
This comes ahead of the planned end of the CJRS 
furlough scheme on 31st October. This is despite 
the overwhelming economic and social case be-
ing made for its retention (see previous issues), 
including at this year’s TUC congress, where 
the organisation’s general secretary Frances 
O’Grady warned of a "tsunami” of job losses if 
the chancellor drops the scheme and abandons 
working families.

“With state support coming to an end the threat 
of mass unemployment is very real,” she warned. 
“Ministers must act now to protect and create jobs. 

“That means building on the furlough scheme 
by setting up a new job retention and upskilling 
deal, to keep people employed at firms that have 
a viable future. 

“And it means creating good new jobs too. Recent 
TUC analysis shows the government could create 
1.85 million jobs in two years by fast-tracking green 
infrastructure investment and unlocking 600,000 
public sector vacancies. 

O’Grady also spoke out on a TUC analysis an-
nounced at the congress that shows BME workers 
have been asked to “shoulder more risk” during 
the pandemic, “Coronavirus has exposed the huge 
inequalities BME women and men face at work,” 
she said.

“BME workers are hugely overrepresented in 
undervalued, low-paid and casualised jobs, with 

UK on brink of jobs 
crisis
The UK is teetering on the brink of a crisis in 
employment, the latest figures from the Office for 
National Statistics (ONS) show.

Released this week, the figures paint a worrying 
picture, with looming redundancies and the UK 
unemployment rate rising to 4.1% in the three 
months to July, compared with 3.9% previously. It 
is the largest increase in two years.

Young people are particularly affected, with those 
aged 16 to 24 experiencing the largest decrease 
in employment. There were 156,000 fewer young 
people in employment in this period compared to 
the previous quarter,

Meanwhile redundancies are hitting new highs, 
with employers planning more than twice as 
many as they did in the 2009 financial crash 
(380,000 planned between May and July 2020, 
compared to 180,000 from January to March 2009).

Some 695,000 UK workers have disappeared from 
company payrolls since March, and the Institute for 
Employment Studies (IES) is forecasting that com-
pleted redundancies could reach 735,000 - around 
450,000 in the third quarter of this year, followed by 
200,000 more in the final quarter. 
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fewer rights and no sick pay. During the pandemic 
many BME people have paid for these poor working 
conditions with their lives. 

“This crisis has to be a turning point. The govern-
ment must challenge the systemic racism and 
inequality that holds BME people back at work, 
and beyond.” 

The ONS detected some signs of growth in the 
labour market, but they are overshadowed by the 
alarming redundancy figures. After the record low 
in April to June 2020, estimated vacancies are said 
to have continued to increase and are almost 30% 
higher in June to August 2020 at 434,000. According 
to the ONS, the construction and transport and 
storage sectors “are showing signs of recovery”, 
with estimated quarterly increases in vacancies 
of 4,000 and 3,000 respectively.

The ONS breakdown of the regional employment 
and unemployment picture includes that:
l for the three months ending July 2020, the high-
est employment rate estimate in the UK was in the 
South East (79.6%) and the lowest was in Northern 
Ireland (71.5%);
l for the same period, the highest unemployment 
rate estimate in the UK was in the North East (5.2%) 
and the lowest was in Northern Ireland (2.9%);
l for this period the highest economic inactivity 
rate estimate in the UK was in Northern Ireland 
(26.3%) and the lowest was in the South East 
(17.4%);
l between March and June 2020, workforce jobs 
decreased in all regions of the UK, with the largest 
decrease in London at 104,000 and the smallest in 
Northern Ireland at 1,000;
l in June 2020, the region with the highest estimat-
ed proportion of workforce jobs in the services sec-
tor was London at 92.0%, while the East Midlands 
had the highest proportion of jobs in the production 
sector at 13.1%; and
l the highest average estimated actual weekly 
hours worked, for the 12 months ending March 
2020, was in London at 33.3 hours and the lowest 
was in the North East at 30.5 hours; for full-time 
workers, it was highest in Northern Ireland, at 37.8 
hours and for part-time workers it was highest in 
both the North West and Yorkshire and The Hum-
ber, at 16.8 hours.

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/
employmentandemployeetypes/bulletins/uklabourmarket/september2020

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/
employmentandemployeetypes/bulletins/jobsandvacanciesintheuk/september2020

https://www.employment-studies.co.uk/resource/notice-estimating-impact-
redundancies-covid-19-crisis

https://www.tuc.org.uk/news/government-must-act-now-save-jobs-says-tuc

https://www.ons.gov.uk/releases/
regionallabourmarketstatisticsintheukseptember2020

Inflation drops to five-
year low
Inflation has dropped dramatically to a five-year 
low of 0.2% CPI and 0.5% RPI, according to the 
latest figures from the ONS, which attributes the 
fall largely to the pandemic relief Eat Out to Help 
Out scheme. 

The eating out scheme offered 50% off food up to 
the value of £10, and discounts for more than 100 
million meals were claimed under it.

The ONS stated that:
l the Consumer Prices Index (CPI) 12-month rate 
for August 2020 was 0.2%, down from 1% in July;
l the CPI including owner occupiers' housing 
costs (CPIH) 12-month inflation rate was 0.5% in 
August 2020, down from 1.1% in July 2020;
l the largest contribution to the CPIH 12-month 
inflation rate in August 2020 came from recreation 
and culture (0.35 percentage points);
l falling prices in restaurants and cafes from Eat 
Out to Help Out, resulted in the largest downward 
contribution (0.44 percentage points) to the change 
in the CPIH;
l other smaller downward contributions came 
from falling air fares and clothing prices rising by 
less between July and August 2020 than between 
the same two months a year ago; and
l the largest, partially offsetting, upward con-
tributions came from games, toys and hobbies, 
accommodation services, road transport services 
and second-hand cars.

Commenting on the inflation figures, TUC General 
Secretary Frances O’Grady said: “With inflation at 
its lowest for five years, the road is clear for major 
government investment to support jobs and wages, 
and to boost economic recovery. 

“The most urgent step is a successor to the job 
retention scheme to prevent a surge in employ-
ment this autumn. We need a drive to quickly fill 
hundreds of thousands of vacancies in public 
services. And the government should invest to 
support new jobs in the green tech we need for a 
safe future.”

RPI (the Retail Prices Index) remains the pre-
ferred measure of inflation for trade unions 
including the TUC and UNISON, which judges 
it to be more accurate than CPI - which it con-
siders hugely flawed - and points out that it has 
been the UK’s principal inflation measure for the 
great majority of the period since the Second 
World War.

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/february2020
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/february2020
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/jobsandvacanciesintheuk/september2020
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/jobsandvacanciesintheuk/september2020
https://www.employment-studies.co.uk/resource/notice-estimating-impact-redundancies-covid-19-crisis
https://www.employment-studies.co.uk/resource/notice-estimating-impact-redundancies-covid-19-crisis
https://www.tuc.org.uk/news/government-must-act-now-save-jobs-says-tuc
https://www.ons.gov.uk/releases/regionallabourmarketstatisticsintheukseptember2020
https://www.ons.gov.uk/releases/regionallabourmarketstatisticsintheukseptember2020
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/september2020
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Average Weekly Earnings Indices 1

2000= 100 Whole economy

 annual  
change

Manufa 
cturing

Serv 
ices

Private 
sector 

Public 
sector2

June 2019 171.5 3.8% 169.2 175.5 171.9 171.5

July 172.1 3.9% 169.4 176.0 172.5 173.3

August 172.2 3.3% 170.5 176.2 172.6 171.9

September 172.9 3.8% 169.9 177.0 173.4 173.1

October 173.1 2.4% 170.8 177.3 173.9 173.3

November (r) 173.5 3.4% 171.1 177.7 173.9 173.8

December 173.4 2.8% 170.7 177.8 173.6 174.0

Jan 2020 174.0 3.1% 170.3 178.3 174.5 173.8

February 173.5 2.9% 170.7 177.7 173.6 178.4

March 172..0 2.7% 169.0 176.4 171.8 171.8

April 169.6 1.7% 163.1 174.2 167.4 179.5

May 169.7 0.7% 163.7 180.0 167.2 174.4

June 170.3 -0.2% 164.9 174.9 168.0 181.5

July 172.5 0.2% 167.5 176.9 170.9 181.0

% rise — July headline 
rate 3

-0.1% -1.5% -0.3% -2.1% 4.1%

1 Average weekly earnings in Great Britain seasonally adjusted 2 Excluding financial 
services 3 Annual increase in rolling three-month average (p) provisional (r) revised

https://www.ons.gov.uk/economy/inflationandpriceindices/bulletins/
consumerpriceinflation/august2020

https://www.tuc.org.uk/news/low-inflation-leaves-road-clear-major-investment-boost-
recovery-says-tuc

https://unitetheunion.org/news-events/news/2020/september/mccluskey-to-the-pm-
move-now-on-jobs-retention-or-the-redundancy-floodgates-will-open

https://www.unison.org.uk/content/uploads/2020/04/Arguments-in-Favour-of-the-
RPI-v2.pdf

https://www.unison.org.uk/content/uploads/2014/11/TowebMain-findings-Summary-
of-Consumer-Price-Indices-Report2.pdf

https://www.tuc.org.uk/blogs/inflation-its-government-not-rpi-isnt-playing-fair

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/
employmentandemployeetypes/bulletins/averageweeklyearningsingreatbritain/
september2020

Workers' victory sets 
major precedent
A victory by 10 homecare workers could have major 
implications for others who aren’t paid for the time 
spent travelling to the sick and elderly they care for.

The case was brought by the UNISON public servic-
es union, and the claimants are now due to receive 
an average settlement of around £10,000 each.

Thanks to the union’s intervention, which began in 
2016, an employment tribunal has found that three 
contractors commissioned by London’s Haringey 
Council breached wage rules by paying some care 
staff less than half the minimum wage.

UNISON summarises some of the advantages of 
RPI over CPI as follows:
“l The most glaring fault in CPI is that if fails to 
adequately measure one of the main costs facing 
most households in the UK – housing. Almost two 
thirds of housing in the UK is owner occupied, yet 
CPI almost entirely excludes the housing costs of 
people with a mortgage. 
l RPI captures the cost of living rises faced by 
workers much more precisely than CPI by ex-
cluding non-working groups such as pensioners, 
tourists and the ultra rich. 
l CPI is calculated using a flawed statistical tech-
nique that consistently under-estimates the actual 
cost of living rises faced by employees.”

The union also points to the defence of RPI’s superi-
ority as a measure authored by a number of leading 
statisticians/economists (links below).

The latest figures on average weekly earnings 
were also released this week, and showed that, 
including bonuses, they declined at an annual 
rate of 1% in the three months to July, or 1.8% in 
real terms.

The construction sector showed the largest de-
cline, with pay growth decreasing by 7.5%. Public 
sector pay growth reached its highest point since 
2006, at 4.5%.

The ONS summarised its findings as follows:
l the rate of decline in employee pay growth 
slowed in July 2020 following strong falls in the pre-
vious three months; growth has been affected by 
lower pay for furloughed employees, and reduced 
bonuses; with some employees returning to work, 
nominal regular pay growth is now positive for 
May to July 2020 after being negative in the three 
months to June 2020;
l growth in average total pay (including bonuses) 
among employees was negative 1.0% in May to July, 
with annual growth in bonus payments at negative 
21.4%; however, regular pay (excluding bonuses) 
was positive at 0.2%;
l single-month growth in average weekly earnings 
for July 2020 was negative 0.1% for total pay but was 
positive at 0.9% for regular pay;
l for the sectors of wholesaling, retailing, hotels 
and restaurants, and construction, where the high-
est percentages of employees returned to work 
from furlough, there is a slight improvement in pay 
growth for July 2020; and
l in real terms, total pay growth for May to July 
was negative 1.8% (that is, nominal total pay grew 
more slowly than inflation); regular pay growth was 
negative 0.7%.

https://www.ons.gov.uk/economy/inflationandpriceindices/bulletins/consumerpriceinflation/august2020
https://www.ons.gov.uk/economy/inflationandpriceindices/bulletins/consumerpriceinflation/august2020
https://www.tuc.org.uk/news/low-inflation-leaves-road-clear-major-investment-boost-recovery-says-tuc
https://www.tuc.org.uk/news/low-inflation-leaves-road-clear-major-investment-boost-recovery-says-tuc
https://unitetheunion.org/news-events/news/2020/september/mccluskey-to-the-pm-move-now-on-jobs-retention-or-the-redundancy-floodgates-will-open
https://unitetheunion.org/news-events/news/2020/september/mccluskey-to-the-pm-move-now-on-jobs-retention-or-the-redundancy-floodgates-will-open
https://www.unison.org.uk/content/uploads/2020/04/Arguments-in-Favour-of-the-RPI-v2.pdf
https://www.unison.org.uk/content/uploads/2020/04/Arguments-in-Favour-of-the-RPI-v2.pdf
https://www.unison.org.uk/content/uploads/2014/11/TowebMain-findings-Summary-of-Consumer-Price-Indices-Report2.pdf
https://www.unison.org.uk/content/uploads/2014/11/TowebMain-findings-Summary-of-Consumer-Price-Indices-Report2.pdf
https://www.tuc.org.uk/blogs/inflation-its-government-not-rpi-isnt-playing-fair
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/averageweeklyearningsingreatbritain/latest#analysis-of-average-weekly-earnings
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/averageweeklyearningsingreatbritain/latest#analysis-of-average-weekly-earnings
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/averageweeklyearningsingreatbritain/latest#analysis-of-average-weekly-earnings
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Other workers denied their full wages could now 
bring cases against their care employers to reclaim 
what they are owed, UNISON advises. 

The care companies have been ordered to pay 
more than £100,000 in backdated earnings. They 
had refused to pay for the time staff had to spend 
getting from one home to the next to carry out their 
work. This meant that they could earn well under 
half the legal minimum hourly rate, despite working 
for as many as 14 hours a day, according to UNISON.    

The judgment said that travelling and waiting time 
of up to 60 minutes between appointments should 
be treated as working time. UNISON says that this 
will now provide other homecare staff with a clear 
method of calculating how much they are owed.   

The union’s general secretary, Dave Prentis, com-
mented: “This ruling sends a message to other 
care bosses that it’s completely unacceptable to 
pay staff illegal poverty wages. The government 
too must get tougher with employers so there’s an 
end to these law-breaking practices.”

The union is pointing to the case as showing the 
need for a national care service, an argument it is 
making at the TUC congress this week, where is 
it also launching No Going Back to Normal, a new 
campaign to prove how services like health, local 
government, social care and education cannot 
continue with the cuts, underfunding and decline 
that have characterised the last decade.

The campaign’s message is that, without change, 
returning to “normality” once Covid-19 is under 
control would mean going back to a culture of long 
hours, low pay, high stress and poor morale. It calls 
on the public to support key workers and rebuild 
public services by signing an open letter to the 
government (link below).

https://www.unison.org.uk/news/2020/09/government-must-support-public-services-
key-workers-build-better-post-pandemic-future

https://www.nogoingbacktonormal.org

https://www.tuc.org.uk/congress-programme

‘Amazing victory’ as 
Arcadia U-turns on 
redundancies
General union Unite has declared "an amazing 
victory" after Arcadia - whose high street brands 
include Topman, Topshop and Dorothy Perkins 

- agreed to pay full salaries for head office staff 
facing redundancy.

Unite had threatened to take legal action for illegal 
deduction of earnings on behalf of more than 40 
staff after media reports that Arcadia, which in 
July announced 500 redundancies, was only going 
to pay its head office staff 50% of their notice pay.

Unite regional officer Debbie McSweeney said: 
“We welcome this news that Arcadia has U-turned 
and has now promised to pay head office staff full 
pay during their notice period.

“We understand that it is almost without precedent 
for Arcadia to apologise for such behaviour towards 
employees – but this situation should have never 
been allowed to happen in the first place by Sir 
Philip Green, one of the country’s richest men.

“Unite will want to examine the Arcadia statement 
in detail before finally deciding to withdraw our 
legal action.”

https://unitetheunion.org/news-events/news/2020/september/unite-hails-victory-in-
row-at-sir-philip-green-s-arcadia-over-notice-pay

Health unions protest 
over PHE axing
A total of 13 health unions and professional or-
ganisations have written to health and social care 
secretary Matt Hancock to protest at Public Health 
England (PHE) being subsumed into the National 
Institute for Health Protection (NIHP).

Unite is one of the 13 signatories of the letter, and 
its national officer for health Jackie Williams said 
PHE was being lined up as the fall guy for minis-
ters’ bungling over the handling of the coronavirus 
pandemic.

“There has been a complete lack of consultation 
with expert stakeholders and the unions repre-
senting the staff about the future functions of PHE 
at a time when the country is still in the middle of 
a global pandemic,” she said. “Such discussions 
should take place as a matter of urgency.

“The dire situation is compounded by Tory peer 
Dido Harding being parachuted in to run the NIHP 
with no apparent qualifications for the job.”

https://unitetheunion.org/news-events/news/2020/september/unite-statement-on-
health-organisations-protesting-at-public-health-england-s-demise
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