
information technology and communication skills, 
English for speakers of other languages, appren-
ticeships and traineeships, vocational training, and 
ongoing professional development.

A main pillar of the case for the fund is that its 
achievements are quantifiable and regularly tested. 
At its last evaluation in 2018 these included:
l 68% of learners with no previous qualifications 
got a qualification;
l 47% with entry or level 1 qualifications got a 
higher qualification;
l 80% said they gained skills that could transfer 
to a new job;
l 53% of employers saw an increase in employees 
gaining qualifications;
l 77% said that union learning had a positive ef-
fect on their workplaces;
l 68% said unions could reach and inspire reluc-
tant learners to engage in training; 
l for every £1 spent on the ULF:
o workers gain £7.60 through better pay
o employers gain £4.70 through higher pro-
ductivity
o the exchequer gains £3.57 from welfare 
savings and revenue gains; and
l the ULF delivers an estimated net contribution 
to the economy of more than £1.4 billion as a result 
of a boost to jobs, wages and productivity.

Union learning has helped millions of working 
people improve their skills and progress at work 
in the last 20 years, TUC general secretary Frances 
O’Grady said.

Support snowballs 
for campaign to save 
union learning
Major employers, unions and organisations have 
leapt to the defence of the endangered Union 
Learning Fund (ULF) and the TUC’s newly-an-
nounced campaign to save it.

As reported in the last issue, the government is 
planning to withdraw its annual grant – paid since 
1998 and currently worth around £12 million a year 
– to the ULF from March 2021.

In response the TUC has this week launched a 
campaign, Save Union Learning, to protect what it 
is promoting as a “vital national asset”. Alongside 
trade unions, which have spoken out in defence of 
the fund, major employers have lined up to defend 
it too. These include Tesco, Heathrow Airport, Tata 
Steel, Hinkley Point C and Arla Foods. They have 
been joined by Matthew Taylor, chief executive of 
the RSA, who chaired the government’s Review of 
Modern Employment, the Chartered Institute of 
Personnel and Development (CIPD), the Workers’ 
Educational Association and the Learning and 
Work Institute.

In 2019-20 the ULF supported 200,000 learners, un-
ion members and non-members alike, with work-re-
lated training such as basic literacy and numeracy, 
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“Every year we hear from workers who couldn’t 
read confidently before union learning came into 
their life. Now they not only read their work emails, 
they can finally read their children a bedtime story.”

Paula Stannett, Heathrow Airport’s chief people 
officer, agreed: “The unprecedented impact that 
this pandemic is having on jobs across the UK 
means there has never been a more critical time 
to invest in upskilling. We urge the government to 
rethink its decision.”

Peter Cheese, chief executive of the CIPD, com-
mented: "Workplace training is critical for indi-
viduals and organisations to support growth and 
productivity, yet UK business has been falling 
behind. The ULF has played an important role and 
has demonstrated its success at reaching organ-
isations and individuals who would not otherwise 
have engaged in learning."

The government’s announcement shocked Paddy 
Lillis, general secretary of the Usdaw shopwork-
ers’ union, who stated: “I am absolutely stunned 
that the government announced, out of the blue, 
that they are going to end the ULF next year. This 
unique scheme brings lifelong learning into many 
workplaces, pooling the resources of employers, 
education providers and trade unions.

“Union Learn reaches the people other schemes 
do not.” 

Transport union the RMT said the decision would 
smash apart learning and skills programmes for 
workers, including those facing redundancy, just 
when they were most needed. Its general secretary, 
Mick Cash, commented: “This shock news has 
come completely out of the blue and particularly 
in the current climate is completely unjustifiable.”

Rail union Aslef has also lined up behind the cam-
paign. Its general secretary Mick Whelan said: “It 
is staggering – but perhaps not surprising – that 
Boris Johnson, just a week after announcing what he 
called ‘exciting plans for adult skills and retraining’ 
has decided to axe a key fund which provides peo-
ple with lifelong learning in the workplace. But it’s 
not too late for the government to change its mind.”

Dave Prentis, general secretary of public services 
union UNISON spoke of his own experience. "I’ve 
met countless UNISON members who have seen 
their lives and their opportunities transformed by 
union learning," he said. "The government must 
reverse its decision and maintain this vital lifeline 
for working people."

The TUC is asking people to read the campaign 
briefing (see first link below), support the cam-
paign on social media using the hashtag #Save-
UnionLearning, and to sign the petition at https://
www.megaphone.org.uk/petitions/uk-gov-don-t-cut-
union-learning.

https://www.tuc.org.uk/news/employers-and-unions-unite-call-protect-brilliant-and-
vital-union-learning-fund

https://www.tuc.org.uk/news/campaign-briefing-save-union-learning

https://www.usdaw.org.uk/About-Us/News/2020/Oct/Reconsider-Union-Learn-
funding-cut-shopworkers-tra

https://www.rmt.org.uk/news/rmt-on-axing-of-unionlearn-programme

https://www.aslef.org.uk/article.php?group_id=7278

https://www.unison.org.uk/news/2020/10/blog-must-save-union-learning

Inflation bounces back 
from record low
The UK CPI inflation rate rose to 0.5% in Septem-
ber, up from its five year low of 0.2% in August. The 
RPI rate reached 1.1%, more than doubling from its 
previous month’s low of 0.5%.

The Office of National Statistics (ONS) attributed 
the rise to transport costs (largely due to the cost of 
buying secondhand cars), and a rise in restaurant 
and café prices following the end of the Eat Out to 
Help Out scheme. 

State benefits are decided in relation to the Sep-
tember inflation figures, meaning the government 
will now plan to increase them by 0.5% from April 
2021, compared to this year's 1.7% rise.

This led TUC general secretary Frances O’Grady to 
warn that such a low increase would be insufficient, 
especially given the economic and employment up-
heaval being experienced during the coronavirus 
crisis: “This month’s inflation figure is particularly 
important, as it would normally be used to set cost 
of living increases for basic support like Universal 
Credit. But these aren’t normal times. It should be 
clear to the chancellor that a rise of 0.5% will not 
be enough to get families through the tough year 
ahead.

“That's why we're calling for an increase in the 
basic amount of Universal credit to £260 a week. 
And the chancellor should not wait until April. He 
should bring in the rise early as families need that 
support now.”

The figures come after the TUC said that the UK 
was on the brink of an unemployment crisis (see 
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future-of-cash

Cap on excess salaries 
would save jobs and 
spread wealth
Capping the highest salaries could save jobs and 
lead to a fairer redistribution of wealth, research 
by think tanks The High Pay Centre and Autonomy 
has shown. 

The organisations explained the objectives behind 
the project: “Britain operates a starkly unequal la-
bour market (the ninth most unequal in the OECD), 
and the pandemic is revealing its true extent. As 
the UK economy buckles and growth crawls to a 
halt, the government – and business leaders – need 
to consider mechanisms by which existing cash in 
the labour market can be more equally distributed, 
so as to save livelihoods and industries. Wage caps 
are a powerful instrument to do this.”

They therefore considered two questions: are mass 
redundancies really necessary, and, as the govern-
ment suggests that it will not follow through with its 
promise of a £10.50 per hour minimum wage, can 
we afford to raise the minimum wage?

What they found was that:
l if a wage redistribution policy targeted only the 
top 1% of earners, redistributing fractions of their 
income, then 9 million of low and middle income 
workers could have their wages boosted;
l alternatively, a maximum wage of £100,000 would 
have the power to redistribute the cash equivalent 
of over 1 million jobs, showing that mass-layoffs 
are not necessary, if the very rich earn a little less;
l a maximum wage of £100,000 could also in-
crease the annual median wage of middle and low 
income earners by £3,535;
l a £100,000 wage cap would only negatively affect 
2.85% of earners in the UK;
l a minimum wage of £10.50 per hour could be 
achieved if a salary cap of £187,000 was utilised. 
This would only affect the top 0.6% of earners and 
give pay rises to over 3 million workers;
l a minimum wage of £12 per hour (approx. 
£25,000 per year) would affect the top 3.21% of earn-
ers, but would give pay rises to 5.5 million workers;
l some industries are more unequal than others. 
In the arts, entertainment and recreation industries, 
the very top percentiles earn vastly more than the 
bottom 90%. To provide every worker with an £11 
per hour wage in those industries, only 0.64% of 

last issue), and days after the governor of the Bank 
of England, Andrew Bailey, said the UK faces "an 
unprecedented level of economic uncertainty."

https://www.ons.gov.uk/economy/inflationandpriceindices/datasets/
consumerpriceinflation

https://www.tuc.org.uk/news/chancellor-must-not-leave-social-security-uprating-
linked-months-low-inflation-says-tuc

Survey finds BAME 
workers lacking PPE
More than one in four BAME workers had not 
been given necessary person protective equip-
ment (PPE), according to a survey by the general 
GMB union.

According to the union, of 516 respondents who had 
been advised by their employer that they needed 
PPE, 141 said that it had not been provided in full.

The survey, which attracted 761 responses, also 
found that:
l two in three who raised health and safety con-
cerns with their employer didn’t have them fully 
addressed;
l more than half said social distancing measures 
were not being adhered to in their workplaces; and
l 54% of members have not had an individual risk 
assessment.

In response the GMB has called on the government 
to take additional steps to protect Black, Asian and 
Ethnic Minority workers - including underwriting 
sick pay for vulnerable workers and making indi-
vidual risk assessments mandatory.

l In a separate statement, the GMB has welcomed 
a government plan under which people will be able 
to get cashback from shops without needing to buy 
anything, but warned that it must not be used as an 
excuse for banks to remove cashpoints.

The union points to a decrease of nearly a quarter 
(over 23%) in free-to-use cashpoints between the 
start of 2018 and end of August 2020.

Roger Jenkins, GMB national officer, stated: “We 
need to make sure this is not used by banks and 
operators to further cut our free-to-use ATM net-
work which is already seeing massive reductions.”

https://www.gmb.org.uk/news/1-4-bame-workers-not-given-necessary-ppe-shock-
gmb-survey-shows

https://www.gmb.org.uk/news/governments-plan-protect-cash-welcome-must-not-be-
excuse-banks-cut-atms

https://www.gov.uk/government/news/government-outlines-approach-to-protect-
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earners (2,000 people) would need to have pay 
caps of £251,760;

Autonomy has released new polling which shows 
public support for the introduction of a maximum 
wage cap of £100,000. The polling found that 54% 
of the public support the introduction of a maxi-
mum wage. When asked what would be the fairest 
maximum wage, the most popular option was a cap 
of £100,000 which was supported by 31%. Overall, 
69% of the public supported maximum wages of 
either £100,000, £200,00 or £300,000.

https://highpaycentre.org/paying-for-covid-capping-excessive-salaries-to-save-
industries

Free online advice 
offered to those facing 
redundancy
With the National Institute of Economic and Social 
Research forecasting that up to one in 10 UK work-
ers may face unemployment by the end of this year, 
the TUC is launching online advice to help workers 
deal with Covid’s effects on employment. 

It begins this month with free expert advice we-
binars on redundancy rights, available at https://
workingthroughthecrisis.org.uk.

The TUC says that those in unionised workplaces 
have the advantage of dedicated people and pro-
cesses in place to ensure the best outcomes in the 
worst situations, but for workers who aren’t union 
members, the world of employment rights can be 
a confusing one. And with a crisis in employment 
looming, it’s vital that more people are aware of 
their rights and their options. The new series of 
advice webinars is its answer to this need.

https://www.tuc.org.uk/news/working-through-crisis-free-redundancy-advice-calls-
tuc

Union slams Trump 
for double dealing at 
Scottish resort
The RMT has accused US president Donald Trump 
of rank hypocrisy after learning that he has re-
ceived permission to build a second multi-million 
pound golf course in Scotland while cutting jobs 

at the Turnberry golf course and resort. 

The union says that the move confirms that the claims 
that the cuts at Turnberry were due to Covid are “a 
con” and that the real motive was to cut jobs, hire and 
fire at will and ditch improvements to pay and con-
ditions, using the coronavirus pandemic as a cover.

"It is rank hypocrisy of the highest order for the 
Trump Operation to blame the pandemic and a 
cash crisis for the axing of dozens of staff at Turn-
berry while at the same time they were planning 
all along to spend millions on a new course,” said 
RMT general secretary Mick Cash.

“There is no shortage of money and all they ever 
wanted was to use the pandemic as a cloak for 
slashing the head count and working conditions 
and exploiting a global crisis to rule by fear.” 

https://www.rmt.org.uk/news/rmt-slams-trump-hypocrisy

BT accused of 
'shameless’ move of 
jobs abroad
Communication workers’ union the CWU has ac-
cused BT of shamelessly exporting UK jobs at a 
time of rocketing unemployment.

The union stated that, in a move that exposes a 
“breathtaking” lack of corporate social responsi-
bility, five team member grade employees in BT 
Global are “at risk” of compulsory redundancy as 
a result of their work being offshored to Hungary 
and India. This comes a month after a separate BT 
division announced the redundancy of its entire 
UK User Access Management Team because of a 
decision to move their work to Bangalore.

CWU national officer for BT Global, Allan Eldred 
said that “the company is moving towards the com-
plete abandonment of redeployment as a way of 
mitigating the effects of change. This is not through 
necessity – it’s through choice.

“It’s also a direct breach of the redundancy agree-
ment contained in Annexe 2 of the 2018 Pensions 
Agreement, which holds BT to onshore work to pre-
vent redundancies. Global is doing the direct op-
posite – offshoring work to create redundancies!”

https://www.cwu.org/news/new-offshoring-outrage-as-bt-moves-to-sack-uk-workers-
and-send-their-work-overseas
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