
the rate of Universal Credit to stop people being 
plunged into poverty.”

TSSA transport union general secretary Manuel 
Cortes was scathing, describing the announce-
ments as a fall from grace for the chancellor, who 
had “crashed the hopes of the whole country".

“Removing support for so many industries while 
failing to properly fund our public services is a 
deadly combination guaranteed to fuel poverty,” 
he concluded.

GMB acting general secretary John Phillips warned 
that: “slashing public spending again will not repair 
our economy or communities.” 

“Investment in public works, sustainable jobs and 
skills is how we make sure the recovery is a shared 
recovery with fairness at its heart.”

Len McLuskey, general secretary of the general 
Unite union, stated: "The country is braced for mass 
unemployment; what we want to hear is what the 
government is going to do to fend that off. Where is 
the plan? We need plans to stimulate growth of new 
sectors now, to nourish them so that they are in a 
position to provide jobs to those sectors devastated 
by the virus, and we need action to stop millions of 
people being tipped overnight into poverty."

https://www.tuc.org.uk/news/chancellor-must-do-much-more-help-unemployed-says-
tuc

https://www.tssa.org.uk/en/whats-new/news/index.cfm/chancellor-s-speech-a-let-
down-says-tssa

Aid for unemployed 
scheme gets union 
thumbs down
Unions have rejected the chancellor’s promised 
aid scheme for those unemployed during the pan-
demic as “a drop in the ocean”.

Announced on Monday, Job Entry Targeted Support 
(Jets) is aimed at helping those out of work because 
of Covid-19 for three months, and was promised 
as the centrepiece of a £238m employment pro-
gramme. It will employ an additional 13,500 work 
coaches to assist with CV writing and interview 
techniques.

TUC general secretary Frances O’Grady was un-
impressed. She said that at a time when we are on 
the verge of a job’s crisis the new measures were 
“a drop in the ocean”.

“Ministers must do much more to stop people los-
ing their jobs,” she said. “That means real help now 
for industries facing a tough winter, like aviation, 
retail and hospitality. Ministers need to do far more 
to create good new jobs.

“And people who lose their jobs must get the 
support they need to get back on their feet. That 
means investing in a major retraining programme, 
support for the self-employed and urgently raising 
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https://www.gmb.org.uk/news/chancellors-hard-choices-cannot-mean-return-
austerity

https://unitetheunion.org/news-events/news/2020/october/len-mccluskey-s-
statement-on-rishi-sunak-speech

Planned redundancies 
reach half million
Employers planned 58,000 redundancies in August, 
bringing the total to almost half a million for the first 
five months of lockdown, new figures have revealed.

The data, released in response to a freedom of 
information request by the BBC, is based on the 
HR1 forms which employers in England, Scotland 
and Wales must submit to the government if they 
intend to make 20 or more staff redundant. These 
notifications reached a peak in June and July (see 
previous issues).

August’s 58,000 figure, which brings the total from 
March to August to 480,000, is down from that of the 
150,000 redundancies notified in both June and July.

HR1-based figures can provide a picture of any in-
crease in redundancy rates several months ahead 
of those released by the Office for National Statis-
tics (ONS), but don’t pick up planned redundancies 
of fewer than 20 workers, or those in Northern Ire-
land, where the process is slightly different. The 
ONS’s figures showed 156,000 actual redundancies 
in the period from May to July, up from 107,000 in 
the preceding three months.

https://www.bbc.co.uk/news/business-54392177

Teaching unions take 
fair exam proposals to 
minister
Four teaching unions and the organisation for school 
governors have jointly submitted proposals for mak-
ing next year’s exams as fair as possible, despite 
the disruption caused by the Covid pandemic.

They acted ahead of a meeting on 5 October with 
schools minister Nick Gibb and officials from the 
Department for Education and exam watchdog 
Ofqual.

The group warned that just delaying exams would 
not be enough. Instead, they proposed: putting in 
place plans for students unable to take exams or 

whose studies are very significantly disrupted; 
allowing students more choice over the questions 
they answer in exams; and prioritising students 
with symptoms for Covid tests.

Reporting back from the meeting at which the pro-
posals were then discussed Paul Whiteman, NAHT 
general secretary, said: “It appears that we are still 
some way off an announcement on arrangements 
for next years’ GCSEs, AS and A-levels. It is pos-
itive that the government have chosen to engage 
with us, and on proposals submitted by the school 
unions, before determining the best approach to 
awarding grades in 2021.

“Clearly, time is of the essence – students and 
schools alike are desperate for certainty on the 
shape of examinations and the process for award-
ing grades next year. But it is also critically impor-
tant that decisions taken now do not serve to further 
disadvantage certain groups further down the line.”

Julie McCulloch, ASCL director of policy, com-
mented: “We are aware of speculation that exams 
may be delayed by a few weeks to allow for more 
teaching time. But it is important to understand that 
the benefit of doing this is marginal compared to 
the disruption that has already taken place and 
is likely to continue over the coming weeks and 
months. It doesn’t go far enough and more will 
need to be done.

 “The government really does need to get its skates 
on. Schools, colleges, and students need clarity 
over the path ahead, and reassurance that the 
government has a grip on this issue.”

The five organisations were the Association of 
School and College Leaders (ASCL): the National 
Association of Head Teachers (NAHT), the NASUWT 
teachers’ union, the National Education Union (NEU), 
and the National Governance Association (NGA).

https://neu.org.uk/press-releases/proposal-awarding-exams-grades-2021

https://www.naht.org.uk/news-and-opinion/press-room/naht-comments-on-plans-for-
exams-2021

https://www.ascl.org.uk/News/Our-news-and-press-releases/ASCL-update-on-2021-
exam-talks

Union accuses govt 
over NHS surcharge
Public services union UNISON has accused the 
government of breaking its pledge to remove the 
immigration health surcharge. 
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The act became law a decade ago, and was designed 
to protect working people from discrimination based 
on age, sex, disability, race, religion or belief, sexu-
al orientation, marriage or civil partnership status, 
pregnancy or maternity, or gender reassignment. 

Originally it was also planned to tackle inequality, 
but that part of the act, the socio-economic duty, 
was never brought into force. 

The TUC said that it is concerned that the act’s full 
powers have not been implemented, and that the 
coronavirus pandemic has deepened inequality 
and discrimination at work. It is therefore request-
ing that the government:
l bring the socio-economic duty into force in or-
der to deliver better outcomes for lower income 
people, and make narrowing inequality a priority. 
l reintroduce removed protections such as Sec-
tion 40, which would make employers liable for 
harassment of their employees by customers or 
clients; and
l publish equality impact assessments for all 
government policies.

TUC general secretary Frances O’Grady ex-
plained: “The Equality Act should have been a 
gamechanger. Now is the time for the government 
to implement it in full.  

“The pandemic has shown that the UK is still riven 
with discrimination. Black workers are more likely 
to be in frontline jobs with inadequate PPE [person-
al protective equipment] – and more likely to die. 
Pregnant and disabled workers are too often first 
in line for redundancy. And the disappearance of 
much childcare provision has left women strug-
gling to hold on to their jobs. 

“Without the protection of Section 40 of the Equality 
Act, staff have less protection from abuse and har-
assment. Yet during the pandemic, we have seen 
a rise in hostility and assaults on shop workers and 
hospitality staff.”

https://www.tuc.org.uk/news/10th-anniversary-equality-act-2010-what-does-it-mean

Minimum wage now 
covers seafarers
Transport Union the RMT has welcomed the entry 
into law of the National Minimum Wage (Offshore 
Employment) (Amendment) Order 2020, which 
extends the minimum wage to seafarers working 
on merchant (not cruise) ships working to the 
territorial limit of UK waters, as well as to offshore 

Lower-paid overseas health and care workers will 
have to pay the charge and then claim the money 
back, the union says, potentially costing a family 
of four on a three-year visa £7,488.

Union and public pressure (see last issue) pro-
duced a promise that health and social care work-
ers would be exempt from the charge, but instead 
only tier two visa holders, which includes doctors, 
nurses and paramedics, are totally exempt. 

Non-tier two visa holders, including those in lower 
paid health and care jobs, will have to pay and then 
claim back a refund, says UNISON. 

UNISON assistant general secretary Christina McA-
nea commented: "Staff still have to find the money 
to pay the charge. They must scrimp, save and cut 
back, with all the worry and anxiety that means. 
The government must make good on its promise 
and properly scrap the charge once and for all."

l General union the GMB has criticised the im-
pact on care workers of government immigration 
policy after the House of Lords voted to amend the 
proposed immigration bill and called for a review 
into the effect on the social care workforce within 
six months of it becoming law.

Rachel Harrison, GMB national officer, said: “Care 
in the UK is facing a staffing black hole of almost 
half a million people thanks to the government’s 
insulting immigration policy and failure to properly 
fund the sector.

“The home secretary must now accept what the 
House of Lords has said. Who will keep our care 
homes going if ministers continue to pull up the 
drawbridge?”

https://www.unison.org.uk/news/article/2020/10/government-breaks-pledge-stop-
low-paid-health-care-staff-paying-twice-use-nhs

https://www.gmb.org.uk/news/home-secretary-must-act-governments-immigration-
policy

https://votes.parliament.uk/Votes/Lords/Division/2325

10 year anniversary 
‘time to fully implement 
Equality Act’
The TUC has called on the government to imple-
ment the Equality Act 2010, which reached its tenth 
anniversary this week.

https://www.tuc.org.uk/news/10th-anniversary-equality-act-2010-what-does-it-mean
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energy installations on the UK continental shelf, 
provided that the route was UK ports only.

RMT general secretary Mick Cash said: “RMT 
welcome this new law. Thousands of ratings’ jobs 
around the UK coastline will now be covered by an 
improved, legally enforceable basic rate.

“UK seafarers are now in a better position to com-
pete for these jobs and RMT will be demanding 
full recognition for all ratings on all merchant ships 
working on these routes.”

There was a similar welcome from Wales TUC, 
whose general secretary Shavanah Taj said: “En-
forcement must be effective so we will work with 
the Welsh government to make sure that HMRC and 
other regulatory bodies have unfettered access to 
inspect merchant ships across Wales’ port network 
to clamp down on employers paying seafarers 
below domestic minimum wage rates – a common 
indicator of modern slavery.”

https://www.rmt.org.uk/news/rmt-welcome-minimum-wage-law-for-seafarers

https://www.tuc.org.uk/news/wales-tuc-welcomes-new-law-minimum-wage-seafarers

Coalition asks for 
inquiry into shop 
violence
Shopworkers’ union Usdaw has joined retailers in 
writing to the chair of the Home Affairs Commit-
tee to request an inquiry into violence and abuse 
against retail staff. Making the plea to Yvette Coop-
er MP alongside Usdaw were the Association of 
Convenience Stores (ACS), British Retail Consor-
tium (BRC), and the National Federation of Retail 
Newsagents (NRFN).

The joint letter stated: “We are writing as a coali-
tion representing the retail industry and the three 
million people employed in it to raise our concerns 
about the increasing problem of violence and 
abuse against shopworkers.

“Assaults and abuse against retail workers was 
at an all-time high before coronavirus and has 
worsened over recent months as retail staff are on 
the front line, implementing new safety measures. 
The British Retail Consortium’s (BRC) 2020 Crime 
Survey showed that every day, over 400 retail work-
ers faced a torrent of violence and abuse in the 

workplace. Additionally, ACS’s 2020 Crime Report 
found that there were over 50,000 violent incidents 
in local shops, and Usdaw’s work highlights that, 
on average, a shopworker is abused, threatened, 
or assaulted 21 times a year. This is despite record 
spending by retailers who invested £1.2 billion on 
crime prevention measures in the last year.

“These incidents are often the result of challenging 
shoplifters, enforcing age restricted sales and most 
recently, implementing social distancing meas-
ures. In some cases, our colleagues are threatened 
and attacked with weapons such as knives and 
syringes and since Covid have even had people 
cough and spit at them. 

“Retail workers have been described by the gov-
ernment as hidden heroes and have been praised 
for their hard work to keep the nation fed and 
supplied with goods needed. We were therefore 
disappointed to see the Home Office reject our call 
for a standalone offence for assaults against retail 
workers in their response to the call for evidence. 
Ultimately, a change in the law would provide shop-
workers with better protections and would send a 
strong and clear message that the government and 
criminal justice system is on their side and will not 
tolerate incidents of abuse or violence.”

https://www.usdaw.org.uk/About-Us/News/2020/Oct/Usdaw-and-retailers-call-for-an-
inquiry-into-the-g

Journeys to work down, 
job adverts up
The latest ONS survey of the effects of Covid-19 on 
the UK society and economy shows 11% of the work-
force on furlough and 85% of businesses trading. 

Between 18 and 25 September, total online job ad-
verts increased from 55% to 59% of their 2019 aver-
age, their highest recorded level since 3 April 2020. 

There was a fall in numbers of working adults 
traveling to work, down from 64% to 59%, and the 
volume of all motor vehicle traffic was seven per-
centage points below the levels seen on the first 
Monday of February, slightly lower than that of the 
previous week. Overall footfall was similar to the 
previous week, with its weekly average remaining 
above 70% of its level in the same period the pre-
vious year.

https://www.ons.gov.uk/releases/
coronavirusandthelatestindicatorsfortheukeconomyandsociety1october2020
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