
£10 per hour.

TUC general secretary Frances O’Grady said: “The 
chancellor should give Britain a workers’ budget 
next month. It should be a plan for full employment, 
with decent pay and job security for every worker.”

l The TUC has warned that millions of workers 
lack basic protections if they lose their jobs – with 
one in four beginning this year with no protection 
from unfair dismissal.    

Under current law workers must be employed for 
two years to qualify for the protection; the TUC says 
this should be a day one right. 

According to the union body, people working in 
sectors such as retail and hospitality, which have 
been hit hardest by the pandemic, are the most at 
risk of missing out on key protections. Nearly half 
(45%) of hospitality staff have not been in their jobs 
long enough to qualify for unfair dismissal rights.  

“No-one should be treated like disposable labour,” 
Frances O’Grady said. “If the government is serious 
about levelling up Britain it must level up workers’ 
rights.”

“People shouldn’t have to wait for two years to be 
protected from unfair dismissal. They should be 
day one rights for everybody.” 

www.tuc.org.uk/sites/default/files/2021-01/TUCbudget2021.pdf

https://www.tuc.org.uk/news/tuc-millions-lack-basic-protections-if-they-lose-their-jobs

TUC calls for workers’ 
budget
A poll conducted for the TUC has found that over a 
third (37%) of workers report they have suffered a 
loss of income during the pandemic. This rises to 
half (50%) for workers with annual earnings below 
£15,000, but is less than a third (29%) for workers 
earning more than £50,000.

The findings were released as the union body 
published its budget submission, which calls for 
a “workers’ budget”, with improved pandemic sup-
port for low-paid workers, and investment in jobs 
to prevent a post-pandemic unemployment crisis.

The submission calls for investment in jobs and 
skills (including retaining the £12 million Union 
Learning Fund), plus:
l the furlough scheme to be extended to the end 
of 2021;
l a wage floor within the scheme to prevent fur-
lough pay falling below the minimum wage;
l the permanent retention of the £20 per week 
increase in Universal Credit, and an end to the five-
week wait for new claimants to receive payment;
l increases to child benefit and child tax credit 
and the removal of the two-child limit;
l statutory sick pay (SSP) to be raised to £330 per 
week to match the level of the real Living Wage 
and an extension of eligibility to the two million 
low-paid workers currently excluded from SSP; and
l a rise in the national minimum wage to at least 
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One in eight furloughed
Around 13% of UK workers – 3.85 million – were 
furloughed at the end of December, HM Revenue 
and Customs (HMRC) has announced.

More jobs were supported by the CJRS job reten-
tion scheme in November and December than 
October. Furloughing of staff in the wholesale 
and retail sector peaked on 24 April at 1.9 million. 
This dropped to 356,400 at the end of October, 
increased in November, then fell in December to 
689,500 employments.

Across the UK, 1.92 million women were furloughed 
at 30 November, compared with 1.79 million 
men. Provisional estimates show these figures 
decreased to, 1.88 million and 1.85 million respec-
tively at 31 December.

Provisional estimates show that 36% of employers 
had staff furloughed at 31 December and 13% of 
employments were furloughed.

There is a rising volume of calls from unions, busi-
ness groups and NGOs for the CJRS to be extended 
beyond its planned April closure date.

https://www.gov.uk/government/publications/coronavirus-job-retention-scheme-
statistics-january-2021/coronavirus-job-retention-scheme-statistics-january-2021

Pandemic has robbed 
workers of $3.7 trillion, 
ILO says
Covid-19 cost workers around the world $3.7 trillion 
(£2.7 trillion) in earnings last year through the loss 
of working hours, the International Labour Organi-
zation (ILO) has said.

Women were more affected than men by the dis-
ruption to the jobs market, it said. Younger workers 
have also been hard hit, either losing jobs, drop-
ping out of the labour force or delaying the search 
for a first job.

Even while predicting an economic recovery, the 
ILO stated that entrenched levels of inequality 
risked becoming a feature of the “rebound”, and 
warned that governments needed to take urgent 
action to support those most affected.

In its annual analysis of the global jobs market, 
it said 8.8% of working hours were lost in 2020, 

equivalent to 255 million full-time jobs. This is 
approximately four times worse than during the 
2008-2009 financial crisis.

The losses resulted in an 8.3% decline in global 
labour income, before government support meas-
ures are included, equivalent to about 4.4% of 
global GDP ($3.7 trillion).

The ILO said there were some encouraging signs 
of a vaccination-led recovery, but estimated the 
continuing economic fallout would lead to a 3% 
loss of working hours globally in 2021 compared 
with the end of 2019, equivalent to 90 million full-
time jobs.

The organisation laid out three scenarios: base-
line, pessimistic and optimistic. The baseline one 
(which draws on International Monetary Fund 
forecasts from October 2020), projects a 3% loss 
of working hours globally in 2021, equivalent to 90 
million full-time jobs. The pessimistic one, which 
assumes slow progress on vaccination, would see 
working hours drop by 4.6%, while the hopeful 
one forecasts a 1.3% decline. In all scenarios the 
Americas, Europe and Central Asia would expe-
rience around twice the working hour losses of 
other regions.

Guy Ryder, ILO director general, said: “We are at 
a fork in the road. One path leads to an uneven, 
unsustainable recovery with growing inequality 
and instability, and the prospect of more crises. 
The other focuses on a human-centred recovery 
for building back better, prioritising employment, 
income and social protection, workers’ rights and 
social dialogue. If we want a lasting, sustainable 
and inclusive recovery, this is the path policymak-
ers must commit to.”

https://www.ilo.org/global/about-the-ilo/newsroom/news/WCMS_766949/lang--en/
index.htm

Make flexible working 
‘day one right’, urges 
chartered institute
HR institute the CIPD is campaigning to make the 
right to request flexible working a day one right, 
after finding that 46% of UK employees don’t have 
it in their current role. 

Flexible working practices in the UK aren’t fair, the 
organisation stated, with those in lower paid occu-
pations often being denied the same opportunities 

https://www.gov.uk/government/publications/coronavirus-job-retention-scheme-statistics-january-2021/coronavirus-job-retention-scheme-statistics-january-2021
https://www.gov.uk/government/publications/coronavirus-job-retention-scheme-statistics-january-2021/coronavirus-job-retention-scheme-statistics-january-2021
https://www.ilo.org/global/about-the-ilo/newsroom/news/WCMS_766949/lang--en/index.htm
https://www.ilo.org/global/about-the-ilo/newsroom/news/WCMS_766949/lang--en/index.htm
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Day Motion calling on Deliveroo to introduce a fair 
terminations process. 

The IWGB is appealing a previous High Court rul-
ing that Article 11 (Freedom of Association) does 
not apply to Deliveroo riders because they are not 
classified as limb (b) workers. In the case being 
held this week, the union is arguing that Article 11 
extends beyond the category of limb (b) workers. 

Greg Howard, Deliveroo rider and IWGB Couriers 
& Logistics Branch chair commented: "The IWGB 
believes we have a legal and moral right to collec-
tive bargaining and that after working throughout 
this crisis, we deserve more from Deliveroo. We 
are determined to fight for those rights.”

https://iwgb.org.uk/post/iwgb-challenges-deliveroos-refusal-of-collective-bargaining-
as-a-human-right-in-court-of-appeal

UK takes biggest GDP 
hit of G7 countries
The UK has suffered the worst damage to its econ-
omy during the lockdown of all the G7 countries, 
figures from the Organisation for National Statistics 
(ONS) show.

The fall in volume or “real” gross domestic product 
(GDP) over the first to third quarters of 2020 reflect-
ed the effects of Covid and the imposition of public 
health restrictions and voluntary social distancing 
to contain its spread, the ONS said. However, it 
noted, the current price or “nominal” UK GDP fall 
is broadly comparable to G7 economies and saw a 
lower fall than Canada, Italy and Germany.

The ONS cautioned that, with countries taking dif-
ferent approaches, it is hard to make comparisons, 
but one helpful approach is to remove volume es-
timates of government consumption expenditure; 
this shows that the UK has still experienced the 
largest contraction but that the relative comparison 
with the rest of the G7 is not as large.

It suggested that the larger UK GDP drop may be 
due to health restrictions having been more strin-
gent and in place for longer in the UK, and because 
the share of social consumption (for example, rec-
reation and culture; restaurants and hotels) may 
be larger in the UK.

In the second quarter of 2020 (April to June), all 
four countries in the UK showed negative growth in 
GDP.  Scotland saw the worst drop, falling by 19.4%, 
followed by England, which fell by 19.0%, Wales by 

as those in higher paid, managerial professions.

According to the CIPD, those without access to flex-
ible working are around twice as likely to be dissat-
isfied in their job when compared to those who do. 

It adds that its research has clearly identified the 
benefits of flexible working arrangements for both 
companies and workers, from improved wellbeing 
and work-life balance to greater productivity.

The CIPD’s Flex From 1st campaign encourages 
employers to support flexible working for all, and 
calls for a change to UK law to make flexible work-
ing requests a day one right for all employees.

At present, UK law states that workers can only 
request to work flexibly after 26 weeks of employ-
ment, with a limit of one request every 12 months. 

CIPD chief executive Peter Cheese commented: 
“We need employers to embrace flexible work-
ing arrangements beyond home working, to give 
opportunity and choice to all. Employees may not 
always be able to change where they work, but 
they should have more choice and a say in when 
and how they work.”

https://www.cipd.co.uk/news-views/campaigns/flex-from-first

Deliveroo case reaches 
Court of Appeal
A case that could establish collective bargaining 
rights among Deliveroo workers and beyond is 
being heard at the Court of Appeal this week, after 
the Independent Workers’ Union of Great Britain 
(IWGB) appealed a decision that the company’s 
couriers cannot form a collective bargaining unit 
because they are self-employed.

Based on Article 11 (Freedom of Association) in 
the Human Rights Act, the case has the potential to 
extend collective bargaining rights to hundreds of 
thousands of “gig economy” workers. It is part of the 
union’s #ClappedAndScrapped campaign, which 
demands essential rights for app-based workers.

The IWGB points to recent reports showing a 
third of food delivery sector strikes and campaign 
actions globally are targeted at Deliveroo. It says 
that concerns range from precarious working 
conditions and sub-minimum wage pay to Cov-
id-19 health and safety. Another key issue is unfair 
terminations without due process. In December a 
cross-party group of over 60 MPs signed an Early 

https://iwgb.org.uk/post/iwgb-challenges-deliveroos-refusal-of-collective-bargaining-as-a-human-right-in-court-of-appeal
https://iwgb.org.uk/post/iwgb-challenges-deliveroos-refusal-of-collective-bargaining-as-a-human-right-in-court-of-appeal
https://www.cipd.co.uk/news-views/campaigns/flex-from-first
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15.1% and Northern Ireland by 13.6%.

The West Midlands was the worst affected of the 
nine English regions, with negative 21.0%, while the 
smallest decline was in London, at negative 16.6%.

The ONS has also tracked the effects of Covid and 
the lockdown on retail spending. It found that:
l in 2020, total retail sales volumes fell by 1.9% 
compared with 2019, the largest annual fall on 
record;
l overall, online sales rose to a record high of 
33.9% as a share of all retail spending;
l insights from card transactions data show that 
the impact of England’s second and third lock-
downs on card spending are similar, and signifi-
cantly less severe than the first lockdown; and
l as a whole, retail sales (in volume terms) in Great 
Britain have recovered from the large contraction 
in March and April 2020 but still saw the largest 
annual fall on record.

The retail figures came just as online retailer Asos 
announced that it was buying four Arcadia brands 
(Topshop, Topman, Miss Selfridge and HIIT) but 
not their shops, putting thousands of jobs at risk.

The news led retail union Usdaw to renew its call 
for a retail recovery plan.

Usdaw national officer Dave Gill said: “The sale 
is another devastating blow for our high streets. 
What retail needs is a joined-up strategy of unions, 
employers and government working together to de-
velop a recovery plan. Usdaw has long called for an 
industrial strategy for retail, as part of our Save our 
Shops campaign, to help a sector that was already 
struggling before the coronavirus emergency.

https://www.ons.gov.uk/economy/grossdomesticproductgdp/articles/
internationalcomparisonsofgdpduringthecoronaviruscovid19pandemic/2021-02-01

https://www.ons.gov.uk/releases/gdpukregionsandcountriesapriltojune2020

https://www.ons.gov.uk/economy/grossdomesticproductgdp/articles/
impactofthecoronaviruscovid19pandemiconretailsalesin2020/2021-01-28

https://www.usdaw.org.uk/About-Us/News/2021/Feb/Another-major-blow-for-the-high-
street-as-Asos-tak

Safer hours negotiated 
for PO staff
Communications workers’ union the CWU has 
reached an agreement which restores the principle 
of reduced post office opening hours in order to 
reduce the risk of Covid-19 exposure. 

CWU assistant secretary Andy Furey said: “When 
the situation began to worsen again in the latter 
part of last year, we pressed the business to re-open 
the issue and have been in discussions with them 
to return to limited opening hours.

“This has been a data-led decision based upon 
weekly and hourly customer footfall and, crucially, 
takes account of feedback received.

https://www.cwu.org/news/safer-working-agreement-negotiated-for-crown-staff

Health staff at mental 
health ‘brink’
Health staff are suffering severe mental health 
problems because of the Covid pandemic, public 
services union UNISON has said.

It pointed to a report, Worry in Mind, that shows al-
most half (48%) of health employees, including nurs-
es, porters, paramedics, healthcare assistants and 
A&E staff across the UK, “have struggled to cope”.

The survey, based on responses from more than 
14,000 staff, was carried out from 9-30 0ctober 2020.

Fear of getting sick (60%) with Covid was the top 
reason given for a deterioration in their state of 
mind, followed by being unable to see friends and 
family (55%), and increased workload (49%).

Half of respondents (51%) had sought mental 
health support, with the majority of these turning 
to friends and family (77%), and colleagues (58%). 
A significant number had used wellbeing apps 
(27%) or professional counselling services (20%).
Covid has also added to workload, according to  
57% of respondents. 

Typical comments from staff also related to the 
physical strain of wearing PPE constantly, the bur-
den of coping with deaths of patients, sleepless 
nights, and fears over infecting loved ones.

UNISON says the findings raise serious concerns 
that health service employees are being pushed to 
the brink. It is calling on the government to extend 
its offer of free access to wellbeing apps for all 
health staff. It also says that free 24-hour helplines 
are urgently needed, while a significant pay rise 
is necessary to boost morale.

https://www.unison.org.uk/news/press-release/2021/01/covid-pressures-triggering-
mental-health-issues-among-health-staff
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