-to-be-
consulted-on-job-prot
https://unitetheunion.org/campaigns/ba-betrayal

Confidence rise may aid 
hospitality and retail 
The latest findings from the Office for National 
Statistics (ONS) on the social effects of coronavirus 
show a rise in public confidence that may aid the 
hard-hit hospitality and retail sectors. Mask use 
(even before they became mandatory in shops in 
England), socialising and travel have all increased.

The ONS notes that in the period 15 to 17 July:
l over seven in 10 adults (71%) who have left their 
homes have worn a face covering – an increase 
from the previous week (61%);
l more than three in 10 adults (33%) said they 
would feel comfortable or very comfortable eating 
indoors at a restaurant, an increase from 27% the 
previous week;
l over half of adults (52%) said they would feel 
comfortable or very comfortable to eat at an out-
door restaurant this week, an increase from 45% 
the previous week;
l more than seven in 10 adults (71%) met up with 
other people to socialise – an increase from 67% 

https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/healthandwellbeing/bulletins/coronavirusandthesocialimpactsonthecountriesandregionsofbritain/april2020
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/healthandwellbeing/bulletins/coronavirusandthesocialimpactsonthecountriesandregionsofbritain/april2020
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/healthandwellbeing/bulletins/coronavirusandthesocialimpactsonthecountriesandregionsofbritain/april2020
https://www.balpa.org/Media-Centre/Press-Releases/British-Airways-pilots-to-be-consulted-on-job-prot
https://www.balpa.org/Media-Centre/Press-Releases/British-Airways-pilots-to-be-consulted-on-job-prot
https://unitetheunion.org/campaigns/ba-betrayal
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Dominic Bascombe of Equity added: “Support for 
the arts cannot be restricted to the largest pro-
ducers and venues, but must include the actors, 
dancers, stage management, singers, comedians, 
variety artists, directors, designers, choreogra-
phers and many other highly skilled workers in 
our talent base.”

https://www.tuc.org.uk/news/minister-must-urgently-clarify-where-arts-funding-will-
go-say-yorkshires-culture-unions-joint

Hiring confidence 
grows
Employers are becoming more confident about 
hiring staff, but remain gloomy about the economy, 
according to the Recruitment and Employment 
Confederation (REC).

The REC’s latest JobsOutlook survey found that 
employers’ confidence in making hiring and in-
vestment decisions rose to a net level of +4 in the 
first half of July. 

This was up from net -9 in June, and indicates that 
more organisations planned to hire staff than to 
reduce staff numbers.

The REC’s Jobs Recovery Tracker suggested that 
1.05 million job vacancies were posted in the week 
6 to 12 July, up from 990,000 in the last week of June.

https://www.rec.uk.com/our-view/news/press-releases/jobsoutlook-hiring-
confidence-returns-positive-territory-wider-outlook-remains-gloomy

‘Discriminatory’ SEISS 
challenged
The National Union of Journalists (NUJ) has mount-
ed a legal challenge to the government that alleges 
that its Self Employment Income Support Scheme 
(SEISS) is discriminatory, as it has excluded large 
numbers of freelance workers. 

NUJ general secretary Michelle Stanistreet ex-
plained: “We’re taking this legal step because it is 
clearly wrong and grossly unfair that some workers 
have been given vital support whilst others have 
been cast adrift. Even at this late stage our hope 
remains that the government will rethink and take 
urgent measures to right this wrong."

The SEISS and CJRS schemes were designed 

to help employed and self-employed workers, 
but the government excluded PAYE freelancers 
from SEISS and has also often excluded them 
from the CJRS. 

https://www.nuj.org.uk/news/nuj-submits-legal-challenge-to-governments-lockdown-
support

Union calls for more 
school cleaners
Public services union UNISON has called on the 
government to provide schools with money to hire 
extra cleaners, after publishing a survey saying 
that some cleaners in English schools are having 
to work without protective kit. 

The survey, based on 8,000 responses, also found 
that:
l almost three in 10 (29%) staff say there has 
been no increase in cleaning services since many 
schools reopened at the start of June;
l instead of specialist “deep-clean” teams, regular 
cleaning staff are expected to carry out this work, 
according to nearly two thirds (65%) of school 
workers; and
l a fifth (20%) of respondents said cleaners at 
their school had no access to appropriate personal 
protective equipment.

UNISON said there is an urgent need for cleaners 
to be specially trained in how to disinfect buildings 
properly and handle potentially harmful cleaning 
materials correctly.

UNISON head of education Jon Richards said: 
“Cleaning a school properly is a specialist job, yet the 
workers doing this are often overlooked, underpaid 
and haven’t been trained for the extra demands.

“Given the extra cleaning needed, the government 
must give schools the money to employ cleaners 
with the necessary training and protective kit to 
keep the whole school safe.”

https://www.unison.org.uk/news/press-release/2020/07/cleaners-needed-make-
%e2%80%8benglish-schools-safe-return-pupils-staff-says-unison

Law at Work 2020  

With jobs and conditions under threat  
during the coronavirus crisis, knowing exactly what 
your rights at work are is more important than ever. 

To order visit: www.lrdpublications.org.uk/lawatwork

Designed and printed by RAP Spiderweb Limited, Clowes Street, Hollinwood, Oldham OL9 7LY Telephone 0161 947 3700

https://www.tuc.org.uk/news/minister-must-urgently-clarify-where-arts-funding-will-go-say-yorkshires-culture-unions-joint
https://www.tuc.org.uk/news/minister-must-urgently-clarify-where-arts-funding-will-go-say-yorkshires-culture-unions-joint
https://www.rec.uk.com/our-view/news/press-releases/jobsoutlook-hiring-confidence-returns-positive-territory-wider-outlook-remains-gloomy
https://www.rec.uk.com/our-view/news/press-releases/jobsoutlook-hiring-confidence-returns-positive-territory-wider-outlook-remains-gloomy
https://www.nuj.org.uk/news/nuj-submits-legal-challenge-to-governments-lockdown-support
https://www.nuj.org.uk/news/nuj-submits-legal-challenge-to-governments-lockdown-support
https://www.unison.org.uk/news/press-release/2020/07/cleaners-needed-make-%e2%80%8benglish-schools-safe-return-pupils-staff-says-unison
https://www.unison.org.uk/news/press-release/2020/07/cleaners-needed-make-%e2%80%8benglish-schools-safe-return-pupils-staff-says-unison
www.lrdpublications.org.uk/lawatwork

