
to June. 

The official unemployment rate shows little change 
at 3.9 million thanks to the coronavirus job retention 
scheme (CJRS), which ends in October – sparking 
warnings that its removal will lead to a crisis.

Employment in the UK fell by the largest amount 
in over a decade between April and June, the 
ONS stated, with the number of people in work 
decreasing by 220,000 on the quarter. This was 
the largest quarterly decrease since 2009 and the 
financial crisis.

The number of average hours worked continued to 
fall in April-June, reaching record lows, while the 
number of people claiming universal credit rose to 
2.7 million in July, up by 117% since March.

The figures dramatically underlined unions’ calls 
for the CJRS to be extended (see last issue). TUC 
general secretary Frances O’Grady said: “The 
alarm bells couldn’t be ringing any louder. Minis-
ters must act now to protect and create jobs. That 
means extending the job retention scheme for 
businesses with a viable future who can’t operate 
because of virus restrictions. 

“The more people in work the faster our economy 
will recover from this crisis.” 

She said she was shocked at the rise in zero hours 
contracts and called for them to be banned.

Jobs drop shows UK ‘on 
cliff edge’
The number of workers on UK payrolls plummeted 
by 730,000 between March and July, according to 
the latest figures from the Office of National Sta-
tistics (ONS) – which also show decreases in pay 
for the first time since 2001. 

Within days of the release of those figures came 
news that the UK has officially entered a recession,, 
with the economy shrinking 20.4% between April 
and June - the largest quarterly fall on record. The 
slump is attributed to the effect of the lockdown 
measures introduced to combat Covid-19.

Paid employment fell for the fourth successive 
month in July, though the number of job losses 
began to slow.

Young people were the worst affected by the loss 
of employment and most likely to be hit by a loss of 
hours. The ONS also recorded a rise in zero-hours 
contracts to the highest level on record, up 156,000 
to 1.05 million.

Young people aged 18 to 24 were among the worst 
affected by job cuts along with workers over the 
age of 65, who suffered the largest fall in employ-
ment since records began, according to the ONS. 
The number of those aged 65 years and over and in 
work decreased by 161,000 over the three months 
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Pointing to the 220,000 fall in employment in one 
quarter John Phillips, acting general secretary 
of the GMB general union, warned that “There is 
danger coming as ministers’ October furlough cliff 
edge fast approaches.”

ONS figures show that:
l the number of paid employees in the UK in June 
2020 fell by 1.8%, compared with the same period 
of the previous year;
l early estimates for July 2020 indicate that the 
number of paid employees fell by 2.2% compared 
with July 2019;
l in July 2020, 114,000 fewer people were in paid 
employment compared with June 2020 and 730,000 
fewer people were in paid employment compared 
with March 2020;
l average weekly earnings, excluding bonuses, 
grew at an annual rate of -0.2 per cent in the three 
months to June, a fall of 0.8 per cent in real terms. 
When bonuses are included, total pay fell at an an-
nual rate of 1.2 per cent in the three months to June;
l information from HMRC’s real time information 
indicates that median pay rose by £34 per month 
in July and was now £75 higher than the trough in 
April;
l there continues to be a disparity between pay 
growth in the public and private sectors. Regular 
annual pay growth fell by 1.2 per cent in the private 
sector and rose by 4.1 per cent in the public sector 
in the three months to June. The difference partly 
reflects greater use of furloughing in the private 
sector; and 
l average earnings are expected to recover 
slightly in the short term as employees return from 
furlough, with average earnings excluding bonuses 
forecast to grow at an annual rate of 0.2 per cent in 
the three months to September.

The NIESR (National Institute of Economic and 
Social Research) was uncompromising in its fore-
cast of what will happen if the furlough scheme is 
wholly withdrawn. It says that a premature end to 
the scheme could push the unemployment rate up 
to 10% and lead to “economic scarring”.

Its analysis states that:
l the economic outlook is extremely uncertain 
and depends critically on the effectiveness of pol-
icies to manage the economy while keeping down 
the Covid-19 infection rate;
l In the NIESR main-case forecast scenario, UK 
GDP falls by 10 per cent in 2020 and then increases 
by 6% in 2021. The level of economic activity in the 
final quarter of last year is not likely to be regained 
before the second half of 2023;
l government debt as a share of GDP is likely to 
be above 105% next year;

l hours worked will fall by 12% in 2020 and rise 
by 10% in 2021; and
l unemployment is likely to rise to around 10% 
later this year and could stay above its recent level 
in the coming years due to economic scarring and 
hysteresis in the labour market.

Garry Young, NIESR deputy director, said. “The 
[furlough] scheme was intended by the chancellor 
to be a bridge through the crisis and there is a risk 
that it is coming to an end prematurely and this 
increases the probability of economic scarring.”

Gerwyn Davies, senior labour market adviser at 
the CIPD (Chartered Institute of Personnel and 
Development) was similarly downbeat. 

He stated: “Today’s official figures are disappoint-
ing in many respects, most notably the 220,000 
quarterly drop in the number of people in work 
and the rise in economic inactivity. The sharp fall 
in employment highlights a dramatic deterioration 
for the employment prospects of young people, 
part-time workers and older workers in particular.

"A real concern is that this is just the first wave of 
bad news for the jobs market. The fact that reduced 
hiring rather than increased firing of permanent 
staff is the main cause of the jobs slowdown to-date 
bodes ill for the coming months if more employers 
turn to redundancies as a last resort."

The ONS’s regional breakdown of the labour mar-
ket in the regions shows that:
l for the three months ending June 2020, the high-
est employment rate estimate in the UK was in the 
South East (79.7%) and the lowest was in Northern 
Ireland (71.7%);
l for the three months ending June 2020, the 
highest unemployment rate estimate in the UK 
was in the North East (5.2%) and the lowest was in 
Northern Ireland (2.5%);
l for the three months ending June 2020, the high-
est economic inactivity rate estimate in the UK was 
in Northern Ireland (26.4%) and the lowest was in 
the South East (17.5%);
l between December 2019 and March 2020, the 
largest estimated increase in workforce jobs in the 
UK was in the East of England at 35,000, while the 
largest decrease was in the South East at 61,000; 
l in March 2020, the region with the highest 
estimated proportion of workforce jobs in the ser-
vices sector was London at 91.8%, while the East 
Midlands had the highest proportion of jobs in the 
production sector at 13.2%; and
l the highest average estimated actual weekly 
hours worked, for the 12 months ending March 
2020, was in London at 33.3 hours and the lowest 
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Other key findings included: 
l there is a large variation across sectors in terms 
of the net employment balance. Employment con-
fidence is highest in healthcare (+30) and public 
administration (+13) and lowest in hospitality (-26), 
transport and storage (-24) and retail (-23). In terms 
of the nations and regions, confidence is highest 
in Wales (+12) and North East England (+5) and 
lowest in the West Midlands (-23) and Scotland (-17);
l recruitment intentions among employers sur-
veyed have increased across all industries over 
the past quarter, but are well below the levels seen 
in previous years. Nearly half (49%) of employers 
plan to recruit in the next three months of 2020; 
up 9% from spring but down 17% from the winter 
2019/20 quarter. Recruitment confidence has risen 
most sharply in manufacturing (up 22 percentage 
points) and administrative and support services 
(up 18 percentage points) compared with the 
spring quarter.

Employers are exploring a variety of options to 
stave off or minimise redundancies:

l more than four in 10 (42%) have implemented 
recruitment freezes. The proportion of organisa-
tions adopting a recruitment freeze is significantly 
higher for the private (47%) than the public sector 
(22%); especially in hospitality (65%), business 
services (54%) and IT (52%); and
l many employers are exercising similar wage 
flexibility as the previous recession of 2008/09. 
Pay cuts (18%), bonus cuts (26%) and freezing or 
delaying pay increases (33%) are all tactics that 
employers have used. Pay cuts are more prevalent 
in the construction (44%), business services (30%) 
and hospitality (29%) sectors.

Unite general secretary Len McLuskey comment-
ed: “We warned that the tapering of the JRS would 
see redundancy notices fly around like confetti 
and, sadly, this is coming to pass."

https://www.cipd.co.uk/about/media/press/lmo-summer-2020
https://unitetheunion.org/news-events/news/2020/august/unite-accuses-ministers-of-
abandoning-workers-as-a-third-of-firms-expect-september-layoffs

Top pay plateaus
Independent think tank the High Pay Centre, 
working with CIPD, has released its assessment 
of CEO pay in FTSE100 companies during 2019. 
This shows some reduction in top pay, which fell 
by 0.5% between 2018 and 2019 to £3.61m - but this 
is still 119 times that of the average (median) UK 
full-time worker, who earns £30,353.

was in the North East at 30.5 hours; for full-time 
workers, it was highest in Northern Ireland, at 37.8 
hours and for part-time workers it was highest in 
both the North West and Yorkshire and The Hum-
ber, at 16.8 hours.

https://www.ons.gov.uk/employmentandlabourmarket/peoplenotinwork/
unemployment
https://www.ons.gov.uk/economy/grossdomesticproductgdp/bulletins/
gdpfirstquarterlyestimateuk/apriltojune2020
https://www.ons.gov.uk/releases/
earningsandemploymentfrompayasyouearnrealtimeinformationukjuly2014tojune2020
https://www.tuc.org.uk/news/ministers-must-extend-job-retention-scheme-save-jobs-
says-tuc
https://www.gmb.org.uk/news/gmb-union-warns-over-employment-furlough-cliff-
edge-approaches
https://www.niesr.ac.uk/media/niesr-press-release-monthly-wage-tracker-pay-growth-
turns-negative-14364
https://www.ons.gov.uk/releases/regionallabourmarketstatisticsintheukaugust2020

One in three firms 
expect to cut jobs
A third of UK employers expect to cut jobs by 
October, according to a survey by the Chartered 
Institute of Personnel and Development (CIPD) and 
Adecco Group

Their poll of 2,000 businesses showed that 33% of 
the responding companies, charities and public 
sector bodies said they expected to make redun-
dancies in the third quarter of 2020, suggesting a 
wave of job losses as the CJRS is withdrawn.

The furlough scheme accounted for around 7.5 mil-
lion workers in July, down from a high of 9.2 million.

Gerwyn Davies, the CIPD’s senior labour market 
adviser, said: “Until now, redundancies have been 
low – no doubt due to the job retention scheme – but 
we expect to see more redundancies come through 
this autumn, especially in the private sector, once 
the scheme closes.”

According to the CIPD, its latest quarterly Labour 
Market Outlook report shows a 50% increase in the 
number of organisations expecting to cut jobs com-
pared to the spring report, rising from 22% three 
months ago to 33%. Twice as many private sector 
employers (38%) expect to make redundancies 
compared to the public sector (16%).

The survey found that overall hiring intentions 
have increased, with almost half (49%) of em-
ployers expecting to take on new recruits in the 
next three months, compared to 40% last quarter. 
However, confidence remains well below levels 
seen in previous years and has dropped in all 
three sectors of the economy: private, public and 
voluntary. 

https://www.cipd.co.uk/about/media/press/lmo-summer-2020 
https://unitetheunion.org/news-events/news/2020/august/unite-accuses-ministers-of-abandoning-workers-as-a-third-of-firms-expect-september-layoffs 
https://unitetheunion.org/news-events/news/2020/august/unite-accuses-ministers-of-abandoning-workers-as-a-third-of-firms-expect-september-layoffs 
https://www.ons.gov.uk/employmentandlabourmarket/peoplenotinwork/unemployment
https://www.ons.gov.uk/employmentandlabourmarket/peoplenotinwork/unemployment
https://www.ons.gov.uk/economy/grossdomesticproductgdp/bulletins/gdpfirstquarterlyestimateuk/apriltojune2020
https://www.ons.gov.uk/economy/grossdomesticproductgdp/bulletins/gdpfirstquarterlyestimateuk/apriltojune2020
https://www.ons.gov.uk/releases/earningsandemploymentfrompayasyouearnrealtimeinformationukjuly2014tojune2020
https://www.ons.gov.uk/releases/earningsandemploymentfrompayasyouearnrealtimeinformationukjuly2014tojune2020
https://www.tuc.org.uk/news/ministers-must-extend-job-retention-scheme-save-jobs-says-tuc
https://www.tuc.org.uk/news/ministers-must-extend-job-retention-scheme-save-jobs-says-tuc
https://www.gmb.org.uk/news/gmb-union-warns-over-employment-furlough-cliff-edge-approaches
https://www.gmb.org.uk/news/gmb-union-warns-over-employment-furlough-cliff-edge-approaches
https://www.niesr.ac.uk/media/niesr-press-release-monthly-wage-tracker-pay-growth-turns-negative-14364
https://www.niesr.ac.uk/media/niesr-press-release-monthly-wage-tracker-pay-growth-turns-negative-14364
https://www.ons.gov.uk/releases/regionallabourmarketstatisticsintheukaugust2020
https://www.cipd.co.uk/about/media/press/lmo-summer-2020
https://unitetheunion.org/news-events/news/2020/august/unite-accuses-ministers-of-abandoning-workers-as-a-third-of-firms-expect-september-layoffs
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The report predicts that pay cuts made because 
of the coronavirus pandemic could result in more 
substantial falls this year, but the extent of CEO 
pay reductions varies significantly from firm to 
firm, and will also be influenced by stock market 
changes.

The report found that:
l the highest paid FTSE 100 CEO received a to-
tal pay package of £58.73 million, 1,935 times the 
median salary of a full-time UK worker;
l six firms paid their CEOs more than £10 million 
in total;
l 70 companies disclosed the pay ratio between 
their CEO and the median pay of their UK employ-
ees. The highest quoted pay ratio was 2,605:1 and 
the lowest was 15:1. The median was 84:1; and
l performance-related pay policies also continue 
to pay out as a matter of course: 88 FTSE 100 com-
panies paid their CEO an annual bonus in 2019, with 
total payments reaching £108.48 million. So-called 
Long Term Incentive Plans (LTIPs) paid out at 81 
companies, totalling £238.19m. 

Examining pay cuts made in response to Cov-
id-19 and economic downturn, it found that 36 
FTSE 100 companies have announced cuts to 
executive pay.

While most of the 36 companies have used a com-
bination of measures to cut pay, the report suggests 
these are mainly superficial or short-term. The most 
common measure, taken by 14 companies, has 
been to cut salaries at the top by 20%. However, 
salaries typically only make up a small part of a 
FTSE 100 CEO’s total pay package.

Eleven companies have cancelled Short-Term In-
centive Plans (STIPs) for their CEOs while two other 
firms have deferred salary increases for them. 
None of the 36 companies have chosen to reduce 
their CEO’s LTIP, which typically makes up half of 
a CEO’s total pay package.

The report argues that such high pay levels for 
CEOs risk undermining the spirit of solidarity 
that many companies are trying to project as they 
confront the impact of Covid-19. The current eco-
nomic uncertainty should encourage companies to 
consider whether the scale of pay awards reflects 
good business sense and the CEO’s individual con-
tribution to the company’s success. The relatively 
small cuts to pay that CEOs have made to date 
suggest this is not yet happening.

The CIPD and High Pay Centre argue that this 

strengthens the case for reforming remuneration 
committees to ensure CEO pay awards are fair, pro-
portionate and assessed in a way more reflective 
of the pay of the wider workforce is determined.

http://highpaycentre.org/pubs/hpc-cipd-annual-ftse-100-ceo-pay-review-ceo-pay-flat-
in-2019
http://highpaycentre.org/files/FTSE_100_CEO_pay_in_2019_report_%28WEB%29.
pdf

TUC calls for law on 
workplace temperatures
The recent heatwaves have led the TUC to call for 
flexibility on the part of employers and for a new 
law on maximum temperatures in the workplace.

It says employers can help their workers by:
l allowing flexible working: letting staff avoid the 
rush hour or work from home where possible;
l keeping workplaces cool: having windows that 
can be opened, using fans, installing ventilation 
or air-cooling;
l temporarily relaxing dress codes;
l keeping staff comfortable: allowing staff to take 
frequent breaks and providing a supply of cold 
drinks;
l talking and listening to staff;
l allowing sensible hours and shaded areas for 
outdoor work.

There is no law for minimum or maximum working 
temperatures. However, the temperature in indoor 
workplaces must be “reasonable”.

Guidance suggests a minimum of 16degC, or 
13degC if employees are doing physical work. 
Employers have a duty to keep the temperature at 
a comfortable level and provide clean and fresh air.

The TUC would like to see a change in the law to in-
troduce a new maximum indoor temperature, set at 
30degC – or 27degC for those doing strenuous jobs 
– with employers obliged to adopt cooling measures 
when the workplace temperature hits 24degC.

https://www.tuc.org.uk/news/tuc-urges-employers-keep-workers-safe-temperatures-
soar-above-30degc
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