
This is not a technical issue. Getting rid of RPI 
would affect millions of working people – both in 
terms of pay and pensions. Two-thirds of private 
sector schemes are still uprated by RPI. 

Shifting to the proposed CPIH measure would 
leave the average male worker with a private sec-
tor pension £11,000 worse-off in retirement. And it 
would leave the average woman worker on a private 
sector scheme £14,000 poorer. That is not right. 

And if future pay bargaining moves from RPI to 
CPIH this could reduce pay rises by more than 
£350 for the average full-time UK worker. 

Nobody is claiming the RPI is perfect. But it remains 
the best measure for living costs and would be 
straight forward to modernise. 

As has been shown across Europe it would be 
perfectly possible to have RPI existing in parallel 
to CPIH (or CPI) and have the latter measure focus 
on guiding monetary policy. 

We are disappointed that expert calls to retain 
the RPI have been repeatedly ignored. The Royal 
Statistical Society and House of Lords Economic 
Affairs Committee have both presented compelling 
evidence for keeping it.

We urge the government to listen to these bodies 
and to unions. Scrapping RPI will hit workers in the 
pay packet and make it harder for them to have 
dignity in retirement. And it will damage the repu-

Unions defend RPI 
inflation measure
As the latest inflation figures arrive, the leaders of 
some of Britain’s biggest unions have launched a 
vigorous defence of the RPI (Retail Prices Index) 
measure.

The UK inflation rate for October measured by RPI 
was 1.3%, up from 1.1% in September, when it more 
than doubled from the previous month. Measured 
by CPI, inflation rose to 0.7% in October from 0.5% 
the previous month, largely due to an increase in 
clothing prices. 

The Consumer Prices Index including owner occu-
piers’ housing costs (CPIH) 12-month inflation rate 
was 0.9% in October, up from 0.7% in September.

The release of the figures by the Office for Na-
tional Statistics provided an opportunity for unions 
to speak out in favour of RPI. Fourteen general 
secretaries have put their names to a joint state-
ment calling on the government not to axe the 
measure. A decision on its future is expected to 
be announced alongside the spending review on 
25 November. 

The statement reads: “As representatives of work-
ers and pensioners, we are deeply concerned by 
the imminent threat to scrap the RPI measure of 
inflation.
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tation of inflation measurement in the UK.”

The statement was signed by the general secretar-
ies of Accord, BALPA, College of Podiatry, CWU, 
FDA, GMB, HCSA, National Union of Teachers 
Wales, POA, RMT, TSSA, TUC, UNISON, and Unite.

https://www.tuc.org.uk/news/union-leaders-call-rpi-be-renewed-not-scrapped

https://www.ons.gov.uk/releases/consumerpriceinflationukoctober2020

Union scores victory as 
right to picket upheld
The government has conceded that workers have 
the right to stage lawful pickets during a Covid-19 
lockdown, general union Unite has stated. It had 
initiated a legal challenge at the High Court after 
striking members at the Optare bus factory near 
Leeds were moved on by police and told they could 
be issued with penalty notices.

The union’s legal case was based on the right to 
picket being a fundamental right protected by the 
Human Rights Act.

According to Unite, the government accepted this 
argument and has issued guidance to all police 
forces that workers can undertake socially dis-
tanced picketing, as it is covered by the exception 
on the right to go to work during the lockdown. 
Unite is awaiting the court formally confirming the 
right to picket by way of a court order.

Howard Beckett, the union’s assistant general 
secretary, said: “This is a vital victory for the entire 
labour movement.

“Unite’s members were holding a legal picket 
and abiding by strict social distancing rules. The 
decision by the police to break up that picket was 
wrong and the government has now conceded it 
was wrong.”

https://unitetheunion.org/news-events/news/2020/november/right-to-picket-during-
lockdown-secured-following-unite-legal-challenge

Health and safety 
breakthrough won by 
union
In a second major union victory this week the IWGB 
won a ruling from the High Court that precarious 

workers deserve the same health and safety pro-
tections as employees. The judgment came in a 
case brought by the union.

The court ruled that the UK government has failed 
to grant workers in the "gig economy" the rights 
they are entitled to under EU health and safety lay. 
This means that gig economy workers are entitled 
to the same EU-derived health and safety rights as 
employees.

Importantly, these include the right to be provid-
ed with PPE by the business they are working for, 
and the right to stop work in response to serious 
and imminent danger. The government must now 
urgently take steps to ensure that workers have the 
same protection as employees.

Henry Chango Lopez, IWGB general secretary 
commented: "We are delighted with this win for 
workers’ rights. In the midst of the pandemic, 
health and safety at work has never been more 
important.It is crucial that businesses know they 
must protect the health and safety of their workers 
and that the government brings the criminal pros-
ecutions necessary to enforce this law.”

https://iwgb.org.uk/post/iwgb-wins-groundbreaking-health-and-safety-legal-
challenge-against-the-government

LRD releases 2020 pay 
survey
LRD’s annual report on pay is available now, and 
is free to view.

Covering the period from August 2019 to July 2020, 
the exhaustive survey analyses over 700 pay set-
tlements – less than previously due to delays in 
negotiations because of Covid-19 – and shows that 
overall the median pay increase was 2.5% - 2.55% 
on the lowest adult pay rate. 

With many pay increases agreed before lockdown 
the full effect of the pandemic is still emerging. 
In some hard-hit sectors such as aviation and the 
performing arts, previously agreed pay increases 
have been cancelled and, in some cases pay cuts 
have taken place. 

The annual report, which utilises data from LRD’s 
Payline database of pay and conditions, can be see 
free at the link below.

http://www.lrd.org.uk/payline/supplement/LRDPaySurvey2020Printable.pdf
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He called on other employers in the embattled avia-
tion industry to use furlough to avoid redundancies.

https://www.gmb.org.uk/news/500-british-airways-catering-jobs-reprieved

Heathrow to ‘grind to 
halt’
Heathrow Airport will “grind to a halt”, the Unite 
union has promised, as workers plan four days of 
strikes in December.

The targeted industrial action – involving firefight-
ers, engineers, operations, security and baggage 
staff - is the latest move to resist Heathrow Airport 
Limited’s plans to “fire and rehire” 4,000 staff on 
new contracts that pay lower wages. 

Twenty-four hour long strikes will take place on 
1 December, when the new contracts take effect, 
then 14, 17 and 18 December.

Unite’s regional coordinating officer Wayne King 
said: “The airport is using the Covid-19 pandemic 
as a smokescreen to permanently cut workers’ pay.

“These decisions will turn Heathrow from one of 
the most successful airports in the world into a 
workplace run on bullying and intimidation.

Unite says that workers are being called to one-to-
one meetings at which they are given four options: 
accept the terms of the new contract with a lump 
sum payment, a phased buy down over two years 
of the new contract, voluntary severance, or resig-
nation/termination of their contract.

The union adds that workers are being told that 
if they try to utilise their legal right to sign a new 
contract under protest it will be classed as a refusal 
and the worker will lose their job.

https://unitetheunion.org/news-events/news/2020/november/heathrow-airport-set-to-
grind-to-halt-as-strikes-announced

TUC: adult education 
plan will fail without 
union fund
The TUC has stated that the government’s adult 
education plans will fail if the union learning fund 

Shop staff report abuse 
worsening during 
pandemic
Three quarters of retail staff say abuse has got 
even worse during the pandemic, according to 
shopworkers’ union Usdaw.

The figure is one of the interim results of the union’s 
annual survey of 2,000 shop staff, which found that:
l 76% said abuse has been worse than normal 
during the Covid-19 pandemic;
l 85% of shopworkers have experienced verbal 
abuse;
l 57% had been threatened by a customer; and
l 9% had been assaulted.

The results were released as part of Usdaw’s Respect 
for Shopworkers Week (16 to 22 November), which is 
promoting its Freedom from Fear Campaign and a 
parliamentary petition which calls on the government 
to legislate to protect shopworkers (link below). 

Shopworkers have talked about their experiences, 
which include:
l “Asked a customer to join the back of a queue, 
got verbal abuse. She then returned to the store 
with a knife and said she was going cut me up.”
l “Trying to belittle and humiliate you. Undermin-
ing what you are saying about the rules.” 
l “I had members of the public cough on me as I 
was stacking shelves."
l “People pulling your mask off for being a sheep.”

https://www.usdaw.org.uk/About-Us/News/2020/Nov/Threequarters-of-retail-staff-
say-abuse-has-been-w

https://petition.parliament.uk/petitions/328621

Job loss plan paused
General union the GMB has praised airline cater-
er Baxter Storey after it paused consultations on 
500 planned redundancies and opted to use the 
extended furlough scheme.

GMB Organiser Perry Phillips commented: “Credit 
must go to the company for recognising its highly 
skilled workforce - they have done everything they 
possibly can to keep staff employed through these 
dire times.

“By preserving its dedicated workers they will be 
ready and prepared for the return of passenger 
and freight flights.”

https://www.gmb.org.uk/news/500-british-airways-catering-jobs-reprieved
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is axed next year (see Fact Service issue 42).

In September the prime minister announced free 
skills training for adults who missed out at school. 
But, the TUC says, the scheme can only work with 
help from the union learning fund.

TUC general secretary Frances O’Grady said: “Un-
ion learning is a rare success story in adult skills. 
The union learning fund has helped millions of 
learners gain qualifications, especially those with 
few or no prior qualifications.  

“If ministers want their new skills policy to work, 
then they need to think about how to engage and 
support reluctant learners. That’s what union learn-
ing excels at. Without this crucial help, the new 
entitlement is just a paper promise.  

“Union learning makes a massive contribution to 
the UK’s adult skills. The proposal to end it in spring 
2021 is both puzzling and counterproductive.” 

https://www.tuc.org.uk/news/tuc-prime-ministers-skills-policy-will-be-paper-promise-
if-government-scraps-union-learning

Three-quarters of 
NHS midwives think 
staffing levels unsafe
NHS maternity services are reaching crisis point, 
with morale at rock bottom and unsafe staffing 
levels, according to the Royal College of Midwives 
(RCM). 

A survey of 1,400 midwives it has carried out found 
that eight out of 10 respondents (83%) do not be-
lieve their NHS trust or board has enough staff to 
operate a safe service. Forty-two percent reported 
that half of shifts are understaffed.

The shortages have led to seven out of 10 (71%) 
respondents considering leaving the profession, 
the RCM says.

Gill Walton, the union’s chief executive, comment-
ed: “These are dedicated professionals caring 
for women, babies and their families through the 
enormous pressures of the pandemic. They are 
being pushed to the edge by the failure of succes-
sive governments to invest in maternity services. 

Maternity staff are exhausted, they’re demoralised 
and some of them are looking for the door.

"For the safety of every pregnant woman and every 
baby, this cannot be allowed to continue.”

Government targets set in 2010 to increase the num-
ber of midwives by 3,000 have failed to materialise. 
Instead, the RCM says, many trusts and boards are 
having to operate a “make do and mend” service 
that relies on staff working beyond their contract-
ed hours. That overtime is often unpaid, with the 
RCM’s survey finding that nearly two-thirds (63%) 
of midwives are working beyond their contracted 
hours for no additional pay. 

https://www.rcm.org.uk/media-releases/2020/november/fears-for-maternity-as-
staffing-shortages-hit-safety-and-morale-says-rcm

Trade talks ‘must 
uphold workers’ rights’
The TUC and the Norwegian Confederation of 
Trade Unions (LO-Norway) have jointly warned 
against a “race to the bottom” on workers’ rights 
and jobs.

They spoke out as negotiators from Norway and the 
UK met for trade talks between the two countries, 
and UK-EU talks continued.

The two organisations stated that trade deals must 
support a recovery from the coronavirus pandemic 
built on decent work, fair wages and the welfare 
of society.

They also agreed that it is in the interest of all 
workers that the UK secures a deal with the EU that 
locks in a high standard of rights, safeguards jobs 
by ensuring trade is as frictionless as possible, 
protects public services, and guarantees there is 
no hard border in Northern Ireland.

LO-Norway president Hans-Christian Gabrielsen 
said: “LO-Norway stand united with the TUC. We 
will not accept a race to the bottom for workers’ 
rights.

“We build our societies and work life on modern, 
just and safe regulations securing equal rights for 
all. Any trade deal will have to live up to the same 
standards. It’s time to deliver.”

https://www.tuc.org.uk/news/uk-and-norway-unions-call-trade-deals-deliver-workers
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