
925 million hours. Average weekly hours worked 
per employee rose by a record 2.7 hours on the 
quarter to 28.5 hours.

The TUC pointed to the figures as evidence of the 
need for job creation measures. “It‘s time to stop the 
government’s economic rollercoaster,” its general 
secretary Frances O’Grady said. 

“Ministers must use the spending review to set out 
a plan to create millions of good new jobs.” 

“Hard-hit sectors like the arts, hospitality and avi-
ation are really struggling. These industries have 
a long-term future – but ministers must step in and 
deliver targeted support to help them get through 
the months ahead. 

“People who have lost their jobs must get the sup-
port they need to make ends meet. We need an 
urgent boost to Universal Credit or many risk being 
plunged into poverty,” she concluded.

The regional employment and unemployment pic-
ture from the ONS was as follows:
l for the three months ending September 2020, 
the highest employment rate estimate in the UK 
was in the South East (78.3%) and the lowest was 
in Northern Ireland (70.5%);
l the highest unemployment rate estimate in the 
UK was in the North East (6.7%) and the lowest was 
in Northern Ireland (3.6%);
l the highest economic inactivity rate estimate 
in the UK was in Northern Ireland (26.8%) and the 

Redundancies 
at record levels, 
unemployment up, 
employment down
Redundancies again hit a record high, unemploy-
ment rose and employment fell in the three months 
to September, according to the latest figures from 
the Office for National Statistics (ONS).

Job losses reached 314,000, some of them as a likely 
reaction to the then expected end of the govern-
ment’s 80% contribution to furloughed workers’ 
wages at the end of October – as was predicted 
by unions and others who lobbied for the furlough 
scheme’s extension. It will now run to March 2021.

The UK unemployment rate is estimated to have 
reached 4.8%, 0.9 percentage points higher than 
a year before. Meanwhile, the estimated employ-
ment rate dropped 0.6 percentage points from the 
previous quarter, to 75.3% - 0.8 percentage points 
lower than a year earlier.

Employment among 16 to 24 year-olds slumped to 
another record low of 3.52 million, with 174,000 jobs 
lost in the quarter. 

There was a glimmer of positive news in a record 
9.9% increase in the total weekly hours worked, to 
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lowest was in the South East (18.1%);
l between June and September, workforce jobs 
decreased in all regions of the UK, with the largest 
decrease in London at 104,000 and the smallest in 
Northern Ireland at 1,000; 
l in September 2020, the region with the highest 
estimated proportion of workforce jobs in the ser-
vices sector was London at 92.0%, while the East 
Midlands had the highest proportion of jobs in the 
production sector at 13.1%; and
l the highest average estimated actual weekly 
hours worked, for the 12 months ending June 2020, 
was in London at 31.7 hours and the lowest was in 
the North East at 28.4 hours; for full-time workers, 
it was highest in London at 35.9 hours, and for part-
time workers it was highest in Northern Ireland at 
15.5 hours.

The latest Labour Market Outlook report from the 
CIPD predicts further high levels of job losses in 
the final quarter of this year. It found that three in 
10 employers (30%) were planning redundancies in 
the three months to December 2020, a slight drop 
from the 33% who signalled the same intention in 
the previous quarter. 

The CIPD welcomed the extension of the furlough-
ing scheme and reported that employers are using 
a range of tactics to avoid redundancies, where 
possible. It said that these include temporary lay-
offs or furloughing staff (41%), redeployment (37%), 
recruitment freezes (32%), freezing or delaying 
wage increases (29%), cutting bonuses (29%) and 
terminating temporary worker or agency worker 
contracts (27%).

The release of the ONS figures coincided with re-
search from the Centre for Economic Performance 
at the London School of Economics and Political 
Science which found that one in five self-employed 
workers is being forced to consider moving out of 
self-employment.

The survey found that between April and August the 
self-employed experienced significantly lower hours 
and incomes than the same time last year. Some 
58% reported having less work than usual in August, 
with almost a third having fewer than 10 hours’ work 
per week that month. Solo self-employed and older 
workers were the most negatively affected. 

www.ons.gov.uk/releases/uklabourmarketnovember2020

https://www.tuc.org.uk/news/time-stop-governments-economic-rollercoaster-says-tuc

http://cep.lse.ac.uk/pubs/download/cepcovid-19-012.pdf

https://www.ons.gov.uk/releases/
regionallabourmarketstatisticsintheuknovember2020

Real Living Wage goes 
up this week
Over quarter of a million workers are set to re-
ceive a pay rise, the Living Wage Foundation has 
announced, as the real Living Wage increases this 
week to £9.50 an hour across the UK (up 20p), and 
£10.85 in London (up 10p).

According to the foundation, since 2011 over 
£1.3 billion in extra wages have gone to low-paid 
workers thanks to the Living Wage movement, 
with nearly £200 million in extra wages being 
received by workers since the start of the coro-
navirus lockdown.

Over 800 more employers have accredited with 
the Living Wage Foundation since the start of the 
pandemic, it reports, joining a network of almost 
7,000 employers across the UK.

The new UK rate is 78p per hour more than the 
government minimum wage (for over 25s), and 
the London rate £2.13 per hour higher. A full-time 
worker paid the new £9.50 real Living Wage will 
receive over £1,500 in additional wages annually 
compared to the current government minimum. 
For a full-time worker in London this figure rises 
to over £4,000. 

However, the foundation’s research shows that 5.5 
million employees (a fifth of employees) are still 
being paid below this level. Northern Ireland has 
the highest proportion of jobs paying below the Liv-
ing Wage (25.3%) and Scotland the lowest (15.2%). 

The foundation has designated 9 to 15 November 
as Living Wage week. Its director, Laura Gardiner, 
commented: “It’s an incredibly challenging time for 
us all, but today’s new Living Wage rates will give 
a boost to hundreds of thousands of UK workers. 
Since the start of the pandemic employers have 
continued to sign up to a real Living Wage. These 
are the employers that will allow us to recover and 
rebuild from this crisis.” 

The real Living Wage is set independently and 
updated annually. It is calculated according to 
the basic cost of living in the UK, and employers 
choose to pay it on a voluntary basis.

Shopworkers’ union Usdaw welcomed the pay 
rise and called for a £10 per hour pay rate for all 
workers aged over 16. Its general secretary, Paddy 
Lillis, said that If ever there was a year that low-paid 
workers deserved a pay rise this was it. 

www.ons.gov.uk/releases/uklabourmarketnovember2020
https://www.tuc.org.uk/news/time-stop-governments-economic-rollercoaster-says-tuc
http://cep.lse.ac.uk/pubs/download/cepcovid-19-012.pdf
https://www.ons.gov.uk/releases/regionallabourmarketstatisticsintheuknovember2020
https://www.ons.gov.uk/releases/regionallabourmarketstatisticsintheuknovember2020
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It has been agreed that masks will not be compul-
sory while working outside or when seated to eat 
or drink in rest rooms during breaks, that visors 
will be provided, masks will be changed frequently 
and not be limited, and that medical exemptions 
will be applied where appropriate.

The union says that there will also be appropriate 
arrangements for those who rely on lip reading, 
clear sound or facial expressions.

https://www.cwu.org/news/royal-mail-workers-wearing-masks-keeping-safe-keeping-
healthy

NHS union group calls 
for pre-Xmas pay rise
Fourteen UK health unions representing more than 
1.3 million workers have asked the prime minister 
for a pay rise for all NHS staff before Christmas. 

In a letter to Boris Johnson they warn that staff are 
stressed and burnt out, and that asking them to 
carry on regardless is “increasingly unrealistic”. 

NHS workers are not due a pay rise until April 2021, 
but the unions say an early increase would help 
employees feel valued and might persuade those 
looking to leave the NHS to change their minds. 

An early wage boost could also “prove attractive to 
thousands of much-needed potential NHS recruits”, 
they say.

RCM executive director of external relations Jon 
Skewes, who is also treasurer for the NHS group 
of 14 unions, said: “I call on the prime minister to 
show that he meant his fine words about the work of 
our NHS staff during the first wave of the pandemic 
and give them the pay award they rightly deserve.” 

UNISON head of health Sara Gorton, who also 
chairs the union group, added: “No one is su-
perhuman and many are feeling the strain. Boris 
Johnson must show he has a heart with a pay rise 
before Christmas. It will boost exhausted staff go-
ing into the second wave and help the NHS attract 
much-needed new recruits." 

Hannah Reed from the RCN, who is acting secre-
tary to the group, concluded: "The NHS is facing 
an extremely challenging few months due to the 
combination of Covid-19 and winter pressures. 
Without urgent action on pay, vacancies across the 

“As recognised by the Living Wage Foundation’s 
Living Hours campaign, improving hourly pay 
alone is not enough,” he stated. “We need to look 
at security of employment, availability of hours and 
guaranteed contracts, to ensure workers have a 
weekly income that they can live on."

Public service union UNISON’s assistant general 
secretary Christina McAnea commented: “While 
some 250,000 low-paid workers will get a wage rise 
today, many others on the Covid frontline will be 
less fortunate.

“It’s time the government did the right thing and 
gave a well-earned pay rise to all those caring for 
us, running essential local services and keeping 
us safe while the virus rages.”

Civil servants’ union the PCS asked its members 
to urge their MPs to sign an early day motion wel-
coming its campaign for its members in outsourced 
government facilities management jobs to be paid 
the Living Wage as a minimum.

https://www.livingwage.org.uk/news/real-living-wage-increases-%C2%A3950-uk-and-
%C2%A31085-london-cost-living-rises%C2%A0%C2%A0

https://www.usdaw.org.uk/About-Us/News/2020/Nov/Real-Living-Wage-uprating-
welcomed-Usdaw-continues

https://www.unison.org.uk/news/2020/11/living-wage-increase-leaves-many-
thousands-health-care-staff-behind

https://www.pcs.org.uk/news/we-need-key-workers-and-they-need-a-real-living-wage

Union: mask use 
welcome at work 
alongside other 
prevention methods
Postal workers’ union the CWU has agreed with 
Royal Mail that the use of masks in indoor work-
places should be mandatory – but that the move 
must not replace other risk control measures.

CWU national health, safety and environment of-
ficer Dave Joyce explained: “The CWU is support-
ing this decision, subject to ongoing discussions.

“As well as the general situation, the incidents 
of workplace infections have, according to the 
TUC, risen by an alarming 125% over the recent 
period – and, with the imminent ‘Christmas 
pressure’ period and the arrival of an estimated 
30,000-plus seasonal casual workers soon to start 
in Royal Mail, this new measure is of extreme 
importance.”

https://www.cwu.org/news/royal-mail-workers-wearing-masks-keeping-safe-keeping-healthy
https://www.cwu.org/news/royal-mail-workers-wearing-masks-keeping-safe-keeping-healthy
https://www.livingwage.org.uk/news/real-living-wage-increases-%C2%A3950-uk-and-%C2%A31085-london-cost-living-rises%C2%A0%C2%A0
https://www.livingwage.org.uk/news/real-living-wage-increases-%C2%A3950-uk-and-%C2%A31085-london-cost-living-rises%C2%A0%C2%A0
https://www.usdaw.org.uk/About-Us/News/2020/Nov/Real-Living-Wage-uprating-welcomed-Usdaw-continues
https://www.usdaw.org.uk/About-Us/News/2020/Nov/Real-Living-Wage-uprating-welcomed-Usdaw-continues
https://www.unison.org.uk/news/2020/11/living-wage-increase-leaves-many-thousands-health-care-staff-behind
https://www.unison.org.uk/news/2020/11/living-wage-increase-leaves-many-thousands-health-care-staff-behind
https://www.pcs.org.uk/news/we-need-key-workers-and-they-need-a-real-living-wage
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NHS will continue.”

The 14 unions are the: British Association of Occu-
pational Therapists, British Dietetic Association, 
British Orthoptic Society, Chartered Society of 
Physiotherapy, College of Podiatry, Federation of 
Clinical Scientists, GMB, Managers in Partner-
ship, Prison Officers Association, Royal College 
of Midwives, Royal College of Nursing, Society of 
Radiographers, UNISON and Unite.

https://www.rcm.org.uk/media-releases/2020/november/government-must-grant-
nhs-staff-a-wage-rise-by-christmas-say-health-unions

Government must plan 
realistically for Covid 
winter wave
The government must make decisions about NHS 
service provision based on available numbers of 
nursing staff and what they can safely maintain, 
nurses’ union the RCN has said.

It warned this week that the government must be 
honest about nursing vacancies and what steps 
need to be taken to keep patients and staff safe 
despite a depleted workforce.

The union spoke out as NHS services in England 
moved to their highest level of emergency prepar-
edness and the number of people with Covid-19 
being treated in hospital rose to more than 11,000, 
up from 2,000 at the end of September. 

The RCN has grave concerns about how services 
will be safely staffed this winter. It said that even 
though there are more nurses registered with the 
Nursing and Midwifery Council now than last year, 
there are still around 40,000 registered nurse va-
cancies in the NHS in England alone. 

This is sorely felt across all areas of nursing, the 
union explained, from specialist areas such as crit-
ical care and cancer services, to the community 
services providing at-home care. When Covid-re-
lated sickness absence is also considered, these 
gaps in the workforce put enormous responsibility 
on the staff left working. 

In response the RCN said the government must 
pledge that planning about what the NHS can provide 
this winter is based on how many nursing staff are 
actually available and what they can safely maintain.

RCN England director Mike Adams said: “We al-
ready know that frontline nurses are under huge 
strain, and we’re hearing that in some hospitals 
they are becoming increasingly thinly spread, as 
staff become unwell or have to isolate at the same 
time as demand on services continues to increase. 

“It is essential that learning is applied to planning 
for this winter, including what service can be de-
livered safely with the workforce available.” 

https://www.rcn.org.uk/news-and-events/news/uk-be-honest-about-safety-risks-of-
short-staffing-this-winter-demands-rcn-071120

Charity calls for paid 
bereavement leave
The Sue Ryder charity has called for workers who 
lose a close relative or partner to receive two 
weeks’ statutory paid bereavement leave.

There is currently no legal requirement for em-
ployers to grant time off to those affected by be-
reavement, except for parents who have lost a child 
under 18 years old, although many organisations 
will grant a period of compassionate leave.

However, the charity claims, the grief experienced 
by staff who have lost a loved one costs the UK 
economy £23 billion a year through staff absence 
and loss of productivity, and HM Treasury almost 
£8bn a year through reduced tax revenues and 
increased use of NHS and social care resources.

The charity believes that introducing statutory paid 
bereavement leave would alleviate the pressure 
that people often feel in the immediate aftermath 
of a death.

Sue Ryder chief executive Heidi Travis said: “For 
many people, grief can be debilitating and addi-
tional stressors such as work can feel overwhelm-
ing. Currently many employers offer three to five 
days’ compassionate leave, but lower income 
workers in less secure jobs often don’t have access 
to any leave.

“Not only would statutory paid bereavement leave 
improve how, as a society, we approach an issue 
that will affect almost all of us, but it would also 
address the financial impacts of unresolved grief, 
and its cost to the economy.”

https://www.sueryder.org/news/sue-ryder-calls-for-statutory-paid-bereavement-leave
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