
Also known as the winter economy plan, the new 
provision is similar to Germany’s Kurzarbeit (short-
time work) system, which was promoted by unions 
and other organisations as a model the UK could 
adopt. However, in Germany it runs for 12 months, 
double what is planned here.

An extension to the Self Employment Income Sup-
port Scheme (SEISS) was also announced, in the 
shape of an initial taxable grant for those eligible 
for SEISS who face reduced demand. It should be 
worth 20% of average monthly profit, up to a total of 
£1,875, and cover the period from November to the 
end of January 2021. A second grant will be made 
available to run from February to the end of April.

The role of unions in making the case for an urgent 
replacement for the furlough scheme was ac-
knowledged when TUC general secretary Frances 
O’Grady was photographed with chancellor Rishi 
Sunak just ahead of his announcement to parlia-
ment. She welcomed the new scheme, but warned 
of unfinished business.

 “Unions have been pushing hard for continued 
jobs support for working people,” she said. “We 
are pleased the chancellor has listened and done 
the right thing.

“This scheme will provide a lifeline for many firms 
with a viable future beyond the pandemic.   

“Unworked hours under the scheme must not be 
wasted. Ministers must work with business and 

Government bows to 
pressure for furlough 
replacement
Trade unions have reacted largely positively to 
chancellor Rishi Sunak’s announcement on 24 
September of a replacement for the furlough 
scheme – something for which they have vigor-
ously campaigned during recent months (see 
previous issues).

The new Job Support Scheme will begin on 1 
November (the existing furlough scheme ends 
on 31 October), and is intended to help employ-
ers to retain workers in “viable jobs” on reduced 
hours.

Participating firms must pay staff their full rate for 
the hours they do work, which must be at least a 
third of their contracted hours, while for the hours 
for which there is insufficient work, the employer 
will pay a third of the usual wages, and the govern-
ment the other third.

An employee working 33% of their normal hours 
should receive 77% of their pay, with 55% paid by 
the employer and 22% by the government, up to 
£697.92 per month. National Insurance and pension 
contributions remain payable by the employer. 
However, participating workers cannot be on no-
tice of redundancy.
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unions to offer high-quality retraining, so workers 
are prepared for the future economy. 

“The government should target help at industries 
facing a tough winter, and provide more support for 
families most at risk of hardship and debt.”  

"A National Recovery Council should now be con-
vened, bringing together government, business 
and unions. We can use the winter months to plan 
an economic spring, with fair rewards for key work-
ers and good new jobs in green industry. Let's get 
moving on a national plan to build that together." 

There was a similar reaction from professional hu-
man resources body the CIPD, whose CEO, Peter 
Cheese, commented: “The scheme will help em-
ployers be flexible to protect jobs and incomes as 
the furlough scheme unwinds, and through some of 
the economic challenges ahead. This type of short-
time working wage subsidy has a proven track re-
cord of supporting employment in other countries.”

“The announcement is welcomed but can’t pro-
vide protection for all, and many businesses and 
individuals will face restructuring and loss of jobs. 
We would therefore also liked to have seen a link 
through the scheme to training for staff on reduced 
hours, in order to make the most of their time not 
working, help them upgrade their skills, boost 
their productivity, and provide valuable re-training 
opportunities. However, we hope this is something 
that can be developed and added to the scheme 
once it is up and running.”

Other trade union leaders delivered similar 
messages to Frances O’Grady’s, particularly in 
expressing the hope that the scheme will benefit 
from fine tuning. 

Transport union TSSAs general secretary Manuel 
Cortes said it was “better late than never” but that 
“we have called for bold action from government 
and remain concerned that six months is too short 
to really stabilise businesses and jobs which so 
badly need support, and would like clarity over 
who decides which businesses are viable.”

Speaking ahead of the announcement of the new 
scheme, Len McLuskey, general secretary of the Unite 
general union, described it as “a glimmer of hope”, 
but warned that it must be brought in without delay. 

“Thousands of jobs hang by a thread in sectors such as 
aviation, aerospace, automotive and hospitality which 
continue to be hard hit by this pandemic,” he said.

"[The government] did the right thing before with 
the jobs retention scheme and must rediscover 
those instincts decisively and swiftly or it will never 
be forgiven by working people."

Mark Serwotka, general secretary of the PCS civil 
servants’ union, was sceptical: "Any support for 
jobs and key industries during this unprecedent-
ed global pandemic is to be welcomed,” he said. 
“However, the chancellor's measures are akin to 
using a plaster to cover a gaping wound.

"The Tories ideological opposition to increased 
state intervention is hurting the economy and cost-
ing people their livelihoods right now."

https://www.gov.uk/government/publications/job-support-scheme

https://www.gov.uk/government/publications/self-employment-income-support-
scheme-seiss-grant-extension

https://www.tuc.org.uk/news/chancellors-short-time-working-scheme-significant-
step-forward

https://www.cipd.co.uk/about/media/press/cipd-response-chanellor-autumn-
statement

https://www.tssa.org.uk/en/whats-new/news/index.cfm/tssa-response-to-jobs-
support-scheme

https://unitetheunion.org/news-events/news/2020/september/mccluskey-welcomes-
glimmer-of-hope-for-thousands-of-workers-but-there-can-be-no-further-delay

https://www.pcs.org.uk/news/pcs-responds-to-chancellor-rishi-sunaks-job-support-
scheme-announcement

Public sector premium 
at 7%, but no good news 
for young workers
Analysis by the Organisation for National Statistics 
(ONS) has found the public sector earnings premi-
um – the difference between the average earnings 
of public and private sector workers – was 7% last 
year. The ONS also confirmed the role of trade 
union membership in achieving higher wages.

The ONS acknowledged that “trade union member-
ship also influences earnings, with union members 
earning a premium over non-union members”.

The public sector earnings premium was particu-
larly prevalent among low-skilled workers, the ONS 
reported. However, private sector high-skilled em-
ployees in the knowledge-intensive services had 
higher earnings on average than their counterparts 
in the public sector.

There has been a gradual downwards trend in the 
public services premium since 2011, when it was 
3 percentage points higher.

https://www.gov.uk/government/publications/job-support-scheme
https://www.gov.uk/government/publications/self-employment-income-support-scheme-seiss-grant-extension
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logging on to other people’s ID.

In this week’s ruling, Westminster Magistrate’s 
Court found that, despite this, Uber was “fit and 
proper” to offer private car hire services. It has 
now been granted a further 18 month operating 
licence for the capital.

The Unite union was quick to respond. Jim Kelly, 
chair of its London taxi section, stated: “This is a sad 
day for the travelling public in London and another 
blow to the taxi drivers in the capital.

“It is our view that Uber has a ruthless business 
model that undermines safety and long-established 
regulations and now they have got the green light 
to continue operating in London.

“Our members have high standards of training 
and knowledge. They are trusted by the travelling 
public – but all that apparently counts for nothing 
in the pursuit of corporate profit.

“This is devastating news for our nearly 1,000 taxi 
drivers in London and further threatens their in-
come which has already been badly hit by Covid-19 
which has seen tourists shy away.”

Steve McNamara, general secretary of the Li-
censed Taxi Drivers’ Association (LTDA), de-
scribed the decision as a disaster for London and 
said the judge in the case was playing Russian 
roulette with the safety of Londoners. 

“Uber has demonstrated time and time again that it 
simply can’t be trusted to put the safety of London-
ers, its drivers and other road users above profit,” 
he commented. “Sadly, it seems that Uber is too big 
to regulate effectively, but too big to fail.”

https://unitetheunion.org/news-events/news/2020/september/uber-court-decision-a-
sad-day-for-the-travelling-public-in-london-says-unite

https://www.ltda.co.uk/assets/files/Press-releases/Uber%20verdict%20press%20
release%2028.09.pdf

Extend visas to avoid 
crisis, union says
General union the GMB has called on the UK gov-
ernment to extend working visas for key workers 
in order to avoid a crisis this winter.

From October 1, health and social care workers 
who require a working visa will have to reapply 
when their current one expires. The union warns 
that this could lead to many leaving the sector just 

Separately, the ONS also recorded the grave nega-
tive effects of the Covid pandemic on workers aged 
16 to 24. During lockdown these young people are 
more likely to be away from paid work than any 
other age group.

In the year to May to July 2020, the employment rate 
for young people reduced by 1.9 percentage points 
to 52.9%. Of all young people in employment, 9.9% 
were on zero-hours contracts in the period April to 
June 2020.

In the three months to June 2020, 11.1% of all young 
people were not in employment, education or train-
ing. Of these, 39% were unemployed and 61% were 
economically inactive.

The ONS analysis of the labour market participa-
tion of young people over the past 10 years – includ-
ing the impact of coronavirus – studied UK labour 
market statistics from April 2011 to July 2020.

l The ONS’s most recent survey of the social 
effects of coronavirus, conducted between 16 and 
20 September, contains interesting data on where 
and how people are working now. 

It found that nearly 3 in 10 (29%) working adults 
said they had changed their work location during 
the pandemic and were planning on continuing to 
work from home at least some of the time. Among 
those planning to work from home all or part of the 
time, 12% said they have considered moving to a 
different location in the UK, most commonly to rural 
or coastal areas.

There was a further small increase in the propor-
tion of working adults travelling to work, with over 
6 in 10 (64%) doing so (either exclusively or in 
combination with working from home), compared 
with 62% the previous week.

https://www.ons.gov.uk/releases/publicandprivatesectorearningsintheuk2019

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/
employmentandemployeetypes/articles/labourmarketeconomicanalysisquarterly/
september2020

https://www.ons.gov.uk/releases/
coronavirusandthesocialimpactsongreatbritain25september2020

Concern as Uber wins 
London licence
Ride hailing firm Uber has won an appeal against 
Transport for London’s (TfL’s) safety-based refusal 
to grant it an extension to its licence to operate in 
London. TfL acted last year after finding that 14,000 
Uber trips had been made by non-licensed drivers 
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https://www.ons.gov.uk/releases/coronavirusandthesocialimpactsongreatbritain25september2020
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as winter arrives.

In March the government automatically extend-
ed by 12 months those NHS staff’s visas which 
were due to expire before 1st October. The GMB 
successfully campaigned for the extension to be 
applied to social care staff too.

GMB national officer Rachel Harrison said: “The 
storm clouds are gathering; as we prepare for a 
second spike of coronavirus, twinned with the 
likely recurrence of the winter crises that have 
engulfed the NHS over the last decade – we could 
be heading towards a catastrophic winter.

“We can’t have a situation where there are gaps 
in frontline services during the dark, cold months.

“This extension should include all health and social 
care workers, regardless of job role or income.”

Meanwhile, public services union UNISON has 
reacted with approval to the health secretary’s an-
nouncement of a strategy for the increased produc-
tion and supply of personal protective equipment 
(PPE) for health and care workers.

Sara Gorton, the union’s head of health, stated: 
“Health staff and care workers need reassurances 
there’ll be no repeats of the nightmares with safety 
kit shortages they faced in the spring.

“It’s good most protective equipment will now be 
coming from UK firms, so supplies will be guaran-
teed and won’t have to be shipped as far.

“Other aspects of staff welfare must also be tack-
led to increase safety and reduce the pressures. 
They all need proper breaks and the chance to 
take leave.”

Dr Chaand Nagpaul, council chair of doctors' union 
the BMA (British Medical Association), comment-
ed: “Although the [government's PPE] strategy 
speaks of a four month stockpile, the BMA also 
believes that a longer duration will be necessary 
given the escalating spread of the infection and 
that plans should be put in place for continued 
supplies.

“PPE must also meet the diverse needs of staff, 
including deaf healthcare workers and those who 
have religious dress practices. It’s encouraging to 
see the Government listening to the practical diffi-
culties faced by some BAME healthcare workers 
and women in the health service.

“Healthcare staff cannot work, cannot care for pa-
tients, without proper protection, which is why the 
government must build on this strategy with clear, 
tangible evidence to assure all health and social care 
workers that they will get the high-quality PPE they 
need and deserve, when and where it’s needed.”

https://www.gmb.org.uk/news/nhs-and-care-visa-extension-vital-avoid-catastrophic-
winter-crisis

https://www.unison.org.uk/news/2020/09/health-care-staff-need-reassurance-next-
stage-pandemic-says-unison

https://www.gov.uk/government/publications/personal-protective-equipment-ppe-
strategy-stabilise-and-build-resilience

EasyJet redundancies 
‘breakthrough’
Pilots’ union BALPA has announced what it describes 
as a breakthrough in negotiations at airline easyJet, 
where hundreds of redundancies had been feared.

According to the union, a huge community effort 
to do everything possible to reduce the need for 
compulsory redundancies has now resulted in 60 
pilots leaving voluntarily and a further 1,500 offer-
ing to work reduced hours.   

Pilots based at Southend, Stansted, and Newcastle 
airports, all of which have been closed, will be 
offered jobs elsewhere on the UK network.   

Brian Strutton, BALPA general secretary said, 
“This is a remarkable achievement which has only 
been possible because of three groups of people: 
the BALPA reps, easyJet management who have 
worked with us constructively during this process, 
but most of all the easyJet pilots themselves who 
have volunteered in record numbers for part-time 
work and voluntary redundancy to help save their 
colleagues’ jobs.”  

Captain Sean Casey, chair of the BALPA easyJet 
Company Council said, “I have been overwhelmed 
by the take up of part-time. Each pilot who has 
volunteered to work less has done so because he 
or she wants to help colleagues keep their jobs. 

“I want to pay tribute to our easyJet management col-
leagues who we’ve been working with throughout 
this process. We’ve had tough talks, but in the end 
we have come to a sensible and fair arrangement in 
light of the crisis the whole aviation sector is facing.”

https://www.balpa.org/Media-Centre/Press-Releases/Breakthrough-means-no-
compulsory-redundancies-amon
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